OPTIONAL PORM NO. 10 

UNITED STATES GOVERNMENT 



Memorandum 



TO 



FROM 



subject: 



Mr. Evans 



date: 



11-19-63 



*0V 



W. V. Clevelan ( 

THEODORE L.OgUNDERSON 
Special Agent Supervisor 
GS-13 

EOD: 12-10-51 

Employees Security and Special Inquiry Section 
SPECIAL INVESTIGATIVE DIVISION 



SA Gunder son reported, to the Employees Security and 
Special Inquiry Section of the Special Investigative Division. as of 
9:00 a.m. , 11-12-63, to replace SA James J. Middleton, who has 
been transferred to El Paso. A sixty-day, Performance Rating will 
be submitted. 

Mr. Gunderson has been introduced through the Section 
and has been assigned to the Case Opening Unit. The process of 
indoctrination has been initiated. He will work closely with an 
experienced supervisor and be in close contact with the Unit Chief 
the next several weeks. I will be available for discussion with him 
on any problems which may arise. 

RECOMMENDATION: 



ToUoa 




Sullivan 
Tavel 
Trotter 
T*Ie< Room , 
Holme* mmm m 
Candy 




i 



It is recommended. this be referred to the Administrative. 
. Division for its information. ~ , * 



1 - Administrative Division 



WVC:amr 
-4- 





( 



Searched* 



Numbered* 



1 N0V291963 



DET41983 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 







Name of Employee: 



Where Assigned: 



THEODORE L. GUNDERSON 



INSPECTION DIVISION 




(Division) 
Official Position Title and Grade: 



(Section, Unit) 

SPECIAL AGENT 



Rating Period: from 



3/31/63 



.to 



11/8/63 



ADJECTIVE RATING: 



Rated by 



Reviewed by:- 
' Rating Approved by 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 




Signature 



Title 



Employee's 
Initials 

. 7*-gr-. 



Assistant Director 11/22/63 



Date 



Title Date 

Assistant Director NOV 29 1963 



Title 



Date 



TYPE OF REPOR 



Q Official 
f~l Annual 



jn-6o.p ay 



|eC121963 



□ 9<M>ay 
1X1 Transfer - 
Q Separation from Service 
ft Special 



FIM85a (Rev.4.H-53) 



RFORMANGE RATING GUI 
FOR INVESTIGATIVE PERSONNEL 



( For use as attachment to Performance Rating Form No. 1 FD4$5 ) 



Name of Employee , 



THEODORE L. GUNDERSON 



SPECIAL AGENT 



Rating Period; from 3/31/63toJ 1/8/63,. 



Note; 




RATING GUIDE AND CHECK LIST ~" 

Only those items having pertinent bearing on employee's pertormance should be rated. AH employees in same salary grade should be compared. 
Rate items as follows: 
. Outstanding (exceeding excellent and deserving of special commendation). 
, Excellent 

, Satisfactory (good or very good). 
, Unsatisfactory, 

, No opportunity to appraise performance during rating period. 
Guide for determining adjective rating 

1, '"Outstanding" adjective fating require* vV that all rated elements oe M -F 1 and <8) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2, "Excellent" "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, lor an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated **ExcettenT or ''Outstanding'* on the majority of such rating factors, Good Judgment must be exercised to insure tttat 
adjective rating is reasonable in the fight of elements rated. 

A Any tfement rated 'Unsatisfactory" must be supported by narrative comments, 

8. An "off icial" adjective rating of "Unsatisfactory" must comply with the retirements described on tfie reverse of form FO-165. 




— fc— (I) Personal appearance, 

... > (2) Personality and effectiveness of Jus personal contacts. 
!■ ■ *t" . ($) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 

work bad). 

■ ■ ;f ■ (4) Physical fitness (including health, energy, stamina). 
, w i 4 ($) Resourcefulness and ingenuity. 

£ (6) Forcefulness and aggressiveness as required 
& (7) Judgment including co^^ 
_ conclusions* abilfty to define objectives. 

. i Ir (S) Initiative and the taking of appropriate action on own 
responsibility, 

■ ht (9) Planning ability and its application to the work, 
Sj , (10) Accuracy and attention to pertinent detail 

.» ■ (11) Industry, including energetic, consistent application to duties. 
■ fZ, (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet Ss 

— attributable to causes beyond employee's control. 
g (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and *know how* of 

— application. 

■ (* 4 ) Technical Or mechanical skiSs. 
(15) Investigative aUlfty and results: 
« (2. (a) Internal security case* 

^ (b) Criminal or general investigative cases 
1 11 ft 1 (c) Furtive cases ' 
--(2- (d) Applicant cases 

i. 2m (e) Accounting cases . . 

V., (16) Physical .surveillance ability. - - - 

A. Specify general nature of assignment during most of rating period (such a* security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, MA)?' - ._ . ... _ _ . : ■. - - _ _ 

Permanent Inspector's Aide : 

• E Specify employee's most noteworthy special talents (such as investigator, desk man, research, bstructor, speaker): - 

Inspections; surveys . 



(17) Firearms ability, 

(18) t>evetopment of informants and sources of information. 
(19LReportir^ ability: 

..." (a) Investigative reports 
. Op (b) Summary reports 
•JL (c) Memos, letters, wires 

((^sidenJELconciseness; ^fcclar^^^orgaruzation; 
,«^thoroughrieasuj^accuracy;..&adequacy and pern* 
p. nency of Wads; administrative detail) 

H (20) Performance as a witness. 
S- (2lLExecutive ability: 

1 & (a) Leadership ' 
Ability i& handle personnel 
Planning 
Making decisions 
Assignment of work 
Training subordinates 
Devising procedures 

h) Emotional stability 

i) Pronging high morale 
J) Getting results 

iL (22) Abfltfy on raids and dangerous assignments: 

^jQ^ (a) As leader • 
^ M 1 g, (b) As participant 

(23) Organizational interest, such as making of suggestions for 
^ improvement 
£L . (24) Ability to work under pressure, 
JL. (25)3iisce)0Uaeous. Specify and rate: 

— IT- Dictation ability ■ 



C, (I) .Is employee available for general assignment wherever needs of service rec^Ire>ZfiS.(If answer is not *Ves,* explain in narrative comments.) 
(2) Is employee available for special assignment wherever, needs of service reCjU&eYeS* (If answer is not *yes," explain in narrative comments.) 



used more sick leave (including annual leave or LWOP 
~ (If answer to either question is *Yes,* explain in 



0. 1. Has employee had an abnormal sick leave record during rating period ^JQ ^ Z Has employ* 
for illness) during rating period than the amount of sick leave earned during such period? : 
narrative comments. ) 

E. * Is employee qualified to operate a motor vehicle incidental to hh o&cia] duties? CO Yes CD No 

If answer is "yes,* personnel file must reject the following: (a) Has valid State or kcalioperaSor's license for type vehicle he is to use." (b) Is 
physically fit to drive, (c) Past safe driving record OK or has f*ssed Bureau road test. 



ADJECTIVE RATING:, 



EXCELLE 



Outstanding/ Excellent, Sal 



tblatfory, Unsat 



factory 



.EMPLOYEE'S INITIALS 



• ft 



THEODORE' L. GUNDERSON 
SPECIAL AGENT 
INSPECTION DIVISION 

PART I GENERAL COMMENTS 



Mr. Gunderson makes an excellent personal appearance 
and hasa-very friendly personality which enables him to get along. well 
with individuals he contacts. Since the last rating period he participated 
in the Detroit, Milwaukee, Albany, New Haven, San Prancisco, Portland, 
Seattle and -Butte . inspections. 

Gunderson has an outstanding attitude and tackles his. assignments 
with enthusiasm a nd vigor. He is thoroughly experienced in all phases of 
Inspector's Aide work and is qualified to handle complicated inspection 
matters. His paper work during the rating period was carefully prepared 
and showed a comprehensive knowledge of Bureau regulations. He is 
qualified to participate in raids and dangerous assignments. 



fLQr 
Initials 



PART II SPECIFIC COMMENTS 

1. Justification for Any -Minus Ratings Given 

Not Applicable 

2. Experience and Ability as Inspector's Aide 

See General Comments 

3. Participation in Informant Programs , 

Not Applicable, 

4. Testifying. Experience and Ability 

Not Applicable 

5. Disciplinary Action 

Not Applicable 

6. Accounting Information 

Not Applicable 
,7. Police Instruction 
Not Applicable 

8. Sound Training 

Not Applicable 

9. Resident Agents 

Not Appl icable 

10. Foreign Language Ability 

Not Applicable 

Initials 



Administrative Advancement 

Is Agent interested in YES 

Completely available for YES 

Considered completely qualified at present 
for administrative advancement including, 
experience, .ability,, personality, and 
appearance YES 

Would you consider his qualifications 

very good, excellent, outstanding EXCELLENT 



Initials 



O^nONAI KMM NO. 10 



- UNITED STATES GOVE 

Memorandu 



SlWMENT 



TO 



from •;- 



subject: 



Mr. Evans 



W. V. Clevelan 




date: 12-20-63 



THEODORE L.^GUNDERSON 
Special Agent Supervisor 
GS-13, $11,880 
EOD: 12-10-51 

Employees Security and Special Inquiry Section 
SPECIAL INVESTIGATIVE DIVISION 



T^Ifion _ 

pet<wtch . 
£van« 



Sullivan mm 

Tel** Room * 
Holmes >— , 
C«o4y ^— - 



The purpose of this memorandum is to recommend reallocation of 
SA Gunderson from GS-13 to GS-14. 

SA Gunderson has served as a supervisor at the Bureau since 
March 22, 1960, in the Investigative Division, , SpecM Investitive division, 
Training Division and Inspection Division. He had experience in four iield 
offices prior to his assignment at the Seat of Government, and served as a , 
relief supervisor in the Albuquerque Division, f 

SA Gunderson was rated Excellent on his last performance rating 
3-31-63, it being noted that he has an outstanding attitude and tackles his 
assignments with enthusiasm and vigor. His paper work is car efully prepared 
and shows a comprehensive knowledge of Bureau regulations. During the 
last rating period he participated in inspections of 8 field offices., 

SA Gunderson received his GS-12 on October 19, 1958, and'his-GS-13 , 
on July^23, 1961. 

Qff , ' ; bn-November 12, 1963, SA Gunderson was reassigned to the Special' 
InVestigative Division where he presently is assigned to the Security Forms 
Processing Unit of the Employees Security and Special Inquiry Section. /dHe has- 
performed^xcellerit work since reporting to the Special Investigative Division; 
SA Gunderson^fas also served as New Agents'. Counselor and by letter dated 
October 26, 1962, he was commended by the Director for the splendid fashion 
in which he carried out his numerous responsibilities. ,HeJias{,not been censured 
since November 9, 1962. Since September 8, 1960/ 'he has been commended 
7 times. His overtime and weight are satisfactory, j ffy U J ,g ij A) J 

1-Mr.Mohr y^T>^\ ' ^ Zfia %, " " 

1 - Mr. Callahan ( f ^ JUL l(f%ff&l* 



WVCrmkr (6) 
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Memorandum. to Mr. Evans 

RE: THEODORE L. GUNDERSON 



ACTION: 



It is recommended that SA Gunderson be reallocated from GS-13 
to GS-14 on the basis of his excellent work record, together with the fact 
that he now, meets the standards for such promotion. 
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pPflONAt K*M WO. to 
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J* > .'United 'states government 



Memorandum 



TO 



FROM 



SUBJECT: 



Mr, Callahan 



C, R, Davidson 



DATE: J.2-30-63 




SA THEODORE L ^GUNDERSON 

Supervisor - Employees Security and Special 
Special Investigative Division 
EOD 12-10-51; GS-13, $11,880 
RE: PROMOTION 




quiry Section 

^iwi3U»cuasiFiro 



SA Gunderson has been recommended for Grade GS-14 promotion based 
on his excellent supervisory performance and Mr. W. V, Cleveland advised 
the comments of his 1963 Excellent annual performance report are still 
applicable. Mr. Evans and Mr. Belmont's Office concurred in this recommenda- 
tion. 

SA Gunderson entered on duty as an Agent 12-10-51, was promoted 
to Grade 12 on 10-19-58 and Grade 13 on 7-23-61. He served as a Relief 
Supervisor in the field and on 3-22-60 was transferred to the Investigative 
Division. He was transferred to the newly created Special Investigative 
Division 2-10-61 and was temporarily assigned to the Training Division from 
7-9-62 until 10-24-62 serving as New Agents' Counselor. Cnthe latter date 
he reported to the Inspection Division as a Permanent Inspector's Aide and 
served in this capacity until 11-12-63 when he was reassigned to the Special 
Investigative Division where he is currently assigned to the Security Forms 
Processing Unit. He has an outstanding attitude, tackles his as&gnments with 
enthusiasm and vigor, his paper work is carefully prepared and shows a com- 
prehensive knowledge of Bureau regulations. His overtime performance has 
been satisfactory,. 

SA Gunderson has been Censured twice, by letters dated 3-21-61 and 
and 11-9-62, since his assignment to the Seat of Government and were for 
Jfailure to advise his superiors of information regarding allegations of 
corruption on the part of certain public officials within the Houston Divis- 
ion and for inadequately discharging his New Agents' Counselor duties, it 
being noted one Agent under his supervision failed to return certain Bureau 
property and this would have been prevented had SA Gunderson been more 
alert, respectively. On the other hand, he has been Commended on 6 occasions 
the latest being on 10-26-62 for the excellent manner in which he had hand- 
led his over-all responsibilities as a New Agents' Counselor. 

The Director saw SA Gunderson on 10 r 13-59 and stated he made an 
excellent appearance and rated him above average. The Director thought he 
had possibilities for advancement to greater responsibilities. On 10-21-59 
he was interviewed by the Screening Committee which concluded he made an 
excellent appearance, his personality was marked by intelligence, alertness, 
forcefulness, confidence, ambition, tact, lloyalty and industry, he was very 
anxious -to advance and he should receiye^a34y-^j? n ^^^^^J^ n t°F administr 
tive advancement. 

FDH/daaW2) HSB-131 
^tj^hment (Permanent Brief) 



67- </ <m m 



Searched 



1 JAN ? 1964 




Under present policy, Seat of Government Supervisors are eligible 
for Grade GS-14 promotion consideration upon completion of 2 years continuous 
full-time supervisory experience with 5 years in Grades 12 and 13 ♦ SA 
Gunderson presently meets this requirement. The censures directed to him 
have been noted and it is felt this action is >of fset by lapse of time, and 
his otherwise over-all excellent record* In view thereof, and in view of 
his commendations, qualifications for further administrative advancement and 
the excellent manner in which he is apparently performing his duties at the 
present time, it is felt that favorable action concerning his promotion is 
warranted. 

RECOMMENDATION: 



That SA Gunderson be promoted to Grade GS-14. 




January 3, 1064 



Theodore L 
Washington* P« C* 



dorsou 



Dear ttev Candor sou: 



JAN 3 -1964 

COMM-FBl 



o 
© 

"ni 

m 

CD eg 

X am indeed pleased to advise you of your 5 
proaotion to the position of Supervisory Special .Agofcr, 
$13,019 per annum in Grade GS 14, effective January s#;g 
1064; § 

For your information* this proaotion is 
temporary and will restain in effect only for the 
duration of your present assignment* Upon conclusion 
of your present assignment, you will be allocated to 
your permanent grade level* 

Sincerely yours, 

JU Edgar Hoover. 

John Edgar Hoover 
Director 



CO 



1 - Mr. Svans (PERSONAL ATTENTION) 



JUL 10 J979 



\ 



fceimoM 

CaU<sh$» „ 
Coawe ^ 
PejUoochj 
Evoas ^ 

Gals.-*, 
ftosett mm 

Tcrvel 
Trotter > 



TtW* Tftoom , 
Helm* 

^^y.-- 



1 - 



1 - Movement 

LL 



1 - 



r-493471 






J" 
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J Mr. Casper , 

■<Ufh fcallahan 
Mr. Conrad 
Mr. n *Loach 

Mr. Ev*tn$_ _ 

Mr. Qal * 

Mr. Ro$*n^„-„„, 

Mr. Sullivaiu^ 

Mr. TaveL 

Mr. Trott<?r««^ 
Tete. Room.. 



January 6, 1964 



Mi$$ Holm<*u 
Miss Gandy_ 



Mr* John Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D. C. 20535 

Dear' Mr ♦ Hoover: 

I wish to take this means to express thanks 
for^my recent reallocation to GS 14* 

— At the same time, I want you to know 
that I will continue to discharge my responsibilities 
in such a manner as to Justify your confidence in 
me. 

Sincerely yours 



Theodore L.^Gunderson 




'VS, Civil Service Commiissroii 



* 



NOTIFICATION OF ««ONN£L ACTfON 



8 PART 
SO-t 24-01 



(For «gmq kit) 



1 ' NAM-E tCAPjS) LA$T*FIRST-MI0OUS MR.-MISS*MRS 

G0HDER3ON, THEODORE h. (MR.) 


2, '{tor 


J3. SIRTHOATE 

(W*, ^ iw; 
11-7-28 


4, SOCIAL SECURrTY.NO. 

361-16-5843 


5, VETE 

1 


RAN PftEF.W*gNCE 
2^5PT, .4 ~ 10 PT, COMP, 9 1 ^ 


6, TENURE CROUP 


7, SCRVICC <X>MP, DATE 


e. PHYSICAL HANDICAP CODS 


9 ~F-ECL 


1 

i ^ €QV%nt& 'a ~ rNCUG teit 5 ~ wanted 


10, «£* 


flREMENT 

2~ rfcA 4 -NONE 5 OTHER 


11, (F»C5C*u) 


12 CODS NATURE W ACTION 

! PROMOTION 


13, EFFECTIVE DATE 
(M*,, &y, Y**J 

1-5-64 


14. .CIVIL SERVICE OB OTHER LEGAL AUTHORITY 


15 «OM: POSITION TITUS AND NUMBER 

Special Agent 
01-F-48 170 


16. FAY FLAN AND 
OCCUPATION coot 


17, SRADC OR L5VEL 

GS 13 

Series 13i: 


18, SALARY 

$12,495 pa 


19' NAME ANp LOCATION OFCMPLOYfNC OFFICE 




•20 TO: POSITION TITLE AND NUMRES 

Supervisory special Agent 
61-7-101 160 


21. PAY PUN AND 
OCCUPATION COOC 


22, GRADE OR UVEL 

GS 14 
Series 181: 


23, SALARY 

$13,615 2» 


24^NA!vfe AND LOCATION OF EMPLOYING OFFICE 




2$. OUTY STATION YOry- m*ry~$i*h} 


26. LOCATION CODE 


"Z 7" A PW OPR IAT t O N 

S< & E. f FBI 


2§ >P$tTPN OCCUPIED 
t- cOMPaCTiTiy e -jwskv rc* 


29, APPORTIONED POSITION 

FROM; T0i STATE 


1 


a txetPT£t> 

SERVICE 


l^PROVEO-1 
2 * WAtVED-2 





$6 REMARKS; 



H WCASC 



A, -SUBJECT TO COMPUTtO/N 'OF 1 YtAtt "WJCSA rfONASY tO« TRiA(J J£*|id6£0MMENCftW. 

4. "StRVICfc jC©lWIM<9 TOWXRO '€A*Eflt to« *£feMAi*ENT) fjtoM*. , -, r ,- --k-^u. ^j» .i r^ M . 



JtfWSATltfrt; -M-fofl "RKASUfttS fCLOW, A$ ^EOUtttEO, .CHECK if AfWCA^LR 



j C, OUPiJW 
fffOpATlpN 



.0. fftOM APfOINTWCNT Of f M0NTWS 0* USS 



31 OAT^ OF APPOINTMENT AFFIDAVIT ^A<mmmm^ 



VI OFfJCS MAINTAINING '-PERSONNEL FOLDER *{tf*ff*m fom mptyhtg efot) 



CODfe. EMPLOYING DEPARTMENT OR AGENCY 
nt I f EOEKAL BUHEAU Op INVESTIGATION 
UJ U2 WASHINGTON 0:C. 



$4 .SIGNATURE (Qrett* AttthttiUvtm) AND TITLE 



Director 
1— 3~04 




33, ,0AT£ 



^^ERS ONNEt FOLDER COP? 



FD-185 (Rev. 6-20-57), 
* 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of Employee:- 



ft. 



THEODORE L A JGUNDERSON 




Employees Security & Special Inqiiry 
SPECIAL INVESTIGATIVE fSSg on » Security Form Processing 



Where Assigned: £ggH*g±! iJN V g££*±g£ A Y £ U"K 

(Division) (Section, Unit) 

Offidal Position Title: Special Agent, GS-14 ; 



Rating Period: from November 12, 1963 January 12, 1964 



ADJECTIVE RATING- EXCELLENT E ?£tST 



Outstanding, Excellent, "Satisfactory, Unsatisfactory 



Ra«db y : ^^j4 ^j^j Section Chief 1-13-64 

^ Signature Title Date 

Reviewed by: 

X Assistant Director 1-13-64 

J$ ^ Signature. (^\ Title Date 

p.. ; . r <&^*^~- — ImMM. 

Signature Title Date 



TYPE OF REPORT 



67- 



( ) * Official (X) Administrative " ^ - 3 - nr - 

( ) Annual ncnioo (X) bjQax_? JA| * #0 ,364 ° 

NT ^ ( ) 90-Day 

( ) Transfer 

O J" ^ ^ Separation from Service 



6 M 2 2 1984 J. 




NARRATIVE COMMENTS < 

The regulations require that OUTSTANDING ratings be supported by a statement in writing sett&g forth IN DETAIL the performance IN EVERY 
ASPECT*** the REASONS for coastferin* each worthy of SPECIAL COMMENDATION. 

- I^AIISFACTORY ratings must be sctpported by * statement in wntsn* statmg {1} -WHEREIN the performance is urtsatbEactorv; (2) the fact* of., 
the <90 day) PRIOR WARNING, and (3) the effort* m*Je AFTER THE WARNING TQ HELP the employee bring H$ perWmance* up *> v * 
sa&sCactory level < 



(Rev. 444.58) 



^PMORMANCE RATING G!0)E 
FOR INVESTIGATIVE PERSONNEL 

( For use as attachment to Performance Rating Form No. FD4S5 ) 



Name of Employee , 



Theodore L. Gunderson 



Special Agent 



luteModb 1-12-64 




RATING GUIDE AND CHECKLIST 

Only those stems having pertinent bearing on employee's performance should be rated. All employees m same salary grade should be compared. 
Rate items as follows: 

, Outstanding (exceeding excellent and deserving of special commendation). 
, Excellent. 

j Satisfactory (good or very good). 
^ Unsatisfactory* 

.,No Opportunity to appraise performance during rating period. 1 
Guide for determining adjective rating: 

X. "Outstanding" adjective rating requires (A) that all rateo elements be and (8) that each and every rated element be factuaiiy justified by narrative detail on 
reverse of Form FO- 1 85. 

2, "excellent." "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding** on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective ratmg is reasonable to the light of elements rated, 
A Any ejemenj rated 'Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of *%lnsattsfactory" must comply with the requirements descrfeed on the reverse of form FD- 185. 



(X) Personal appearance, 
+ (2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work bad). t 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 
E (6) Forcefulness and aggressiveness as required 

(7) Judgment including common sense, ability to arrive at proper 
conclusions, ability to define objectives, 
J* - (8) Initiative and the talcing of appropriate action on own 
responsibility. 

& (9) Planning ability and its application to the work. 
j£l«(10) Accuracy and attention to pertinent detail. 
-7^- (11) Industry, including energetic consistent application to duties, 
. (12) Productivity, including ajnaount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control 
(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know bow* of 
application. 
j«L (14) Technical or mechanical skills. 
- (15) Investigative ability and results: 

(a) Internal security cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 

(d) Applicant cases 
mm JL mm (e) Accounting cases 

, O (16) Physical surveillance ability, . 

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc,): - - - --- i - 

Supervisory duties in this Employees Security and Special Inquiry Section 



(17) Firearms ability. 

(18) Development of informants and sources of information, 

(19) Reporting ability: 
wdL* (a) Investigative reports 

— (b) Summary reports 

(c) Memos, letters, wires ^ 
(Consi&r:£-conciseness; .£elantv; .^^organization; 
«^?thoroughness;-£accviracyLu£>3e<3uacy and perti- 
nency of leads; ^ladministrttive detail.) 

(20) Performance as a witness, 
. (21)^ecutive ability; 

Leadership 

Ability to handle personnel 
Planning 
Making decisions 
Assignment of work 
Training subordinates 
Devising procedures 
h) Emotiottal stability 
Promoting high morale 
Getting results 
, (22) Ability on raids and dangerous assignments: 
-g- (a) As leader 

(b) As participant 
. (23) Organizational interest, such as making of suggestions for 

improvement. 
, (24) Ability to work under pressure. 
, (25) Miscellaneous. Specify and rate; 
■ J&Zm Dictation ability „ 



B. Specify employees most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Desk Man i . 

C (1) Is employee available for general assignment wherever needs of service teo^e ?* Vg (If answer is not "yes,"' explain in narrative comments,) 
(2) Is employee available for special assignment wherever needs of service require? JUkfy answer is not -yes," explain in narrative comments.) 

D. 1, Has employee had an abnormal sick leave record during rating period? NCk Has employeeused more sick leave (including annual leave or LWOP 

for illness) during rating period than the amount of sick leave earned during such period? —.NO (If answer to either question is *Yes»* explain in 
narrative comments. ) 

E» Is employee quali£ed to Operate a motor vehicle incidental to his omcial duties? tXJ YesL-J No , 

If answer is "yes," personnel fife must reflect the following: (a) Has vahd State or local operators license for type vehicle he » to use, (o) Is 
physically fit to drive, (c) Past safe driving record OK or hi passed Bureau road test, . * 

ADJECTIVE RATING: EXCELLENT EMPLOYEE'S INITIALS 1 b ^ 

Outstanding; Excellent Satisfactory, Unsatisfactory 



# 



THEODORE L. GUNDERSON™ 

Special Agent, GS-14, $13, 615 
EOD: 12-10-51 

Employees Security and Special Inquiry Section 
SPECIAL INVESTIGATIVE DIVISION 



PART I GENERAL COMMENTS 



Mr. Gunderson makes an excellent personal appearance and has 
a very friendly personality which enables him to get along well with, his 
associates and subordinates. 

During the rating period Mr. Gunderson has learned the policies 
and procedures in his present position very quickly and tackles his assign 
ments with enthusiasm and vigor. His prior experience and compre- 
hensive knowledge of Bureau rules and regulations have enabled him to 
handle his new assignment without difficulty. 



1. Justification for Any Minus Ratings Given 

Not applicable. 

2. Experience and Ability as Inspector's Aide 

Mr. Gunderson completed his assignment as a Permanent Inspector's 
Aide on 11-8-63, and was rated as "Excellent. " 

3. Participation in Informant Program 

Not applicable. 



PART II SPECIFIC COMMENTS 




Employee ' : 
Initials 



4# Testifying Experience and Ability 

Not applicable, 
5, Disciplinary Action 

Not applicable* 

6 • Accounting Information , 
Not applicable. 

7. Police Instruction ^ 

Not applicable., 

8. Sound Training 

Not applicable. 

9 . Resident Agents 
Not applicable. 

10. Foreign Language Ability 
Not applicable. 

11. Administrative Advancement 

Is Agent (a) intersted in (Ye s X No );, (b) completely! 

available for (Ye s X N o ),, an3T(c) considered completely 

qualified at presenF^for administrative advancement including 
experience, ability, personality, and appearance? (Ye s X 
N o ) (d) If answer to (c) is "Yes!' wouldiyou vCohsiderTTis 

qualifications verjr goo d , excellen t X , outstanding -. 

(e)< If answer to (c) is "No" does he have potential for 
future administrative advancement? (Ye s ;No ) . 




Employee's 
Initials 




UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OP INVESTIGATION 



In Reply* Please Refer to 
File No. 

Director 

Federal Bureau of tnvestigation 
United States Department of Justice 
Washington, O. C, 2Q$3$ 

.Dear Sir: 

Tor inclusion Xn the fund to be paid to the designated beneficiary of -any Special Agent of the TBI who has previously 
contributed to this fund and who .dies from any cause except self-destruction while employed as a Special Agent, i a m Jfor- 
warding herewith (by Check - Money. Order) the sum of $10, payable to S.A.Jt.F., to be included in jsald fund. Payment wm be 
^made .for death by self-destruction .aft^r the Agent has been 'a member _of the fund for a continuous period .of two years. H is 
understood and agreed .that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which* I understand 
is to be administered ifi the following manner. 

The Director of the FBI "win appoint a committee -which shall consider 'all matters pertaining to the acquisition, safe 
keeping and expending of ,sgid fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive ail contributions and account for same to the 
Director. Upon the death, of any Special Agent who is .a member of said fund the appointed committee win consider the case 
and submit a recommendation to the Director .as to its conclusions. Appropriate instructions will then be issued to the Assist- 
'ant .Director ,of the Administrative Division, directing him to pay to the designated beneficiary the sum of SJO/QOO, The liability 
of the fund shall , not under .any iclrcumstances exceed the amount of monies in the fund at the time any liability shall occur, 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Bureau Name (please type or print) 




The following person is designated as my beneficiary for Special Agents Insurance Fund 



Office of Assignment (or SOG Division) 



Name (pri 






Relationship 


Address^ 


S\o£ To ^ Or 




Name (contingent beneficiary, if desired; use given first 'nam* if female) 


Relationship 



Address 



The following per$on is designated as my beneficiary under the Chas* JS« Ross Fund providing »1500 death benefit to 
beneficiary of oaents killed In the line of duty, other than travel accidents. 



Name (pr 




I female) 


Relationship 5 


Address 






Name (contingent beneficiary, if desi&d; use given first name if female) 


Relationship 


Address 




w* 1 



Very truly yours, 



35ay*Atf Received 
1. Edgar Hoover, D(rectcj 



M 7 MAR 4 W 




Special Agent 



QfNONAb K>KM NO, 1$ 
MAY 1t*l f^tTtOM 
«SA $iN. «E0, MO. 27 



* 



UNITED STATES GOVERNMENT 

Memorandum 



to : Mr 
from ; H. L. Edward; 



date: April 6, 1964 



fa 



tOA«Oft JIM, 

Salmon* t 
Moh* 

C<?sper ^ 
'Collcikaft » 

jDettOocX _. 
Evaft* 

Rosen 



subject; GENERAL INVESTIGATIVE DIVISION INSPECTION 
BEGAN 3/12/64 



Theodore L^Gundersonj who was temporarily assigned as an 
Aide on- captioned inspection was released to (return to his regular 
assignment in the Special Investigative JDivision at 10:30 a.m., 
4/6/64. ^ 



1 - Mr. Evans 
1 - Movement 



RJR:bhg 




GO p$ 




RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



I certify that 1 have received the following Government ptopetty for official use: 




Supervisors' Manual 1133 



c 
e 
r 



FILE 

3-M 



4 



READ 



The Government tfopetty which you hereby acknowledge 
Is charged to you and you are responsible for taking care 
of it and returning It when its use has been completed, 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 
ANYWAY. • 



Very truly yours 






,Thft Qdara 1 JS-Uiider s on 



f DM* (Rev. MM 



RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

Haroh 11, 196U 



I certify that I have received the .following Government property for official use: 

mm 



V 10 H READ 



SOG Inspootors' Hanaal 

c 
c 
r 




Government property which you hereby acknowledge 
Is charged > to you and you are responsible for taking care, 
of It .and returning It when Its use has been completed. 



5 




MUTILATE IT IN 




Very truly yout s 




(typed r.^ej.Theodore-LMunderaon 




TO 



FROM 



OrftONM P0KM «0. »0 



f 

50V] 



UNITED STATES GOVERNMENT 

Memorandum 



Mr. G^jrffy 
H; L. Edwar 



date: April 6, 1964 



subject; THEODORE LnGUNDERSON 

SPECIAL INVESTIGATIVE DIVISION 





T.l*. Room , 
Holm«» , 
Con<Jy , 



SA Gunderson assisted in the Inspection of the General 
Investigative Division from. 3/12/64 to 4/3/64. He reviewed the work 
of the General Crimes Unit of the Criminal Section and handled 
several miscellaneous assignments. He 'was responsible for two 
suggestion memoranda concerning bank robbery* matters and the WSTA 
intensification program and he recommended reorganization of the 
General Crimes Unit to separate the Bank Robbery Desk from that 
unit and make it a separate unit. He was also responsible for an 
administrative memorandum concerning policy in closing unsolved 
cases 5in. the field. Gundersonmade a major contribution to the 
inspection. ^He is an extremely vigorous and competent Aide.) He 
has had wide experience, having recently completed an assignment 
as a Permanent Aide on the Inspection Staff . ' JHe /approached his 
current assignment with imagination^ bringing to bear his substantial 
experience, and he was also able to«provide an objective review and 
suggest corrective measures to improve the work of the division.) 
(He makes an excellent appearance, is interested. in and available for 
administrative advancement His qualifications are excellent.) 



RATING: EXCELLENT 
Aide 1 s ' initials "T^L, 



l - Mr. Evans 



a 



RJR-.bhg 



r, 
O 

CD 



3 APR 8 1964 




5 APR14»^, 



<; r feEl 



* FD-185 (Rev. 6-20-57) 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE ,RA" 



Name of Employee:- 



A, 



THEODORE L.l.GUNDERSON 




Employees Security and Special 
„^r,«TA» «,„n« m ,n.mn,n Inquiry Section, Security Form 
Where Assignej: SPECI ^ INVESTIGATIVE Processing Unit 

(Division) (Section, Unit) 



Official Position Title; 
Rating Period: from — 



Special Agent, GS-14, $13,615 



April 1, 1963 



to, 



March 31, 1964 



ADJECTIVE RATING: 


EXCELLENT 


Employee^ 
Initials 




Outstanding, Excellent, Satisfactory, Unsatisfactory 





Rated by: 
Reviewed by: 
Rating Approv* 




Signature 




Signature 



Section Chief 

Title 

ssis tant Director 

Title 

Title 



4-1-64 



Date 
4-1-64 



APR i$ 1964 



Date 



TYPE OF REPORT s%3b£ 
(X) t5rnmt- XESO£5 



■^i. j .4 APR 24 1964 / 

( I ) Administrative 



< ) 60-Day 

( ) 90-Day 

( ) Transfer 

( ) Separation from Service 

( ) Special 



NARRATIVE COMMENTS 



Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy ofSPEQAL COMMENDATION 

UNSATISFACTORY ratings must be supported by * statement m writing statm* (1) WHEREIN the performance is unsatisfactory, (2) the. (acts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO ' HELP the employee bring his performance wn to a 
satisfactory level* 



A 1 



v it! 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FO^l$5> 



Nome of Employee 



Theodore L. Gunderson 



.Tine —.Spectal Agent 



Rating Period: from 4"l-63 to 3 -31-64 



RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee's performance should be rated* All employees in same salary grade should be 
compared. 

RATE ITEMS AS FOIXOWS: , v 

Outstondino, (exceeding excellent and deserving of special commendation). 
Excellent. 
. Sorts factory (good or very good). 1 
— -- Unsatisfactory. 

Q L ^ ]So opportunity to appraise performance during rating period. 



Guide for determining odjectlve roting: 
1. "Outstanding* adjective rating req 



require* <A> that all element* be + And <R) that each andeverv rated element be factually, justified bv 
narrative details/including reason* for considering each worthy of Special Commendation, and be attached to FD-185a, 
"Excellent,* "Satisfactory- or •Unsatisfactory" adjective ratings wiU ^pe-nd upon the_composite result of evaluating all rated element* 



rather than following any mechanical formulas; however, {ox an employee to be rated "Excellent" he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated "Excellent* or "Outstanding* on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of element* rated. 

A. Any eJ&BQ£nl rated "Unsatisfactory* must be supported by narrative comments. t 

B. An official rating of "Unsatisfactory* must be supported in writing stating (1> wherein the performance x% unsatisfactory, (2) the facts 
of the <90*day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. 



(1) Personal appearance. 
rrZ. <2) Personality and effectiveness of his personal contacts. 
" (3) Attitude (including dependability, cooperativeness, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work load). 

Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity, 
Forcefulness and aggressiveness as required, 
Judgment, including common sense, ability to arrive at 
proper conclusions, ability to define objectives. 
Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability, and its application to the work. 
Accuracy and attention to pertinent detail. 
Industry, including energetic, consistent application to 
duties. 

Productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee'* control. 

Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and "know how* 
of application. 

Technical or mechanical skills, 
Investigative ability and results: 
£ <») Internal security cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 
Applicant Cases 

. , O Accounting cases 

O (16) Physical surveillance ability. 





(4) 
(5) 
(6) 
<7> 

(8) 

(9) 
(10) 
(XX) 

(12) 



(13) 



(14) 
(15) 



(20) 
(21) 



(22) 



(23) 

(24) 
(25) 



Firearm* ability. 

Development of informants and source* of 

information. 

Reporting ability: 

— (a) * Investigative reports 
Summary reports 
Memos, letters, wires 
(Consider: J^conciseness; J^clarity; 
>£_organuation; jELthoroughness; 
^accuracy; ^adequacy ar4 pert)^^ 
of leads; &j^bxixu$trative detail.) 
Performance as a witness. 
Executive ability: 
^ Leadership 
& < M Ability to handle personnel 
- <c) Planning 

£L_(d) Making decision* 

Assignment of work 
Training subordinates 
Devising procedures 
Emotional stability 
Promoting high morale 
Getting result* 
Ability on raids and dangerous assignments: 
■» g-,«(a) As leader * 

& , * M As participant 
Organizational interest, such as making of sug- 
gestions for improvement. 
Ability to work under pressure. 
Miscellaneous. Specify and rate: 

Dictation ability - - 





A. Specify gene/al nature ofassi gnment during most of rating period (such as ^^^^j^^l^Yfl^^^^ff^^^** Resident Agent, 

Supervisory duties ii\ the Employees Security and Special Inquiry Se ction 

6. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):. 

Desk Man, Investigator 



U) Is employee available for general assignment wherever needs of service require? X££L<If answer is not "yes,* explain in narrative 

comments.) YES > * » • » 

(2) Is employee available for special assignment wherever needs of service require? ±Jz£LA\l answer >s not "yes, explain in narrative 
comments.) 

leave (including annual 
(If answer to either 



1. Has employee had an abnormal sick leave record during rating period? Has employee used moae-j^ck 

leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? ft .. m/. <! 
question is "yes,* explain in narrative comments.) 



Is employee qualified to operate a motor vehicle incidental to his official duties? £JQ Yes £H No t 
If answer is "yes," personnel file must reflect the following: (a) Has valid State orTocal operator s h 
(b) Is physically fit to drive. <c) Past safe driving record OK or has ps^s^d Bureau road test. 



ADJECTIVE RATING; 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



license for type vehicle he is to use. 

TL(y- 



.EMPLOYEE'S INITIALS, 



THEODORE L. GUNDERSOJfc 
Special Agent, GS-14, $13, 6^ 
EOD: 12-10-51 

Employees Security and Special Inquiry Section 
SPECIAL INVESTIGATIVE DIVISION 
NONVETERAN - NOT ON PROBATION 



PART I GENERAL COMMENTS 

SA Gunderson makes an excellent personal appearance and has a 
very friendly personality which enables him to get along well with individuals 
he contacts. Since the last rating period he participated in the Detroit, 
Milwaukee, Albany, New Haven, San Francisco, Portland, Seattle and 
Butte inspections. 

SA Gunderson has an outstanding attitude and tackles his assignments 
with enthusiasm and vigor . He is thoroughly experienced in all phases' of. 
inspector's Aide work and is qualified to handle complicated inspection 
matters. His paper work during the rating period was carefully prepared 
and showed a comprehensive knowledge of Bureau regulations. He is qualified 
to participate in raids and dangerous assignments. 

During the rating period SA Gunderson has learned the policies and 
procedures in his present position very quickly and tackles his assignments 
with enthusiasm and vigor. His prior experience and comprehensive 
knowledge of Bureau rules and regulations have enabled him to handle his 
new assignment without difficulty. 

PART II SPECIFIC COMMENTS 

1. Justification for Any Minus Ratings Given 
> Not applicable. 

2. Experience and Ability as Inspector's Aide 

SA Gunderson completed his assignment as a Permanent Inspector's 
Aide on November 8, 1963, and was rated as "Excellent. " 



3. Participation in Informant Program 

Not applicable. 

Employee ' s 
Initials 




4. Testifying Experience and Ability 



Not applicable. 
5 * D * scl P liDar y Action 
Not applicable. 

6. Accounting Information 

Not applicable. 

7. Police Instruction 

Not applicable. 

8 # Sound Training 

Not applicable. 
9. Resident Agents 

Not applicable. 

10. Foreign Language Ability 

Not applicable. 

11. Administrative Advancement 

Is Agent (a) intersted in (Ye s X No ) , (b) completely 

available for (Ye sX N o ) , ancT(c) considered completely 

qualified at presenF~for administrative advancement including 

experience, ability, personality, and appearance? (Ye s X 

N o ) (d) If answer to (c) is- "Yes" would you cons iderHETis 1 

qualifications very goo d , excellen t X ^outstanding ; . 

(e) If answer to (c) is "No w does he have potential for 
future administrative advancement? (Yes 'No ) . 




Employee's 
Initials 




lit 




r 



\ 



June 18, 1964 
PERSONAL 



30 




Mr. Theodore L. 'Gunderson 
Federal Bureau of tnveetigatlon 
Washington, D. C. 



Dear Mr. Gunderson: 

I want to commend you for your fine 
services In acting as general' chairman of the 
FBIRA Field Day and Picnic held last Saturday 
atQuantlco. 

From the success of this event and 
the good time enjoyed by those who attended, it is 
apparent that you devoted much time and effort to 
making the numerous necessary arrangements. 
Your performance in this regard is appreciated. 



73 

m 
o 

m ^ 
2 w 

S 2. 



1 - Mr. Evans (Personal Attention) 



67' 



1 - 



t.oleoa, L 
Belmont' 

Cajlahan" 

gv.aiis; ^..^ 

Taye-1 

TfWter-^*. 
T>le«'$oa?w 
H^lities ±w 



j \(5). 

67-493471 




(Sent Direct) 




A 



b6 




Based on memo 
and Picnic 



nemo to Rosen 6-16-64 re: "FBIRA Field Day 

, Quantico, Virginia, &iur&ay^ 



1864- 



~*\ MAIL R$OM CD T£l.!SW£UNIT d 





f ■ ... . V ■ 

RECEIPT FOR GOVERNMENT PROPERTY 
. FEDERAL BUREAU OP INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

I certify that I have Mk the following Government property tot official use: 

w 




Inspectors! Manually (SOO)^ 
Supsrvisors 1 Manual #133 



L 
c 
p 

s 

1 



1 



1 
ft 



READ 



The Government property which you hereby acknowledge 
is charged to youjud; you are responsible tot taking care 
of it and re>ti fr Uihe n its use has been completed, 
DO NOMARK OR W^5RtEJ3R-l(UTILATE IT IN 




f 1 M 



Very truly yours, 




(Signature) 



(Typed fiance) 



OPTIONAL FORM NO. *e 
MAY If** EOlTtON 
OSA OCN. «£0. NO, If 



TO 



UNITED STATES GOVERNMENT 

Memorandum 




hr Y^t 



Mr # Evans 



PATE: 6-30-64 



from ; w # v* Cleveland yjJ^A 




SUBJECT: THEODORE L.MiUNDERSON 
SPECIAL AGENT 

SPECIAL INVESTIGATIVE DIVISION 
PERSONNEL MATTER 

Special Agent Theodore L. Gunderson, Special 
Investigative Division, has been elected -President of the 
University of Nebraska Alumni Organization, Washington, 
for the year 1964-1965 (7-1-64 to 7-1-65) . It is noted 
that the alumni association, has been advised he will accept 
the office with the understanding that his attendance at 
functions will be based upon whether or not his duties will 
permit him to be present. 

ACTION ; 

Referred to Administrative Division for its 
information and placed in personnel file of SA Gunderson. 



1 - Mr. Callahan 

1 - Mr. DeLoach 

1 - Mr. Evans ( 

1 ^ I _. _ H 

1 -Mr. Cleveland 

1 - Mr. Gunderson 



TLGrslr 
(7) 




HI 

x jul rm 




UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



#1i 



10 Q. 



//» Z?^p(y» Please Kefcr to 
File No. 

Director 

Federal Bureau ot investigation 
United States Department ct Justice 
Washington, 0, 'C. 2Q$$5 

Dear Sirs 

Tqt inclusion in the xW* to ;be paid to the designed fl^ettclary of any Special Agent o( the FjB* who has previously 
Contributed to this tund and -who "dies from <5tny cause except seiMestructfon while .employed :o? a Special Agent, i am for- 
warding herewith (by Check - Money, Order) the sum oi $10, payable to S.AJ.F., to be included j n said tun'd. ^Payment will be 
made for death jby seH-de struct 1*011 after , the Agent Has been a member of the fund *or<x continuous period of two years, U is 
understood <3nd aareed the sum tendered herewith 1* .a voluntary, gratuitous contribution ' to "said fund which I understand 

Is to be administered In the' following manner* 

The director .0* „the TBI win Appoint a committee which shall consider all matters peUammg.to the acquisition, safe 
•keeping and expending 6t ,said-fun'd, which Committee will recommend .appropriate action to ,the director in pertinent matters. 
The Assistant director .of the Administrative Plvisioa oMhe TBI shall receive *all contributions and Account for same to the 
Director. Upon the death t>'t any Special Agent who 1$ a member of said fund the appointed committee will Consider the case 
and submit a recommendation to v the Director as to Us conclusions. Appropriate instructions will Jhen pe Issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the. sum of.$lO,OO0, The liability 
of the'fvtnd shall not under any 'circumstances exceed the amount ot monies In the fund at the Jime<Jny liability shall occur, 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Bureau Name (please type or print) 




Office of Assignment (or SOG Division) 



TheJoUowing person is designated as my beneficiary for Special Agents Jnsurance Fund: 



Name (primary beneficiarv: use ariven first name if femal 


e) 


Relationship 






Address 1 


1 S 

S/t> r TH w 




Name (contingent beneficiary, if destffed; use given first name if female) 


Relationship 



Address 



The following person is designated as toy beneficiary under the Chas, S. Rosa Fund providing $1500 death benefit to 
beneficiary of agents killed In the line of duty, other than travel accidents. 



Name <pri 


marv beneficiarv: use ffiven first ftAm* if ffttnalft) 




Relationship b6 






Address 





C/ Q~ ~lobu h 

Name (contingent beneficiary, if deified; ] use given first name if female) 



Relationship 



Address 



Very truly yours, 



Special Agent </" < " ' " 



5 Ml 37 1864 <P/ 



Field Firearms Training Record 

*fD-4Q (Rev, 12-U*$9) 



& 
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>i5 STATES. GOVERNMENT 

Memorandum 



TO 



FROM 



Mr, Rosen 



1? 



l3' 



subject: 



President, FB 



FBIRA FIEUDJDAY AND PICNIC 
QUANTICO, yjRGINIA 
SATURDAY, $/13/64 



date: June 16, 1964 

1 - Mr. Belmont 
1 - Mr . Mohr 
1 - Mr. DeLoach 
1 - Mr. Callahan 
1 - Mr. Evans 
1 - Mr,. Casper 
1 - .Mr. Rosen 




ToUoA ^ 

jMmoM , 
Mohr 



Dvons mm 
CaU 
Ros*A — — 
Sullivoa _ 
T«vtl « 
Troutr _ 
Room , 
Holmti _ 



1,(0/10/0^ i _ | 

' The FBIRA Field^ay'ana Yicnic was held 



5. 



ay^2 

Firearms Range last Saturday, 6/13/64. 
the usual fine crowd was in attendance 
eluded the crowning of a queen, |_ 



! b6 



at the Quantico 
The weather was excellent and 
The nrnpran this year in- 

of the Laboratory 



b6 



Division; a crowd-pleasing firearms demonstration by SAC Sloan and 
Tiis staff narrated by Supervisor in Charge of Firearms Training George 
2eiss; a model plane demonstration by the Northern Virginia Radio 
Club: a fine show by the U. S. Marine Corps band and drill team from 
the Marine Barracks here in Washington. D. C; and a stirring finale 
featuring the landing of troops by helicopter and a simulated assault 
on an enemy position. The Marine Corps also demonstrated the various 
uses in rescue work, equipment transportation, etc. of their heli- 
copters and had many items of equipment on display. 

The entire program was enthusiastically received by the 
assembled Bureau personnel, their families and their guests. At 
the beginning of the program, Major General R. C. Mangrum, Acting 
Commandant or the Marine Corps Schools at Quantico, spoke at the 
invitation of SAC Sloan and highlighted the spirit of cooperation 
and teamwork between the FBI and the Marine Corps. Also present at 



Lieutenant General 



the invitation of $AC Sloan were Brigadier General L. W. Yfalt and 

J U. S. Marine Corps. 
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There were many games and contests participated in by the 
large number of the younger set in attendance whic h were presided 
over by perceiving Bureau personnel who enabled most, if not all of 
the participants, to become "winners 11 and take home a small prize, 
rrom the demeanor of the crowd throughout the day the occasion was 
thoroughly enjoyed by all and were it not for the most unfortunate 
ana odd accident a fter the terminatinn n -P the day's scheduled 
activities wherein P \ the wife of SAL 



! J 



f \ 
* j 



the Special Investigative Division, suffered a fractured arm 
ms been made the subject of a separate memorandum) I would 
event a comDlete success. 
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nt a complete success. 

— XEHOX 

JUL 10 197$EO\31 
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Memorandum to Mr. Rosen 

Re: FBIRA Field Day and Picnic 

As in any project of this type, credit for the success 
achieved should properly go to the personnel who were responsible 
for and who worked hard in preparing the program. These persons are 
identified as follows: ^ 

*Sh Theodore LXGunderson. general chairman of th^event; 
SA .Tnlin W/Q«B e irn e T FBIRA activities promoter; SAJbdwin MrHolroyd 
in "cS#of Jphysical arrangements; ytfosap . Supervisor dn Charge 
of Firearms Training Geor^^s^anyWentire Quantico comple- 
ment of firearms instructor^ vvho put on an excellent demonstration, 
SA Carl Yf. vBuchh olz who * n /*h*rty© of cranes. Drizes and awards 

which" cofifrffifiTRRTa train* 
ns«ti stance of SAsI r 

I F7=53 



lr^53 M- n char ge ofPl 

SA John YLWlarshall irf charge of/ ttickets; and SA 
ch^gT^feaWortation. ^ j 

ACTION: * 



SA John YLWlarshair irf charge of/ ttickets; and SA 
ACTION 

(1) It is recommended that appropriate letters of commenda- 
tion be given the persons named in the preceding paragraph for their 
outstanding efforts in making the 1964 Field Day aid Picnic a success. 



(2) A separate memorandum will be written for inclusion 
in the personnel files of all those who assisted the foregoing m 
this event. 



(3) A separate memorandum will be submitted with a final 
accounting for this event. A preliminary estimate indicates that the 
event was self-sustaining. 

(4) SAC Sloan is submitting the names of Marine Corps 
personnel who rendered such fine cooperation in connection with this 
event and upon receipt appropriate letters of appreciation will be 
recommended. 

OVER 
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Memo to Mr. Rosen from 



ADDENDUM: A. Rosen (JRMrmpd) 



who is President of the FBIRA, had over-all responsibility 



for the Field Day activities and it is therefore recommended that he be 
commended since he put in a great deal of time on this project. 






TO 



FROM 



Option ai form no. to 

MAY It* J EDITION 
0$A $€N. MO. NO. 27 



UNITED STATES GOVERNMENT 

Memorandum 



Mr. CI ev elan 




DATE: 9-14-61* 



T. L. Gunderson 



subject: SA THEODORE L .VGUNDERSON 
PERSONNEL MATTER 



'ToUort ^ 
Mghr j „, «, 

Confw* 
DeLooch : 

&VO£S 

Cole , 



ftoseA j_ ■ 

Sullivan 
TOveJ -^^Jm 
Trotter j«tM 
Tele, Koom 
Holmes mmm. 
Canty „ , 



The Smith- and Wesson .38 caliber Air Weight 
Police Special, Serial Number C224408, which SA Gunderson 
has owned since 1-6-54, has been sold to ASAC Troy Coleman 
of the Buffalo division. SA Coleman has advised he is 
submitting a memorandum seeking permission from the Bureau 
to carry this weapon. 





* 



Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 

Name of Examinee GMJ&tSiU/. t>J>'*& J-C. 

(Type or print) Last * First Middle 

The following portions of the attached examination report form need not be completed; 

2 14 68 

3 17 69 

4 62 72 
9 65 76 

11 67 

46. Is necessary unless facilities \ot affording same are not readily available. 

48. Not required unless examinee is over .35 years of age or examination indicates such is 
desirable. 

49. lis necessary unless facilities for affording same axe not readily available. 

71- Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents. .Applicants for the Special Agent position will not be 
accepted if the hearing loss exceeds a 15 decibel average in either ear in the conver- 
sational speech range (500, 1000,, 2000 cycles). 



For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee GEJis dis not qualified for strenuous physical exertion. 



To be Answered in the Case of All Male Employees and Male Applicants: 

.1. Does examinee have .any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 

13 Yes If *yes w please specify defects. ~— - 



2. Does exjtfrfxnee have any defects prohibiting safe operation of motor vehicles? 
GMo □ Yes If "yes" jplease specify defects. — MHMMMMMM . 



3. For safe driving oi motor vehicles, Civil Service Commission requires distant vision must 
test , at least '20/40 jnone eye and 20/100 in the other, corrected or uncorrected. SJjovla 
examinee wear corrective glasses while operating a motor vehicle? OYes !3fJo 
If recommendation is based on a factor other thtin above standard, indicate basis 





5 

Desirable Weight Ranges for Males 


I 0y 5 a 


Height 


Small Frame 


Medium Frame 


Large 


5' 4" 


117-125 


123- 135 


.131- 148 


s';s* 


120- 129 


126 - 139 


134 - 152 


S'6* 


124 - 133 


130 - 143 ■ 


138-157 


5' 7" 


128 - 137 


134- 148 


143 - 162 


5'8" 


I 132-141 


138 - 152 


147 - 166 


5'.9" i 


136 - 146 


142 - 156 


151 - 170 


5' 10* 


.140-150 


146-161 


155 - 175 


5' 11" 


144 - 154 


150 - 166 

» *ww 


160 - 180 


6' 


148 - 158 


154 - 171 


164 - 185 


6'1* 


152 - 163 


158 - 176 


169 - 190 


6' 2" 


156 - 167 


163- 181 


174 - 195 


6' 3* 


160 - 171 


168 - 186 


178 - 200 


6' 4* 


169 - 180 


178 - 196 


188-210 


6' S* 


174-185 


182 - 202 


192-216 



4. Examinee's frame is CD -small medium CSlarge 

.5. Considering above weight table, the^xaminee's frame, and other individual physical characteristics, 
I consider his present weight ^Satisfactory QExcessive O Deficient 

6. Undex proper medical supervision, examinee should Q lose pounds 

□ gain pftim^c 

Remarks: 

-~ _ I n ^ b6 

i 

(Signature of Medical Examiner) 




standard Form 89 

BV1IAV Of T»t BXTDGU < 
CotCSXAR A-52^ 



A REPORT OF MEDICAL HISTORY 

TUB <NfOmuPR\ iFOj Ottjgll Mt OMIT AKO Will HjT It tUUM TO jjUgnj 



I . last NAMt-rift$r namc^mioouc namc 



Wp t eiti trfwn, tons 



X. GRADE ANO COMPONENTOR POSITION 




4. HOME ADDRESS {Number, street of RWP t eiti or town, zwie and State) 



5. PURPOSE OF EXAMINATION 



%. OATE.Of EXAMINATION 



-7, SEX 



I, RACE 



TOTAL YEARS GOVERNMENT St*X\Ct 



MILITARY 



| .CIVILIAN J£ 



IP AGENCY 



11, ORGANIZATION UNIT 



12*DATEOFBfRTH 



13. PLACE OF BiRTM 



14. 



X 



Lucfe 



!S. EXAMINING FACILITY OR EXAMINER, ANO ADDRESS 



II, OTHER INFORMATION 



bo 



17»;$TATEMENT OF EXAMINEE'S PRESENT HEALTH INOWN WORDS, (FoUw Of Ascription of past kistorf, if complaint exists) 



\%. FAMILY HISTORY ' 


tfc HAS ANY Bi 

ORWSSAIV 


jOOO RELATION i Parent? brother, sister, other) 

OR W!FE- 


•RELATION 


AG? 


JJTATtOf WAltH 


SCAD* CA VSt Of ©£ATM . 


- OEATH 


YES 


HO 


(Check each if#m) 


RHUTlON(S) 


FATHER 














^D TUBERCULOSIS 




MOTHER 














HAOjSYPHlUS 




.SPOUSE 












h -HAD DIABETES 




BROTHERS 
ANO 
ASTERS 










HAD CANCER 










^1- L , 


HAD K60NEY TROUBLE 
















HAD HEART TROUBLE 
















.HAD STOMACH TROUBLE 
















HAD RHEUMATISM (Arthritis) 




CWO.0REN 














HAD 1 ASTHMA." 1 " HAY FEVER. 

















/HAD EPILEPSY (fits) 






grr 














^COMMITTED SUtCfDC 








-My.-? 7fS/> 


/ 








JKtN INSANE 




20, HAVE YOU EVER HAD OR YOU NOW '( place jcheckii'teft ofe%<\ item 





he 



^6 



YES>0 



jCheck »«cA item) YESjNQ ' (Check e*Ch item) YES[NO y <CA«c* each item) 



YES NO 



H^C<" OR LOCKED KNEE 



(Check each item) 



v7 



?1 



SCARLET FEVEft,£ftX$lPELAS 



TER 



&OR. CROWTH, CYST. CANCER 



ITHCRlA 




(Night sweats) 



^^FOpT TROUBLE 




UMATIC FEVER 




iNDlCITtS 



2 "^AR^LYSIS </«C, infantile) 



.SWOLLEN Oft RAINFUL JOINTS 



ASTHMA 



:$0**ECTALt>!$£A$5 



7% 



^UMRS 



SHORTNESS OF *REATH 



FREOWT OR GAINFUL URINATION 



E««3>5YORFIT$ 



tj [v^% 



we coyttH 



AlN OR mSSURt IN CHEST 



STONE OR $LOOD IN URINE 



RAIN, SEA. OR AW SfCKNESS 



fftEOVSNT OR SEVERC HEADACHE 



CHRONIC COUGH 



AR OR ALBUMIN IN URINE 



FREQUENT TROUBLE SLEEPING 



*S WZZINESS OR FAINTING SrtUS 



iS EV 



STATION OR>OUNOING HEART 



;nY oft terrifying nightmares 



t Yt TROU«L« 



V)&H ^OR iOW BLOOD WgSSURt 



EREAL OISEASC 



Qgjfie^lON OR EXCESSIVE WO^Y 



NT GAIN Oft LOSS OF WEIGHT 



OF MEMORY OR AMNESIA 
BEGETTING P " " 



Running tARS 



^ GA>L N.AI 



T INDIGESTION 



f HRIT*$ Oft RHEUMATl$M 



U ^NEjtvOUS TROUBLE OF ANY SORT 



CHRONIC OR FREOUENT COLDS 



UVER OR WlTC$TtNAV TROUBU 



^ONE; JOINT. OR OTHER DEFORMITY 



\/ ^SE VERC TOOTH Qft SUM TROUBU 



GA^L W.APDER TROUBLE OR ftALl $TQNE$ 



'/^ HONK 



SINUSITIS 



^^A^DICt 
'ITny reaction \o SERum "t>Rg<i or"" 1 



$ OF ARM, U^'FINGER. OR TOE 



:SS!VC DRINKING HABIT 



HAYTEVER 



GAINFUL OR M TRICK"SHOULDER OR ELBOW 



HOMOSEXUAL TENDENCY* 



YOU EVtft <CAecJt esch item) 



22,T£MAUS'ONLYr A r HAVE YOU EVER-* * COMRLETt THE FOLLOWING; 




CLASSES 



MRTED SUlCtOE 



BEEN FRtGNANT 



AGE AT ONSET OF MENSTRUATION 



AN ARTIFICIAL fYE 



A SLEER WALKCR 



HAD A VAGINAL DISCHARGE 



INTERVAL BETWEEN PERIODS 



.HEARING AtOS 



tlVE>WtTM ANYONE WHO MAO i 
vi u^wt 11,0515 f 



been Treated for a femaU Oisoroer 



"DURATION OF PERIODS 



IS v/ORH 



TtRED OR STAMMEREO 



WORN A BRACE CR BACK SUPPORT 



rGHED UR BLOOD 

BLED EXCCSStVElY Af^C* (fUURY^OR ^ 
TOOTH EXTRACTION . 



HAD PAINFUL MENSTRUATION 



HAD IRREGULAR MENSTRUATION 



DATE OF LAST K*X$> 
OUANTITY: Q normaT D excessive Q «a"TY 



2J. HOW MANY JOBS HAVE YOU HAD IN THE 
PAST THREX YEARS? 



24, WHAT IS THE LONGEST PERIOD YOU 

HELD ANY OF/ 

MONTHS 



OF/H£SE JOBS? 



25. WHAT IS YOUR USUAL OCCUPATION? ] £*. ARE 



I 26. ARC YOU <CA«<pA on«) 

f RIGHT HAKDE^ Q LEFT HANDED 




^7 



CHECK EACH ITEM YES OR NQ =EVERY ITEM CHECKED !l YES' MUST "&E FULLY EXKAfNED W ftLAMC^PAtt ON SIGHT 




27. HAVE YCWSEEN UNASLf TO HOLD A J03 ^CA^EOF, 
A .SENSITIVITY TOCwEV fCAlS, DUST^SUNLIGHT ,fTC, 



* fNAS'LtTY TO PERFORM CERTAIN MOTIONS 



fNASXfTY TO ASSUMEICERTAWM POSITIONS 



, OTHER MEDICAL REASONS * *ve r*a#o^s) 



. ttAVE YOU EVER WORKED WITH RADIOACTIVE SU3- 
3TANCE? 




d;o you -have" difficulty WITH SCHOOL, stud&s 
TEACHERS? (/^m, give details) 



30, HAVE YOU EVER SEEN REf USED EMPLOYMENT BECAUSE 
Y0U8 HEALTH? (If yea, state reason and five 
letaite) 



11, -HAVS YOU EVER SEEN DENIED LJFC INSURANCE? 
iff yes, state reason and ^fiV« detail*) 



*IAVE YOU HAD, OR HAVE YOU BEEN ADVISED TO HAVE, 
ANY OPERATIONS? (// yes, describe and give 
age at whtch occurred) 




. tiAVC YOU *VER SEEN A PATtENt {committed of 
voluntary) fN A MENTAL ^HOSPITAL OH SANATOR 
1UM? {If yes, specify whin, where, why t 'and 
name 'of doctot^ a fid complete address of 
hospital or <chnic) 



U. KAVfi YOU EVES HAD ANY H-LNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTED' <// yes, specify 
when t where, and give details) 



have you Treated yoUrselffor illnesses other 

THAN 'MINOR COLDS? {If yes, which tl/nesses) 




M. -HAVE YOU CONSULTED OR feEEN TREATED *Y CLINKS, 
PHYSSCIANS, DEALERS, OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS? <// yes, give com- 
plete address of doctor, hospital, clinic ( 
and details) 



7, "HAVE YOU 1VER SEEN REJECTED FOR MILITARY 
^SERVICE BECAUSE OF PHYSICAL, MENTAL, OR OTHER 
■REASONS / {If yes, gtve date and reason for 
rejection) 



'WAVE YOU EVER SEEN "DISCHARGED FROM 'VXITARY 
•SERVICE BECAUSE OF PHYSICAL, MENTAL, OR OTHER 
REASONS? VI yes, give date, reason, and 
type of discharge: whether honorable, 
other than honorable, foe unfitness or un- 
rttabthty) 



WAVE YGUltvER RECEIVED, YffERE PENOiNG. HAVE 
YOU APPLIED FOR. OR DO YOU INTEND TOAPPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL- 
ITY? (If yes, specify wfiat kind, granted by 
whom, akd what afnoitnt t when, why) 







^ <~ul 



i Certify that i have reviewed the-foregoing information supplied *y me and that it ts Tftut and complete To the sest of my knowledge, 

I AUTHORIZE ANY 'OF THE DOCTORS. HOSPITALS, ORCLfNlCS MENTIONED ASOV^TQ FURNISH THE 'GOVERNMENT A*COMPLEf£ TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR TmS EMPLOYMENT OR SERVICE, 




TYPED OR PRINTED NAME OF EXAMINEE 



SIGNATURE 




40, PHYSICIAN S SUMMARY AND ELABORATION OF ALL PERTINENT DATA iPhyakian shall comment on ell pwU& amwer* vn iUt& tO thru S9) 

s^£srfXZ*j QLcx^*r <jZ~-*^t- ?£U>-j^ <r>-*-rrx-JL^zszx 



f^c^D 



5~~ 



4 \ 



\ ■ 



bo 




GOVERNMENT 0EFK^S^^$^|^ 



Bureau "&/ *he Budget 



REPORT OF MEDICAL EX AMI N ATI 




h 4A$T NAMt^TMWT NAME^MIOOU NAM* - 


2. £*AD€ AND COMPONENT OR POSITION 


J. IDENTIFICATION NO. 


4. HOME ADDRESS (Mtmter/*tr««C of i?JFZ>. c*f or /own, m« ««<t State) 

i 


5. PURPOSE Or EXAMINATION 


DATE Of EXAMINATION 


7, SEX RACE 

/H - 


9. TOTAL YEARS GOVERNMENT SERVICE 
MILITARY J CIVILIAN 


10. AGENCY II* ORGANIZATION UNIT 


12. DATE Of jWRTM 


n. place or watm 


14, NAME. RELATIONSHIP, AND ADDRESS Of NEXT Of KIN 


15. EXAMINING FACILITY 0* EXAMINE*. AND ADDRESS 


11. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY (7W) 



U$T SIX MONTHS 



CLINICAL" EVALUATION 


1 NOTES. (Describe every *b normality in detail. Etitet ptitinent it*m nv eft bee More e*ck 
i&mtjntnt. Continue in item 79 end vs« s<t<tttfonsl »heet$ it Access* ry ) 

»\ 


NOR-* 
MAL 


(Check eac/i #fem /n Appropriate co/* 
» umn? mt\t&r "JV£** if ru-it mvm Tum t+H \ 


ABNORi 

MAL 


<^ 


It. HEAD, PACE. NECK. AND SCALP 






'lY NOSE 






SINUSES 






MOUTH AND THROAT 






22 £Aft£*~&£NFRAL {fnt ' * 






IV t$VM$ (Perforation) 












p. OPHTHALMOSCOPIC 






25. PUPILS (EquQ.Hi and riccfwi) 






27. OCULAR MOTIUTY JJXStES" " 






'j*. LUNGS AND OtESY (Include breast*) 






HEART XTtr**, rAyttm, $ownd») 






>0. VASCULAR SYSTEM ( Varicosity*, etc.) 






5t ABDOMEN AND VISCERA (include hernia) 






> ANUS AND RECTUM {^^;J^ 






^S3. ENDOCRINE SYSTEM 






/J4. GHI SYSTEM 




— ^ 


35. VPPER EXTREMITIES JSSSff*' f#1,tf * * 






>«* 












SPINE, OTHER MUSCULOSKELETAL 






J*. IDENTIFYING &0DY MARKS..SCARS, TATTOOS 






^Jfl^SKlN. LYMPHATICS 






ffl, NEUROLOGIC {Equibbrium U»t* under iUm 79) 






42. PSYCHIATRIC (SpteifviwpertonabXv&vtmti**) 






43: PELVIC iFemaUi onif) (Check how done) 

Q VAGINAL D RECTAL 


f 


44, dental iPlace €ppropriatt tyra&ofc above or below number *i\ 

O^Restonble teeth X~\fi*»inc 
h*MwestOT*U< teeth [XXX-fcpivce 

1 4 2 J 4 5 6 7 * 


f *p^er ««4 iowtfr teeth, YeipeclfoelfJ ' " '>*t 

f teeth (4 XS) -fixed bridge, br&kto to u 
dbf4ent%ret ' * inclvM tbvtikcntf I J 

J 10 11 12 13 14 15 


rP^MA'RKS^Nqf At*tfriQNJ(( DENTAL 
DEfECTlANCL^^SES'j r 


§ ^ 31 30 29 2$ 27 25 25 


24 23 22 21 20 19 \l t^. * 



UIOKATOItY riNOINGS 



45. VRlNALYStS; A. SPECIFIC GRAVITY \ 




4*. CHEST X RAY date, film number itod rauli) 


t.ALWM.N . - % 


D. MICROSCOPIC 


c. $y«AR f ' / 


<a Ain\/ 1^ 






49. BLOOD TYPE AND RH 
FACTOR | 


50l OTHER TESTS j^i 



MEASUREMENTS AND OTHER FINDINGS 



52. WEIGHT 



53. COLOR HAfR 



57. 



7> 1 (21 L 1 fc/<^>. 

BLOOD PRESSURE <Xm at fcwfl * 5S. 



54.£OLO*m$ 



sitting k;;v' \\m\ *zz\m* 



SYS. 



WAS. 4 



51 



DISTANT VISION 



c 

.STANDING 

>X3 mm.) 



SYS. 



WAS. 



55, tUILO: | SLENDER MEDIUM 
(Check 0/ **)| j 



HEAVY 



oecu 



56. TEMPERATURE 



t PULS£ (Am at heart Uvel) 1 



a .sitting 



». AfTER tXERCtSE 



60. 



C. 2 WW. AfTER 



0. HCCUMBENT 



I, APTE* STANDING 
3MIN. 



61. 



NEAR VISION 



**GhT20/ CORR,TQ20/ 



ox 



COM. TO 



»Y 



UfT 



20/ ^ Q COM. TO 20/ 



»Y 



OX 



COM, TO 



RY 



62. HETEROPHORIA (Specifi iieUKc) 

ts» cx* 



R. K 



UK 



PRlSM DIV. 



PRt$M CONV, 
JCT 



pc 



PO 



6X ACCOM MOOATION 


64. COLOR VtSfON i Test tosei *nd fetutt) . 


65. depth perception 

%Test wed wore) 


uNcoRRECTto 


RIGHT LETT 


CORRECTED 


66. flELD Of VISION 


67. night vision (Ttit%*ti a*4 «cor«) 


66. RED LENS TEST 


6$. INTftAOCULA* TENSION 



70. 



KtARlNG 



71. 



AUDIOMETER 



RIGHT WV 



RIGHT 



UfT 



500 
<1« 



1000 
Wf4 



2000 
#04* 



3000 
t$99 



4000 



0000 



sooo 



72. fSYCHOLOClCAL AND PSYCHOMOTOR 
<r«**w<rf«*tf •/'Ore) 



75. NOTES (CoMvMMd) AND SlGNlflCANT Oft INTERVAL HISTORY 



6^ 



74. SUMMARY Of pEfECTS AND DIAGNOSES (£tof ihgnose* vkK item numben) 



76. 



A, PHYSICAL PROfILt 



t u 



R. PHYSICAL CATEGORY 



$10 

SlSLuURl 



SIGNATURE 



SIGNATURE 



NUMKR Of AT* 
T ACHED SHEETS ' 

m e» * 



2730 



75. RtCOM MENOATIONS^TURTHER SPECIALIST EXAMINATIONS INDICATES (Specify) 



77. CXAMINES tCUck) 



A. S'feOUALiritOfOR 

R. Q IS NOT OUALlftEO POR 



7$. IT NOT OUAUTtEO, UST t*S0UALIf YING DtftCTS »Y iTEM NUMtER 



7). 'TYPED OR PRINTED NAMtOT PHYSICIAN 



60. TYUEO OR PRINTED NAME OP PHYSICIAN . 



•t; TYPED OR PRINTED NAMtOT DENTIST OR PHYSICIAN {Mk&U vhkh) 



62. TYPED OR PRINTED NAME Of REVIEWING Of PlCtR OR APPROVING AUTHORITY 



■p — 



* 



October 26, 1964 



Mr. Courtney A. Evans 
Federal;Bureau,of Investigation 
Washington, D. C. 

O 

E Dear Mr. Evans: jTT? 3 <2 d £ ** e L * t (z> un d<e r SdH 

It is a pleasure to commend, through you, 
the personnel in.the Special Investigative Division who 
assisted so effectively in the expeditious handling of 
an important ; Special Inquiry matter. 

These individuals displayed exemplary 
cooperativenessand ability- and L> was pleased with, 
their fine attitude. I am aware they performed with- 
out regard for their personal convenience which 
bespeaks their devotion to duty. I want you to convey 
my appreciation to, each one for a r job that was carried 
out in the best traditions of the FBI. 

Sincerely yours, ^ ^ 

1 - Mr. Evans (Personal Attention): , 
JEle: Walter Wilson Jenkins 



1 -I [SentDirect) be »o\\C>^ 




(54) 



3ased on memo Davidson-Callahan»10/26/64. < 
COPIES PREPARED AND ATTACHED FOR PLACING IN 
F I LE SO F =,(OVEH, ^-^0 



I? 




Mr. Courtney A. :Evans 
Washington, D. C. 

William P. Baker 



Thomas J. Emery 
Albert E. Hogan 
John'E. McHale. Jr. 



Robert L. Bruggeman 



'^Theodore, L . _ n Gunde rso n ... 
George H. Menzel 



Julian B. Engelstad 
William C. Maupai 

.TnfiPnh E_ 7,ip1 



Victor R. Schaefer 
CarlW. Soillers 



[ 



Karl V. Hetherington 
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QfUONAl FOAM WO. 10 
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ToUoa 



TO 



FROM 



SUJBJECT: 



UNITED STATES GOVERNMENT 

Memorandum 

4 

Mr # Clevela 



T. L. Gunders^/^ 




DATE: 12/30/64 



0. 




THEODORE L. GUNDERSON 
SPECIAL AGENT 
PERSONNEL MATTER 



& P 

■ Pediatric (Necrologist, 
Childrens TGspT EaTTWasbing" t^ A . JL_£^_and_six „o±her 



doctors, hav 



utfi been treating I 

| son of SA Theodore L. Gunderso n. Special 

tvft niv1«<nn- %»st, 1964, 



be 



has advised that th 




acilities, 



experience and' thar-apy f Qr determining the. 

I I are inadequate in other sections of the country 

compared to those located at Childrens Hospital, with the 
exception of medical facilities in the San Francisco,, Boston 
and New York City areas. 



b6 



has requested, if at all possible, 
that SA Gunderson remain in the Washington, D. C. , area until 

.3 an be checked. He stat ed although i». way 

ks-_cqnfldent he and his coll eagues can/ ""^ I 



not be possible to datarmlna +ha caiisas **+ 
the child is 1 ^ 



in the immediate future 



xne Bureau will be immediately advised when this situation is 

oil A TV -I *» +« A/l 



alleviated. 
ADDENDUM 




C:slr 



12/30/64 



Recommended this be routed to Administrative Division 
for record purposes so that consideration can be given to leaving 
Gunderson in present assignment, until such time 'as his problem ' 
is corrected. 

1 - Mr. Belmont 
1 - Administrative Division 
1 - Mr. Gale 
1 - Mr. Cleveland 
r - .Mr. Gunderson 
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NAME) LAST, FIRST, MIDDLE 



90CIAU JECURHY NUM5E« 



892 - QUALITY INCREASE 
893- WITHIN GRAOE INCREASE 



NOTIFICATION OF BASIC CHANGE 



894 "f AY ADJUSTMENT 
OUlYlV |*W0R'AATl~ 



896 - AOMIN, PAY INCREASE 

897 - ADMIN, PAY DECREASE 
OTHER (SPECIFY IN REMARKS) 



ELECTIVE OATE 



1/ Uh 



0AT€CPLAST£<3UIV,INCR, 



/ 3/6*1 



NEW SALARY 



hi it' 1 1 'j 1 



|DATA ON UNPAID ABSENCE 




□ 
□ 



EMPLOYEE'S WORK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE. 



EMPLOYEE'S PERFORMANCE RATING IS SATISFACTORY OR BETTER, 



REMARKS; 




13 M 6 ES5 




YllAld'. 



mi) 



JOHNEKMHOOVtll 

mm 



PERSONNEL FILE COPY 
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! UNITED STATES GOVERNMENT 

Memorandum, 




to : Mr. Clevolan 



from : T. L. Gunderson 

fV' . ' 

SUBJECT: THEODORE L. (GUNDERSON, 
SPECIAL AGENT" 
PERSONNEL MATTER 



date; February, 24, 1965 




Trotters 
Tele, Pwra * 
Holmes . 




iltlth* respect to the condition cof 
[son of SA Theodore* L , T Gunderson, 



_ , (seerGunderson to Cleveland 

memorandum dated December 30, 1964) # < 



Even though the. causes of f 



r 



be informed of the progress of this case* 



The. Bureau will 



It Mr. Belmont 

1 - Administrative Division 

1< - Mr* Gale: 

1 - Mri Cleveland 

1 - Mr .Gunderson 

TLGrtjm/cmd^ 
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at 



FEB 25 i~6S 



"7 MAR $ 1983 
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fUHICAl RECORD 1 £UCTROOMlHO^A?l{fC ACCORD 



rtWYTMM 




AOIt^ \n*G% KCICKT TOGKT 



MfCQtCATtON 



9. P 



SrCKATVJWt WAOO PHYSICIAN 



!KTC«VALS 



QT 



cm COMPVCXCS 



AXIS DEVIATION <C«S) ""T 




P WAVES 



Y SCGMCNT 



UttCPOCA* CXTRXMfTY iXAOS (Spttfr) 



SUMMARY, S»IALCHAKOC9« AMO tM9XXAT?C#<9( 




SCO 



HWfS IQ«mtr»CAT3OMCff0# kp£«/o* wttit&a rf/r** Sif^f^## B 



« imh) nag 




ho 



MOOTS* MO. 



DAT* 



atcmocAt&ioa 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 




Name of Employee: 



A 



THEODORE L>GU NDERSON 

Employees security and special 



Inquiry Section, Security 'Form 
Where Assigned:- SPECIAL INVESTIGATIVE Processing Unit 

(Division) (Section, Unit) 



OfficialPosition Title and Grade: 



Special Agent, GS-14 



Rating Period: from April 1, 1964 



tn March 31. 1965 



ADJECTIVE RATING: 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 




Employee's 
Initials 



tf//^/,jvJl a „J Section Chia 4-1-65 

'Signature Title Date 



h/' Jh^xJi ^Assistant Director 4-1-65 

' Signature Z~f) ~~ Title Date 

rif t ***** „. A PR7 1965 




Official 
Annual 



TYPE OF REPORT 
XEROX 

ML 10. 1979 



Q Administrative 

S C3 90-Day 

Q Transfer 

Q Separation from Service 

Q Special 



8 APR §'-'196jL^ REC-135 I 67 - J/ 9 3// 7715% 

C h&wcfced KttBaab5«a ■ I / / 

1 AN* 8 \ J /: \ 





Director 

Federal Bureau ot investigation 
UniUd States Department ot Justice 
Washington, t>. C. $Q$3$ 



Dear Sirs 

Tor inclusion in the fun<4 to be paid to the, designated beneficiary of any Speclai Aaent ot the FBI who has previously 
contributed to this fund- and who dies from any cause except seif-de struct ion while employ ed as, a Special A cent, I am* fori 
wardina herewith (by Check - Money Order) ■ the, sum- oi.SlO, payable to $.A,r.*\, t<? be included in said fund. Pavment will be 
made for death by self-des miction, after the A i aent has been a member 6f the fund' for a CohtWiAOVS. period fcf two years, U 1s" 
understood. and. aaxeed that ft© sum tendered" herewith is a voluntary, gratuitous contribution to $ai&, fun4_ which I understand 
is to be administered m the. following manner. i, ' * 

The Director of the FBI will appoint a committee which s&ail. consider all matters pertaining to the acquisition, safe, 
keeping and expending of said fund, whicfc committee will, recommend appropriate, action to the Director in pertinent matters. 
The Assistant Director o* the Administrative Division of the FBI shall receive all contributions, and account fojf same to; the 
Director. Upon the death of any Special Agent who is a member ofsaid fund the appointed committee: will coAsider the case 
and submit a recommendation to the Director $s to its conclusions. Appropriate instructions wiU then be issued to the* Assist*, 
ant Director of the Administrative Division, directing him to pay to the. designated beneficiary the sum of, $ £$,60^ The UabUity 
ofthe fund shall not under any circumstances, exceed the amount of monies m the* fuhd at the time any Uability shall occ\ir; 



EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU * 



Officii! Bureau Name (please type, or print) 

sa *T^*d*re L . GrunJlev£*v\ 


Date! 

L <r 


Office of Assignment <or SOG Division) 

Special £vfl>- h\ \/ - 


Hie following person is' designated as my beneficiary for Special Agents Insurance Fund: v 


Name <i 




if female) ~\ ' 06 


Relationship 

: - t*Ji re 


Address 






Name (contingent beneficiary, if V&sired; use £iven first name if female) , 


Relationship 


Address " f 



Do you desire to designate the;, above4isted beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas. S. Ross Fund as well? pqYes Q No If not, the entire following portion must be executed. 



The following person is designated as my beneficiary under the Chas. S. Ross Fvmd providing $1500 death: benefit to 
beneficiary of o gents killed In the line of duty, other than travel accidents. r * * 



Name, (primary beneficiary; use. given first name if female) 


, Relationship »; 


Address 




r _ ■ 


i 


Name (contingent beneficiary* if desired; use given firstname if female) 


Relationship 

' n ' ■ 


Address ~, 


Special fents France Funa 
MAR 9'/ '5 
"j; : Edgar Hoover, Director 

0? 


Very truly yours, 






^ * Special Agent 


\ 

r 

\ 





PAST SAFE DRIVING RECORD CERTIFICATION 



NAME- Of* OPE$AT<} f ft tfftlNT' i LAST, fl*$T, M I DOLE' INITIAL) . 



,DIV|$*|0N;;AN» $£«T10,I* A$$l6N£a- - * ^. ' ^ ^ POSITION TfUA 

Ttt|S f$ T0~ CtRTIfY. THAT" I reeSfNW tST Nou n OO NOT H0LO<A VALIO MOTOR VEHICLE" OPERATOR'S PfiftMirOfif 
Oft I V CH" 3^ LICENSE* ' ^ 



p 



o 



PERMIT )SSU£0 tti c 



($TAU, URRJTORY ' ^ J 

t po$$i$s ION,/ DISTRICTS £$^dT f*t(f t 



P£#MIT NUMft Eft 



PERMir.£XPift£$ 



THIS.; |$ AlA 



I STRIKE Pt)TONE» 



PERMIT, llf R.EJTRICTEO, EXKAIN.eciOW) 



3 

; -J 



THIS. FtjlftTHEift C£RTIFI$'$ TH*T* DURlNff.THf PAST" THREiE; Y£Afi$. I HAVdtftlVfN A MOTOR VEHICLE (GOVERNMENT OR PtRSON- 
ALLY QWNEQ) APPROXIMATE "*S> Miif<- OMRlNfc TKIS TIME (AJ I C3 HAV£; £Sj MAVlE- NOT ft£C£IVEO. A 
TRAfflO VIOLATION TICKET; It) \ C=3 -HAVt £d HAVf* NOT 6££N HfLO AT" FAULT* A$. Th£ ORlVtR Or A MOTOR VCKfCUC- 
INVOLVEO IN A TftAFf 1 £ ACC.IOENT. |f AF'FlfiMATlVt ANSWER PLCASC EXPLAIN < IN ADJACENT SPACE GK V INO NUM8E'ft ANO 
OATtS OP OF^N$E$. ' i 



*~ "AT" FAULT*' M£AN$. ANY CA$£. I N < WHI CH RE'$PONS \ *| LlTY 
1$ CO^CeOCOr * r £MH4Y£t OR*K|$ INSURANCE' COMPANY < 
OR'LIAML'UY 1$ riXEO $Y DULY C0N$TtWtO AUTHORITY. 




SIGNATURE OF- OPERATOR 



; o 



5 



o 

,3 



YH 



if rtrififwifimti^ Affirm 



F1RS.T, MlOQLt INITIAL) 



EN R£VJ£WE& AN R£FUtT$ THE 



rtKiUNIHl/M Lt UP IHI* tMrLUIll RAi Bt 

OPCRATION OF-A MOTOR VEHICLE ON OFFICIAL *U$1 NtSS.-Ogftl IboTHE, PAST ThREEZyEARS: 



position Tine A 
So 



FALLOWING IN 



OATC 



FORMATION CONC£RN|NG THE 



C8 



CONTINUOUS, $AF& orivin$ RECORD 



j'i | ; INVQLVEO. IN TRAFFIC ACCIDENT AND FOUNO AT" FAUIT ** 
I CERTIFY THAT THIS CmPIOY?! IS: 

rv/'j oualifie^ On the" basis or hi$ sa 
I /y 1 opf icial business. 



c: 
r- 

M 
O 



co to 
"VI o 

Ft DRIVING RECORO'TO OPER^ft l#TOR* VEHICLES* ON 



j 1 NOT OUALIf i C1> AND- MUST" DEMONSTRATE: HIS OUALI FlCATION$ tl SATISFACTORILY PASSING 



ROAO TEST' EXAMINATION $£POR£ OPERATING A MOTOR VEHICLr O.N OFFICIAL- BUSINESS. 



REMARKS': 




** "AT' FAULT* MEANS' ANY CA$f IN WHICH Th£~ ftUREAU KAS 
TAKEl* 0I5CIPUINARY' A0MINISTRATIV1 ACTION AGAINST; 
THE, EMPLOYEE. 




CIALJ 



MAV lt*2 Cp>jflOM 
^05A OEN. NO. %7 



UNITED STATES GOVERNMENT 

Memorandum 




TO 



FROM 



SUBJECT; 



Mr. Cleveland 



T. L. Gunder son 



oatE: April 29, 1965 Ay 



THEODORE L» GUNDERSON 
SPECIAL AGENT 
PERSONNEL MATTER 



_ With respect to the condition o£_ 
I son of sa Thftodora L* Gunderson ,|~ 

J (see Gunder son to Cleveland memoranda 



12/30/64 and 2/24/65) . 
antomohilfl accidenii-jghifen racTnren n v\ 




were in volved may have' c ontributed 
Because of this 



3 



1 an attorney in Washington, D. C., has been consulted 



] 



and he will represent SA Gunderson in any negotiations involving 
this accident* 



The driver of the other automobile ] 
\ 1 D t C.^w ho admitted after the accidentrhe } hkd "1 



WaffMttgt Qn^ D t C.^w ho admitted after the accidentThe hid "ten or 
twelve beers" ran a stop sign and hit the Gunderson automobile 



b6 



broadside* 
street. 



the driver, was traveling on a through 



concerning [ 
of the progress of 



Bureau files do not cont ain any derogatory information 



J2i£-j^Lireau will be kept informed 
condition* 




© 



Mr* Belmont 

Administrative Division 
Mr. Gale 
Mr. Cleveland 
Gunderson 




fa ? 
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PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For. use as attachment to Performance Hating Form No* Ft>~185) 



Name of Employee^. 



Theodore L. Gunderson 



.Title 
Roting Periods from 



Special Agent, GS -14 



4-1-64 



3-31-65 



RATING GUIDE AND CHECK-LIST 



Notes 




Only those ittms having pertinent b^arin$ on employe*'* performance should be rattd** Alt employees in sam& salary grodt should be 
compared* , 
IRATE ITEMS AS FOLLOWS: 

Ovt*ton<Jin9 (exceeding excellent and deserving of special commendation). 
Excellent. 

Sotiffoctory <good or very good). 

UnsotUfoctory. i ,' 

No opportunity to appraise performance during rating period. 
Guide for .determining odjective rotfn$t , : 

1. 'Outstanding* adjective rating requires (A) that all elements be and <B) that each and every rated element be J_ 

narrative details, including reasons for considering each worthy of Sp ^cjal^mmendatjo^ and be y attached to 
J2. 'Excellent,* # Satisfactory* or "Unsatisfactory* adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical .formulas; however, for an employee to be rated 'Excellent* he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide en<* check-list and must be rated "Excellent* or •Outstanding* on the majority of 
such rating factors. Good Judgment must bo exercised to insure that adjective rating is reasonable in the light of elements rated. 

A. Any element rated 'Unsatisfactory* must be supported by narrative Comments. , 

B, An official rating of * Unsatisfactory* mu.st be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 
of the <90«day) prior warning, and (3) the efforts made, after the warning to help the employee bring his performance up to a satisfactory 
level and mutt be attached to FD*185a. t 



justified by 





Personal appearance. 

• Personality and effectiveness of his personal contacts. 
Attitude (including dependability, cooperative£ess, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work load). 

Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity, 
Forcefulness and aggressiveness as required. 
Judgment, including common sense, ability to arrive at 
proper conclusions, ability to define objectives, 
f Initiative and the taking of appropriate action .on own 
responsibility. 

Planning ability and its application to the work. 
Accuracy and attention to pertinent detail. 
Industry, including energetic, consistent application to 
duties. 

productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee's control. 

Knowledge of duties, instructions* rules and regulations, 
including readiness of comprehension and *know bow* 
of application. 

Investigative ability and reenlts; 
(a) Internal security cases 
a * M Criminal or general investigative cases 

* (c) Fugitive c*ses 
.m.mvjimm (d> • Applicant cases 

^ Accounting cases 

<W> physical ;suxveillance ability. 




(18) 



(12) 




Firearms ability. 

Development of informants and sources of 

information. 

Keporting ability; 

(e) Investigative reports 
.y,— (b) ■ Summary reports 
^„C- <c) * Memos, letters, wires 

(Qonsider: JEL.cottciaeness; JELclsrity; 
.J^organmtioja: JLthoroughness; 
-.£L*accuracy; Inadequacy and pertinency 
of teads;£JJadministrative detail.) 
Performance as a witness. 
Executive ability: 
. ,.£„■ .(a) . Leadership 

~ -»<b) Ability to handle personnel 
^^(c) Planning 

g - Making decisions 
£ L t*\ Assignment of work 
*m£*m><t ) Training subordinates 
i jU^<g) Devising procedures 
mi *m%mjW Emotional stability .t, 
- £ ii ) Promoting high morale 
jm.,.. «■»<)> Getting results 
Ability on raids and dangerous Assignments: 
As leader 
<™ As ^participant 
Organisational interest, such as making of ^g- 
gestions for improvement, 
Ability to work under pressure. 
Miscellaneous. Specify and rate; 
__n- _^^.r. Dictation ability - - ----- - n 



A, Specify general nature Of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): — , -- -_ ■ ■ ■ ■ ■ . -- - - - - --- •_- - ^- 



Supervisory duties, L Special Investigative Division 



B. Specify employee's most noteworthy special talents (such as Investigator, desk man, research, instructor, speaker): v ^»^ NMMaMMMaM w MM _ WMMMMM . 

Desk Man, Investigator _ 

C. <X) Is employee *vailat>le for general assignment wherever needs of service require? answer is not *ye*** explain i& narrative 

comments.) VT?^I 
(2) Is employee available for special assignment wherever needs .of service require? . x (If answer is not 'yes,* explain in narrative 
.comments.) 

0. 1, Has employee had an abnormal sick leave record during rating period? £10— 2. Has employee used mose^ick leave (including annual 
leave or LWOP for illness) .during rating period than the amount of sick leave earned during such period? IiLL»<If answer to either 
question is '""yes/ explain in narrative comments.) 



E. is employee qualified to operate a motor vehicle incidental to his official duties? Q§ Yes 1 
If answer is 'yes,* personnel filejtoust reflect the following: (a) Has valid State orlocal opei 
<b) Is physically fit to drive, (c) Past safe driving record OK or has jpassed Bureau road test, 



ADJECTIVE RATINGs EXCELLENT 



Outstanding, Excellent. Satisfactory, Unsatisfactory 



i 

license for type vehicle lb* is to use, 



P EMPLOYEE'S INITIALS » 



2T 



t 



t 



NARRATIVE COMMENTS 



1. PERSONAL APPEARANCE AND PERSONALITY ; 

SA Gunderson presents an outstanding personal appearance and has 
a very friendly personality which enables him to get along withall his 
associates. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 

Not applicable 

3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 

PERFORMANCE; ANP $K?K LEAVE INFORMATION: 

See Number 14 (Administrative Advancement), limitation on availability 



4. TYPE OF, CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
SUPERVISION REQUIRED: 

During the rating period SA Gunderson has engaged in the ordering 
of investigations under Executive Order 10450 and the supervision of Special 
Inquiry matters for the White House and Executive-agencies. In all 
respects he has acquittedhimself well. 

Since November, 1964, SA Gunderson has been assigned to the 
Special Inquiry Unit where he has supervised investigations being 
, conducted at the request of the White House on prospective Presidential 
appointees, as well as staff employees at the White House. He prepares 
detailed letter-perfect succinct summary memoranda containing the 
results of these Investigations . His performance has been . excellent. 



only 




4 



% 




5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED ; 

SA Gunderson was commended on June 18, 1964, in connection with 
his acting as general* chairman of the FBBRA Field Day and Picnic held 
at Quantico, Virginia. (continued 2a) 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.) 

Not applicable 



7. PARTICIPATION IN INFORMANT PROGRAMS : 

Not applicable 

8. TESTIFYING EXPERIENCE AND ABILITY: 

Not applicable 

9. accounting WQEWMQN: 
Not applicable 

10. POLICE INSTRUCTION: 

Not applicable 

11. RESIDENT AGENTS; 

Not applicable 



o 
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5. Number of Incentive Awards and Commendations Received: (continued) 

By letter dated October 26, 1964, ,SA Gunderson was commended 
through the Assistant Director of the Special Investigative Division for 
assisting so effectively in the expeditious handling, of an important 
Special Inquiry matter. 



- 2a - 




-12. EXPERIENCE AND ABILITY AS INSPECTORS AIDE: 

SA Gunderson is a qualified Inspector's Aide, but has not functioned 
as such during the rating period. 

13. FOREIGN LANGUAGE ABILITY: 

Not applicable 

Language in which proficient 



Completed language school £23 *Ye$ Q No 

Fluent in — ... ■-,-.„„■■■ language to extent Agent can handle typical investigative 

problems as follows: (1) 'Conversation form Q Yes Q No 

(2) Written form QVes Q No 

Evaluate language proficiency in each phase as excellent, very good, good r fairor 
unsatisfactory 

Language , Read Write Speak Understand 



Frequency ■ ■ — language ability used during rating period: 

Frequency of use of +~~«*~~~m language ability anticipated during ensuing year; 

14, ADMINISTRATIVE ADVANCEMENT; 

(a) Agent i$ interested in administrative advancement. {Xj Yes Q No 

(b) Agent is completely available for administrative advancement. Q Yes No 

(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 

personality and appearance. ,JQ Yes Q No 

(d) If answer to (c) is ^Yes/VAgenCs qualifications considered 
£3 V^y good QQ excellent Q outstanding 

(e) If answer to (c) is *No,* Agent considered to have potential 
for future administrative advancement. (If applicable, 

explanatory comments required.) Q ^ es O No 



(b) SA Gunderson'sl lsonis[ 



b6 



On December 30, 



1964, it was recommended he be continued in his present assignment until 
this condition is corrected. There has been no change to date. This is 
considered only a temporary situation and is the only condition restricting 
his complete availability. 



OFTtONAl FORM NO, *0 
MAY »t* J tWTtON 
OiA OEK «E«. NO. >7 



UNITED STATES GOVERNMENT 

Memorandum 

TO .Mr. Felt^/ 



date: June 25, 1965 



bo 



IBetmont — 
Mofrr— — 
Oetooch >*_ 
Cosper i^- ■ 
CsUahon ~~ 

relt „„. 

Gale ■ « 

^OSen ,.nui .r..u 
$uUiVOfc mm 

TorveJ mmwhm 
Trotter 
fete. Jftoom . 




subject :THEODORE I^GUNDERSON 

SPECIAL INVESTIGATIVE DIVISION ^C^y^f^'" — / 

^4<A4fj^ " 

SA Gunderson assisted in the inspection of the Generjal Investi- 
gative Division 6/2/65 to 6/23/65 and subsequently did a great deal of 
work in connection with the preparation of the summary report and other 
paper work. He was assigned to review the work of the General Crimes 
Unit and to correlate the review of the Criminal Section and other admin- 
istrative assignments. 

Gunderson is a thoroughly experienced Aide, having served in 
the recent past on the assignment of Permanent Aide on the Inspection 
Staff. He is an experienced Bureau supervisor who performed his duties 
in an excellent fashion. Gunderson* si inquiring nature, coupled with his 
intelligent, energetic, conscientious and objective approach made him a 
very definite asset to the inspection team. He furnished a suggestion 
concerning realignment of cases from the Bank Robbery Unit to the General 
Crimes Unit, as well as a suggestion concerning rearrangement of space 
in the Criminal Sectioni His work requiredia bare minimum of supervision. 

This Agent presents an outstanding personal appearance and 
has a warm, friendly personality. He is interested in administrative 
. advancement and his potential in this, regard Is considered excellent. He hf 
j is not completejy_ayailable for such advancement at this time due to the 



/.illness of hi d l son. This is considered only a temporary situation 
and is the only condition restricting his complete availability. 



RATING: EXCELLENT 
Aide"s Initials 7X6" 



RtC-139 



1 - Mr. Gale 



LTG:bhg 
(4) 



fist 
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f JUL^1965 



TO 



QPHONAk *0*M TOO. 
MAY 4*4} CetftQM 
6SA $£N m$. NO. >7 



UNITED STATES GOVERNMENT 

Memorandum 



SUBJECT; 



Mr. Gal 



from : W. V. Cleveland^ 



DATE: 7/21/65 



THEODORE Li/GUNDERSON 
SPECIAL AGENT 

EMPLOYEES SECURITY AND SPECIAL 

INQUIRY SECTION 
SPECIAL INVESTIGATIVE DIVISION 
PERSONNEL MATTER 





With respect to the con dition of 



of SA Theodore L. Gunderson,[ 



son 



1 Although L 



_and they prefer he remain in the Washington, D. C. , area a 

short time longer, if at all possible. The Bureau will be advised.of the 
progress concerning. this matter. 



c 
c: 
r- 

M 

o 



to ^ 
VI o 

to H 



1 - Mr. Belmont 

1 - Administrative Division 

1 - Mr. Gale 

1 - Mr. Cleveland 

.1 - Mr. Gunderson 



TLG:bjp^ / ]g /} 
(6) 1 





bb 



67- 




3 JUL 26 1365! 




t JUL2315K' 



MAY 1**2 «0lTON 
GSA OEM. WO,' 27 



UNITED STATES GOVERNMENT 

Memorandum 




2 



TO 



FROM 



SUBJECT: 



Mr. Gale 



W. V. Clevelan, 



x>ATE:Septemb© 




THEODORE LM5UNDERSON 
SPECIAL AGENT 

EMPLOYEES SECURITY AND SPECIAL 

INQUIRY SECTION 
SPECIAL INVESTIGATIVE DIVISION 
■PERSONNEL MATTER 



ttunderson. Special Investigative Division I 




1 b6 



T The Bureau 



will be apprised of any further developments concerning this 
situation. 




1 - Mr. Belmont 
1 - Administrative Division 
1 - Mr. Gale 
1 - Mr. Cleveland 
1 - Mr. Gunderson_ 

(7) <^-y/^ 
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UNITED STATES GOVERNMENT 

Memorandum 



to /■ y nr.. Gale 



from ; : w. V. CTevelan 



SUBJECT.: SPECIAL AGENT THEODORE 
PERSONNEL MATTER 




miring thn flventn^ of 5/5/65, 

I Maryland, w ho is a 




I 



member of the sane church as 



SA Gunderson 

hone of SA and Mrs* Gunderson. 



/ 



JPresbyterian Church USA) called at the 
She stated she has been an admirer of , 
Martin Luther King, Jr., for some time and has been incensed at the // 
Director ever since he called King a "liar." She was advised by ..i^— 
SA Gunderson that Mr* Hoover's word is unimpeachable and ctny statements 
made by him about any subject natter, including King, are factual. l^. 

^ She then rambled incoherently about how the FBI was not ful- 

filling Its responsibilities in the Civil Rights field* She was advised 
That the FBI investigates Civil Rights allegations based on statutes 
passed by Congress and details concerning our investigations are furnished 
^to the Department of ^Justice for possible prosecution and further con- 
sideration. 



I 



:>ut>ttr 



Throughout t&e conversation with 



i^o both SA and Mrs. £cu 
\$imes she became ext 
Although she appeare 



apparent 
various 




it v/as 

person that she had been drinking. At 
^ y emotional and on two occasions she cried. 
p&ot and angry at the beginning of the conversation, 
she v/as calm and stated she was satisfied that the matter had been 
Straightened out in her mind before she left* The morning of 5/6/65, 
She recontacted Mrs* Gunderson at home and apologized for the statements 
She had made the previous evening* 



it is a known fact that 
on at least three 



has been [ 



isturbed person* 



occasions and she reportedly has been 
in the pastf* She is obviously a very b6 

/ 

SA Gunderson has been an Elder in the Presbyterian Church since 



1959 and an active member of the Session of the 

Church USA since 1961. During the last fjsw months this Church has . been 



terian 



1 - Mr. Bolraont 1 - Mr. Rosen 

1 - Mr. Gale WA 

1 - Administrative Division l *tv 

1 - Mr. Cleveland , • . <j 

1 - Mr. Gunderson •/.!'*' x^ROX 

, TLG: sir " : ' ' " "~* v "* 

* (6) 
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Memorandum to Mr. Gale 

Re: Special Agent Theodore L. Gunderson 



"split" over Civil Rights issues and an internal fight has 
developed within the Session. SA Gunderson >has refused to 
be involved in this natter because of his official capacity 
and as a result on 3/31/65, ho resigned from the Session. 
Mrs. Gunderson, who was a Deacon in this church, also has 
submitted her resignation fron her position. 

The above is submitted for information purposes. 
SA Gunderson will insure that he will not become involved 
in any way v/ith this situation. 
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iCEIPT FOR GOVERNMENT PROPER! 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



6-2^65 



I certify that I have Q} received Q returned the following Government property for official 



use: 



L 
C 

r 



Manual for Bureau Supervisors #251 



READ 



The Government proper!/ which you hereby acknowledge 
1$ chbraed to you ond you ore responsible tor taking core 
of It ond returning It when its use hos been completed* 

DOjiQUAR 




IT OR MUTILATE IT IN 





(Typed m) -Theodor e 4 




UNITED STATES DEPARTMENT OP JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please Refer to 
File No. 



Director 

Federal Bureau of investigation r"* 

United States Department of Justice £5 Srf 

Washington, D. C. .20535 , g 

Dear Sir; o 

Tor inclusion in the fund to be paid to the designated beneficAfi^- ■ i^any £peda* Agent of the TBt who has previously 
IContributed to this fund and who idles from c.ause except- sejf-destrvction while employed as 'a Special Ageftt, I am for- 

warding herewith (by Check - Money Order) the .sum of $10, payable to A, to be included in said fund. Payment win be 
made tot 'death by self-destruction after the Agent has been a member of the fund for .a .continuous period of two years. It is 
.understood and agreed that the *um tendered herewith is a voluntary, gratuitous contribution to sold fund which I understand 
Is to be administered in .the foi towing manner. 

The Director of the TBI win appoint a committee which shallxonsider ail matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director In pertinent matters. 
The Assistant Director of Jhe Administrative Division of the FJBI sh<sll receive all contributions and account for same to the 
Director, Upon the death of any Special Agent who Is a member of said fund the appointed committee wju consider the case 
;and.submit a recommendation to the Director as to its conclusions. Appropriate instructions win then be issued to the Assist- 
ant Director of the Administrative Division, directing htm to pay to the designated beneficiary the sum of $10/000, The liability 
of ,the fund shall not under any circumstances exceed the amount of monies in the fund at the Ume:any liability shall occur. 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Bureau Name (please type or print) 



Office of Assignment <or SOG Division) 



The following person is de$ignated as my beneficiary for Special Agents Insurance Fund: 


Name (p: 




~b6 


Relationship 




Address 





siaryMf 



Name (contingent beneficiary £>if desired; use given first name if /eatale) 



Relationship 



Address 



Do you desire to designate the above-listed beneficiaries fcs the beneficiary and contingent beneficiary respectively of the 
Chas. S. Ross Fund as well? Cg^Yes Q No If not, the entire .following portion must be executed. 

The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of ogents killed In the line of duty, other than travel accidents. 



Name (primary beneficiary; Use given first name if fe&ale) 


Relationship 


Address 


Name (contingent beneficiary, if desired; use given first name if female) 


Relationship 


Address 



Very truly yours. 



Payment RwsSred 
Special A^'losn** 8 ™ 




special Agent 



lltgzt Bower, Director 



TO 



FROM 



STATES GOVERNMENT 

Memorandum 

y 



Mr. Gale 



W. V. Clevela: 




i; 



DATE: 9-28-65 



f»ttj 
;£uUivon m 



Tele. fToom 
Hotrnes ***** 



subject: THEODORE I^GUNDERSON 
Special Agent, GS-14 
EOD: 12-10-51 

Employees'Security and Special, Inquiry Section 
Special Investigative Division 
PERSONNEL MATTER 





With respect , to , the| 



there is no reason why this cannot be handled through other doctors in 
other areas of the country. In view of the above SA Gunderson is now 
available to fulfill the needs of the Bureau wherever his services are 
desired. 



Y* 1 



1 - Administrative Division 

1 - Mr. Gale 

.1 - Mr. Cleveland 



TLG:mkr tJ 
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.'1 



FD.MUflw.MI'M) 



♦ 
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RECEIPT FOR GOVERNMENT. PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



/ 



1 certify that I have P received H returned tbe following Government property for official use; 



SOG INSPECTOR'S MANUAL Illj9 







The Govemwent , property which you hereby ocknowledge 
\% chorgedto you ond you ore responsible for toking core 
" It on/ returning it when its use has been completed 

>0 NOT. MARK OR WRITE ON IT 'OR MUTILATE IT IN 



■Nun ~^ 

4 OCT 1 1855 




Very truly yours,- 




%lM -i flieodore LfGunderson 




y 



MAY It** e**t*ON* 
OSA OIK «£. NO. 2/ 



UNITE© STATES GOVERNMENT 

Memorandum 



ToUon 
Mohf 



TO 



FROM 



MR. TOLSON 



J. P. MOHR 



DATE: 10/6/65 





&osen 

Tele, ftoom 
-Holmes 
-Candy ■ . „ 



subject : PERSONNEL CHANGES 

By separate memo it has been recommended that ASAC Joseph V. Baker, 
New Haven Office, be transferred to serve as ASAC in the Columbia, South Carolina, 
Office which is expected to be opened approximately 12/1/65 and it is necessary to 
replace him. The purpose of this memo is to recommend that SA Theodore L. 
Gunders on . Supervisor in the Employees Security and Special Inquiry Section, Special 



Investigative Division, be transferred to serve as ASAC in the New Haven Division 
'at no change in grade or salary. 




SA Theodore L.(^\mderson entered on duty 12/10/51, is in grade GS-14, 
$14,660, 36 years old, married with four children, has a BS Degree and was born in 
Colorado Springs, Colorado. Gunderson served in four field offices prior to reporting 
to the Seat of Government (SOG) as a Supervisor in the Investigative Division on 3/22/60. 
He was then assigned to the Special Investigative Division 2/10/61 on its creation. He 
reported to the Permanent Aides Staff of the Inspection Division on 10/24/62 and perform 
ed duties as a Permanent Aide until his transfer to the Special Investigative Division 
11/12/63. Gunderson's services have been above average. Since being assigned to 
SOG he has been censured on two occasions, the latest 11/9/62. On the other hand 
he has been commended on eight occasions, the latest 10/26/64. Gunderson was rated 
"Excellent" In his latest annual performance rating 3/31/65 with comments that he 
was interested in, available for and had excellent qualifications for future administra- 
tive advancement. Gunderson was last seen;by the Director 10/13/59. The Director 
stated Gunderson made an excellent personal appearance, seemed to be Intensely 
interested in his work and he rated Gunderson above average. The Director further 
stated he thought Gunderson had possibilities f or advance men t to printer r esponsibi- 



lities. Gunde rson previous ly indicated that his 

suffering from | | and he had requested at one time that consider 

given to his reiSalhing in the Washington. D. C. , area while this son was[ 



Hson 
Time i 



was 

atioh be 



9/28/65 relativejtoithis- matter Gunderson stated that the doctors now stat 



By memo. 



m 



] 



]can be handled: 



be 



j other doctors In other, are as of the country. Accordingly, 
Gunderson stated that Sie" is, now available *to*fiirthe needs of the Bureau wherever 
his services are desired. As of 8/$i/Q 5 (latest figures available) the New Haven 
Office had 1552 investigative matters^pending with, 59 Agents assigned. Gunderson's 
weight and overtime are satisfactory. REC-144] 



Enclosure 
WSHrers (2) 




Memorandum for Mr. Tolson 
RE: PERSONNEL CHANGES 



RECOMMENDATION: 

That SA Theodore L. Gunderson be transferred from the Special 
Investigative Division to serve as ASAC in the New Haven Division at no change in 



grade or salary. 




BRIEF ATTACHED 



• 



% 



A 



THEODORE L.^GUNDERSON 
Special Agent, GS-14, $14, 660 
EOD: 12-10-51 

Employees Security and Special 

Inquiry Section 
SPECIAL INVESTIGATIVE DIVISION 
NONVETERAN - NOT ON PROBATION 



TANT DIRECTOR GALE: This personnel write-up is 

being submitted in view of the 
fact that SA Gunderson is temporarily unavailable for transfer due to the 
condi tion of his youngest son. As of December, 1964, SA Gunderson advi sed 
that a(7 




young son for 

1965. these doctors continued to 



] the causes of which are unknown, as ot Feoruary , 




b6 



SA Gunderson is interested in and completely qualified for administrative 
advancement. The above situation is considered to be only temporary and is 
the only condition restricting his complete availability. Rating - Excellent. 



XSR03 
JUL 10 1979 



See Inspector's Comments Page Two. 



SPECIAL INVESTIGATIVE DIVISION INSPECTION 




rr~ 



INSPECTOR H. L. EDWARDS: 
(L. L. Davidson:bhg, 10/4/65) 



SAGundersonjpresents an excellent- 
/personal appearance, and has a 
forceful but at the same time most 



pleasant personality. 

He has, in the recent past, due to the problem set out' by Mr. Gale, 
placed a temporary restriction on his availability, which is understandable. 
By memo of 9/28/65, to Mr. Gale, Mr. Cleveland advised SA Gunderson^had 
informed that the doctors advised they have done all possible for this condition. 
It will require close future following, but there is no reason this cannot be 
handled in other parts of the country. In view of this, SA Gunderson has 
removed all restrictions on his complete availability as the needs of the 
Bureau may require. 



SA Gunderson is interested in administrative advancement and his 
qualifications for such advancement are considered to be excellent. , 




- 2 - 



INSPECTOR H. L. EDWA)Jis/ During the course of the inspection 
(mbk 11-2-65) Mr. Gunderson received a promotional 

transfer to New Haven as ASAC. I 
talked with him. He is most appreciative of this recognition from the 
Director. Based upon the inspection f indings and my own knowledge of 
his capabilities and enthusiasm, I am conf ident he will do his very best 
to justify the confidence of the Director in him. 



\ 



J'' 



0*A WN, MC»WO. *7 



UNITED STATES GOVERNMENT 

Memovandum 



TO 



from W. V. Clevel 




DATE: lOrll-65 




subject: SA THEODORE-L. "fcUNDERSONi GS-14 , EOD: 12-10-51 
SA ARTHUR WJtaE&LS,, GS44, EOD: 7-23-51 
Employees SeiSurifcy and Special Inquiry Section 
Special Investigative Division 



PERSONNEL MATTER 



Moht mm 



Tel*, ftoom , 
.Oaady jn* 




SA Theodore L. Gunderson has* been transferred to New Haven as 
Assistant Special Agent in Charge and plans to depart from the Bureau as 
of the close of business November 5^ 1965. In addition, SA Arthur W. Wells 
has been instructed to report to the Training Division November 1, 1965, for 
assignment as counselor for a New.Agents 1 Training Class. 

The work of the Employees Security, and Special Inquiry Section continues 
high and only one unit of the Section has shown a decrease in work, and actually 
this decrease is only in the estimate of cases to^be received this fiscaLyear. 
Personnel of this unit have already been decreased by I supervisor and 1 clerk. 
An increase of work is expected in* all* other units. InJthe Special Inquiry Unit 
the work load is currently heavy and in addition the White House has indicated 
that 200 additional cases iwill be received in the immediate future. In 4 other 
units the heavy increase in work load wiirbe due to the^expansion of military 
*x efforts occasioned by hostilities in Vietnam and increased hiring by established 
^agencies. It has already been announced in the press that the.Defense Depart- 
^Sment plans to hire more than 108, 000 additional civilians over the next several , 

^ ACTION : ^— - XEROX ntv 1 > /7 J^F 

^ "JUL lO 1979 , 1 1 w > ; 

ttr 




JUL 10 1979 
In view of the above it is recommended thai 

\ for both S A Gunderson and S A Wells. 

M \1 - Mr. Belmont 
^^l-Mr. Mohr ijV & 

T - Mr. Callahan 
* 1 -Tnspectibn Division (Attention Mr. Edwards) 
1 - Mr. Gale \ j.ut 

1 - Mr. Clev^lanft^X^^ '.•« ; 

NO , 



;eplacements.be furnished- 





SEE . ADDENDUM OF . 

INSPECT ION DIVISION 
PAGE TWO 




ADDENDUM 

INSPECTOR H. L. EDW. 

Analysis of personnel and work loads in the Employees Security 
and Special Inquiry Section during the current inspection disclosed the 
present complement to be adequate and necessary. With respect to the 
Security Form Processing Unit and Case Review - Civil Service Commission 
Unit, which are the two affected by these transfers, the work load of the 
former has increased substantially since the last inspection and that of the 
latter has remained substantially the same. It ' is anticipated that these 
work loads will increase quite heavily over the next several months because 
of hostilities in Viet Nam and additional clearances which White House 
has indicated it will request. In view of these circumstances, replacements 
for SAs Gunderson and Wells appear to be justified and the positions cannot 
be filled from within the Division by reassignment 61 other supervisory, personnel. 
This information was furnished to Mr. Hyde in Mr. Mchr's Office. 
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I 



Receipt for government property 
federal bureau of investigation 
united states department of justice 




Q received ffl returned the following Government' property for official use! 



FBI IDENTIFICATION CARD #S-09927 



READ 



The Government property which you hereby acknowledge 
is charged to you ana* you. ore responsible/ tor toking core 
of It on/ returning it when its use lios been completed. 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 
ANYWAY, 




8 0CT25 1965 



Very truly yours, 

Theodore LMJundcrson 




t I 

TOEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OP INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



10-21-65. 



I certify that I have Q received gj returned the following Government property for official use: 





SUPERVISORS' MANUAL #251 



INSPECTORS' MANUAL WM M% 




READ 

The Government properly which you hereby Acknowledge 
is choroed to you ond you ore responsible (or toking core 
of it ond returning it when its use hos been completed* 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 
ANYWAY, 



m \ ;', 



/ till )J, \ ' 



.Very truly yours, 





Theodo re L/ottnderson 




to 



e, 





Totson 

0ejtm<>nt 
?elt 

Cote 

Rosen i _ -„ 

Tavel -,,,,„,.,,«,££ 

T>te. floom. 




Dear Mr. Gundcriom 

Your headquarters are changed from Washington, D» C. , 

official reasons end you will be allowed transportation expenses and per diem at 
the rate of $16.00 per day within the V . S., $6.00 per day for air travel, rail travel, 
and ocean travel by. steamship outside the continental limits of the U. S-, trans- 
portation expenses for your immediate family, and transportation costs of house- 
hold goods end personal effects as provided for in Public Law 600 dated August 
2, 1946, end Executive Order 9805, dated November 25, 1946, as amended. You 
are authorized to use your privately owned automobile and you will be reimbursed 
at the rate of ten cents per mile plus incidental expenses, notto exceed the .cost 
by common carrier, as prescribed by Section 3.5b (2) of the Standardized Govern- 
ment Travel Regulations, over the most direct route for all persons ojficially 
traveling therein. Should your dependents travek^parate end opart from you, 
expenses will be allowed under the same condit^s^Sr ^^^^ 

Very truly yours, 
John Edgcfr HJ>over 

SA^P New Haven (Personal Attention) Submit a 60-day performance rating 
on thisgggent. 

1 - Mr. Gale (Personal Attention) Instruct SA Gunderson to report to 
Mr. DeLoach for orientation prior to departure on transfer. Expedite 
transfer and advise within 48 hours departure and arrival dates. 






E PERSONNEL WILL BE NOTIFIED" 



October 25, 1965 



MEMORANDUM FOR MR. TOLSON 



On October 11, 1965, I saw Special Agent Theodore W Ginderson of 
the Special Investigative Division, who was under orders of transfer as 
Assistant Special Agent in Charge at New Haven. Mr. Gunderson makes a 
mature and excellent personal appearance, and I would rate him above average. 
I think this Agent has the potential for assuming additional responsibilities. 

I stressed to him his responsibilities as Assistant Special Agent in 
Charge of the New Haven Field-Division. 

I commented to him that I noted the New Haven Office had several 
classes of cases in excess of 7% delinquency and this should be given attention. 

I told Mr. Gunderson I noted the Agents in the New Haven Off ice in 
September were closing only 10.8 cases per Agent and I would like to see the 
production increased. 

I told Mr. Gunderson I noted the New Haven Office for the first two 
months of the current fiscal year when compared with a similar period of the 
previous fiscal year had dropped 42% in convictions and this was a serious 
matter and should be given Immediate attention. 

I pointed out to Mr. Gunderson that the Agents in the New Haven 
Office were spending 15% of their time in the office in August and this should 



i 



I discus's Gdrwith him generaUy the matter of l^drmant^cover^ge 
stressing. the importance of quality criminal informant Ooverage'anwcjome 
intelligence informant coverage. ^^-ifiKox ' ■ 

I stated I noted the overtime for^tie'^igHaven Off ice^Sveraged 
™~ two hours and thirty-seven minutes per day in August, and while I would 
gy-Mketo see the overtime kept to approximately two hours a dayj I realized 
^ch'^ka^in V iew of the volume of work and the constant additional legislation 
iSXr^SIch is being passed by Congress. givB^us additional responsibilities, we 
could not always keep it down toAwo hours\ day, but that whatever overtime 




^was necessary, 
fJ^u"^ few Ww** 1 Office. 



I wanted it to Wequitably shared by all the AgenlaJnih 



Tel*,, Room . 
Holmes ***** 

Gandy rT"»rtrr, 

b : 





TIME JZ f"y, 



L i' 



♦ 



Memorandum for Mr. Tolson 



October 25, 1965 



I stressed to Mr. Gunderson the imperative necessity of recruiting 
additional, qualified Agents. I told him I noted the New Haven Office had 
recruited only three new Agents since January 1, 1965, and this should 
continue to receive intensive attention. 

I also called his attention to the necessity for keeping the pressure 
on in the Criminal Intelligence Program and discussed with him the problems 
existing in the New Haven Office. 

I pointed out to Mr. Gunderson that there were 23 unsolved violations 
of the Federal Bank Robbery Statute in the New Haven Office and every effort 
should be made to bring about solutions. 



Very truly yours, 



John Edgar Hoover 
Director 



TO 



UNITED STATES GOVERNMENT 

Memorandum 



: Mr. Gale 



from : W. V, Clevelandw 




OATU: 10-11-65 



st'BjECT: SA THEODORE /./GUNDERSON, GS-14, EOD: 12-10-51 
SA ARTHUR W&WELLS, GS44, EODs 7-23-51 
Employees Security and Special Inquiry Section 
Special Investigative Division 
PERSONNEL MATTER 



tic J'nan! 



TcjveS 

'trotter 

Candy ,. 



SA Theodore L. Gunderson has been transferred to New Haven as 
Assistant Special Agent in Charge and plans to depart from the Bureau as 
of the close of business November 5, 1965. In addition, SA Arthur W. Wells 
has been instructed to report to the Training Division November 1, 1965, for 
assignment as counselor for a New Agents' Training Class. 

The work of the Employees Security and Special Inquiry Section continues 
high and only one unit of the Section has shown a decrease in work, and actually 
this decrease is only in the estimate of cases to be received this fiscal year. 
Personnel of this unit have already been decreased by 1 supervisor and 1 clerk. 
An increase of work is expected in all other units. In the Special Inquiry Unit 
the work load is currently heavy and in addition the White House has indicated 
that 200 additional cases will be received in the immediate future. In 4 other 
units the heavy increase in work load will be due to the^expansion of military 
^ efforts occasioned by hostilities in Vietnam and increased hiring by established 
Jagencies. It has already been announced in the press that the Defense Depart- 
ment plans to hire more than 108, 000 additional civilians oyer the next several^ 
\months. 



ACTION: 



ns oyer the next several 

^ ■/'//- /'/ 



v 



In view of the above it is recommended that replacements be furnished 
for both SA Gunderson and SA Wells. 



6 



1 - Mr. 
1 - Mr. 
1 - Mr. 
1 



Belmont 

Mohr 

CaUaltan 



- Inspecti 
1 - Mr. G 
1 - Mr. CI 



WVC:mk; 




vision (Attention Mr. Edwards 



/ /s 







or-* 



SEE ADDENDUM OF 

LsC/ INSPECTION DIVISION 
PAGE TWO 




ADDENDUM ■ , J . 

INSPECTOR H. L. EDWARDSj 

Analysis of personnel and work loads in the Employees Security 
and Special Inquiry Section during the current inspection disclosed the 
present complement to be adequate and necessary. With respect to the 
Security Form Processing Unit and Case Review - Civil Service Commission 
Unit, which are the two affected by these transfers, the work load of the 
former has increased substantially since the last inspection and that of the 
latter has remained substantially the same. It is anticipated that these 
work loads will increase quite heavily over the next several months because 
of hostilities in Viet Nam and additional clearances which White House 
has indicated it will request. In view of these circumstances, replacements 
for SAs Gunderson and Wells appear to be justified and the positions cannot 
be filled from within the Division by reassignment of other supervisory personnel. 
This information was furnished to Mr. Hyde in Mr. Mohr's Office. 



%4 
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Cw/arA^i (Rev.) 



J 



REPORT OF MEDICAL EXAMINATION 



2 



4 



ST NAME-ftRST NAMl^MtDDLE NAM* 
' 4. HOMr ADDRESS {Number, street oVHFP, ck$ or i<wn, ro?i< ««< Stofr) 



2, GRADE AND COMP ONENTS POSITION 



; 4 EDENTIf ICATJON NO, j* 

J j fey n o j 



5. ,PURPOSC Of EXAMINATION 




DATE .Of EXAMINATION 

9 A er/c > 



7. SEX 



TOTAL YEARS GOVERNMENT SERVICE 



It. ORGANIZATION .WIT 



MILITARY 



CIVILIAN 



12. WE 0? *I*TH 

#/rA& 

15 Examining faciuty or exam jnerY and~adc^SS~ 



13. PLACE Of BIRTH 



14. NAM?, RELATIONSHIP, AND ADDRESS .OF NEXT Of KIN 



16, OTHER INFORMATION 



17, RATING OR SPECIALTY 



TIME IN TK1$ CAPACITY {Total) 



JLAST SIX MONTHS 



CLINICAL EVALUATION 


NOR- 
MAL 


{Cneck mc/i item m ejypropriete -co/* 
umn; en^r **NB" it not evaluated ) 


ABNOR- 
MAL 




1$. HEAD. FACtj NECK AND SCALP 




- i - m ■ i*h 


t*, nose 






20 SINUSES „ 






11. MOUTH, AND THROAT 






"22 *AJfct*~Gf NF»JU_ (-Avtfi/w* 






23> -DRVM$ {Perforation) 












25 OPHTHALMOSCOPIC 






26. PUPILS XEqmltjf and reaction) 






27. OCULAR MOTILITY «*5TSS JSS" 






2$, LUNGS AND CHEST X/*ctefc breasts) 






29. HEART (^ftrttrf, Kze, rhythm* sounds) 






30. VASCULAR .SYSTEM {Varicosities, «?<.) 






3V ABDOMEN ANO ytSCCRA {Include hernia) 






32 ANyS AND RECTU M [^^f^ ^^^^) 


— 




33. ENDOCRINE SYSTEM 






34. GHJ SYSTEM 






35. yi^PCR EXTREMITIES *wV 






36. FEET 






37, LOWER EXTREMITIES 






3S. $P1N£, OTHER MUSCULOSKELETAL 






IDENTIFYING BODY MARKS* SCARS, TATTOOS 






40^SKIN, LYMPHATICS 






41, NEUROLOGIC itqutinbrUmJ—t* *n<for ?*) 






*, 42. "PSYCH 1AT R IC tfy €*]/ per tonality jeviatoen. ) 






43. PELVIC {Female* only) {Check Jiotf done) 

O VAGINAL Q RECTAL 





SOTES {Describe every sbnormttity in detail. Eater per tine At item number be/ore each 
comment* Continue in item 7Jai><f use *dditton*l sheets if necessary ) 



^l - 



67- _ 




^ S NOV 2 Uab 



(C^>nfirtu« «n ite&k'73) 




44. CENTAL appropriate wmboli tbove or below number *>f upper wi lower teeth, reepectifielt.) 



O—Retforable teeth 
h^Nonrestonble teeth 

112 3 

6 



X^ 'Myfifig teeth 
XXX~*Rcplaced bf tentujea 



H 32^ ^1 

T X 



J30 



29 J£3 27 26 



t4X&r ~1ixe4 bridge, brackets to 
tei ' include ibvlmento 

10 II 12 W 14 15 I W E 



24 23 22 21 20 1$ 1$ 17. f 





REMARKS AND ADDITIONAL DENTAL 
DEFECTS ANO DISEASES * 



UIOUTOtr flKDIHCJ 



45, URi^LYStS: A, ^ffK ^ GRAVlTY y^ fl 




47. SEROLOGY <5pecVy test %se<tjfflreivf 




D MICROSCOPIC, 



41*£KG 



> TYPE AND RH 
FACTOR 



46. CHEST X-*AY {Place, 4ate t film number mi remit) 



50. OTHER TESTS 



\ * MEASUREMENTS AND OTHER FINDING! ' ' / " 



SU WElOHT 

6^0 



52. WEIGHT 



$7. 



« TfeOOD fftESSURE <4rm « hurt lent) 



►3. COLO* WAl* 54. COLO* EYES 



55. $U1L0. 



SLENOE* 



MtOWM 



HEAVY 



IVL$E <Ari* ^ fc«rt kerf) 



OMW 5*. TEMK*ATURE 

E, AFTEH^W^lANC 
.3 MIN. * 



A. 

SITTING 





t 

A£CUM< 
#£NT 





*Y$. 



JDIAS> 



.STANDING 



ous. 



A, SITTING 

_Z2. 



*> AfTER EXERCISE 



C> Z MfN. AfTE* 



0. *ECUM*£NT 



59. 



DISTANT VISION 



60, 



*tf RACTION 



MAR VISION 



*lGHT2O/»20 



.COM. TO 20/ — 



»Y 



CX 



CO**. TO 



»Y 



LETT 20/ 



CO**.TO20/ — 



•Y 



CX 



CO**. TO 



*Y 



«2. ,w«Tt*om>*iA (SjxwtfV Stance) 

€$• IX* 



*.H. 



UK 



**i$m oiy. 



f*t$M CONV. 
CT 



(3. 



ACCOM MOO AT (ON 



RIGHT 



$4.*COLO* VISION < r«*i +n4 UilOt) - 



«. D£>TH krcotion 

<r«rf ******* ffCOTf) 



UNCORRECTED 



CORRECTED 



€«.r«:L0Of vision 



$7. NIGHT VtSfON <ftrf used $nt $ctre) 



W. RED LEN$Tt$T 



«, INTRAOCULAR TENSION 



70. WEARING . 


71, AUDIOMETER 




72, **YCHOLOGICAL AND PSYCHOMOTOR 
KvT 8 * 1 wore) 


riGhTwv A5 5v /ts 




' IM 


500 ' 
*t1 


1000 

ton 


9000 
$048 


aooo 

8899 


40O(X 






mo*T 


















urr 



















73, NOTES {Co*fi**etf> AND StGNtflCANT 0* INTERVAL HISTORY 



{U*t additional ihtett if tecmtTi) 



74. Sum ma*Y Of DEfECTS AND DIAGNOSES <JUtf iiaffnotet wkh iten Humbert') 

2/y 

3.i~ " • , 



7S. *€COM MtNOATlONS-^rURTHt* SPECIALIST EXAMINATIONS INOtCATto^cfir) 



A. fHYStCAL f*OflU 



77* EXAMINEE <C*eck) 
A-SfSOUAMflEOFO* 

□ is v not ouAurtEO ro* 



». PHYSICAL CATECO*Y 



71. If NOT OUAUmO. LIST PIS0UALITYIN4 WECTS »Y ITEM NUMBE* 



79. TVft^ ^ ^ r "'' rCA *^WrW>tl M 



Oik»*INfc6NAMtc/>HYSICUN 



Sli 



b6 



II. ,TY?e0 O* f*mT£0 NAMC.Of^NjtSTO* fHYSlOAN {lUktk which) 



$I«HATU*C 



12. TY«D 0* MINTED NAME Of JfcEVfiTWINC Of f ICE* O* Aff*OVlNfi AUTHORITY 



SIGNATURE 



NUMftE* Of AT* 
TACKED SHEETS 



IS 



^ 8t£ftdaM Form 
Bvxeas or m J&rwiM 

t C fltCVtA* A.-32 



' THIS INFCRMATtCi 



' t. LAST NAI*t~V«$T NAMC — MtOCCl NAMt 



EPORT* OF MEDICAL. HISTORY 

OK OFFICIAL »SC OKU AND WILL ROT II KUAStO TO BHAHTH'Mtt KHSONS 



[sals 



2. «AADC ANO COMPONENT O* POSITION 



:xamiu 




4. HOME APORESS (Kwmberf street or RFI> t cUi or town, zone and State) 



5. PURPOSE Of EXAM IIMATJON ^ 



t. OATt Of EXAMINATION 



7. 5fX 



it 



I. RACE 



9, TOTAL YEARS <^*NMfNT SERVICE » 



MILITARY 



U. ORGANIZATION UNIT 




15, nACEOFflRTH 



f <*r Tehu. bs**'/. ^ 

H, T OTHER INFORM ATioV " " " ' 



15.EXAMIN1NGFACO.ITY OR EXAMINER, AND ADORESS 



17* STATEMENT OF EXAMINEE'S PRESENT HEALTH fN OWN WOROS, (Follow bj/ description of past history, if complaint exists) 



*tt, FAMILY HISTORY. 


T$> HAS ANY W. 

. . .Oflf HUSSAIV 


OOO DELATION (Parent, brother, sister, o&r) 


££LATtON ■ 


AG? 


4T.au or wealth | ttvpAb, Cause of peatm 


- A&E AT 

- tSATH 


vYE* 


NO 




! *ecation(s) 


FATHER 














JjtAO TM$EJRCULOSI5 




MOTHER 














HAp SYFHltlS 




SPOUSE 




n 










JiAO jMAtfTtS- 


^^^r^ 4i< 


BROTHERS 
ANO 
SiSTERS 


4& 










XT 


WAP CANCEL 
















MAO KIONEY TROUBLE 
















(/ HAO HEART TROUBLE 
















^WAP STOMACH TROCHE 
















HAp *WEVMATt$M (Arthritis) 




CHILDREN 














" *A0 ri A5TWM AT 44AY " FEVER." 
wives r u „ , 






7, 


h 
















'6 J 










-"tA 


COMMITTED SUfcfCE 


















'feci insane" 





20. HAVE YOU EVE* WAP OR HAVE YOU NOW ( f>ta<€ jtAet* at left ofeath Item) 




23, -HOW MANY JOBS WAVE YOU WAP IN THE 
* AST TMfcEE YEARS? „ n . 



. WHAT IS THE LONGEST f^ERIOO YOU 
•HELO ANY OF THESE JO$S? 



25. WHAT IS YOUR USUAL OCCWTfON? 



2$. ARE YOU (.Check one) 

Q LET LANDED 



r 



YES 



NO 



CHECK tACH ITEM YE$ Oft NO. EVERY ITEM CW£OCC6 "YES" MUST *£ FULLY EXPLAINED IN .SUNK Sf>ACt ON RIGHT 



•v'- 



7, HAVt YOU SEEN UNASLt TO HOLD A JOB SECAUSt Of: 
A $£NSitWtTYTOCw$MJCAL$ t OU$T ( ^JNtt^t^*rC. 



#, INABILITY TO K*fORM CERTAIN MOTIONS 



C INABILITY TO ASSUME C^TAIN POSITIONS 



0. OTHER MEDICAL RtASONS(//yej,x/v# reasons) 



IT HAVt YOU EVER WORKEO WITH RADIOACTIVE SUB- 
STANCE? 



.DID YOU *AVt DIFFICULTY WITH SCHOOL STUDIES 
J>ftjr£ACH£ftS? (If yes, liVe detail s) 



77? 



& WAVt YOU EVER BEEN REFUSEOEMPLOYMEnTBECAUSE 
OF YOUR HEALTW7 (If yes, «faf • reason a/itf give 






1. tfAVt YOU EVER BEEN DENIED W% INSURANCE? 
(Ifjres, state reason and ^ve details) 



HAVt YOU HAD. Oft HAVt YOU BEEN APVTSEO TO WAVE, 
ANY OPERATIONS? <// yes, describe and give 
age at which occurred) 



St YOU tVEft BEEN A LATENT (committed Ot 
volun ta fy) IN A MENTAL HOSPITAL OR SANATOR- 
IUM? {If yes, specify when, where, why, and 
name of doctor* and complete address of 
hospital ot chmc) 




WAVt YOU EVER HAD ANY ILLNESS Oft fNJURY OTHER 
THAN THOSE ALREADY NOTED 1 * (If yea, specify 
where, and gtve details) 



HAVt YOU CONSULTED Oft SEEN TREATED »Y CLINICS. 
PHYSiCIANS^WEALERS. Oft 0TK£8 PRACTITIONERS 
WITHIN THE PAST 9 YEARS* (If yes, give com* 
pUte address of doctor? hospital, clinic, 
'and details) 



W. HAVt YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? (// yes, which illnesses) 



, WAVt YOU EVEft^BEEN JR£«l£CTtO FOR MfUTAftY 
SERVICE BECAOSSTOF .PHYSICAL. MENTAL. Oft OTHER 
^REASONS/ (If yes, give date and reason for 
rejection) 



M. HAVE YOU EVER SEEN DISCHARGED FROM MILfTAftY 
SERVICE SECAWS&Df PHYSICAL, MENTAL. Oft OTHER 
REASONS? (If yea, give date, reason, and 
type of discharge: whether honorable, 
other than honorable, tot unfitness ot un± 
suitability) 




WAVE YOU EVER RECEIVED, IS THERE PENDING. HAVt 
YOU AfPLfEO FOR, OR 00 YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABU,* 
\fTY7 (If yes, specify what kind, granted by 
whom, and what amount, when, why) 



• Mo' i^M 
hi 

< 




1 CERTIFY "THAT I HAVt REVIEWED THE FOREGOING INFORMATION SUPPLIED BY Mt AND THAT IT tS TftUt AN0<OMPUTt To 'THt SESY Of MY KNOWLEDGE. 
I AUTHORIZE ANY -OF THE 'DOCTORS* '-HOSPITALS, Oft CLINICS MENTIONED ASOVf TO FURNISH THE GOVERNMENT A COMPUTE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLtCAJION FOR THIS EM PLOYMENT Oft $ERV]Ct , 





TYPED Oft PRINTED NAME OF fXAMINEE 



Us 



40. PHYSICIAN $ SUMMARY AND ELABORATION jDF ALL PERTINENT DATA {Physkian thall wmmnt Oft all peakiM anawen ia items $0 thru S9) 



he 



1 w "i>«A n ?\ a 



if I I .... — i 



TYPJEO,OR.pRlNTjlO N^X.OF^YSICIAN Oft EXAMINER 4 



pATr 



PATIENT'S LAST NAME — FIRST NAME — MIDDLE NAME 

GUNDERSON TL 
11-7-28 « FBI 




9-2>-65 

• ^j^ ^i&U imprinting, if wed) 



3L 



sex 



RE«ISTER KO. 



EME CLINIC 



□ U&SI&C. WMEKCXAft, PI*" PV 
OK «Tt ETC* E > LJ PATIENT U AMtplAT&KY 



EXAIUfATlOfl IE4ICSTEP 



b6 



REPUTE »Y 



.©riiuTiONs, mnicAL riN»m«f, ahp nwyuionai, dia«n$9u - ^ 



PATt Or REQUEST 



BATC Cr KFOtT 



£85 HIPS AND PELVIS F2LM3 of 9-28-65: Films In AP and frog -leg lateral projections 
show no abnormality of the hips or pelvis. DEM:vm 



tl6«AT»*Ci ffiKffiV location of Idbotattry if not part jr cquesting fac&ity)' 



IfAHt OF HCSflTAL 01 OTHER KEtlCAl FACILITY 



RADIOGRAPHIC REPORT 



C-7- V?3?7f 



Attachment. to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 



TJame o'TExaminee G £±££&=>g ^ /^gg^x? . — — 

■ (Type fafrint) 'Last :Fir$t Middle 

f 

The following pactions of the attached examination report form need riot.be completed: 

■ ^ 2 14 68 

3 17 69 

4 62 72 
V- 9 65 76 

11 67 

46. Is'.necessary unless facilities i t ot affording satoe aie not xeadily available. 

48. Not required unless examinee "is-over :3S years of ;age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71; Audiometer examinations-should be afforded whenever possible for all Special Agent 
applicants and Special Agents. Applicants for the-Special ' Agent position will notbe 
accepted lithe hearing -loss exceeds d 15 decibel average in eitherear in the convex- 
sationalspeech tange (500, 1000,2000 cycles). b '* 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question; 

t 

Examinee £2 is □ is not qualified :for strenuous -physical exertion. 



To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any 'defects.restricting or prohibit irtg -his participation in defensive 
tactics and dangerous assignments Which might entail the practical .use of firearms? 



13 No EDYes If *yes* please specify defects.,- 



2. Does -examinee have any defects, prohibiting safe operation of taotor. vehicles? 
©"No , Q Yes U" yes* please specify defects. - . ■■■■ »■ 



3. For' safe driving of motor ^vehicles. Civil Service Commission requires distant' vision JEust 
test at least 20/40 in one eye and 20/10,0 in the other, .corrected or uncorrected. Should 
ex6minee>wear corrective glasses while* operating a motor vehicle? CD Yes SI No 
If recommendation is based' on a factor other than above standard, indicate basis ■■ ■ 



Desirable Weight Ranges for Males 



Height 


Small From© 


Medium Frame 


Large Frame 


5' 4" 


U7- 125 


123 - 135 


131 - 148 


5' 5^ 


120-129 


126 - 139 


• 

134 - 152 




124 - 133 


130 - 143 


138 - 157 


5' 7" 


k&O -* 10 / 


1 AO**-" IHO 


14o " kOZ 


S'8** 


13? - 141 


iOO " kOZ. 


iHt * 100 


5' 9" 


136 * 146 


1 AO - 1 ^£ 


10 1 • 1 /U 


5M0* 


140 - 150 


A**0 ■ i\j k 


lOO m kfO 


5' 11" 


144- 154 


150- 166 


160 - 180 


6' 


148 - 158 


154 - 171 


164 - 185 


O k 


1^0 _ ICO 


ico lie 
15o » I/O 


1 Art lAA 

1 169 • 190 


6' 2" 


156 - 167 


163-181 


174 - 195 


6' 3" 


160 - 171 


168 - 186 


178 - 200 


6'4» 


169 - 180 


178 - 196 


188 - 210 


6' 5* 


174- 185 ! 


182 - 202 


192 - 216 



4- Examinee's frame is Q small 



O medium 



El large 



3. Considering above weight table, the examinee's frame, and other individual physical characteristics, 
I consider his present weight IS Satisfactory CZlExcessive Q Deficient 



2« Undfepproper medical supervision, examinee should LJlose , 

Ogain , 



o 
o 



BfejSDrks^ 









* 






IP,'", 





S 



.pounds 
.pounds 









(Sic 


jnature 61 Mecticai fcxam 


iner) 



(Date) 



b6 



20-274-65 * J 

Mr. Gunderson, 

Please keep Unit advised re 
government doctor 1 s recommendation 
Thank you. 

Physical Unlt-4541 



fd-i$$ (r«y. e-xe-63) 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of Employee: ~ 



THEODORE L.I GUNDERSON 




Employees Security and Special 

<?ppptat tnvf<5TTPATtvp Section Security Form 
Where Assigned: SPECIAL INVESTIGATIVE PTw»gg«m g TTmt . 

(Division) (Section, Unit) 



Official Position Title and Grade: 



Special Agent, GS-14 



Rating Period: from April 1, 1965 



.to TJnvPmhpr IQfiK 



ADJECTIVE RATING: 



EXCELLENT 



Employee's 
Initials 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



inmais * ^ 




Signature - 



Signature * 
^SigrAtdre y 



Section Chief 



.11-8-65, 



Title Date 

ssistant Director **ira*6!T*^ 



Title 



Date 



Bating Ap^v ^jT? , <?. sii £& - <? r ,< ^C" ' )n L 1 ' ?,% 5 



TYPE OF REPORT 



Q Official 
Q Annual 



Z NOV 231885 



Q2 Administrative 
Q 60-Day 
Q 90-Day 
{jg Transfer 

Q Separation from Servicej 
Q Special 

Si 




feu** <R*v.m.j7-«4) 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Hating Form No. FD+t85) 



• Nome of Employ** Theodore Ji, .Gunderson 



.Tuie Special, Agent, CnS.-14, 



Roting Period: from ^4—1—65 



.to 



11-5-65 



1 Notes 




RATING GUIDE AND CHECK-LIST 

Only those ittms having pertinent bearing on employee's performance should be rated* AH .employees in same 4alary grade should be 
compared, 

RATE ITEMS AS FOLLOWS; 

Outstonding (exceeding excellent and deserving of special commendation)* 
Excellent. 

Sotisfoctory (good or very good)* 
Uasotisfoctory. 

No opportunity to appraise performance during rating period. 
Guide for determining objective roting: 

1. "Outstanding* adjective rating require* (A) that all element* be + &nd <B) that each and every rated element be "factuall y j ustified by 
narrative Retails, including reasons for considering each worthy of ^pec^al CoB^eBdat^on and be "attached to FIM85a. 

2. •"Excellent,* *Sati"sfactory* or "Unsatisfactory* adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for'an employee to be rated "Excellent* he $&ust not be rated unsatisfactory on 
any performance evaluation factors oft the rating guide and checklist and must be rated "JBxceHent* or 'Outstanding* on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the li^ht of elements rated* 

A- Any ele ment rated "Unsatisfactory* must be supported by narrative comments, 

B. An official rating of * Unsatisfactory* must be supported in writing stating 0) wherein the performance Is unsatisfactory, (2) the facts 
of the <9(Way) prior warning/ and <3) the efforts made after the warning to help the employee taring his performance up to a satisfactory 
level and must be attached to FD-I85a. 




Personal appearance. 

Personality and effectiveness of his personal contacts. 
Attitude (including dependability, cooperativeness, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work toad), 

Physical fitness < including health, energy, stamina), 
Resourcefulness and ingenuity, 
Forcefulnes* and aggressiveness as required* 
Judgment, including common sense, ability to arrive at 
proper conclusions* ability to define objectives, 
Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work, 
Accuracy and attention to pertinent detail, 
Industry, including energetic, consistent application to 
duties. 

productivity, including amount of acceptable work 
produced and rate of progress on or Completion Of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee'* control, 

Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and "know how* 
of application. 

Investigative ability and results: 

m ,<a) Internal security cases 

Criminal or general investigative cases 
Fugitive cases 
Applicant cases 
x ^^m^,^m%^r Accounting cases 

* <15) Physical surveillance ability. 




(19) 
(20) 



(13) 



U4> 




Jfc. 



Firearms ability. 

Development of informants and sources of 
information. 
Reporting ability; 
-£L« (a) Investigative reports 
Summary reports 
Memos, letters % wires 
<Consider; ^jg^concise*jess; ^JELclarity; 
^^organization: JE-jthoroughness; ~— - 
^^.^accuracy; j£*ade4uaCy and pertinency 
of lead*; X**administrative detail.) 
Performance as a witness. 
Executive ability: 

<a) Leadership 

lb) Ability to handle personnel 
Planning 
Making decisions 
Assignment of work 
Training subordinates 
Devising procedures 
Emotional stability 
Promoting high morale 
Getting result* 
Ability i on raids and dangerous assignments: 
, ! J** As leader 
n ^»<b) As participant 
Organizational interest. Such as making of *ug- 
ge stions . for improve me nt , 
(23) Ability to work under pressure, 
X24) .Miscellaneous. Specify and rate; 

Dictation ability „ „ - , , - , ■ -„,, , 




(22) 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.); „ ,„,.,., ,« — »■» m.t.^^m.^., .,...»■«, , ■ . * . 

Supervisory duties, Special Investigative Division 

B. Specify employee's most noteworthy special talents (such a* investigator, desk man* research, instructor, speaker); — — - — .-, - -■ 

Desk;Man f , Investigator 



C. U) Is employee available for general assignment wherever need* of service require? answer is not V*** Explain in narrative 

comments,) VCC 
(2) F Is employee available for special assignment wherever needs of service require? JLEt&ttf *n*wer is not *yea«* Explain in narrative 
comments.) 

D< 1. Ha* employee &ad an abnormal sick leave record during rating period? JMQL 2, Has employee used toor^Ltick le*ve (including' annual 
leave or LWOP for illness) ■ during rating period than the amount of sick leave earned 'during such period? .^NxXilt answer to either 
question is **yes,* explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? (X) Yes . CD No t 

If answer is *yes,* personnel filejmust reflect the following: (a) ,Hss valid State orioc*l operator** license for type vehicle he is to use. 
<b) I* physically fit to drive, (c) P**t safe -driving record OK or ha* passed Bureau road test. 



ADJECTIVE RATING; 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



» EMPLOYEE'S INITIALS , 



1U> 



PO«*$Sc (U-27-04) 



NARRATIVE COMMENTS 



1. PERSONAL APPEARANCE AND PERSONALITY : 

SA Gunderson presents an outstanding appearance and has a 
warm, friendly personality. He gets along well with his associates. 

2- ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS; 

Not applicable. 



3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE; AND SICK LEAVE INFORMATION: 

Not applicable. 



4- TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE. 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIG ATIVE MATTERS AND 
SUPERVISION REQUIRED- 

During the rating period SA Gunderson has been' engaged in 
the ordering of investigations under Executive Order 10450. :His 
performance has been excellent. 




5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED ; 

Not. applicable. 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items takeninto consideration on rating guide and check list.) ' 

Not applicable. 

7. PARTICIPATI ONS INFORMANT PROGRAMS : 

Not applicable. 

8. TESTIFYING EXPERIENCE AND ABILITY: 



Not applicable. 

9- ACCOUNTING INFORMATION: 

Not applicable. 

10^ POLICE yNSTftUCTlQN; 

Not applicable. 

11. RESIDENT AGENTS: 
Not applicable. 



-2- 




12- 'EXPERIENCE AND ABILITY AS INSPECTOR'S AIDE: 

SA Gunderson is a thoroughly experienced Aide. During the 
rating period he assisted in the inspection of the General Investigative 
Division and was rated "Excellent. M 

"W- EflREIGN LANGUAGE AfiIUTy = 

Language in which proficient Mot app li cab l e, -_ , - . 

Completed language .school Q Yes O No 

Fluent in,. ■ language to extent Agent can handle typical investigative 

problems as follows: (1) Conversation form O Yes Q No 

(2) Written form Q Ves Q No 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory * 1 

.Language , ' Read Write Speak Understand 



Frequency ..— . - .... .....^ - ■ .... language ability used during rating period: 

Frequency of use of 3 -., ^ - ^..x-,.. language .ability anticipated during ensuing year: 

14. ADMINISTRATIVE ADVANCEMENT: 

(a) Agent is interestedin administrative advancement. Ves Q ^° 

(b) Agent is completely available for administrative advancement. QJ Yes Q No 

<c) Agent is considered Completely qualified at present for 
administrative advancement, including experience, ability, 
personality and appearance. *£H Yes Q No 

(d) If answer to <c) is *Yes,* Agent's qualifications considered 
Q very good CX^xcellent Q outstanding 

(e) If answer to <c) is *No* Agent considered to have potential 
for future administrative advancement. (If applicable, 

explanatory comments required.) Q Yes Q No 

During a part of the rating period S A Gunderson, due to the fact 
his | | child was under the care of doctors in the Washington , D. C. , 
area, in an attempt to | | was not completely 



available for transfer. However, he notified the Bureau on 9-28-65, that 
although the child's condition had not been resolved, he was completely 
available to fulfill the needs of the Bureau wherever his services were 
needed. 




FMtl«(Rff, 12.}.$?) 



I 



RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



If'H f 



I certify that I have received the following Government property for official use: 
refxrai 



New Commission Card with case # i& 

ASAC 



RETUR1D: 

Old Commission Card with case I iw 



c 
c 







1 



BEAD 



The Govepfijt .property which you hereby acknowledge 
Is chargeljo^uiand you<are responsible for .'taking care 
of it and ^turning it when its use has been completed. 
DO NOT MARK OR TOON1T OR MUTILATE IT IN 





Very truly yours, 




Theodore L. Gunderson 




SAC, New Haven 



November 18, 1965 



Director, FBI (67-493471) 



PERSONAL 



THEODORE L.OgUNDERSON 
Supervisory Spec ial Agent 
(Assistant Special Agent in Charge) 
GS 14, $15,188 



7 



Co 1 & 

There are transmitted herewith the field 'personnel file, 
duplicate property card, ESQ Tracings and physical examination of 
the above employee who is presently assigned to your office* The 
f i rearms record card will be forwarded under • separate • cover; 

The following additional information is furnished you. 
covering, his assignment as a Supervisor at the Seat of Government* 



Assigned: 



Changes in Salary 



3-23-60 
7-9-62 

10- 24-62 

11- 12-63 



Investigative Division 
Training and Inspection, Division 
Inspection Division 
Special Investigative Division 



i'4Uv J. * 1965 

C0MM-F8I 



TCI $8570, CS 12* effective 4^17^60 
BSI $9216, GS 12, effective 7-10-60 
Grade GS 13, $10,635, effective 7-23-61 
GS 13, effective 10->14^62 
GS 13* effective 10-14-62 
GS 13, effective 10-13-63 
GS 13, effective 1-5-64 
Grade GS 14, $13*615, effective 1-5-64 
BSI $14,170, GS 14, effective 7-5-64 
TCI $14,660* GS 14, effective 1-3-65 
BSI $15,188, GS 14, effective 10-10-65 



BSI $11,150, 
TCI $11,515, 
TCI $11*880* 
BSI $12*495, 



Commended: 
Censured: 

Date of Last In-Service Training: 



12-12-60, 10-26-62 and 6-18-64 



3-21-61 and ll-9-62Jgg r jL' 




t Tolson mm 

j jBeJmoAt.* 

i Mob?;,™ 

? JDetoac* , 

! Casper 

i CoUohon . 

t Conwd mm 

F Oale— - 

It Ttotter^ 
^v'Tele* Room 
L HoJtmes 



vice Training; »- ] ~~ — — - ^ v 

In lieu of In-Service - Counselor ofiNew^ i 
Agents » Class #1 • — ' 7-16-62-to-10-19-62. 



^closures (8) 



-1~ - Mr* Casper - Mr . Gunderson's firearms record card should 



be furnished New Haven* 

Jg (3) 

/tei-etypeunitCD 





FEOERAL BUREAU OF INVESTIGATION 
UNITED 5 STATES DEPARTMENT, OF JUSTICE 



, REPORT OF PERFORMANCE- RATING 

'ALL-INFORMATION CONTAINED 
HEREIN IS UNCLASSIFIED 

'OATF t*-W> B Y SfSfBL/AHA - f\ 

Name of Employee: — 




THEODORE . L.VGUNDERSON 



Where Assigned: 



NEW HAVEN 



Official Position Title and Grade: i 



(Division) ' - (Section, Unit) 

ASSISTANT SPECIAL AGENT IN CHARGE - GS-14 



Rating Period: from 



NOVEMBER 8, 1965 



.to 



JANUARY B, 1966 



ADJECTIVE RATING: 



EXCELLENT 



Rated by: 



Reviewed by: 



Rating Appi 



QutstandingsExcellent* Satisfactory, Unsatisfactory, 



Signature 



Signature 




Special Agent 
in- Charge 

■ Title * 



Assistant* Director 

Title * * 



Employee's 
Initials 




1/7/66 

Date 



Date 

JAN 14 19$ 



Date 



□ Official 
O Annual 



TYPE OF REPORT 

REC-140. 



Ju ^ 10 1979 



. O ■ 90-Day, 

.CD T)ra . ns 

tD'Specf' 



fros» Service 



FIMSSa (Rev. 4.14-58) 



A- 



Name of Employee , 



PERFORMANCE RATING GUiBE 
FOR INVESTIGATIVE PERSONNEL 

( For «se »» *tt«hmt»t to Performance R»ting Form No. FD-185 ) 

THEODORE L. GUNDBRSON Tttk . 



Assistant Special 
Agent in Charge 



tateMo* U l/8/65 » 1/6/66 




RATING GUIDE AND CHECK-UST 
Only those item* having pertment hearing on employee* performance should he rated. All employee* in same salary grade should he compared. 

, Outstanding (exceeding excellent and deserving of special commendation). 

ALL INFORMATION CONTAINED 
^gass^-"*** HEREIN IS UNCLASSIFIED 

^,07^ No opportunxty to appraise performance during rating period. t\ AT C ^ m jj m DV SfJ TSlLfAH i* 

Guide for determining adjective rating; \JT\ I fcU r fJ 1 - 

1. *X)utstandtng" adjective rating requires (A) that all rated element* he H<" and (8) that each and every rated element he factually justified by narrative detail on 
reverse form FD-1$$, * " 

2. "excellent" "Satisfactory" or 'Unsatisfactory" adjective ratings- will depend upon the composite result of evaluating all rated elements rather than following arty 
mechanical formulas; however, for an employee to he rated "Excellent" he must not he rated unsatisfactory on any performance evaluation factors on the rattng 
guide and check-list and must he rated "Excellent" or ''Outstanding" on the majority of such rating factors. Good judgment must he exercised to Insure that 
adjective rating is reasonable m the tight of elements rated, 

A Any element rated "Unsatisfactory" must he supported hy narrative comments, 

B. An "off adjective rating of '^^satisfactory" must comply with the retirements described on the reverse of form Ff>l$5. 



(1) Personal appearsnce, 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, ccoperativeness, loyalty, 
enthusiasm, amenability and wi&ngness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcerulness and aggressiveness as required 

(7) Judgment* including common sense* ability to arrive at proper 
_^ conclusions, ability to define objectives, 

(8) Initiative and the taking of appropriate action on own 

responsibility, 

&^ (9) Planning ahility and its application to the work, 

EL (10) Accuracy and attention to pertinent detail. 

zC* (11) Industry, including energetic; consistent application to duties. 

JE. (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments, Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control 
(13) Knowledge of duties, instructions, rules and regulations, In- 
cluding readiness of comprehension and *know how" of 
application. 

sy^ i) Tteh w ieal w we e ht ii io a l oliill ii ■ 

(15)JovestIgative ability and results: 

.... *~ {») Internal security cases 

(b) Criminal or general investigative cases 

. , !£■» (c) Fugitive cases 

,E. (d) Applicant cases 
jj; — O - (e) Accounting cases 
**ZL (16) Physical surveillance ability. 



^,1 (17) Firearms ahility. 

(18) Development of informants and sources of information, 
^C- (^Reporting ability: 

(a) Investigative reports 
^ (b) Summary reports 
£ - (c) Memos, fetters, wires - 

(Consider: J^conciseness; J^clarity; ^^organization; 
.^thoroughne$s^£accur^ and peru< 

nency of leads; ^.administrative detail) 
(20) Performance as a witness. 
(21LExecutIve ability: 

S— U) Leadership 

-C— (hi Ability to handle personnel 

— ic) Plannmg 
. — id) Making decisions 
m £ .. (e) Assignment of work 
-/p- <f ) Training subordinates 
-TTZ- (g) Devising procedures 
— -H- (h) Emorionai stability 
_£L. (i) Promoting high morale 
j£* --- g- (j) Getting results 

(22) Ability on raids and dangerous assignments: 
As leader 
t -C. (b) As participant 
. ^ 1 w (23) Organizational interest, such as making of suggestions for 
— improvement. 
»j&(24) Ahility to work under pressure. 
. (2$) ^Miscellaneous, Specify and rate: 

Dictation ahility ... . 



Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc.): _ , _ — . - r 

Supervisor - security and Applicant squad 



Desk Man - Speake r - 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, fostruetor* speaker): . 

Investigator 

C (1) Is employee available for general assignment wherever needs of service requigj^^, (If answer is not "yes,* explain in narrative <#mments.) 
(2) Is employee available for special assignment wherever needs of service requirXfifiL* (If answer is fcot *yes," explain }n narrative comments.) 

D. L Has employee had an abnormal sick leave record during rating period? 2- Has employee used more sick leave (including annual leave or LWOP 
for illness) during rating period than the amount of .sick leave earned during such period? "° (If answer to either question is "Yes,"' explain in 
narrative comments. ) 

E. Is employee qualified to operate a motor vehicle incidental to his ofi&cia) duties? GQ Yes tO No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or focal operator's license for type vehicle he ?s to use. <b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING;. 



EXCELLENT 



Outstanding Excellent Satisfactory, Unsatisfactory 



. EMPLOYEE'S INITIALS . 



DECLASSIFICATION AUTHORITY DERIVED FROM: 
fXM6$C (H-£7.$4) FEI AUTOMATIC DECLASSIFICATION GUIDE 



# 

NARRATIVE COMMENTS 



DATE 12-29-2011 





AlUl^MATiaN jWfrAlNEQ 

1. PERSONAL APPEARANCE AND PERSONALITY : 

ASAC Gunderson makes a very fine personal appearance. He dresses 
in excellent taste, and is always impeccably groomed* He is genial, 
most friendly, firm and highly effective in his personal contacts. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 

He has not participated in any raids or dangerous assignments during 
the rating period. However, he has capably functioned in the past 
in such assignments, both as a leader and participant, and is fully 
qualified to lead the most dangerous of assignments* 

3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 

He is completely available for any assignment, and has no physical 
limitations. 



4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
INCLUDING ABILITY TO HANDLE COMPLI CATED INVESTIGATIVE MATTERS AND 
SUPE RVI SIO N R EQUIRED; 

Upon his arrival here as ASAC, he immediately assumed complete 
responsibility for all the security and applicant work in the 
division. He is conversant with all Bureau regulations and policies 
and has utilized his own initiative and approach in difficult 
situations. He is a confident and forceful leader and has already 
earned the respect of all employees for his capabilities. He has 
had the sole responsibility as Acting SAC for about three consecu- 
tive weeks during which period he demonstrated his all-round 
suitability for his current assignment. Mr. Gunderson is most 
energetic and enthusiastic, and is obviously interested in doing 
the best possible job in order to advance as quickly as possible 
in his career. 



ALL 
HERi 




CLASS. & ; \ I St>2r£#!AH*> 

BEASOK-FCIU \J 1-2.4.2. 1 * 
^jDATE 0E EEYi. 



Employee's initials 




1 >S ^I£D, i 




♦ # 



5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED : 
N.A. 




6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide andcheck list.) 

N.A. 



' 7 - PARTICIPATION IN INFORMANT PROGRAMS : 

ASAC Gunderson supervises the Security Informant Program in 
(U) this office. He has familiarized himself with the over-all 

informant picture in this area, and is curr$nt^Ly successfully, 
directing the operations of a double agent, 

8. TESTIFYING EXPERIENCE AND ABILITY: 

There was no opportunity for Mr. Gunderson to testify during 
the rating period. However, he has testified in the past be- 
fore all tribunals in a competent manner. 

9. ACCOUNTING INFORMATION: 

N.A. , 



N.A. 



11. RESIDENT AGENTS: 



N.A. _ 

Employee's initials 






13. FOREIGN LANGUAGE ABILITY; 

N A 

Language in which proficient .»„_,■,,«■■ ■ „ ?, m * 



Completed language school Q Yes Q No 
Fluent in : language to extent Agent can handle typical investigative 

problems as follows: (1) Conversation^form £3 Yes Q No 
<2> Written form QVes Q No 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak .Understand 



Frequency » ■ . language ability used during rating period: 

Frequency of use of , ■ »,„«.■.,■«,.,«,,. language ability anticipated during ensuing year: 



14: ADMINISTRATIVE ADVANCEMENT: 

(a) Agent is<interested in administrative advancement- £3 ^ €S Q No 

(b) Agent is completely available for administrative advancement. Qg Yes Q No 

(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 

personality and appearance. QC] Yes Q No 

(d) If answer to (c) is "Yes," Agent's qualifications considered 
Q V^y good GS excellent Q outstanding 

(e) If answer to (c) is *JNo* Agent considered to have potential 
for future administrative advancement. (If applicable, 

explanatory comments required.) Q Yes Q No 




JTD-2Q7 (Rev. 4. 
OmONM K>*m no. 10 

MAV CATION 
OSA OtN. MO. MO. >7 



UNITED STATES GOVERNMENT 

Memorandum 



TO : 
FROM^ 



Director, FBI 



SAC; New Haven 



DATE: 



11/8/65 



■n 



SUBJECT: THEODORE L. GUNDERSON , 

(Employee's )grjs*nt payroll name) 
NEW HAVEN 



(Division) 

PAYROLL NAME (List as desired on payroll) 
ADDRESS AND PHONE CHANGE 




<o $5S# 361-16-5843 



Present phone number (city) 
624-3633-New Haven 


459 Whalley Avenu$,New Haven,Conn. 06511 


(X3 FD-310 enclosed 


Local address (Number Street City State) 



NOTE (The following must be executed in reporting BIRTHS or CHANGES IN MARITAL STATUS.) 



Has sipouse ever been an employee of the Bureau or an applicant for Bureau employment? 
L Q No 2. Q Yes g Present Q Forager □ Applicant 



MARITAL STATUS 



Married to - Show full (maiden) name of spouse 



Date and place of marriage 



Data re spouse 



Birth date 



Birthplace 



Legal Residence 



Occupation 



Office indices re spouse and relatives (use Addendum, if necessary) , 
Credit and arrest records re spouse <u$e Addendum, if necessary) 
FD-292 enclosed 1. Q Yes 2. Q No Date it >yill be submitted 
FD-310 enclosed 1. CU Yes 2. m No Date it will be submitted 



Name, address, and telephone number of person to be notified in case of emergency 




BIRTHS 



Girl named 



'ffiflflOT PvECOiSRED 

65 



Boy named 



LVJUiV^ 

9 NOV 22 1 



Ttr^emptoy&e and (Name oL£ fyw*>' 11,111 rri '* 9 





This is their 



.child 



ureau 



/ml(l) 



FD-W (R«. W-M) Jh 

UNITED STATES OWRNMENT 

Memorandum 



TO : Director, ffel 



from^J SAC, New Haven 



DATE: 



11/8/65 



SUBJECT: ACKNOWLEDGMENT OP TRANSFER ORDERSCflf & 



lWrolt 



ReBulet 



10/6/65 



lovement 



Name 



A. 



THEODORE L GUNDERSON 



TJtl* 



ASAC 



Transfer'to 1 ' 1 ' 

NEW HAYEN 



Departed on transfer 



riVal on transfer {time and date) **** " 

3:00 pin, November 7, 1965 



Contemplated departure date 



Annual leave en 



Contemplated ' arrival date 



Destination 




flow*""* 
OL 



Reported for duty 



7:20 an, November 8, 1965 



Sefrsoh to be notified in case of an emergency while en route on transfer (to" be .furnished when such person and address 
ifferirom information previously furnished the Bureau; if employee wM be traveling with person who normally would be 
noSfiii In the event of an emergency, he should furnish name and address of some other person) 







Name 



Bureau 



Relationship 




Address 



/ml 
(2) 



Comments; 

i - m ^m—r'^ 



7£. 




> -VOPTlONAU FOKM NO, 19 
/ * MA3f 1*2 COITION 

6$A 6£N. KCQ. NO. #7 



Memorandum 



UNITED STATES 



ERNMENT 



to 



FROM 



Director, FBI 

Attn: 



Personnel Section 



date: 1/5/66 



subject: 



SAC51 New Haven 
ASAC 

PHYSICAL CONDITION 



On 1/3/66, ASAC Gunderson was examined by 




Wash- 



ington, D. C, and as a result of this examination he was told 



it was necessary that he be operated on as soon as possible in 
connection with hemorrhoids. 

Arrangements were made at Washington Hos pital Center. W ashing- b 
ton, D. C. , tor an operation on 1/7/66* | | will per- 

form this operation. ASAC Gunderson will enter the hospital 
at 3:30 pm on January 6, 1966. 



advised it will be necessary for ASAC Gunderson 

to remain in the hospital for one Creels and recuperate at his b6 
residence for two to three weeks. 

Two copies of this letter are furnished WFO with request that 
FD-208 be furnished Bureau and New Haven following operation 
as well as progress report, in this connection, ASAC Gundarson*js 
wife, Mrs. T. L. Gunderson, resides at 5105 Toby Drive, Wash- 
ington, D. C. 20031, telephone 449-8204. 



Bureau 
2 - Washington Field 
1 - New Haven 
TLG : ML 
(5) 



■4 CSu 



/~ & y&crf £ - 



JAN 17 Mi' 





Buy U.S. Savings Bonds Regularly on the Payroll Savings Plan 




standard* form »~R«v, Decergfcer l$tt 
O.S. CtvH Service Cem mi— lew 



NOTIFICATION OF PERSONNEL ACTION 



4 



5 PART 
50*124-04 



</0* ACEXCY U$£) 



t,NAMjE<G4/$) LAST-FIRST-MIDDLE MR<~M1SS-MRS, 

CUNDBRSQH, THEODORE L# <MR # > 


2. CFO* AGENCY VSZ) 


3.8IRTH OATE 
D^.>W) 

U~7-28 


A. SOCIAL SECURITY NO. 

36L-16-5343 


5. VETERAN PREFERENCE 

•n i-no rr. oisAt. j-wpt, othe* 
A m pt. *~io pt. COMP. 


$. TENURE GROUP 


7, SERVtCE COMP, PATE 


S. PHYSICAL HANDICAP CODE 


FEGU 




10. RETIREMENT 


*F$ 5-OTKCt 

-NONE 


U, (/OA CSC U$£) 




\~COVt*t& 2-4N£U$l0LC >-WAIVtO 


2-*f£A 4- 


12* CODE 


NATURE OF ACTION 

REASSIGNMENT 


13. EFFECTIVE DATE 

11~7-6S 


14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 

EXCEPTED BY LAW 


15. FROM; POSITION TITLE AND NUMBER 

Supervisory Special Agent 
#61-F-101 160 


!6, PAY PLAN AND 
OCCUPATION COPE 

G3 

Series 1812 


17 <•) GRADE (b) STEP 
OR OR 
LEVEL RATE 

14 2 


T$. SALARY 

$15,188 pa 
aXXXfCXKXlBK 


19. NAME AND COCATiON OF EMPLOYING OffKt 



20. TO: POSITION TITLE AND NUMBER 

Supervisory Special Agent 

(Assistant Special Agent in Charge 
#61-F-101 ISO 



21, PAY PLAN AND 
OCCUPATION CODE 



GS 

Series 



22. (i) GRADE 00STEP 
OR OR 
LEVEL $ATE 



1811 



14 



23, SALARY 

$15,188 pa 



24. NAME AND LOCATION OF EMPLOYING OFFICE 



25. DUTY STATION <C^w«4r^5te<<$ 



2$. LOCATION CODE 



27. APPROPRIATION 



S. & E M FBI 



23. POSITION OCCUPtEO 
t*C0Mrt TITIVC SERVICE 



i-~EXCEPT£0 
SERVICE 



29. APPORTIONED POSITION 
fftOM: "TOi 



l~PROV£©-1 




2^WAlVtD~2 





jSTATt 



X. REMARKS; 



A. TO COM PLC TON Of I YEA* *PRO$ATlONA*Y (0* TfclAL) PE*J00 <&MMENC1N<5 , 

SERVICE COUNTING TOWA*& CAKEE* <0R PERMANENT) TENURE FROM* 



REPARATIONS. SHOW lRtA$0N$ mOW, AS^EOUIRtO, CHECK If APPLICABLE! 



PROBATION 1 ., I t>. f ROM APPOINTMENT. OP 4 MONTHS OR LESS 



/ 



67-NOT RKOD®^ 

18 NOV 22 1965 ^ 



31. DATE OF APPOINTMENT AFFIDAVIT (Actmiof* Wy) 



52. OFFKE MAINTAINING PERSONNEL FOLDER (IJ Jtf&vKfrom tmployint tfct) 



33. CODE EMPLOYING DEPARTMENT OR AGENCY 
HI M I FEDERAL BUREAU OF INVESTIGATION 
UU V* WASHINGTON. D.C, ^0533 



34. StGNATVRE «V jtfA* #utf«ift«u<«) AND TITLE 




Director 
10-28-65 



4. PERSONNEL FOLDER COPY 



JjTV.*. COVtKNMINT MINTM« Officii iteto^ivtrt 




UNITED STATES DEPARTMENT OF JUS^CE 
FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please Refer to 
File No. 



Director 

Federal Bureau of ZnvesU<jaUon 
XJ»lte4 States Pepartment of 'Justice 
Washtoatofc, 0. C. 20$$$ 



Dear Sirs 



Tor incltitslc^ fn the -fund to beyp^ld to the designated beneficiary OJE <3wy "Special Agent oJf the F0t who has previously 
contributed to this *und and who d4es from any c^use except 1 self-destruction while employed as a Special Agent, l am for- 
warding<herewith (by Check - Money Order) the *um o*$lC, payable to $.A,1.F„ to -be included Xn said fund.. Payment will be 
totfd© Spt death* by «elf-destru-CUon -after the Agent has been a member o<* the -fund for a continuous period of two yegts. >Jt is 
understood and Agreed that the tendered herewith is a voluntary, gratuitous contribu Uon to said fund wbi.ch 1 understand 
jls to be administered 1ft the following manner. 

The Director of the TBI will .appoint o Committee which shall consider all matters pertaining to the .acquisition, safe 
keeping and expending of said fund, which Committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director ot the Administrative Division of the FBI shall receive all contributions and account tot same to the 
Director. Upon th,e death of "any Special Agent who is a member of said fund the appointed committee w~m consider the case 
and submit a recommendation to the Director as to Its conclusions. Appropriate instructions will then be issued to the Assist* 
.ant Director 1 ot the Administrative Division, directing him to pay to the designated beneficiary the sum of $l©,$0O. The liability 
of the fund shall ^ot Under any Circumstances exceed the amount of monies in the fund at the tiroe any ^lability shall occur, 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Bureau Name (please type or print) 
SA THEODORE L. GUNDERSON 



Date 



12/14/65 



Office of Assignxaeat (or SOG Division) 

NEW HAVEN 



The following person is designated as my .beneficiary, for Special Agents Insurance Fund : 

Namf fn»fei*wrf hrtnftfSrtUifT inrr. mimn timni wi«»irfj if female) b 6* 



Relationship 

WIFE 



Address 



5105 Toby Drive, Washington , D. C. 20031 

Name (contingent beneficiary, 5 if desired; use given first name if female) 



Relationship 



Address 



t>o you desire to designate the above*listed beneficiaries $s the beneficiary and contingent beneficiary respectively of the 
Chas. S. Ross Fund as well? Yes Q No If not, the entire following portion must be executed. 

The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of ogents killed fn the line of doty, other than travel accidents. 



Name (primary beneficiary; us^ given first name if female) 


Relationship 


Address 




Name (contingent beneficiary, if desired; use given first name if female) 


Relationship 


Address 



Spe&l ts Insurance Fund . 

If 



Very truly yours. 



JAN 6r~s 



J. TC (SgarRar;errD?rectof 



Special Agent 



3-ecd 



3*20* (Rev. 



SAC, mYi HAVEN 



Director, FBI 



a 

L.MGTO 



12-27-65 



PERSONAL ATTENTION' 



THEODORE L. SUNDER SON 
ASSISTANT SPECIAL AGENT IN CHARGE 
PHYSICAL EXAMINATION MATTER 



'Totsort 

Mohf 
Casper 

Conrad 

"Cole. 

Tro 
Wrt 
Tel 
Hoi 



QReBulet. 



|X] Re Physical Examination . 



9-28-65 



Q Advise Bureau date captioned employee scheduled for physical examination. 



f /7 



□ Submit Physical jExamination fieport. 
Q Advise Bureau re physical condition. 
Q Advise Bureau if dental work has .been completed. 
Q Advise Bureau if vision has been corrected to 20/20. 

Q Submit statement "from doctor advising if .Agent is qualified for strenuous physical 
exertion and use of firearms. 

Q Submit results of Q chest X fay, £3 test, 
a urinalysis, Q serology. 

'Q Submit Bureau of Esnployees' Compensation forms. 

Q Advise if medical bills submitted have been paid. 

Q Submit teply by . , ■ , „■„,,, . 



£C] Reference is made to Item 75 on form SF-88* Advise Bureau 
what action has been taken in this matter* 
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ITED STATES GOVERNMENT 

Memorandum 



TO 



FROM 



Director, FBI 



DATE: 



12/30/65 



New Haven 



Attention: • Personnel Section 



.a 



SUBJECT: THEODORE LV'GUNDERSON 

ASSISTANT SPECIAL AGENT IN CHARGE 
PHYSICAL EXAMINATION MATTER 



Aw 



/ 



□ R«»ylet -, 
gg ReBulet 



12-27-65 



Q Be physical examination , ,- ,., 
Q Dental work was completed on 
Q Vision has been corrected to 

by- 



Employee specifically instructed 
.that he can operate a Bureau car 



(date) (name of person giving instruction) 

only -when wearing the necessary glasses. 
Q Results of Q chest X ray Q Patch test Q fcria*ly»U Q aerology were negative, 

Q Enclosed physician's statement indicates he is qualified for strenuous physical exertion and use of firearms. 
Q Enclosed are Q paid Q unpaid medical bills. 

■Q Attached are "Bureau of Employees* Compensation*forms -,- --- ■- - - ■ - 



Q Physical examination reports are enclosed. 

Q Employee is scheduled for physical examination on 

f^] Physical examination report has been reviewed and initialed. 

Q Employee returned to active duty , , ■ \ 

Q Employee's physical condition is 



Q'UACB he is being removed from limited duty 
Q UACB he ia being placed on limited duty. 



Remarkss 



With respect to Item 75 on SF-88 (Report 
of Medical Examination for ASAC Gunder- 
son) an X-ray was made of ASAC Gunderson f s right hip the day of 
the physical examination and the results thereof, which were 
negative, were subsequently furnished to Bureau and ASAC Gunder- 
son, The doctor who conducted, the examination advised ASAC 
Gunderson that it would not be necessary for him to contact 
m his local doctor since the X-rays were handled at Bethesda* 

// With respect to the recommendation of doctor concerning the sinus 
// work-up, ASAC Gunderson in the near future will make arrangements 
n// with local doctor in New Haven, Conn., to check his sinus con- 



V dition. 

(l7- Bureau /j| 
1 - New Haven 
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T 
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NOTIFICATION OF BASIC CHANGE 



'CODE - NATURE OF ACT 1 ION, 

892 -QUALITY INCREASE 

893 - WITHIN ORAOC INCREASE 

894 « PAY ADJUSTMENT 



89$ - AOMIN, PAY INCREASE 
897 -AOMIN, PAY DECREASE 
OTHER (SPECIFY IN REMARKS) 



EFFECTIVE DATE 



DATEOFLASTEOUIV.INCR, 
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fTl EMPLOYS^ W$K IS OF AN ACCEPTABLE LEVEL OF COMPETENCE, 
PI EMPLOYEE'S PERFORMANCE RATING IS SATISFACTORY OR BETTER, 

s A 
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JOHN EOGAR HOOVER 
•HECTOR 



PERSONNEL FILE COPY 



"FD-ISS (R«t. «-ie-«3) 




FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTIC 



. • :i{FfiATromf6tfrAlNEB EPORT 0F performance rating 



HEREIN IS UNCLASSIFIED 




Name of Employee: 



THEODORE L. GUNDERSON 



NEW HAVEN 



Where Assigned: 

(Division) (Section, Unit) 

Official Position Title and Grade: ASSISTANT SPECIAL AGENT IN CHARGE - GS- 14 



Rating Period: APRIL 1, 1965 tn MARCH 31, 1966 



ADJECTIVE RATING: 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials 



Rated by: 
Reviewed by: 
Rating Approved&y: 



Signature 



Special Agent 
in Charge 

Title 



4/12/66 

Date 



Signature 




Signature 



Title Dxtte 

Assistant Director MAY 2 1968 

Title ~ Date 



TYPE OF REPORT 



/I ' I • (/> ©Annual, ^ 

J' /, iooft BEC-MZ 

UjMAii li§S 



(~^) Administrative 

Q 90-Day 
Q Transfer 



67 

Seard 




6 APR 18 1966 &\ 




PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form. Ho. FD~18S) 



Hone of Employe* 



THEODORE L. GUNDERSON 



.Title Assistant Special Agent in Charg e 

Roting Period: from . 4/1/65 to 3 /31/66 



RATING GUIDE AND CHECKLIST 



Note: 




Only thost items having pertinent bearing On employee's performance should be ratedj 
compared* 

RATE ITEMS AS FOXJLOWS: 

Outstanding (exceeding excellent and deserving of special comja#nd*tion). 
Excellent. 

.Satisfactory (good or very goodh 
Unsatisfactory. 

No opportunity to appraise performance during rating period. 



:ade should b$ 



Guide for determining adjective roting: 
I . "Outstanding" adj ect we rati — 



>loyees wjjgya^ f 

^nNFORMATIONtOlMlED 
HEREIN IS UNCLASSIFIED. 



rating require* <A) that all elements be + and <B> that each and every rated element be factually ; justified by 
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-I8$a. 
T 2< 'Excellent,* 'Satisfactory* or 'Unsatisfactory* adjective ratings will ^p^xd upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to be rated "Excellent* he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated 'Excellent* or 'Outstanding* on the majority of 
such rating factors* Good Judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated* 

A. Any element rated 'Unsatisfactory* must be supported by narrative comments. 

B. An official rating of 'Unsatisfactory* must be aupported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 
of the (90-day) prior warning, and <3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FJ>18oa. 




-JL- (14) 



Personal appearance. 

Personality and effectiveness of his personal contacts. 
Attitude (including dependability, cooperative ness, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work; load). 

Physical fitness (including health, energy, stamina). 

Resourcefulness and ingenuity. 

Force fulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at 

proper conclusions, ability to define objectives. 

Initiative and the taking of appropriate action on own 

responsibility. 

Planning ability and its application to the work. 
Accuracy and attention to pertinent detail. 
Industry, including energetic, consistent application to 
duties. 

Productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee** control. 

Knowledge of duties, instructions, rule* and regulations, 
including readiness of comprehension and 'know how* 
of application. 

Investigative ability and results: 
J^U) Internal security cases 
— -£r— <b> Criminal or general investigative cases 
w ,fe,-(c) Fugitive cases 
—<d) Applicant cases 
~ ' Accounting cases 




(19) 
(20) 



(1,5> Physical surveillance ability. 



(21) 



(22) 

_db- (23) 
~* (24) 



Firearm* ability. 

Development of informants and sources of 

information. 

Reporting ability: 

„- jc_ <a) Investigative reports 

— £ — (b) Summary reports 

<c) Memos, letters, wire* £ 

(Consider: ^^conciseness; ^V. clarity; 
&*^organizatio£; ^.thoroughness; 
&_*accuracv; cLadequacy and pertinency 
of Uads;^£administrative detail.) 
Performance *s a witne**. 
Executive ability; 
- - <«) Leadership 

(b) Ability to handle personnel 
fe (c) Planning 
-, g , „ , (d) Making decision* 
p (e) Assignment of work 
Training subordinate* 
Devising procedures 
Emotional stability 
Promoting high morale 
Getting results 
Abjlity on raids and dangerous assignments; 
•y* <&> As leader 
**Ti '_ (b) As participant 
Organisational interest, such as making of sug- 
gestions for improvement. 
Ability to work under pressure. 
Miscellaneous. Specify and rate: 

Dictation ability - , , ,, ■ 




A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): , „ - „ . , , , . 

Supervisor - Security and Applicant Squad 

B. Specify employee** most noteworthy special talents (such as investigator, desk man, research, instructor, speaker); -Desk Man — 

Speaker - Investigator 



c. 



it) Is employee available for general assignment wherever needs of service require? ^YCSdf answer is not 'yes,* explain in narrative 

comments.) Yas 
(2) Is ejfiployee available for special assignment wherever needs of service require? (It answer is not 'yes,* explain in narrative 

comments.) 



D« 1. Has employee had an abnormal sick leave record during rating 
leave or LWOP for illness) during rating period than the amount o 
question is 'yes,* explain in narrative comments.) 



eriod? 



No 



.2. Has employee used 

f sick leave earned during auch period? 



sick leave (including annual 
(If answer to either 



E. 



Is employee qualified to operate a motor vehicle incidental to ais official duties? [XI Yes £H No 

If answer is 'yes,* personnel &le_must reflect the following: (a) Has valid State oFTocal operator's license for type vehicle he is to use. 
(b) Is physically fit to drive, (c) ' Past safe 'driving record OK or has passed Bureau road test. 



ADJECTIVE RATING: 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



, EMPLOYEE'S INITIALS 



FD-U$c <R»v\ 2-J2-6S) 



DECLASSIFICATION AUTHORITY DERIVED FB.OH: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 12-29-2011 




m^-c NARRATIVE COMMENTS 

1. PERSONAL APPEARANCE AND PERSONALITY; 

ASAC Gunderson makes a very tine personal appearance. He dresses 
exceptionally well and is highly effective in his personal contacts, 
He is most friendly and outgoing in personality. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS; 

In this rating period he directed operations in a bank robbery in- 
vestigation resulting in an arrest and has previously demonstrated 
that he is highly qualified to lead any dangerous assignment. 



3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 

PERFORMANCE; ANP SICK LEAVE 1NFQRMATWN; 
He is available for any assignment and has no physical limitations. 
He took 193 hours of sick leave, which was more than earned. However, 
not abnormal as most of it was utilized for an operation and recupera- 
tion thereafter. 

4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
.SUPERVISION. REQUIRED; 

For more than half of the rating period he was engaged in the order- 
ing of investigations under Executive Order 10450 and his perforamce 
on this assignment was excellent. In this, his first assignment as 
ASAC, he has adapted quickly and extraordinarily well. He gives the 
impression of boundless energy and enthusiasm and has a well con- 
trolled disposition and an even temperament. He has readily gained 
the respect of other employees and has amassed a good deal of field 
know-how in a very short period of time. He has full responsibility 
for all security and applicant work in the division and is well 
versed in all" Bureau policies and regulations. He is aggressively 
administering the applicant program and is demanding and receiving 
results. He has on several occasions performed creditably as Acting 
SAC. On these occasions, he has had the administrative responsibi- 
lity for the criminal work of the office. He has shown that he is 
a qualified leader. In a letter dated 2/23/66 the president of a 
local bank commended the efficiency of Agents under ASAC Gunderson* s 
able direction in a bank robbery investigation, which resulted in an 
arrest and recovery. Five letters concerning his speaking abilities 
have already been received. 

CLASS. WEXT. BY SfiSTMLfAH** 
K I , .BEASOKACIM II. >2.4<2 \* 

DECLASSIFY Offc\ OADfc 9 



ALL IRFQBMATI0^NTAINE3>, 
HEREIN I§TJge£ASSIFIEQ 



EXCEPT) 
PIHHKBISE.; 







5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: 



N.A. 



6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY. ITEMS: 
(List items' taken -into' consideration "on rating guide:and check list.) 



7. PARTICIPATION IN INFORMANT PROGRAMS: 

ASAC Gunderson is most cognizant of the overall aims of the Security 
Informant Program, which he supervises. He capably directs all 
operations in this field including the manipulations of a double 



8. TESTIFYING EXPERIENCE AND ABILITY: 

There was no opportunity to testify during rating period. He has 
testified in all categories on past occasions, however, and is a 
competent witness. 



9. ACCOUNTING INFORMATION: 
N.A. 



10. POLICE INSTRUCTION: 



N.A. 




N.A. 



11. RESIDENT AGENTS: 



N.A. 





12. EXPERIENCE AND ABILITY AS INSPECTOR'S AIDE; 

i&SAC Gunderson has qualified as a thoroughly experienced Aide 
During rating period he assisted In inspection of the General 
Investigative Division and was rated "Excellent." 

13. FOREIGN LANGUAGE ABILITY: 



Language in which proficient N«A « , „ ■ 

Completed language school Q Yes CD No 

Fluent in language to extent Agent can handle typical investigative 

problems as follows: (1) Conversation form Q ^ es Q No 
(2) Written form CD Yes CD No 

( Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 



Frequency ■ ■■ language ability used during rating period; 

Frequency of use of language ability anticipated during ensuing year: 

14. ADMINISTRATIVE ADVANCEMENT: 

(a) Agent is interested in administrative advancement. GIF Yes QNo 

(b) Agent is completely available for administrative advancement, gT] Yes Q No 

(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 

personality and appearance. 23 Yes Q No 

(d) If answer to (c) is "Yes," Agent's qualifications are considered 
CD v ^ r y good'i CD excellent Q9 outstanding 

(e) If answer to (c) is "No* is Agent considered to have potential 
for future administrative advancement? (If applicable, 

explanatory comments required.) CD Yes Q No 



Initials 



DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 12-29-2011 



MR. TOLSON 



CLASSIR! 



W. M. FELT 



ON: .255£±^ 



March 81, 1966 

CUSS, & 3X7 \b/ SP37£&IA HL 
KEASOtf-FCIM ifSf 1-2.4.2 A 
BAJS OE BEYIE3 




INSPECTION - NEW HAVEN OFFICE 
INSPECTOR W* B. WELTE 
MARCH 3 -18, 1966 

SUMMARY 

Officials: Charles E. Weeks, SAC since 3/23/62; Joseph V. Baker, ASAC 10/19/64 
< to 11/7/65; Theodore L. Gunderson, ASAC since 11/8/65. last inspection? 1/22 - 2/10/65 

Physical Condition and Maintenance - Excellent (Last Inspection - Very Good). Office 
conveniently located in downtown New Haven; occupies entire fifth floor of eight-floor 
bank building. Space secure, adequate, well organised and neatly maintained* Minor 
housekeeping delinquencies ordered corrected. Resident Agencies (RAs) satisfactorily 
maintained. Automotive fleet adequate, utilization satisfactory and improved over last 
inspection. No safety defects noted in 23 automobiles inspected. Efforts being 
continued to locate more suitable automotivo storage in one RA» Automobile operating 
and repair costs well below average, and decreased since last inspection. 

Investigative Operations - Good ( Last Inspection - Good). Case load 3/28/66, 1710 
(1861 active), increase over last inspection. Delinquency 4.9%, 2/28/66, below average 
and has been for last 7 months. Accomplishments for fiscal year (FY) 1965, ahead 
in all categories except fines, savings and recoveries which were 13% down. For first 
8 months current FY New Haven is substantially ahead in fines, savings and recoveries; 
ahead in fugitives and automobiles recovered, but convictions are down 35% although 
prospect of meeting last year's record by end of FY exists and Inspector stressed need 
for all-out effort. Five substantive errors detected (handled separately), above aveage. 
Since last inspection office solved 23 of 40 new violations and 4 of 23 old violations 
of Bank Robbery Statute. 24 still unsolved - renewed vigor stressed* Criminal 
(U) Informant Program very good with numerical strength and accomplishments up since 
last inspection, fted for quality informants on matters in our jurisdiction emphasized. 
Criminal Intelligence Program effective; concerted effort needed to penetrate La Cosa 
Nostra, Liaison sources in racial field tocreased. Racial situation quiet; no racial 
Informants - need for informants in areaXwfiwiWential for violence exists stressed. 
Security Informant Program very good; «&ll%l8fLproviding excellent information* 
Communist Party and Socialist Workers Party dormant; increased activity and 
membership in W.E.B. DuBois Clubs of America and Nation of Islam points up need 
for additional coverage. No civil rights deadlines missed, applicant missed deadlines 
low (below average), missed fugitive deadlines slightly above average, 

a rAdmlnt^ra^m^cmX^ Very Good ( Last Inspection - Very Goodp. Twb-desk office. 

_JLsJklft jSEflaiaPfeyr. B.ldims) (Sent Separately) U 
^^P^onnerFlleslof Cnarles E. Weeks and Theodore L. JJ 
WBW?wmJ (6) CONTINUED - OVER 




Memo for Mr. TolBon 

Re: Inspection - New Haven Office 



CO 




Work load steadily increasing. Supervisory case load high, SAC 913, ASAC 797 
cases as of end of 2/Q6. Inspector feels third desk warranted to promote efficiency 
and minimize risk of essential programs suffering from overload on current desks. 
SAC has withheld recommending third desk because of space limitations but will now 
give matter priority attention. Last 12 months case load per Agent consistently above 
Bureau average; case closlngssUghUy below. Time in office for three months preceding 
inspection (15. 5%) - above average for comparable offices. Need to reduce stressed. 
Voluntary overtime high, but equitably shared. Form errors slightly below field 
average. Chief Clerk's Office functioning smoothly. Stenographic and typing production 
5. 1 pages per hour well above field average,rtypes low. Travel costs below Bureau 
base; communications costs above Bureau base due to increase in bank robberies and 
surveillances in outlying areas. Need for economy stressed. Improperly opening 
Bureau applicant cases; instructed to close and follow Bureau instructions. Accounting 
type work handled by non-accountants not properly recorded, instructed to correct. 
Minor errors noted in daily reports and number three (locator) cards, none affecting 
fringe benefits. Misf iled index cards and form errors below field averages. 

Personnel Matters - Very Good ( Last Inspection - Good). Personnel complement 89 
158 Agents, 31 clerics) 3/14/ 6 G. Clerk- Agent ratio 53. 4% (field average 64%). As of 
last inspection had 61 Agents, 31 clerks. Agent complement adequate. Office instructed 
to expedite efforts to fill recently approved stenographic position and recently vacated 
clerk position. SAC reqi ested one additional stenographer and one clerk but Inspector 
instructed SAC to re-evaluate after currently approved vacancies filled. One Agent 
on limited duty following major surgery - justified. Morale excellent. 

Bureau Applicant Recruitment Fair (Last Inspection - Note Rated). 5 Agent applicants 
entered on duty since the last inspection; 31 favorably recommended; none entered on 
duty October or November, 1985, after one per month quota established. Office recruiter 
2 Agents in February, 1 in March and has 1 appointed for Aine class. 4 clerks entered 
on duty since lad inspection; 38 favorably recommended. No clerks entered on duty 
since quota of 8 established February, 1986. Office has extensive recruitment program 
in operation. Numerous clerical and Agent applicants in various stages of processings 
Need for Bureau applicants, Agent and clerical, impressed upon SAC and ASAC 
personally, and all personnel at conferences. 

Contacts - Very Good ( Last Inspection - Very Good). 24 SAC contacts; increase of 4 
since last inspection. Need exists for quality contacts in New London area. Public 
appearances increased over comparable period last inspection; more emphasis on 
television and radio appearances stressed. Good prospects exist in these media. 
National Academy program active. Bridgeport, one of larger cities in Connecticut, 
lacks current National Academy representation. SAC following. Police training and 
liaison programs effective. Press relations generally favorable; however, not 
contacting "Hartford Times" newspaper, critical of Bureau in past. All persons met 
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CONTINUED - OVER 



CON 







Memo for Mr. Tolson ft^^mmmm 
Re: Inspection - New Haven Office \ wl iv^aufcOJiAij 

by Inspector and staff expressed Ugh regard for Director, Bureau and Hew Haven 
Office personnel, includi ng U. S. Attorney J. O. Newman and Assistant U. S. 
Attorne y I Newman expressed wish FBIreports would follow format 

of evidence to be produced rather than having each Interview on separate page, but 
Inspector reminded him such would invade V. S, Attorney's area of responsibility 
and he agreed, concluding that our reports are o mplete and promptly submitted. 
No pc oblem appears to exist but SAC was alerted for help in future dealings. 



RECOMMENDATIONS; 

1. SAC Charles £. Weeks, GS -15 8 $20, 595, aged 68, nonveteran, not on 
probation, Uth office as SAC. Re is seasoned SAC and makes an excellent mature 
personal appearance, is effective in his contacts with the public and employees. He 
is knowledgeable of Bureau policies, and effectively handles SAC duties. He has 
shown leadership qualities and is a firm, fair administrator. Four sib stantive errors 
on Ms desk (failure to confirm U. S. Attorney's opinion, no interview log, identifying 
potential informal in body of report, and delayed reporting). No SAC culpability 
on first three as first handled by relief supervisor; second, the interview log prepared 
but not filed; third error detectable only by detailed file review and SAC relied on 
top-grade experienced Agent who was primarily responsible. May be culpability on 
fourth; Agent not available for explanation due to death of mother and injury to 
wife. SAC will submit his explanations with Agent (will be handled separately). 
Continue as SAC. If approved, attached letter summarizing findings should be 
forwarded. 



2. ASAC Theodore X. Gunderson, GS-14 § $15, 698, nonveteran, not on 
probation, at New Haven since 11/8/65; first office as ASAC. Che substantive error 
detected on his desk for which relief supervisor responsible. Gunderson has 
excellent personality, fine appearance,, is highly enthusiastic, congenial and has 
respect of subordinates* is highly knowledgeable and is rapidly grasping his new 
responsibilities. Has excellent potential with more experience* Continue as is. 



3. Recommendations concerning other personnel being handled separately. 
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March 21, 1966 



Dear 



I received your letter of March 16th regarding 
Mr. Guaderaon** appearance before the Distinguished Service 
Award Evening ol the MUford Chapter ol the Junior Chamber 
ol Commerce. 

tt waa indeed thoughtful of you to furniah me 
your Obaervatlona and comments, and I am glad that 
Mr. Gunderaon van received so well* You nay be aesured 
he appreciates, an X do, your very generoua remarks* 

Sincerely yours, 



2 - Hew Haven * Enclo 
Personnel file of SA 

is not ideni 



NOTE: 



DTP:cao 
C?) 



, lv!arch:l6|' 1$66 



Federal Bureau of Investigation 
Pennsylvania Avenue 
Washington* D*C. 



t W*-fJ J'l 



Attention: J* Edgar Hoover, Director 
Dear Sir: 

Recently I was Chairman of the Dlstinqulshed Service Award Everiinj 
of the Mllford Chapter of the Junior Chamber of Commerce • This 
Evening is one of the highlights of our year. 

We were very pleased and fortunate indeed to have as our guest 
> speaker Mr* Theodore Gunderson of your New Haven Office* 

I am writing to you directly to express our satisfaction because we were 
so Impressed with Mr. Gunderson and his speech. This was demonstrated 
remarkably by the comments among the members after the meeting. 

Once again permit me to express our appreciation In having Mr* Gundersor 
as our gttest speaker* 

Very truly yours, 



JWM:MW 




(Rev. 4-$-$$) 

OMIONAfc PO*M NO. 10 

OS* ocm. mo. no, J* 



UNITED STATES GOVERNMENT 

Memorandum 



TO 



Director, FBI 



DATE; 



3/11/66 



s A c >New Haven 








SUBJECT: THEODORE LVGUNDERSON 

(Employee's present payroll name) 

NEW HAVEN 



(Social Security # 361-16-5843) 



(Division) 

PAYROLL NAME (List as desired on payroll) 



I 



Present phone number (city) 
^53-5325 (Guilford) 


*s 8 

2 CornfieldccL^e Guilford, Connecticut 06437 


ftX) FI>-310 enclosed 


Local address (Number Street City State) 



NOTE (the following most be executed in reporting BIRTHS or CHANGES IN MARITAL STATUS.) 

Has spouse ever been an employee of the Bureau or an applicant for Bureau employment? 
KPINo 2, g Yes Q Present Q Former Q Applicant 



MARITAL STATUS 



Married to - Show full (maiden) name of spouse 



(NOTE: NEW PERMANENT RESIDENCE) 



Date and place of marriage 



Data re spouse 



Birth date 



Birthplace 



Legal Residence 



Occupation 



Office indices re spouse and relatives <use Addendum, if necessary) 
Credit and arrest records re spouse <use Addendum, if necessary) 
FD-292 enclosed .1. Q Ye * 2 - Q No Dd,te wiU *rt>* itt ®d . 
FD-310 enclosed 1. Q Yes _ 2. Q No Date it will be submitted - 



Name, address* and telephone number of person to be notified in case of emergency ^^/^^ 




* BIRTHS 



6? 



Boy darned 



Birthplace 



To employee and (Name &f ±P°ul&L — - 



This is their 




7^ 



7ml (1) 



Name.:, THEODORE L ♦ yCJUNDBRSON 



EOD: 12/10/51 



Titles Assistant Special 
Agent in Charge 

Grade: GS-14 at $15,69.6 
Non-Veteran 



SAC WEEKS; Gunderson is the Assistant Special 

Agent in Charge and has so served 
since last November. This is his £irst assignment as ASAC and 
he has adapted io it extraordinarily veil. He presents a very 
fine appearance and gives the impression of a yery .progressive, 
young, professional man. Enthusiasm and energy are outstanding 
characteristics as well as a well controlled disposition and 
even temperament. He has readily gained xespect of other employees 
and fitted into the office and into the position quickly* He 
is undoubtedly capable of continued progress and the assumption 
of ever greater ^responsibilities. I would rate his qualifica- 
tions for, advancement as being outstanding. 



'© 



INSPECTOR 



(WBW,'wraj 4/14/66) 



Rating: EXCELLENT 



For Inspector* s comments, see 
memorandum W. M. jFelt to Mr. 
Tolson dated Ma rch Si. lflfifi. 



b6 



captioned, "Inspection « New Haven Office, Inspector 
March 3 -16, 1966." 



NEW HAVEN INSPECTION 

3/5/66 

CEW:ML 



n 



\0 



OTTtOMAl fORM MO. 10 
may it «a ewriQN 

CSA OCM. U$. MO, %f 



UNITED STATES GOVERNMENT 

Memorandum 



3/3/66 



TO 



FROM 



Director, FBI 



DATE: 



SUBJECT: 



New Haven 
THEODORE L.fGUNDERSON 



(Employee's present payroll nartte) 

NEW HAVEN 



(Division) 

PAYROLL NAME (List us desired on payroll) 



(SS# 361-16-5843) 




Present phone number (city) 

776-9226 (New Have: 


*> 


O FD-310 enclosed 


Local ad<ies$ (Number Street City State) 



NOTE (The following must be executed in reporting BIRTHS or CHANGES IN MARITAL STATUS.) 



Has spou$e ever been m employee of the Bureau or an applicant for Bureau employment? 
IpNo 2, Q Yes ■ Q jfecgggt Q Former Q Applicant 



MARITAL STATUS 



.Married to - Show full (maiden) name of spouse 



Date and place of marriage 



Data re spouse 



Birth date 



Birthplace 



Legal Residence 



Occupation 



Office "indices re spouse and relatives (use Addendum, if necessary) ^ 
Credit and arrest records re spouse (use Addendum, if Necessary) 
FD-292 enclosed "1. Q Yes 2. Q ^° D9te il wiU submitted , 
FD-310 enclosed _ 1. Yes 2. Q No pate it will be submitted',,. 




BIRTHS 



Girl named 


Boy named 




rj 




To employ^ 


®S1 






[This is their : — . 


.—.child 



Enc. 



LBureau 



/ml(l) 



>^T| V ^ro^n (Rev. -M*e3) 

OmONM K>tM NO, 10 
4 ! *- MAT I*** «WT»ON 

©JA $f«. MO. If 



UNITED STATES GOVERNMENT 

Memorandum 



TO : Director, FBI 

New Haven j 



SUBJECT: THEODORE L. GUNDERSON 
ASAC 



DATE: 2/11/66 



Attention: Personnel Section 



13 Remylet 2/7/66 

Q ReBulet - , 

Q Re physical examination , T - ■ - - - . ■ . M -- « 
Q Dental work was completed on - - ^ ■ ■ - ■ - ■■ ■ -■ . 

Q Vision baa been corrected to - - - -.- - .. - ; -- - - - - Employeespecifically instructed 

. ... - .- .-- . *>y ■ • that he can operate a Bureau car 

(date) (name of person giving instruction) 

only when wearing the necessary glasses. 

^ 7 1 Results of Q chest X ray Q Patch test Q urinalysis Q serology were negative. 

JXJ Enclosed physician's statement indicates he is qualified for atrenuous physical exertion and use of firearms. 
Q Enclosed are Q paid Q ** n P a *<* medical bills. 

Q Attached are Bureau of Employees' Compensation forms. , ■ , . ■ 1 . .. - m . . 



Q Physical examination repoxts are enclosed. 

Q Employee is acheduled for physical examination on , ■ 

Q Physical examination report has been reviewed and initialed. 

Q Employee returned to active duty . , ■ ■ 

jQ Employee's physical condition is Excellent 

Q UACB he is being removed from limited duty. 
Q UACB he is being placed on limited duty. 




1302 18TH STREET, N« W. 
SUITE 602 
WASHINGTON e, O. C- 

OUPONT 7*7262 

February, 7, 1966 

To Whom it may concern: 

Mr. Theodore Gunderson underwent surgery on 
January 7, 1966. At this time he is in excellent 
physical condition and I would say he is qualified 
for strenuous physical exertion and use of firearms. 
If you should need any other information please 
don't hesitate to contact me. 

Sincerely. 



ENCLOSURE 



TX>~t11 (Rev. 3-e*C3) 

MAY H4J COITION W 
OIA OCN. MO, NO. 17 

UNITED STATES GOVERNMENT 

Memorandum 



TO 



: Director, FBI 



DATE: 



2/7/66 



4 



fromzt! sac, New Haven 



SUBJECT: THEODORE 
ASAC 



L. ^HJ^D 



ERSON 



X Let from WFO 1/10/66 

Q Remylet .,, , 

Q ReBulet 



Q Re physical examination . 

Q Dental work was completed on 

Q Vision has been corrected to — 

by _ 



Attention; Personnel Section 




t ' 



./ 



Employee specifically instructed 
.that he can operate a Bureau car 



(date) (name of person giving instruction) 

only when wearing the necessary glasses. 
r~} Results of CD chest X ray Q patch test Q urinalysi$ Q 'Urology were negative. 

Q Enclosed physician's statement indicates he is qualified for strenuous physical exertion and use of firearms. 
Q Enclosed are Q paid Q unpaid medical hills. 

Q Attached are Bureau of Employees' Compensation forms ,,„,.„■ ■ -,- ■ > 



Physical examination reports are enclosed. 

Q Employee is scheduled for physical examination on .. ■ . 

Q Physical examination report has been reviewed and initialed. 

Qg Employee returned to .active duty , 2/7/ 66 

J29 Employee's physical condition is 



,Gbod, 



Q UACB he is being removed from limited duty. 
Q UACB he is being placed on limited duty. 



7' 



Remarks) , ^ 

Doctor is forwarding statement re qualif ^"a^on for strenuous exertion 
to ASAC, and upon receipt it will be furfiig'hed Bureau. 



1 ^- Bureau 
1 - New Haven 
/ml 
(2) 



* 1 \\ f y 



7 




40 % 



t 



OFFIC6 OF OIRCCTOR 
reOCRAL BUREAU OP !NVe$TIOAT(ON 
UNtTCO STATES OCPARTMENT OF JUSTICE 



January 10, 1 



Mr. J. Edgar Hoover 
Director, Federal Bureau of 

Investigation 
Washington D. C. 20535 

Dear Mr. Hoover: 

Thank you for your mos^klrfd and 
considerate letter concerning my 
physical condition following surge 
on January 7, 1966. 




| I am happy to report that my 
to be satisfactory although it will be three 
■weeks before Twill be able to return to work 




intinues 



1 I am looking forward to visiting with you again 
in the immediate future and wish to extend my very 
best wishes fdr^continued health and happiness. 
Warmest personal regards. 



Sincerely 



Theodore LLGunderson 



COPY:nm 



vis 



4 JAN 19 IS66 



J 3 * • a 



a 9 

J>i^KO^ ^W^Cfe^v" -A-^tT2^>^ /O^CA^t^, <5w5* 

" ^ ^ 
■ V^OJsrvs&Z^ p^A&Th^Sl /^^^ct^ i • ! tjJ$S^ 






(Rev. 6-23-64) 

OWIONAI fORM NO. 10 
MAT »U2 fWTtON 
0*A'6fM„ Ilia. NO/W 



WO* 10* 



UNITED STATES GOVERNMENT 

Memorandum 



TO 



ft 



M 



SUBJECT; 



Director, FBI 

SAC, WFO 
THEODORE L 



£gun 



ASAC 

NEW HAVEN 



rUNDERSON 

(Employ**) ***""" 



Id 



ivision 



ILLNESSES 



DATE: 



CZ 

r* 



I 



2 H 



CD g 
CD O 




Nature of illneess (Indicate extent of, description, and current condition under Remarks) 

(Date of surgery and postoperative condition 
fT) Accident Q I»J**y O Disease. {JQ Operation . must be indicated under Remarks) 



Date sick 3teave commenced 



1/6/66 



Date ceased active duty 



1/5/66 



Expected date of return to duty 

2/7/66 



Confined at! 



{ [J] Hospital Residence 



A*tx***i Washington Hospital Center 
110 Irving Street, W* 
Washington, D« C« 



Hemarksi ^SAC GUNDERSON underwent operation 1/7/66 for hemorrhoids 
and is progressing satisfactorily* 



DEATHS 



Q Father Q Mother Q Spouse Q Brother Q Sister , Q Son Q Daughter 

- Q Other, 



(Name of deceased) 



(Relationship) 



Date and place of aeath 



Employee's residence' address 



It employee is leaving residence because of this death', what will be his temporary address, and when ttime and date) 
does he plan to leave there to return borne? Also indicate anticipated time and date of return home. 



Time and date of departure 



Anticipated time and date of r&tufo v 



4T 



Rvmarksi 



Q - Bureau 
1 - New Haven 

1 - WFO 

RFO/jld 



4' 



4 'JAN 17 196 



\ 



January 7, 1966 



Mr. Theodore L.iGunderson 
Washington Hospital Center 

110 Irving Street, Northwest » 
Washington, D. C. 20010 o 



n ' 



so 
o 

Dear Mr* Gunderson: i_j « £ 



CD 



X am pleased that your condition is 
satisfactory following surgery, and It Is hoped your 
progress will continue to be favorable. 

Let me urge you to take whatever time 
Is needed to make a complete recovery before trying 
to resume your duties at the office. rC $" 

Sincerely, 

j, ftar Hoovec 



2 

3K sr> 



1 - SAC, New Haven (Personal Attention) 

1 - SAC, Washington. Field Office (Personal Attention) 
LLE 

(5) 




JAN 7 1966 

COMM-fBl 



\ $Uft<Urd Form 
^Burcaujof (he Btf4g« 



* 



REPORT OF MEDICAL EXAMINATION 



NAM{-FtMT NAMt-MIOOU NAMC 

UNPERSON, THEODORE L. 



1 

; f HOMf ADORESS iNimbcr. etreet or tf*7>, ctff or iowKtone aM State) 

2 Cornfield Lane, Guilford Conn, 



2. WOC AND COMPONENT OR POSITION 

SPECIAL AGENT 



J. IDENTIFICATION Na 



3. PURPOSE Of EXAMINATION 

Annual 



t DATE Of EXAMINATION 

9/28/66 
2-1 



7. SCX 

M 



I. RACC 

W 



t TOTAL YEARS GOVERNMENT.SERVlCE 



MILITARY 



CIVILIAN 



10. AGENCY 

FBI 



11. ORGANIZATION WIT 

New Haven 



b6 



12. DATE Of ilRTH 

11/7/28 



13. PLACE OF WRTM 14. 

Colorado Springs, Colorado 



NAME. RELATIONSHIP. AND ADDRESS Of NEXT Of KIN 



same as #4 



] Wife- 



is. EXAMINING FACILITY OR EXAMINER, AND ADORESS 

YAH, West Haven, Connecticut 



16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THtS CAPACITY {Total) 



LAST SIX MONTHS 



CLINICAL 7 EVALUATION 



NOR- 
.-.WAV- 


{Ch+ck mc/i itom in *ppfOpftMt0 j&ol* 
umn; *nt*r **NE*' if**>t e*a/v*f#tf ) 


mal 




It HEAO. fACEi NECK AND SCAL» 






1*. NOSE '. 






20, SINUSES 






21, mouth ano Throat 






22. EARS^-GENERAL vnd ^ t(mms f0 „ 4 „J 






23. X*UM$ (Perforation) 












2$. OPHTHALMOSCOPIC 






26. PUPILS {Equalitg and reaction) 






27. OCULAR MOTILITY %XS$SJX£* "~ 4 






2$. LUNGS AND CHEST </jwM* or«*«*) 






"2^ HEART (7V*rf,#*«, rAyiAm, tovndi) 






30. VASCULAR .SYSTEM < VffrfcOffif etc.) 






31, AKCMtN AND VISCERA {Include hernk) 






32. ANUS AND RECTUM [[^Z^J^l 




-> 


33. ENDOCRINE iYSTEM 






„34. GHI SYSTEM 






35. -UPPER EXTREMITIES £C#* , " ,, * V 






3«. f Ef t 






37. LOWER EXTREMITIES ^TtK^.fmU^ 






3$. tPWE, OTHER MUSCULOSKELETAL 






,39. IDENTIFYING BODY MARKS, SCARS. TATTOOS 


y 


' i/ 


40. Skin, lymphatics 




y 


41, NEV&OLOGIC iEq%ibb*i%m l te*t» undtt Uem 7*) 




y 


42* PSYCHIATRIC ^Specify *»» xtwimMv ) 






43. P&VK,<f<wwfet o»/f) (CKcft Aow ^m) 

Q VAGINAL Q RECTAL 





NOTES. {D**<tib* #vf rr mbnoem^ity in d*t*il. Enter pfttinont ifm flv/nb*t biforo *jcn 
com mint. Continue in ttom 79 *n<i mdditfon'*! «A*#f§ // nfc«i««r/.) 



t| 






44. OENTAL uppropriate nmbol* above or below number *)f tipper and lover teeth, retpectrsetf.) 

0~fte$tor*bU teeth X~ Mwina Ueth <4X*\~ ~Fixed bridge, bracket* to 

{•*~$fonrestorable teeth XXX— Replaced Of ientvre* 

R 
I 

6 ■ 



include abvtnentt 





Z 


3 


4 5 


$ 7 $ 


$ 10 


11 


12 


15 


14 


1$ 


- , L 


-5^ 


M 


30 


» 2$ 


27 26 25 


24 23 


22 


21 


20 


» 


1* 


T 



REMARKS AND ADDITIONAL DENTAL 
OEFECTS AND DISEASES 



, ' UtOUTOn ftKD tXftS 

{ 4 5. URINALYSIS^ A. ^PEClflC GRAVITY - \ .O^Sj^^^ ~£ JM^l AfY^T 



». AL»UMIN 



C SUGAR^^^^^ 




P^MKROSOOPIC W^' Sj , 



K%. CHEST rX-RAY (Piace, 




47. SEROLOGY XSpecifitc) 



43.-EKG j 



4»;»LOOOT/PCAND*H ! 
FACTOR 



50. OTHt* TtJTS 



^y*$*f*tSllm J$3^olor hair |54. coGfctns 



MEASUREMENTS AND OTHER FINDINGS 



$1, HEIGHT r 



55. ftUILO; 



MCOWM 



HEAVY 



©ecu 



5$. TEMPERATURE 



A. 

j &TT1NG 


SYS /*V 


ft. 

RECUM- 
ft£NT 


SYS, 




SYl 


A, SITTING 


•^afte* exercise 

V? 


C. % MIN, AFTER 


0. RECUMft$g^ 


after standing 

JI3MIN. 


DlAS. 7^ 


DIA'S» 


STANDING ; 
ml*.) 


owl 


59. DISTANT VISION 


60. REFRACTION 


€1. NEAR VISION 


4 RIGHT 20/ ^ COM/TOW/ 


*Y S. CX 




UfT20/ CORR:tO20/ 


•Y $, CX 


JL.COM. YO »Y 



62. HETtRORHORiA <$p«\fr distance) 
«• tx* 



R. 



L.M, 



rrism Div. 



RRlSM CONV. 
CT 



RC 



to 



it. . ACCOM MODATfON 


64. . COLON VISION < tfsl %sed wd resvit) 


65, depth perception 

<r««i ttwtf end score) 


UNCORRECTED 


RIGHT UfT 






CORRECTED " * w 


66. nELDOFVlSfON 


67* NIGHT VISION {Teat used and •cflfret £ ; ^ f 




69. INTRAOCULAR TENSION ' 



70, 



HEARING 



71, 



AUOIOM iTER 



RIGHT WV 
LtfTWV 



/»? $v 



A5 

AS 



RIGHT 



left 



450 



fiOO 



JOOO 

ton 



•2000 



rsooo 

__ L'l* 



4000 



oooot 
eu4 



8000 



72. >SYCHOL0GTCAt AND PSYCHOMOTOR 
<7>aCi«Mtf c«tf wore) 



73.* NOTES (Otitf AND SIGNIFICANT OR INTERVAL HISTORY 



{Use additional sheets if necessary) 



74. SUM MARY Of t*F£CTS AND DIAGNOSES (list diagnoses wftt torn numbers) 




7S. WCOMMtN0ATION$-f WkTHt* SttClACfST tXAMINATKWS INOlfcATIO ISpedfy) 



to. bur p|^grw^ . 



76. 



A. PHYSICAL RROFiLt 



77. EXA/lNEt (O**)^ 1 ^ w 

A. Q» OUALlFjtEO FOR 

ft. Q IS NOT OUAUf tEO FOR 



rbUALWi 




ft. PHYSICAL CATEGORY 



76. IF NOT 



& LlSTDrSOuXLtfYINGi^tcTSftYlTtM^NUMeER^ 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



r «0,1TYJP£D,OR RRINTEO *Mmfr RHysiCtAN^ . „> - ** 



* tl. TYPED OR RRlNTfO NAME OF DENTIST OR RHYSl&AN ilndk&U vk icH 



AUTHORITY 



SlGNATW 



SIGNATURE 



—T7- 




NUMBER OF AT. 
T ACHED %i<trs 



4I.S, 60VEtMMEMt*tU(Tm6 OfFtCfi 1 1*62 O~-<47407_ 



StuiuU^a Form $$ 
* {R*Y. Aug. JM0)# 
*T3tr*iAV c» mi BtrwSit 
CWCXAE A-32 



PORT OF MEDICAL HISTORY 



.THIS IXfOltMATfON IS fOt OFFICIAL ISCONLY AO Will MOT 11 tEtmtO TO IXUTKOIIZEiTTttSONS 



I. LAST HAMl-fiXST NAME— MJOOLC NAMC 

GUNDERSON . THEODORE L . 



2. GRADE AND COMPONENT OR POSITION 

SPECIAL AGENT 



5, IDENTIFICATION NO. 



4. HOME AOOKCSS (ftv>mbeu Meet or JRJFJ), €it$ or zone and State) 

2 Cornfield Lane, Guilford, Conn, 



5. fV*PO$f Of CXAM (NATION 

ANNUAL 



7. SIX 


f . *ACC 


1 TOTAL YEARS GOVERNMENT SERVICE 


10. AGENCY 


ORGANIZATION UNIT 


M 


Yf 


MILITARY 


CIVILIAN ' * 


FBI 


New Haven 



*. OATCCf EXAMINATION 

9/2S?66 




12, ©ATE Of B<RTH 

11/7/28 



U. PLACE Of BIRTH • 

Colorado Springs, Colorado > 



b6 



Sane as #4 



J Wife, 



15„ EXAMINING FACILITY OR EXAMINER, ANO ADDRESS 

VAH, West Haven, Connecticut 



U, OTHER INFORMATION 



17. STATEMENT OF EXAMINEE'S PRESENT HEALTH IN OWN WORDS* X Follow by <U»crij>tion of past kieforf* if complaint txtoU) 

Excellent 



II. FAMILY KtSTORY 



If. HAS ANY BLOOD RELATION (f>Mfi£ t brother, tutttr* other; 



RELATION 


AGE 


jSTATC Of HEALTH 


If DEAD. CAUSE Of DEATH 


DEATH 


VES 


NO 


(Check eech item) 


RELATION (S) 


FATHER 




Deceased 


Heart Attack 


54 




X 


HAD TUBERCULOSIS 




MOTHER ( 




Excellent 








X 


HAD SYPHILIS 




SPOUSE 


38 


X 










HAD DIABETES 




BROTHERS 
AND 
SISTERS 


35 


r X (siste 








X 


HAD CANCER 














X 


HAD KIDNEY TROUBLE 












X 




HAD HEART TROUBLE 


Father 












X 


HAD STOMACH TROUBLE 














X 


HAD RHEUMATISM (ArtKrkit) 




CHILDREN 


10 


Excellent 






X 




HAD* ASTHMA," WAY fEVER." 
HIVES 


sister, ^a^ 




8 


it 






..X, 




HAD EPILEPSY (fits) 


.son ,,- - 




7 


ti 








x . 


COMMITTED SUICIDE- 






3 


convulsive d 


Lsorder 






X 


BEEN INSANE 





YES 


NO 


(Check each /rem) 




NO 


(Check eech item) 


Yes 


NO 


(Check eech item) 


YES 


NO 


(Check eech item) 




X 


SCARLET FEVER, ERYSIPELAS 




X 


GOITER 




> 


^ TUMOR. GROWTH, CYST, CANCER 


; 


< 


"TRJCK" OR LOCKED KNEE 




X 


DIPHTHERIA 




X 


TUBERCULOSIS 




> 


; RUPTURE * ^ : * * ' 






FOOT TROUBLE 

a .r..«.« 


X 


RHEUMATIC FEVER 




X 


(Night $weaU} 






I APPENDfCITIS * * <~ 






; IdEURlTtS * ■ " 




X 


SWOLLEN OR PAINFUL JOINTS' 


X 




ASTHMA 


X 




f PILES OR RECTAL DISEASE 




K 


PARALYSIS infantile) 


X 




MUMPS 




X 


Shortness of breath 






■ FREOUENT OR PAINFUL URINATION 




K 


IPILEPSYORflTS 




X 


WHOOPING COUGH 




X 


PAIN OR PRESSURE IN CHEST 




> 


► KIDNEY STONE OR BLOOD IN URINE 




K 


CAR, TRAIN, SEA, OR AIR SICKNESS 




X 


FREOUENT OR SEVER* HEADACHE 




x 


CHRONIC COUGH 




3 


' SUGAR OR ALBUMIN IN URINE 




< 


FREOUENT TROUBLE SLEEPING 




X 


dizziness or painting Spells 




X 


PALPITATION OR POUNDING HEART 




1 


; BOILS 




< 


FREQUENT OR TERRIFYING NIGHTMARES 




X 


CYfcTROUKC 




X, 


HIGH OR LOW BLOOD PRESSURE 




1 


; VENERjUL DISEASE 




< 


DEPRESSION OR EXCESSIVE WORRY 




x 


EAR* NOSE OR THROAT TROUBLE 




X 


CRAMPS IN YOUR LEGS - 




'7 


' RECENT GAIN 0* LOSS Of WEIGHT 






LOSS OF MEMORY OR AMNESIA 




X 


RUNNING EARS . 




x 


FREOUCNT INDIGESTION 




> 


; ARTHRITIS OR RHEUMATISM 




< 


BED WETTING 




X 


CHRONIC OR FREOUENT COLDS 




X 


STOMACH, LIVE* OR INTESTINAL TROUBLE 




„ J 


■ BONE* JOINT, OR OTHER DEFORMITY 




< 


NERVOUS TROUBLE OF ANY .SORT 




X 


SEVtRt TOOTH OR GUM TROUBLE 




X, 


6 ALL BUODER TROUBLE OR 6ALL STONES 




; 


> LAMENESS 






ANY DRUG OR NARCOTIC HABIT 




X 


SINUSITIS 




X 


JAUNDICE 




„? 


' LOSS Of ARM, UG. fINGCR. OR TO€ 






tXCESSIVt DRINKING HABIT 


X 




HAY fEVER 




X 


ANY REACTION TO StRUM, 0Rl«S OR 
MEOIClNG 




> 


' PAINFUL OR "TRICK" SHOULOER OR ELBOW 




< 


HOMOSEXUAL TENDENCIES 


«.l 


HAVE 


YOU tVER (Check eech item) 


22, Ft MALES ONLY; A. HAVE YOU EVER- B, COMPLETE THE FOLLOWING. 


3K„. 




WORN GLASSES 




X 


ATTEMPTED SUICIDE 






BEEN PREGNANT 




AGE AT ONSET Of MENSTRUATION 




X 


WORN AN ARTIFICIAL EYE 




X 


BEEN A SLEEP WALKER 






HAD A VAGINAL DISCHARGE 




INTERVAL BETWEEN PERIODS 




X 


WORN HEARING AfDS 




X 


LlVEO WITM ANYONE WHO MAD 
TUBERCULOSA 






BEEN TREATED FOR A FEMALf JWSORDER 




DURATION Of PERIODS 




X 


SWTERCD OR STAMMERED 






COUGHED LBP BLOOD 






HAD PAINFUL MENSTRUATION 




DATE Of LAST PERIOD 




x 


WORN A BRACE OR BACK SUPPORT 




X 


*L£D EXCESSIVELY* AFTER INJURY OR 
TOOTH EXTRACTION 






HAD IRREGULAR MENSTRUATION 


OUANTITYi U HOTMAt iJ EJ *«ssive lJ^*^ 


23. 1 
1 


ow 

►AST 


MANY JOSS HAVE YOU HAD IN THE 
THREE YEARS? 

One 


24. 

HE 
MO 


AT t$ THE LONGEST PERIOD YOU 
JO ANY OF THESE JOBS? 

nths 15 years 


25. WHAT IS YOUR USUAL OCCUPATION? 

Special Agent-FBI 


26. ARE YOU (Check one) 

CS KIOHT HANDEO Q LEFT HANOEO^ 



47- 




4^ 



YES 



X 



CHECK -EACH ITEM YES Oft NO tvERY ITEM CHECKED -YES" MUST SE FULLY "EXPLAINED IN *LANK SPACE ON RIGHT 



: *?H*AVt YOU *EEN UNAfcLE TO HOLD A JOS $£CAUStO>." 
A..^mviTYT0CHtMJCAt$.OUSt k $UNLI»HT.*TC 



* INABILITY TO PERFORM CERTAIN MOTIONS 



C INABILITY TO ASSUME CERTAIN POSITIONS 



t> OTHER MEDICAL REASONS {If yes, give reasorts) 



28, HAVE YOU EVER WOftKEO WITH RADIOACTIVE SUB- 
STANCE? .» 



jW. DID YOU WAVE SiFF fCULTY WITH .SCHOOL STUDIES 
OR TEACHERS? {If yes, five-details) 



30. ■HAVE YOU EVER fcEEN REFUSED EMPLOYMENT BECAUSE 
Of YOUR HEALTH* {It yea,ttate reasdfiand give 
details) Jk 



31, HAVt YOU tVEft *£EN DENIED LIFE INSURANCE? 
{If yes, state reason and-give details) 



$2. -HAVE YOU HADOft HAVE YOUlEEEEN ADVISED TO HAVE, 
ANY OPERATIONS? {If ye 9, ^describe and give 
age at which occurred)'" 



,33. HAVE YOU tVEft *EEN A PATftNT (committed or 
voluntary) fN A MENTAL >»OSPiTAL Oft SANATOR- 
IUM? {If yea, specify when, where, why, a fid 
name of doctor, and Complete address of 
hospital or clmtc) 



34. WAVE YOU EVE* HAD ANY ILLNESS Oft INJURY OTHER 
THAN THOSE ALREADY NOTED' {If yea, specify 
when, where, and give details) 



35. HAVE YOU CONSULTED Oft SEEN TREATED *Y CLINICS, 
PHYSICIANS* WUfiS, Oft OTKEft PRACTITIONERS 
WITHIN THE P AST 5 YEARS? {If yes, give Com* 
plete address of doctor-, hospital, clinic, 
and details) 



3S> HAVE YOU TREATED YOURStLF" FOR ILLNESSES OTHER 
THAN MINOR COLDS? {If yes, which illnesses) 



,37. HAVE YOU EVER SftN REJECTED FOR MILITARY 
•SERVICE BECAUSE OF PHYSICAL, MENTAL, OR OTHER 
* ' REASONS/ {I ryes, give date and reason for 
rejection) 



3S. HAVfYQuUVfcftlBEEN tilSCHARGIS FROM MILITARY 
SERVICE $ECAUSS OF -PHYSICAL, MENTAL, OR OTHER 
RtASONS? XI t yes, give date, reason, and 
type of discharge: whether honorable, 
other than honorable, for unfitness or un- 
SUitabitity) 



39 HAVE YOU EVER RECEIVED, IS THtRE PENDING. HAVE 
, s YOU APPLIED FOR pft DO YOU INTEND TO APPLY FOR 
PENSION ORCOMf^NSATfON FOR EXISTING DISABIL- 
ITY? {If yea, specify what kind, granted by 
whom, and what amount, when, why) 



Hemorrhoids, age 37 



In connection with Item #32; 
Hospital Center, Washington, 



Washington 
D. C. 



I CERTIFY THAT I HAVE -RSVICWftTTKE^OftEGoiNG INFORMATION SUPPLIED *Y Mt AND THAT 1T (4 TRU* AND COMPLETE TO THE *£SY OF MY KNOWLEDGE, 

I AUTHORIZE ANY OF THE DOCTORS, -HOSPITALS. OR CLJNICS MENTIONED A80VE TO FURNISH T*& "GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD fOft PURPOSES 

OF PROCESSING MY A F*PU^T tC^-TOf^H^jE W ^LX) Y M gNT „ S ^?^I^ € : _ 1 . * ff . m s . Z ^ S__ 

TYPED OR PRINTED NAMEOF tXAMINEC " " ' ' " ' '" r ~" ~- rr '^ ~ j "% X (M^l r / w - 7 *T J * ** ' ; * ~ — 

Theodore L. Gunderson ^f^^^^ ^^^^^^^^^^^^^^jp 

40. PHYSfOAN $ SUMMARY AND ELABORATION OF ALL PERTINENT DATA {Phvakkn shall comment on UU positive Answer* in items $0 thru 39) 




% 9j t< - 






f b6" 



NUMBER OF ATTACHED 

..SHEET* _„ 



\J.% COVERNMENt PRINTING OFFW 1 195»*0-52^55 



Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 

Name of Examinee GUNDERSON, : Th*>dore 

(Type or print) Last First Middle 

The following portions of the attached examination report .form need not be completed: 

2 14 68 

3 17 69 

4 62 72 
9 65 76 

11 67 

46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Js necessary unless iacilities for affording same are not readily available. 

i 

71. Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents. Applicants: for the 'Special Agentposition will not be 
accepted if the hearing loss exceeds a lSdecibelaverage in either ear in the conver- 
sational speech range (500, J000,,2000 cycles). 

For All Examinees/Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee Z2fi$ U3is not qualified for strenuous physical exertion. 



To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 

□ No □ Yes If "yes" please specify defects. mmm ^_ tm _ mmmmmamamtmt ^ m ^^ 



2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
El No □ Yes If "yes* please specify defects. . ■ ■■ ... 



3. For safe driving of motor vehicles! Civil Service Commission requires distant vision must 
test .at least 20740 in pne eye arid 20/100Jn the other, corrected or uncorrected. Should 
examinee wear corrective glasses while operating a motor vehicle? QYes G3TTo 
If recommendation is based on a factor other than above standard, indicate basis ■ 



^CLOSURE 




ftEC'D-ADMIHaOIY. 

Desirable wflgfl Ganges for Males 



■ 10 1 y i n 


Small FrMflto 1 C Q 




; Large Frame 


V 4" 


117 « loe; 


1/.0 " **>0 


1^1 \AQ 

lol - 14o 


c* c* 


ion _ toq 


1 Oft _ 1 OQ 


1 1 
io4 - 10 Z 


■J V 


104 - 1^ 




loo * 10/ 


5' 7" 


128 • 137 


134- 148 


143 - 162 


5' 8* 


132 - 141 


138 - 152 


147 - 166 


5' 9" 


136 - 146 


142 ■ 156 


151 -- 170 


5' 10" 


140- 150 


146 - 161 


155 - 175 


5' 11" 






less ion 
loU - loU 


6' 


I4ft . Kfi 
IHO IOO 


104 * 1 / 1 


tCyl IOC 

lo4 - loo 


6'1* 


152 - 163 


.158- 176 


169 - 190 


6' 2" 


156 - 167 


163- 181 


174 - 195 


6' 3* 


1 

160- 171 


168 - 186 


178 - 200 


6' 4* 


169 - 180 


178-196 


188 - 210 


6' 5* 


174- 185 


182 - 202 


192 - 216 



4. Examinee's frame is dlsmall 



□medium 



5. Considering above weight table, the examinee's frame, and other individual physical characteristics, 
1 consider his present weight (ZJSatisfactory □Excessive □ Deficient 

6. Under proper medical supervision, examinee should Q lose 

Ogain — 

Remarks: — 



. pounds 
.pounds 



signature ot Medical bxafoiner") 
(Date) 



p>j>. 




<Bev, 4-5-63) 

OniOMAk FORM MO. 10 
MAV It* J EDITIOM 
GSA OCN. REG. MO. >/ 



UNITED STATES GOVERNMENT 

Memorandum 



TO 



FROM 



Director, FBI 



DATE: 



5/12/66 



New Haven 



SUBJECT: THEODORE L . /QnDERSON (iQsAG) 
(Employee's present payroll name) 

NEW HAVEN 

(Division) 

PAYROLL NAME (List as desired on payroll) 




ADDRESS AND PHONE CHANGE 



Present phone number (city) 

453-2944 (Guilfon 


I) No change in address 


Q FD-310 enclosed 


Local address (Number _ Street City .State) 



NOTE (the following must be executed in reporting BIRTHS or CHANGES JN MARITAL STATUS.) 



Has spouse ever been an employee of the Bureau or an applicant for Bureau employment? 
l.QNo 2. Q Yes q Present Q Former Q Applicant 



MARITAL STATUS 



Married to - Show full (maiden) name of spouse 



Date and place of marriage 



Data re spouse 



Birth date 



Birthplace 



Legal Residence 



Occupation 



Office indices re spouse and relatives (use Addendum* if necessary) 
Credit and arrest records re spouse (use Addendum, if neces$axy) ^ 
F3D-292 enclosed L Q Yes 2. Q No Date it will be submitted ^ 
FD-310 enclosed 1. Q Yes 2. Q No Date H will be submitted ^ 



Name, address, and telephone number of person to be notified in case of emergency 



1 67-1 



BIRTHS 

ia MAY 1ft 1966 



Bom~on 



Boy named 



Birthplace 



To employee and (Name of spouse) 

-Bureau /ral(l) 




Thi? is tJieir 




7^ 

OEM. «©. MO/iy 

MInited st> 



NITED STATES GOVERNMENT 

Memorandum 



TO 



FROM 



SUBJECT: 



MR. MOHR 



w. s. 



DATE: 3/10/67 



ASAC THEODORE L\J GUNDERSON 
New Haven Office 
EOD 12/10/51, GS-14, $16,675 




The purpose of this memo is to consider ASAC Theodore L. Gunderson 
of the New Haven Office for promotion from grade GS-14 to grade GS-15. His SAC 
Charles E. Weeks is in grade GS-16. 

ASAC Theodore L. Gunderson entered on duty 12/10/51, is in grade 
GS-14, $16,675, 38 years old, married'with four children, has a BS Degree and 
was born in Colorado. He has served as ASAC in New Haven (his first- office as 
ASAC) since 11/7/65 and during that period he has not been censured. In letter of 
3/1/67 his SAC recommended that Gunderson be promoted to grade GS-15 pointing 
out that he has supervised security and applicant work in the office in a most competent 
manner and has proved his ability to handle men as well as cases. The New Haven 
^Office was last inspected in March, 1966, and received the following ratings: 
[Applicant Recruitment Matters - Fair; Investigative Operations - Good; Administrative 
(Operations, .Personnel Matters and Contacts - Very Good; Physical Condition and 
Maintenance - Excellent. The Inspector commented at that time that ASAC Gunderson 
had an excellent personality, was highly enthusiastic and had the respect of subordi- 
nates. He was highly knowledgeable and rapidly grasped his new responsibilities. 
The office was rated fair in Applicant Recruitment Matters since only five Agent 
i applicants entered on duty since the last inspection which was conducted in January 
land February, 1965. No clerical employees had entered on duty since the quota of 
eight per mohth was established in February, 1966. A checked New Haven's current 
applicant recruitment effectiveness reflects that the office has recruited 8 Special 
Agent applicants since March, 1966 which is a very satisfactory record. ' However, 
Jsince that same date it has only recruited 19 clerical applicants as compared to Its 
||quota of 44 over that same period. This reflects that the New Haven Office has failed 
to meet its obligations in the clerical applicantrecruitment field. This matter is 
under the direct supervision of ASAC GundersoiR- Gander son was last seen by the 
Director on 10/11/65 and the Director stated t ^^eBsorymade^a mature and excellent 
personal appearance and he rated Gunderson above average'. The Director thought 
Gunderson had the potential to assume additional responsibilities 



tional responsibilities. A~Tfr*t~h^f/~& H 
REC-140 \W ' ffnS^Ldl^J^-' 
Even though'. ASAC Gunderson appearsrto beld&veloping Well' as J an ASAC \ 
in view of the failure of the New Haven Office to compile a satisfactory clerical j5j 

Enclosure (Brief) wU^f" ^ ^(Continued - Over) ~ 

WSH:ers Smarts mil J^f 



Memorandum for Mr. Mohr 

RE: ASAC THEODORE L. GUNDERSON 

applicant recruiting record over an extended period, .it is not felt that ASAC 
Gunderson should be reallocated at this time. As of 2/28/67 the New Haven Office 
was up in three of the four -statistical categories, namely, +2% in convictions, 
+24% in fugitives apprehended and +11% in automobiles recovered. It was down 
98% in fines, savings and recoveries. 

REC OMMENDATION: 

That 'ASAC Theodore L. Gunderson not be reallocated from grade GS-14 
to, grade GS-15. He should be. reconsidered in a period of ,90 days and the record of 
theNew Haven Office should be specific ally checked concerning applicant recruiting 
at that time. 

BRIEF ATTACHED Q^f^ 



Appropriate letter attached. 




- 2 - 




QCYou are hereby- Instructed to* report to Seat o£ Government 
for Two-Day goaftren^gj commencing. Novembers?, lft*7 



Q You should- instruct* Special Agent(s) to report 

to Seat of Government, Rom 52^0, at 9:30 A. M. Monday, 

for attendance at an. InrService Training Course for a period of twelve, 
days. You should not schedule Agents, on probation, limited duty, or 
. those recommended, for specialized, training. 

Q|Ybu„ should, instruct the following Agent (s) to report to 
Seat of Government, Room $2h0, at 9=30 A, M. Monday, March 20* 1967 
for attendance at an In-Service Training Course for a period- of twelve 

days : ASAC Theodore L* G under ton lor Advanced Security * Espionage 




Cbnfira attendance. 

jjg There are enclosed* statements with respect to the In-Service 
Training, Course which you should furnish to the SpeciaX Agent(s) . 

Enc* 

1 • Mr* > Casper uT) 

i-^v^ord , OUrLlCAIE YELL01 

bfad(6) " 

~ - Personnel file of Charles E. Weeks 
f- Personael Hleo LTheodore L.pQunderflon 



J 




In Reply* Please Refer to 
FdeNo. 



Director 

Federal Bureau of Investigation 

United States Department oi Justice ( 
Washington, D. C. 2013$ 

De<?r Sir; 

for inclusion in the, f\tfid to be. paid fa' the designated beneficiary of any Special Agent of th«,£*8l who has previously 
Contributed to this fund and who dies tt<m any cause- except sel*«destr„UCUon" while employed: as 3 Special Agent, I am for- 
warding herewith- (by Check - Money Order) the sum" of $\$ t payable to S,A.f.f\, to be included in said fund. Payment wiU be 
made jtor death by self-destruction after the Agent hds been a member of* the fund, for a continuous period Of two' years. If is 
understood end agreed that the sum tendered herewith is a. voluntary! gratuitous contribution, to" said fund which I understand 
is to' be administered in the following manner; 

The Director of the PB% wiU appoint <X committee which shall consider all matters pertaining to the. acquisition", safe 
keeping and expending of said fund, which Committee wiU recommend appropriate action to the. Director in pertinent matters. 
The Assistant Director ot the Administrative Division of the FBI shall receive, aU contributions and account for same to the 
Director* Upon the death of any Special Agent who is a member of said fund the appointed Committee will consider the ca,se 
and submit a recommendation to the Directo* as to its conclusions,* Appropriate instructions will then be issued to the Assist* 
anf Director of the Administrative Division, directing him to pay to the designated beneficiary the sum Of SlG.OOa, The liability 
of" the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur. 



EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Bureau Name (please type or print) 

sa ik&aiovz, L. (*TliY!(le*Sol\ 


Date 


Office of Assignment. <or SOG Division) 

A/eu> /Jtva^ 


The following person is designated as my beneficiary for Special Agents. Insurance, Fund: 






Relationship ^ b6 

uJi re 










Name (contingent beneficiary, if desired; use given first name'if female) * 


Relationship 



Address 



Do you desire to designate the^abtye+Hsted! beneficiaries as the beneficiary and contingent beneficiary respectively of the. 
Chas. S. Ross Fund as well? ]3nYes Q No If not, the entire following portion must be executed*. 

The following person is designated as my beneficiary under the. Chas. S- Ross Fund providing $1500 death benefit to 
beneficiary of o gents killed In the line of duty, other than travel, Occidents. 



Name (primary beneficiary; use given first name if female) 




Relationship 


Address 


5^.».*tf 




Name (contingent beneficiary* if desired; use given first nax 




Relationship 


Address 



Very truly yours. 





<Rev. 3-6-63) 

, OW»CNM K>tM NO. 10 
MAY I9*| eWTtOH 
OSA OCN. HO. NO. u 



9010*104 



UNITED STATES GOVERNMENT 

Memorandum 



TO 



Director, FBI 



% 



DATE; 



12/5/66 



FROM 



New Haven 



Attention: Personnel Section 



SUBJECT: THEODORE lJ]GUNDERSON 
ASAC W 
PHYSICAL CONDITION 



Q[Re»ylet . 
Q ReBwlet 



11/16/66 



Q Re physical examination 
Q Dental work was completed on . 
C3 V*** 01 * k** been corrected to — 
by _ 




4 Employee apecifically instructed 
J that he can operate a Bureau car 



(date) (name of person giving instruction) 

only when wearing the necessary glasses. 
Q Results of Q chest "X ray Qpatch test Q urinalysis Q *w°logy were negative. 

Q Enclosed physicians statement indicates he is qualified for strenuous physical exertion and use of firearms. 
Q Enclosed are Q paid Q unpaid medical bills. 

HI Attached are Bureau of Employees' Compensation forms ,,,„- „ , ■ - ■ , . 



Q Physical examination reports are enclosed. 
rn Employee is scheduled for physical examination on --- - 
Q Physical examination report has been reviewed and initialed. 
ggCEmployee returned to active duty 12/5/66 
{^Employee's Physical condition is Very Good 



£3 UACB he is being removed from limited duty. 
Q UACB he is being placed on limited duty. 



Remorks: 



Mr. Gunderson is obtaining strenuous exertion certification from 
• his doctor and this will be forwarded to Bureau upon receipt. 



/©•Bureau 
^L-New Haven 

/Irf 

(2) 



H 

O H 

to g 

3 8 




/ 






77 <r*v. $*e.e$) 



Ml IWTtOM 

HO. NO. tf 



4lTEb STATES GOVERNMENT 

Memorandum 



TO 



FROM 



Director, FBI 



ew Haven 

/ 

SUBJECT; THEODORE L. fpUNDERSON 
ASAC • * 
PHYSICAL CONDITION 



DATE: 12/16/66 




Attention: Personnel Section 



QJRemylet- 
Q ReBulet. 



■ 12/5/66 



Q Re physical examination ■ 
Q Dental work waa completed on 
Q Vision haa been corrected to , 

by ^ 



Employee specifically instructed 
.that he can operate a Bureau car 



(date) (name of person giving instruction) 

only when wearing the neces$ary glasses. 
Q Results of Q chest X ray Q patch test Q urinalysis Q serology were negative. 

&X Enclosed physician's statement indicates he is qualified for strenuous physical exertion and use of firearms. 
QEnclosed are Q paid Q unpaid medical billa, 

£3 Attached are Bureau of Employees' Compensation forma - - ■ - - - 



ffl Physical examination reports are enclosed. 

*Q Employee is scheduled for physical examination on- ,.„., ,„ 

Q Physical examination report has been reviewed and initialed. 
Q Employee returned to active duty 
Q Employee's physical condition is 



£3 UACB he is being removed from limited duty. 
Q OACB he is being placed on limited duty. 



Remorks: 



Bureau 
New Haven 
/lrf 
(2) 





0' J 

3 Df;C22l256 





M.D.. D.M.D. 
JM. D. 
JM. D. 



NEW HAVEN EAR. NOSE »nd THRO. 
MAXILLO FACIAL SURGERY GROUP 

University Twerj, 9$ York Street 
.New Haven. Connecticut Will 

Telephone 29}; 



b6 



December 1, 1966 



TO WHOMsIT MAY CONCERN: 

Mr. Ted X. Gunderson has recovered from recent nasal surgery very well, 
that he is now qualified for strenuous physical exertion and use of firearms. 

Sincerely vours, 



M. D. 



EY:taa 



•CO APPROVED COMP, 



i 




NAMEl UST,FIR$T, MIDDLE 

t 


$OCIAl«CWITYNUM»8R 


NOTIFICATION OF BASIC CHANGE - 



892 -WAUTY INdtCASt 

893 - WITHIN GRADE INCREASE 

894 - PAY ADJUSTMENT 



89$ AOMIN, PAY INCRCASC 
1 897 "ADMIN, PAY DECREASE 
Offld($PeCIFYIN«CMAW») 



EFFECTIVE DATE 



/ \lh1 



OATSCFIASUW.INCK, 



1/ mti 



HAH MM. WMMATJ 



qujaury 



N(W MARY 



OATA ON UNPAID ABSENCE 



IN> AY' $TAM At 'tUti ¥ W^W® 



WW 




total mm 



EMPLOYEE'S l(W IS OF AN ACCEPTABLE LEVEL OPCOMPETENCE. 
' tMPL/^EE'SP^FgMANC'E RATIJJfiJWATlS'FACTORY OR BETTER. 

-WIN SOGAR HOOVER 
JMMCTOE 



i 



■ H i Km Wu T i rf iiii.*. 

(OATt) 



PERSONNEL FILE COPY 



• % 



November 17, 1966 



Mr* Theodore, Lt^Gunderson 

2 Cornfield Lane 

Guilford, Connecticut 06437 



Dear Gunderson: 



MAILED 9 



I am sorry that It was necessary for 
you to undergo an operation, and want to express the 
hope that you are progressing satisfactorily. 

You should follow closely, your doctor's 
advice and give no thought to work, but devote your 
time entirely to your convalescence. 



cqmm-fbiI - £ AC , New Haven (Personal Attention) 




JUL 10 19 79 



Special salutation obtained from Reading Room. 



To* son,. 



Casper ^ 
C«lkffKtn # 

Gale, 



i Tele.lftoori ^ 



MA&fiOOMO TELETYPE UNffCJ 



'2U 

m 
a 

"Hi 



o 






<FD*20$ (Rev, 6*23-64) 
r j VO"»Onm K>*M no. 10 

. * MAY I^J.JWttOW 

V « *'*&SA'OIN. «0. NO. t? 



! UNITED STATES GOVERNMENT 

Memorandum 



TO 



FROM 



Director, FBI 



$Jsac, 



SUBJECT: 



New Haven 
THEODORE M/GUNDERSON 



(Employee! 



NEW HAVEN 



(Division) 



DATE: 



11/14/66 




ILLNESSES 



Nature of illness: (Indicate extent of, description, andturrent condition under Remarks) 

(Date of surgery and postoperative condition 
Q Accident Q tnjury Q Disease QjjJ Operation wsf jndfcated under Remarks) 



Date sick leave commenced 

11/14/66 



Date ceased active duty 

11/10/66 



Expected date of return to 'duty 

Apx. 12/5/66 



Confined at! Q?] Hospital jQ Residence 

Address: Yale New Haven Hospital (Room 105, Winchester I) 

789 Howard Avenue 
New Haven, Connecticut 06519 

Residence: 2 Cornfield Lane, Guilford, Conn, 06437 



Hemarkss 

* ASAC Gunderson underwent operation today for removal of small growth 
in the sinus area. He is progressing satisfactorily and there are 
no complications. Bureau will be advised upon release from hospital, 

DEATHS 



Q Fattier 



Q Mother Q Spouse f^ l Brother Ouster O $on Q Daughter 



flVarae of deceased) 



Q Other.. 



(Relationship) 



Date and place of death 



Employee*.© residence address 



It employee ts leaving jresideiR.ce because Of this death, what will fce his temporary address, and when {time and 'dateJvQ**' 
does he plan to leave there to return txome? Also Indicate anticipated time and date of return kome. 



Anticipate & time qnd dcrt<aS$< retmrn 



U>Bureau 
1-New Haven 
/ml 
(2) 



//-/?- 





UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please Refer to 
File No. 

Director 

Federal Bureau ot Investigation 
.United States Department of Justice 

WasMngtoa, £>, C- 2$ 535 i 
Pear Sir; 

For inclusion In the fund to be paid to the <e?ignatea" Jbeneftciary 'of any Special Agent "of the TBI who has previously 
.contributed to this jund and who 'dies from rany cause except sei^desttucttgn wh,ii© employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the ,sum of $10, payable to S,A.I,F., to he inciuded in said fund. Payment wm b© 
made tor death ,by self-destruction after the Aaent has fceen a member of the fund jtor a '.continuous period of two years. Jt is 
understood .and agreed that the sum tendered herewith jls voluntary, arqtuitous contribution to sa*d fund which I .understand 
is to be administered in the tallowing. manner* 

The Director of the TBI will. appoint a committee which shall consider 'aU matters pertaining to the acquisition, safe 
keeping and expending ct said* fund, which .committee will recommend appropriate action to the Director in pertinent matters, 
Yhe ^Assistant Director :ot the Administrative Division of the TBI shall receive all Contributions and account for same to the 
Director. Upon the death of any "Spe.Cial ^Agent who is a member of said fund the appointed committee will consider the case 
"and submit a recommendation to the Director as to its conclusions. Appropriate instructions wm then be issued to the Assist* 
ant Director of the Administrative Division directing him to pay to the designated beneficiary the sum of $JO/0'Q0< Th* liability 
of the land --shall not under any circumstances exceed the amount of monies Jin ,the £un<jLat the time any liability shall occur. 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Bureau Name (please type or print) 


Date 


Office of Assign»e»t <or SOG Division) 


sa THEODORE L. GUNDERSON 


JLO/4/66 


NEW HAVEN 



The following person is designate as my beneficiary for Special Agents Insurance Fund: 



fi™t nn pxe if female) 



Address 

2 Cornfield Lane ^Guilford, Connecticut 06437 

NanJe (contingent beneficiary, if desired; use given first name if female) 



Relationship 

Wife 



b6 



Relationship 



Address 



J>0 you .desire to designate the above-listed beneficiaries a? the beneficiary and contingent beneficiary respectively of the 
Chas, JS. Ross Fund as well? Qfl Yes Q ^° ^e entire following portion must be executed. 

the following person is designated as toy beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of ogents killed In the line of duty, other than travel accidents. 



Name (primary beneficiary; use given first name if female) 


Relationship 


Address 

n ______ 


^Name (contingent beneficiary, if desired; use given first name if female) ^ 

/ • L .... 


Relation$hip 


Address D f 

^ m rmeti Receded . . ' 
^PtcalAs^iss^^'^'r """ ™" " ■ 



c: 



/ /f, 



OCT 23 m 

%r Hoover, Director 



Very truly yours, 



Sjx*<<iAl Agent ' 



FD-27? <H.v. 



UNITED STATES GOVERNMENT 



OfflONM fOtM NO. 10 J 9010*104 $m 

MAT \Hl fOlTlOM v 



Memorandum 

TO : Director. FBI DATE: 11/7/66 

FROm/zJsAC. New Haven /» Attention: P.rsonntl'S.ctlon 

subject: THEODORE L.tGUNDERSON 
ASAC 

PHYSICAL EXAMINATION MATTER 



Q Remylet 
Q ReBulet . 



(1ST) Re physical examination ' ^ 



Q Dental work was completed on — ~ 

Q Vision has been corrected to - - . Employee specifically instructed 



.by - -- ------ — - th^t he can operate a Bureau car 



(date) t (name of person giving instruction) 

only when wearing the necessary glasses. 
Q Results of Q chest X ray Q:p«tch test Q urinalysis Q serology were negative- 

Q Enclosed physician's statement indicates he is qualified for strenuous physical exertion and use of firearms. 
□ Enclosed are Q P*id Q unpaid medical bills, 
* Q Attached are Bureau of Employees* Compensation ■ - -~ — 

PH Physical examination reports are enclosed. 

Q Employee is scheduled for physical examination on • 

gT) Physical examination report has been reviewed and initialed. 

Q Employee returned to active duty - ■ ■ ■ ■ ■ ■ 1^ 

Q Employee's physical condition is ,., , _ ■ ■ 



/ 



Q UACB he is being removed from limited duty. 

Q UACB he is being placed on limited duty, ^ 

Remark*: with respect to Item 75 (ENT follow-up) ASAC Gundersoft «&s con- 
tacted his personal physician and will be admitted to Yale-New Haven 
Hospital for an operation on or about 11/14/66 (removal of small growth 
in sinus area). The doctor has advised it is expected he will remain 
in the hospital f or one* y eek and recup erats ^jULJioia^ f or a n. addi tional 
tw&^wgeks^ D«sUy in submitting results due to YAH rescheduling ASAC 
"lundersorTTbr repeat X-ray of /chest on yiO/28/66. 



/ml 
(2) 
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UNITED STATES GOVERNMENT 

Memorandum 



TO ; Director, FBI DATE: 11/16/66 

FRO^^SACt New Haven Attention: Personnel Section 



SUBJECT: THEODORE LM5UNDERSON 
ASAC 

PHYSICAL CONDITION 



£2 Hewyiet 11/14/66 
Q ReBulet . . 




Q Re physical examination - - - - ----- - ; - . 

Q Dental work was completed on - ■ ,m,.m -■ ; ■ « , ■ 

Vision has been corrected to - , ■ - . « Employee specifically instructed 



.by _ ih*t he can operate a Bureau car 



(date) (name of person giving instruction) 

only when wearing the necessary glasses, 
Q Results of Q chest X ray Q patch test Q urinalysis Q serology were negative. 

Q Enclosed physician's statement indicates he is qualified for strenuous physical exertion and use of firearms. 
Q Enclosed are Q paid Q unpaid medical bills. 

,Q Attached are Bureau of Employees* Compensation forms ,„,,,,■,,, . . - - 



n Physical examination reports are enclosed. 

Q Employee is scheduled for physical examination on„ 

Q Physical examination report has been reviewed and initialed. 

Q Employee returned to active duty - ■ „,_ , . » ,. 

Employee's physical condition is 



Q OACB he is being removed from limited duty. 
Q UACB he is being placed on limited duty. 



Remarks: 



Mr. Gunderson's doctor permitted his release from hospital this after 
noon. It is anticipated he will recuperate at home and return to 
duty about December 5, 1966, at which time Bureau will be advised. 




' STATES G^fciRNMENT, 

emorandum 
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Director, FBI 



Attn: Personnel Section 



date: 3/1/67 



■A) SAC^ New Haven 

: THEODORE L./£3nDERS0N 
ASAC 

NEW HAVEN 



ASAC Gunderson has now been assigned to this division for 
well over one year and has performed exceptionally well In 
handling the duties of JVSAC. He has supervised the security 
work of this office as well as the applicant work and certain 
miscellaneous classifications in a most competent manner and 
has proved his ability to handle men as well as cases. 

He will jSoon "be at tending In-Service and J believe the time has 
come to recommend him for a grade raise to GS-15 and request 
Bureau*S consideration for such action. 



Bureau 
New Havdn 
CEW:ML 
(3) ' 
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Buy US. Savings Bonds Regularly on the Payroll Savings Plan 
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I Jester 



March 21, 1967 
MEMORANDUM FOR MR. TOLSON ^\ ^ 

~ 



OnjMarch 20, 1967, I saw Assistant Special Agent in Charge 
Theodore I^Gunderson of the New Haven Field Division, who was in 
Washington to attend the Advanced Security - Espionage In-Service Training 
Class. (Mr, Gunderson makes a substantial, excellent appearance, and I 
would rate him above average,^ 

I discussed with him generally the work in the New Haven Field 
Division and particularly the fact that the New Haven Office had three 
classifications of cases in excess of 7% delinquency, which should be 
promptly corrected. 

I also expressed to him the hope that the Agents of the New Haven 
Office would be closing not less than 13 cases per Agent per month. 

I inquired of him as to the statistical accomplishments of the New 
Haven Office for the first eight months of the current fiscal year when compared 
with a similar period of the previous fiscal year which showed a drop of 98% in 
fines, savings, and recoveries. He explained this was due to a very large 
recovery of $26, 000, 000 in the previous fiscal year* I stressed to him the 
imperative need of intensifying our work in order that the statistical accom- 
plishments of the Bureau may be kept ahead of the previous fiscal year. 

"1 told Mr. Gunderson I noted the Agents in his office were spending 

14,;8% of their time in the office and the Security Agents were spending 34. 8% 
qttneir time in the office. I stated I thought this was excessive and steps 
should be jtaken to reduce the time spent in the office. 

1 M 

.1 stressed the value of informant coverage in all fields of our work 



and the jiecessity for the intensification of the development of top level 

tot™ o-^-Juif or mants. 



V 

mm 



r: I told Mr. Gunderson I noted tthat the New Haven Office had been 

Hfcaspected last March and that inspection: resulted in thejofficg^ 



» : 74»JWEH:EDM 




Tele, ftopm 
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MAR 2 i 1967^ 



Memorandum for Mr. Tolson 



March 21, 1967 



Good in Investigative Operations and Fair in Bureau Applicant Recruitment. 
I stated Good, of course, was unsatisfactory in my estimation, and I hoped 
in the next inspection which will be coming shortly, the office would at least 
not be below Very Good in any of the ratings given by the Inspectors. 

I told Mr. Gunderson I noted that the New Haven Office in February 
averaged two hours and thirty-nine minutes overtime per day, which, while 
excessive, was necessary in view of the shortage of personnel and the increase 
in work. I stated, however, that whatever overtime was performed, it must 
be equitably shared by all Agents ;ii they were to receive fringe benefits. 

I spoke to to. Gunderson about the importance of antiracketeering 
work in fits field division in view of the fact that a number of La Cosa Nostra 
members live in Connecticut even though-they may be attached to "families" 
in Rhode Island, New York f and New Jersey. 

I pointed out that the.New Haven Office had only two convictions in 
•the fiscal year 1965 in antlgambling matters, no convictions in fiscal 1966, 
and only one conviction so far in the current fiscal year. I stated that the 
New Haven Office must Intensify its efforts in this area. 

I criticized the New Haven Office for its poor showing in the 
recruiting accomplishments since I noted that since July 1, 1966, they had 
recruited only five Special Agents and only seventeen clerks against a quota 
of twenty. I stated this :phase of work in the New Haven Office must be 
given more intensive effort. 

I told him I noted the New Haven Office had 9 robberies, 8 burglaries, 
and 1 larceny pending unsolved under the Federal Bank Robbery Statute, which 
is undesirable and should be given prompt attention. 

I stressed the importance of being alert as to Ku Klux Klan activities 
thatmay develop in Connecticut and also to be alert to the renewed drive of 
the Communist Party to recruit youth in the organization. 



Very truly yours, 



John Edgar Hoover 
Director 

- 2- 
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UNITElr STATES GOVERNMENT 

Memorandum 



TO 



FROM 



MR. MOHR 



W. S. HYDJ^**^ 



DATE: 3/31/67 



subject.: ASAC THEODORE £y GUNDERSON > y^*^/ 
NEW HAVEN OFFICE - — ^ 




EpD 12/10/51, GS- 14, $16,675 ^ 

The purpose of this memo Is to recommend that ASAC Theodore- L. 
Gunderson of the New Haven Office be promoted from Grade GS-14 to Grade GS-15. 
SAC Charles E. Weeks is in Grade GS- 16. 

ASAC Theodore L. Gunderson^ entered on duty 12/10/51, is in Grade GS-14, 
$16,675, 38 years old, married with four children, has a B. S. degree and was born 
in Colorado. He has served as ASAC In New Haven (his first office as ASAC) since 
11/7/65 and during that period he has.not been censured. In letter of .3/1/67 his 
SAC recommended that Gunderson be promoted to GSrl5, pointing out that he has 
supervised security, and applicant work in the office in a most competent manner 
and has. proved his ability to handle men as well as cases. ,The New Haven Office 
was last inspected In March 1966, and received the following ratings: Applicant 
Recruitment Matters - Fair; Investigative Operations - Good; Administrative 
Operations, Personnel Matters and Contacts - Very Good; Physical Condition and 
Maintenance - Excellent. The Inspector commented at that time that ASAC Gunderson 
had an excellent personality, was highly enthusiastic and had the respect of subordi- 
nates. He was highly knowledgeable and rapidly, grasped his newsresponsibilities. 
The office was rated Fair In Applicant Recruitment Matters since only five agent 
applicants. entered on duty since the last inspection,, which was conducted in January 
and February 1965. No clerical employees had entered on duty since the quota of 
eight per month was established in February 1966. A check: of . New Haven^s current 
applicant recruitment effectiveness reflects that the Office has recruited 8 Special 
Agent applicants since March 1966, which is a, very satisfactory record. It should 
be noted that the clerical applicant quota was .recently removedfrom New Haven 
since the expenditure of agent time was , not worth the results achieved. An analysis 
reflected that during the past three months, 2200 agent hours ihad'been expended 
with negligible results. It was further noted that Connecticut is* a very industrialized' 
state and there is employment in the home area available to most individuals. 
Gunderson was last seen by the Director on 3/20/67 and the .Director stated 
Gunderson made a substantial, excellent appearance and the Director rated him 
above average. As of 2/28/67 (the.latest figures available) , the t New Haven Office 

WSH:lae(2) , fffiC^ 
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W. S. HYDE TO MR. MOHR 
ASAC THEODORE L. GUNDERSON 



was up In threeof the four statistical categories; namely, +2% in convictions; 
-f24% in fugitives apprehended and +11% in automobiles recovered. , It-was 'down 
98% in fines, savings and recoveries, but this was due to a very, large recovery 
of twenty-six million dollars in the previous fiscal year. 

RECOMMENDATION: 

That ASAC Theodore L. Gunderson be reallocated from Grade GS-14 



to Grade GS-15i 







PERMANENT BRIEF ATTACHED 
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UNITED STATES DEPARTMENT OF JUSTICE 



In Reply* Please Refer to 
File No. 



FEDERAL BUREAU OF INVESTIGATION 

510 Trust Company Building 
New Haven, Connecticut 06510 

April 4, 1967 




V 



J. Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D. C. 

Dear Mr, Hoover: 



I wish to extend sincere appreciation for 
ny recent promotion to Grade GS-15. You can 
rest assured I will continue to fulfill my 
responsibilities with the utmost enthusiasm 
and always in the best interests of the Bureau. 

I am most flattered that you considered 
me for this promotion and remain available to 
serve you in any capacity you so desire. 

Our recent conference was a most enjoyable 
one for me and I am pleased to note that you 
continue in good health. 



52. 

Mr. Conrad, 
Mr. Felt 



Mr. Gik wC 



Mr. Sulliv«iL- 

Mr. TavdL., 

Mr. Trotter ■ ■ , , 
Tde. ft™™ 

M&* *f aW« 





1CEC-141 



April 3, 1967 



PERSONAL 



Mr, Theodore L.VOunderson 
Federal Bureau of Investigation 
New Ha van, Connecticut 
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Detach * 

Mohf 

W&k 

'Cesser ^ 
' Callahan., 
' Conrad ^ 

SaUivon 
i Tavel 

, Tr«t*r ***** 
-Tete, Room-. 
( tfotmes 
'£a»4y » ■ ■ 



Dear Qundsrsont 

3 am indeed pleased to advise you 
of your promotion to Grade GS 15, $18 ,157 
per annum* as Assistant Special Agent In 
Charge of the Me* Haven Office, effective 
April 9 t 1907 # 

This promotion Is temporary and 
will remain In effect only for the duration 
of your present assignment* Upon conclusion 
of your present assignment* you will be 
allocated to your permanent grade level e 




Sincerely, 

tt. Edgar Hoover 



1 - SAC, Mew Haven (PERSONAL ATTENTION) 

You should advise Mr* Gunderson that if he is 
enrolled under SAMBA* he is now entitled to exercise his 
option to obtain maximum SAMBA Life Insurance of $20,000 
for his grade. In applying for this additional insurance 
"Application for Additional Group Life Insurance" should 
be executed and nailed to SAMBA, To avoid submitting d 
Personal Health Statement the application should be mailed 
within sixty days after the effective date of this promotion. 
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WLinFORMATIONCOMTMNEDF 
HEREIN IS UNCLASSIFIED 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUST CE 



PORT OF, PERFORMANCE RATING 




Name of Employee: _ 



THEODORE L 



NDERSON 



NEW HAVEN 



Where Assigned: _ _ _ _ 

(Division) (Section,' Unit) 

Official Position Title and Grade:- ASSISTANT SPECIAL AGENT IN CHARGE - GS-14 



Rating Period: from APRIL 1, 1966 



.to 



MARCH 31, 1967 



EXCELLENT Employee's 

ADJECTIVE RATING: , »Ai,jmuMu 

Outstanding, Excellent, Satisfactory, Unsatisfactory 



Special Agent 
f m. / . \ in Charge 4/5/67 

Rated by: Cf>~ CAM<A4 



Signature Title Date 

Reviewed by: . . 



Signature r,-- . 



Rating Apprwed byr*i 



Signature 



Assistant 




, TYPE OF REPORT 

Qg Official \ M I | t ] Cj^amimstrative 

. \* Q$ Annual* Q W*Day 

\ -CD ^rahsfer 

yk (T) Separation from Service 

* O Special 



5 ^2.1881^ 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Hating Form No* FD+IB5) 



Nome of Employee 



THEODORE L. GUNDERSON 



.Title 



Assistant Special Agent in Charge 



Rating Period: from 



4/1/66 



.to, 



3/31/67 



RATING GUIDE AND CHECK-LIST 



Note: 




Only those ittms having pertinent bearing on employee * performance should be r<% 
compared* 

RATE ITEMS AS FOLLOWS; .AniPiPn 
Outstanding (exceeding excellent and deserving of special commendation), HFRFIN IS lINCLASoIrl tU 

No opportunity to appraise performance during rating period. * * 1 1 ' ' " " 1 

Guide for determining adjective rating: 

1. •Outstanding" adjective rating requires <A) that all element* be + and (B) that each and every rated element be factually, justified by 
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FtM8$a. 

2. 'Excellent,' 'Satisfactory* or "Unsatisfactory* adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to be rated •Excellent* he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated •Excellent* or •Outstanding* on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 

A, Any element rated •Unsatisfactory* must be supported by narrative comments. 

B. An official rating of •Unsatisfactory* must be supported in writing stating (1) wherein the performance is unsatisfactory, <2> the facts 
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. 





Personal appearance. 

Personality and effectiveness of his personal contacts. 
Attitude (including dependability, cooperativeness, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work load). 

Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity, 
Force fulness and aggressiveness as required. 
Judgment, including common sense, ability to arrive at 
proper conclusions, ability to define objectives. 
Initiative and the taking ox appropriate action on own 
responsibility. 

Planning ability and its application to the work. 
Accuracy and attention to pertinent detail. 
Industry, including energetic, consistent application to 
duties. 

productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee's control. 

Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and "know how* 
of application. 

Investigative ability and results* 
,<a) Internal security cases 

Criminal or general investigative cases 
Fugitive cases 
Applicant cases 
Accounting cases 
(15) Physical surveillance ability, 




(19) 
(20) 



(13) 





(16) Firearms ability. 

(X7) Development of informants and sources of 

information. 
U$) Repaying ability: 

— (a) Investigative reports 

(b) Summary reports 

(c) Memos, lett er^ , w ires t 
(Cons ider: J^on c yen ess ; ^J3clarity; 
disorganization; JXTRoroughness; 

«tT- accuracy; .^fcadequacy and pertinency 
of leads; ^^administrative detail.) . 
Performance as a witness. 
Executive ability; 
-&-»(a> Leadership 

.(b) Ability to handle personnel 
.(c) Planning 

Making decisions 
Assignment of work 
Training subordinates 
' Devising procedures 
Emotional stability 
Promoting high morale 
Getting results 
Ability on raids and dangerous assignments: 
-,. ^ (a) As leader 

»rtTr.,(b) As participant 

Organizational interest, such as making of sug- 
gestions for improvement. 
Ability to work under pressure. 
Miscellaneous. Specify and rate: 
. Dictation ability - - 



(21) 




A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor* etc.): - - - - - - - - - .. .. - . 

Assistant Special Agent in Charge - Supervisor-Security and Applicant Squ ad 

B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): /Mfln— 

Speaker - Investigator " 

< C , O) Is employee available for general assignment wherever needs of service require? .YeS.df answer is not *yes,* explain in narrative 
i comments.) 

' (2) Is employee available for special assignment wherever needs of service require? -»YCS.<If answer is not "yes,* explain in narrative 
comments.) 

O- 1, ;Has employee had an abnormal sick leave record during rating period? Has employee used 

leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? 
question is *yes,* explain in narrative comments.) 



sick leave (including annual 
(If answer to either 



Is employee qualified to operate a motor vehicle incidental to his official duties? OH Yes £H No 

If answer is *yes,* personnel &le_must reflect the following: (a) Has valid State orTocal operator's license for type vehicle he 
(b) Is physically fit to drive, (c) Past safe ^driving record OK or has passed Bureau road test. 



ADJECTIVE RATING: 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



.EMPLOYEE'S INITIALS 




DECLASSIFICATION AUTHORITY DERIVED FROM: 
<B*v. 2-U*vS) FBI AUTOMATIC DECLASSIFICATION GUIDE 

DATE 12-29-2011 




NARRATIVE COMMENTS 

1. PERSONAL APPEARANCE AND PERSONALITY: 

Mr.Gunderson makes a very fine appearance. He dresses in excellent 
taste and is always well groomed. He possesses a warn, friendly, 
energetic personality and is impressive on personal contact. 

2 - ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 
ASAC Gunderson is exceptionally well qualified, to lead any dangerous 
assignment. In current rating period he directed operations follow- 
ing a local bank robbery which resulted in ultimate arrest of subject. 

3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 

PERFORMANCE: am) SICK LE AV E IN F O R MA T I ON: ^ ^ 
He is available for any assignment and has no physical restrictions. 
He used 152 hours of sick leave, which was more than earned. This was 
not an abnormal amount, however, as most of it was utilized -in 
connection with an operation and the recuperative period following. 

4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
SUPERVISION REQUIRED: 

Mr. Gunderson has responsibility for all the security and applicant 
work in this division and also has responsibility for several adminis- 
trative operations. He has demonstrated over and over .again his 
excellent leadership qualities and full capability of handling any 
complicated investigative matter. He functions on< the desk of the 
SAC during any extended absences of the latter and in this capacity 
has shown an equal facility in the direction of criminal matters. 
He is well aware of the Bureau*s, overall regulations, aims and ob- 
jectives. His work does not require supervision. He makes a sub- 
stantial and lasting impression as a Bureau representative. This 
has been particularly noted in his speaking program in that his 
file is replete with commendations attesting to his fine abilities 
as a speaker, it is particularly noteworthy that he has partici- 
pated in a weekly radio interview program locally for several months 
and has been able to sustain interest and to keep his material fresh 
and up-to-date. In addition to guiding and administering the applicant 
program he has personally accepted numerous speaking commitments 
before -groups whom he believed to have good potential for locating 
qualified applicants for the Seat of Government as well as the field 
office. He is enthusiastic, aggressive and has earned the respect 
of his co-workers and officials with whom he has had contact. He 
is anxious to advance in his career and is willing to accept any 
added responsibilities that are given him. 

class. & ex\ m Sf>3 T£* /AhA j s^J " 
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5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED : 
N.A. 



6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.) 



7. PARTICIPATION IN INFORMANT PROGRAMS: 

Mr. Gunderson directs the Security Informant Program most thoroughly. 
Significantly, he is currently directing operations of three double 



agents, two- of whom have been approved within the past few months. 



8. TESTIFYING EXPERIENCE AND ABILITY; 

Although* there' was no opportunity to testify in the current rating 
period, Mr. Gunderson has on previous occasions demonstrated his 
full qualification in this field before all Federal tribunals. 

9- ACCOUNTING INFORMATION: 

N.A. 

f 10. POLICE INSTRUCTION: 
N.A. 

! 

.11. RESIDENT AGENTS: 



N.A. 




N.A 
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12. .EOTRjSWE ANP AWiTV AS tNSFECTQR'g AiPfr 
N*A. 

13. FOREIGN LANGUAGE ABILITY* 

Language in which proficient HfmA 




Completed language school Q ^ es O No 
Fluent in — — — ______ language to extent Agent can handle typical investigative 

problems as follows: (1) Conversation form Q Q No 

(2) Written form C]Yes Q No 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 



Frequency.,, language ability used during rating period: 

Frequency of use of language ability anticipated during ensuing year: 

14. ADMINISTRATIVE ADVANCEMENT: 

<a) Agent is interested in administrative advancement. Qg Yes Q No 

(b) Agent is completely available for administrative advancement. Qg Yes Q No 

(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 

personality and appearance. Q| Yes Q No 

(d) If answer to (c) is *Yes," Agent's qualifications are considered 
Q very good Q excellent outstanding 

<e) If answer to (c) is *No f * is Agent considered to have potential 
for future administrative advancement? (If applicable, 

explanatory comments required.) Q Yes Q No 



Initials 



mm 



Form $S 
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EPORT OF MEDICAL EXAMINATIO 



f 



NAMC^FUOT lUMt— MSOOU NAME 

GuNDfiRSON, THEODORE L. 



2. CRAOC AN© COMPONENT OR POSITION 

SPECIAL AGENT 



X IDENTIFICATION NO. 



ty*OME ADDRESS (dumber, ttreet or RFZ>. c*w or t<non;zont end Stcte) 

2 Cornfield Lane, Guilford, Conn, 



5. PURPOSE OF EXAMINATION 

ANNUAL 



«. MIX OF CXAMMATION 

0/13/07 



7. $CX 



•.RACE 



W 



9. TOTAL YEARS GOVERNMENT SERVICE 



MILITARY 



CIVILIAN 



10. AGENCY 

FBI 



11. ORGANIZATION WIT 

New Haven 



12. DATE Of BIRTH 

11/7/28 



I*. PLACE OF BOTH 

' Colorado Springs, Colorado 



14. NAME, RELATIONSHIP. ANO ADDRESS Of NEXT Of KIN 



Same. as-,#4« 



bo 

wife- 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

VAH, West Haven, Connecticut 



16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIM* IN THIS CAPACITY {Tottl) 



LAST SIX MONTHS 



CLINICAL EVALUATION 


NOR* 

MAL.. 


{Chock #jic/t itotn in Mpp€<>ptiMt9 co/* 
_ umn; mnt*r "NET* if not er#/v*f«x/ > 


MAC 


If 


1$. FEAD. FACE, ,NECKv AND SCAI> 






11 NOSE 




K 


20. SINUSES 






21. MOUTH AND THROAT 






22. EAR&*"G£N£RAL tfnt ' * (4 udUorn 




— sy 


23» DRUMS {irrforaruy*) 






Id. EYES-GENERAL iSrtT&Sa^ 






25- OPHTHALMOSCOPIC 






2*. PUPILS (Equtlkg end reaction) 






27. OCULAR MOTILITY JSKTSLS? - — ' 






20. LUNGS AND CHEST {Include 6r«tf#) 






29. HEART (7V«rf, tbr. r**ttm, wm.fi) 






30. VASCULAR SYSTEM ( Ifcrfcottef, €tt.) 


ni 


V 


31. ABDOMEN ANO VISCERA (/acfrfe hermia) 






32. ANUS AND RECTUM \%ZX^J£%> 






33. ENDOCRINE SYSTEM 






Mr C-U SYSTEM 






35. UPPER EXTREMITIES J2£S>** * 






3& FEET i 






37. lOWERtXTREMlTlES^^^^^, 






31. SPINE, OTHER MUSCULOSKELETAL 






39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 


/ 




40. SKIN. LYMPHATICS 






41, NEUROLOGIC {EvMriumJ*** u*d~ iUm 7t) 




V 


42. PSYCHIATRIC iSp**i/rmm» pfimnmtUw d*wimti*n ) 




i 


43. PELVIC (Femdee onlf) {Check how tfoiw) 

Q VAGINAL Q RECTAL 





NOTES. <D«scn6# *bnQrm*Hty in ditait. Enfr p*ttin*nt if en number Wor# mcA 
comment. Continue in itmm 7$ sttd <v s« a <W/ f ton* / f s *7 n«c*u«rjr . ) 



W(- 101979 




67- W^.//- ri d 

3earcbed^= — Numbered ~^^j±£~\ 



Searched 3^--- Numbered 

10 OCi 31 IS67 





^"44. DENTAL <Ko€» tppropriat* tfmbolt «6om or Won? »*m6er of upper $nd lower Ueth, rtspectioclf.) 

O-RcstortbU teeth 
f-tfwvettvrtVe teeth 



. X-~ M**i'M teeth 
JUCX^Reptaced t$ denture* 







4 


5 


6 


7 


9 




10 


11 


12 


13 


14 


»5 # 


H- 


30 


29 


2S 


27 


as 


25 


ZA * 


^*23 


22 


21 


20 


19 





(SXS) — Fixed bridge, bracked to 
Hdude *bvtmtnt$ 



REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 



UtOMTORY fINMNCS 



4«. cmt X-Mt <«««. Tate, film TZmtxr md retvlf) ~~7Z /./ 

# 36/- j^S^3 A f gyaj^g ^ 



45. URINALYSIS: A. SPECIFIC 



V ALBUMIN ^y\jLC 



C, SUGAR 



aQed 



0. MK 



47. SO&XOGY <$]xe(rr tot «W i 



4t.'t:KS 



2 



49. BLOOD TYPE AND RM 
FACTOR 



50. OTHER T£$TS 



N/R 



MEASUREMENTS AND OTHER FINDINGS 



52. WEfci 



53. COLOR MAI* 



trtlaet) 5S. 



54. COCO* t YES 



55. tUtLO: 
(Check on«) 



SLENDER 



MCAVY 



OSCSC 



56 TEMPERATURE 



SjL 



57. 



E tAr m «( fetrt te*et) 



HAJ$t (Arm* heart terd) 



A. . 


SYl 




' ». 


SYS. 


c. 


SYS. 


A. SITTING 


». after exercise 


C. 2 MM. AFTER 


D. KCUMKNT 


«, AFTER STANDING 
) MM. 


SITTING 


tXAl 




l ftECUM-. 
*£NT 


OUS. V 


STANDING 


owsj 






5». 




DISTANT VISION 




«• 


REFRACTION 




«. 


NCAA VISION 




RIGHT 




CORR/TO20/^<?~ 




s. 




cx 


(Sf4- cowtto 




UFT20/ 




CORR,TO2O/£0 


•Y 




cx 


<T7 + «*«.TO 





$2. HETEROPHORIA (Sjxc^r rfwttuce) 
ES # CX* 



R.H. 



PRISM WV. 



PRISM CONY- 
CT 



ACCOMMODATION 



RIGHT 



left 



M. COLOR VISION iTeat %*e4 «W refitifl 

6/6 



*$. depth perception 



UNCORRECTED 



CORRECTED 



M. rwu of vision 



€7« WGHT VISION (TVrf uh4 4*4 tcore) 



U. ftEO LENS TEST 



». INTRAOCULAR TENSION 



70. 



HEARING 



AUOIOMETER 



RIGHT WV A5 $V 

LETT WV /I5 SV 



/to 
/w 



RIGHT 



LETT 



IOOO 



3000 



aooo 



4000 




75. NOTES (Onf AND SIGNIFlCANT*lf>iTERVAL HISTORY 



flOOO 



72. PSYCHOLOGICAL AND PSYCHOMOTOR 
(7>ifiwetf«W wore) 



10 i3"w 



' ( W « *44kio*Ml ikeete if neceitarf) 




1U SUMMARY Of DEfECTS AND DIAGNOSES (Li* 4iaf*<»e§ with Uem number*) , 



<2. 




75. RECO MM EN D ATKpS-f MRT HER SPECIALIST EXAM 



/ A.Q*S OUALIf tED FOR 

' *. Q » NOT OUAUFtEO FOR 




r^NoV^SS 



A; PHYSICAL PROFILE 



*. PHYSICAL CATEGORY 



7tsV NOT OUAUf JED. UST DISQUALIFYING DEFECTS SY ITEM NUMBER 



7»* TYPED OR PRINTED NAME OF PHYSICIAN 



M. TYPED OR PRINTED NAME OF PHYSICUN 




If, 1 TYPED OR PRINTED NAME OF DENTIST OR PHYSICUN (Mictie wkkk) 



^U. TYPEOpR PRINTED N^E OF RENEWING OFFICER OR APPROVING AUTHORITY 



w 



SIC 



m 



be 



NUMRER OF AT* 
TACKED SHEETS^ 



*f 1 COVER N ME NT r*IMTlN6 * i *& 



— ■ — ^sz " 



MTICNn WST NAMC* FIRST NAM5-MloSi NAMC 

%i /6 nil 

GDJRSOM, Theodore 




mm no, 
M 




AH SIX 


{Chttkm) 

rnifojiot, wKificMAt^n no n 
UM$TmreMn 'UwtuiitUamhiiatwy 


W1MINATI0* 

/Pches 




KWt$TI0»Y ^ 

Pers* Health 


PATt OrHWBT 


fWTININT CklNICAU W$TW, WWATWNS, MYWAt f INOMJ, AW MOYIJIQM 0IA0NQ$!$ 





pau or mow lQ»t|>67 



WIOMAWICNWT 



Chesti to lesbn is seen in the heart or lungs . 

Left Hip i there is .a snail cyst in the femoral neck, A small spicule of 

calcification is present below the lesser trochanter and nay represent some 
1 ' myocytis ossificans, 

Ho history was given with this patient, it is therefore impossible to determine the 
1 relation of the clinical problem with the radiologieal findings, ' 




b6 

K, 10-6-67, 



mmj 



NAM« OFIWMTAt W OTMMCOICAl f ACUITY 



JMATPK (SpK/fr lotion o/ UteWffiiM put olttqvtitltt Utility 



f to*M Urn i\H Ibv, Avg. Ity4>« 
CW« A.W(levJ 

RADIOGRAPHIC REPORT 

51W0I 




Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 



Name of Examinee GUNDERSON, Theodore 

(Typ* or print) Last First Middle 

The following portions of the attached examination report form need not be completed: 

2 9 62 69 

3 IX 65 72 

4 14 67 76 

, 8 .17 68 

46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible tor all Special Agent applicants 
and Special Agents. Applicants for the Special Agent position will not be accepted if the hearing 
loss exceeds a 15 decibel average in either ear in the conversational speech range (500, 1000, 
2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee tgfxs Q is not qualified for strenuous physical exertion. 
To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive tactics and 
dangerous assignments which might entail the practical use of firearms? 



No Q Yes If 4 yes* please specify, defects. 



2. Does examinee have any defects prohibiting safe operation of jaaotgjfjVehicles? 
fgfNo Q Yes If *yes*i please j&pdcify defects. - , 



3. For safe driving of motor vehicles, CiviVService Commission requires distant vision must test at 
least 20/40 in one eye and 20/100>imthe other, ^ywwtfed or uncorrected. Should examinee wear cor- 
rective glasses while operating a .motor vehicle?/ j£j Yes |QNo 
If recommendation is based on abactor other thatKabov/ standard, indicate basis 



6*7- 47/-/7ff 



Desirable Weight Ranges for Males 



Height 


Small Flame 


Medium Frame 


] Large Frame 


5 4 


J 117 - 125 


i 

"too *» a p 

123 - 135 


, 131 - 148 


r* I p » 

5 5* 




126 * 139 


1 134 - 152 


5 6* 


i , 124 - .133 i 


130 - 143 


I 138 - 157 


5 7 


1 128 - 137 u# 


134 - 148 


143 - 162 


5 8 


I 132 - 141 1 


138 - 152 


1 147 - 166 


AW 

5 9 


^ 136 - 146 


142 - 156 


I 1 P. 1 * Hi\ 

j 151 - 170 


5 Mr 


1 140- 150 


146 - .161 


1 155 - 175 


5 11 


1 144 - 154 i 


150 - 166 


-1 A A f O A 

I 160 - 180 


6 


1 148 - 158 1 


154 - 171 


1 iAi i a p 

! 164 - 185 


or 


■ "i p a i o ■ 

1 152 - 163 1 


IPO 1 ^?/* 

158 - 176 


i < A A * A A 

1 169 - 190 


o z 


I loo * XO f | 


ICQ 1Q1 
lDO ~ JtO Jl 


i .JW4 - iyo 


6'3" 


! 160 - 171 s 


168 - 186 


j 178 - 200 


6'4" 


l 169 - .180 I 


178-196 


1 188 - 210 


6'5" 


j 174 - 185 ! 


182-202 


1 192- 216 



4. Examinee's frame is Q s & a Il Q medium Ol£rge 

5. Considering above weight table, tha^xamfriee's frame, and other individual physical characteristics, 
I consider his present weight Q3<^atisfactory Q Excessive Q Deficient 



6. Under proper medical supervision, employee should Q lose 



Remarks: 



pounds 
pounds 



b6 



Signature of Medical Examiner 




MK. TOLSON 3Hay 29, 1967 

'W. 14* Y&hX ' 

IHSHSCTIOK-NlslVViiAVJBNOmCjg 
IHSPECTOS T. JT. 30m>AH 
MAY 4 * 19, mi 

SUMMARY 

Officials: Charles E. Weefca, SAC ainee 3/23/62} Theodore 1. tiuadcrsoa, ASAC 
iS^TIWeS* lurt inspection 2/3 ~ 1*78$, 

Physical ftg ggoa an^yaintonancc - JBscollaat (Last law too - ffycollont). Office 
conveniently located it downtown area; occupies entire fifth floor of a-Oeerbatk build* 
iag. Space adequate, secure, neatly imUntalaed, and well organ!**!. Miner house* 
keeping delinquenciee ordered corrected. Besident Agencies (HAs) satisfactorily 
maintained. Automotive fleet adequate, utilisation satisfactory and improved oyer last 
Inspection. No saftty d^tcU iwtwl U 24 of 48 automobUe* iiu^cUd. Instructions 

to locate suitable automobile storage space lor 2 HAs. Automobile operating and 
repair torts below average. Automotive accidents decreased (10 to 3). Employes held 
responsible in one. Defensive driving stressed. 

tmmg&m Operations - Va ry Good (Last Inspeettet - Good). Case load 4/30/87 
1953 (1849 active), substantial increase from last inspection iliQ (1501 active). 
Delinquency (Vl/«7 - 4.8%) slightly above field average. Slightly above field average 9 
el 14 months sitae last ia e perrtow Caee load per Agent abeve field average every 
raonth aad ease closings per Agent above field average 12 of 14 months since last 
iaspeetioa. Accomplishments first 10 months fiscal year 1967 tip in 3 statistical 
categories, dm in fines, savings and recoveries. Three substantive errors detected* 
field ayarage (handled separately). S*in*2aatlb*peetieen2rf 
?*ived (85. 1% Six Of old robberies solved; 2 el iO bank burglar** 

and 2 of 6 beak larceniea solved (t%% solution rate, larceny and burglary). Twcaty- 
three violations remain unsolved - specific suggestions offered Criminal Informant 
Program rated very good, staeanle Increase it numerical strength end sooompilah- 
meats since last is^pecto. Concentration on developing taformasta fat statistic* 
producing cla^Uicatioo ^rt« saa 4. Kite La Cosa Koetra members in territory. 
NtiflUT** utilising*^ One 
gambling eonvlctloe * 2 in&etaleata pending earreai fiscal year. Mere emphasis 
needed on Criminal I nt ellig ence Program to procface gambling convictions aad develop 
qualUy top^halou infermama. Security Informant Program very good; coverage 
effective* 1 imited Communist Party actlviflh**adejgfl^ coverage afforded. Hacial 



situation relatively quiet - subetaattal iacr«e^ ky^i^ sources. Ko civil rights 
deadliaes missed; applicant and fugitive deadlineSTO^ed below average. 

f^l^^lW, ^St^lL' $J^^»)<Sent Separately) (OVEXl) 
i * Per so n nel JTlle of CfaarJai &• Vkeeks 



(8) 




Memo Felt to Tolson 

Ee* Inspection - Ner Haven Office 



Adminlotrailvc Operations - Very Good (1 aat Impaction ~ Very Good). 3 -desk office, 
ease loud hi^b en eaeU desk but equitably distributed. Chief Clerks Office operating 
efficiently; forru imn slightly higher than ft«ld average and up since last inepectton; 
percentage of misfUed index cards slightly below offices©* comparable sise and improved 
since last inspection, monographic production higher than iaet year and substantially 
above field average* Typing pioduction below field average and below last inspection. 
Instructions issued to Improve. Errors In 13 (Locator) cards and daily reports higher 
than last inspection - none affecting fringe benefits* Time in office for % months pre- 
ceding inspection U4. ill) above average for comparable offices but down from IS. 5% last 
Inspection. Voluntary overtime high at Z*4i ° for 3«month period but equitably soared. 

Personnel Matters «« Very Good (Last Inspection - Very Good). On 5/5/ *7 personnel 
complement was 33 (a^ Agents, 35 clerks) and clerk-Agent ratio 60*3% * below Held 
average - jostif led. Complement adequate bet not excessive. SAC agrees, lis Agents 
overweight, or unavailable. One Agent on probation for carelessness in discharging a 
firearm. Morale appear* feign. 

Applicant Bgerntoent Matters ~ Very Good (Last Inspection - fair). Applicant 
recruitment efforts were analysed in detail In view of poor results obtained over last 
few veers, inspection ftadtn&s indicate recruitment oro2^ 
in manpower and time. Lack of results directly attributed to high employment rate in 
Connecticut due to aircraft and insurance compnnlcc. Ww these Tossonsj Bureau 
excused New Haven from quota requirements on 4/i/d7. However, $ SA applicants were 
recruited and entered on duty nines laat insooeftlon and 4 nHtHHftnsl SA araxdatmsnia car- 
rently outstanding. Twenty-one clerical applicants also recruited since last inspection* 
SAC Instructed to continue efforts. 

Contacts * Excellent {last Inspection - Very Good). Twenty-six SAC contacts (24 last 
inspection). Fourteen developed by SAC. Geographic coverage and Quality excellentt 
A8AC acquainted with all eontaets* liaison and national Academy programs effective. 
Police training schools increased over last year. Speech, radio, and television pro- 
grams effective with complete territorial coverage obtained. Jagltivs publicity receiv- 
ing wide dissemination, delations with t?« S. Attorney, Federal and state officials 
cordial and effective. Comments of aU individual! contacted by Isepection Staff indicate 
most favorable image of SBl In Kew Haven territory. 

B^COMMBUDATIONS; 

(!) SAC Charles weeks, OS-ifi at $33,795, aged $8, nonveteran, not onproba- 
tton, ilth office as SAC, at Hew Haven since 3/39/*& Maxes exeeiant, mature personal 
appearance and Is particularly effective in eontacta with the public and law enforcement 
officials. Be is a jcitswlodatahlo and canable administrator who readily accents reason* 
nihility and has exceUent leadership qualities* He is a se as o ned SAC who Is effectively 





lemo Felt to Tolsoo * I 

Mi Inspection - New Haven Office i 

discharging his responsibilities. One substantive error detected on bis desk involved 
failure to utilise warning and waiver form and failure to prepare interview %, SAC 
net considered culpable as error detectable only by detailed lite review And UC relied 
en experienced Agent won was primarily responsible, > 



(2) ASAC Theodore L. Oonderson, OS-IS at |i8, 157, nonveteraa, not en proba- 
lion, at New Haven since 1 lirei office an ASAC* Makes excellent personal 
appearance, has pleasant personality and sxbibits businesslike manner. He is a loyal 
employee nan has capably supervised diversified classifications on his desk. One sub- 
staativs error detected on bis desk involved extensive delay In reporting pertinent infer* 
autttento tbe Bursas in a security matter. Although bandling a volume desk ASAC 
culpable in not detecting extensive delay. SAC states ASAC nan excellent qualifications 
lor eventual advancement to the position of SAC. Iaspector feels be needs additional 
experience* Continue as ASACj however, in view of bis culpability for tbe snbstsativs 
error on bis deck it is recommended be be censured. If approved, attached letter will 
serve to advise aim. 



<*) Kecommendations eencsrning oibsr personnel beta* handled separately* 



•3* 



FV~$$$ (Rev. $-J$*67) 




t 

JSTI 



UNITED 1 STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Reply* Phase Rtftr to 
FOeNo. 

Director 

Federal Bureau ot Investigation 
JOrUted 'State* pepartment o^JusUce 
Washington, p. 5C* 20 $"3$ 

Pea? .Si?; 

for inclusion in the fund to be paid -to the designated beneficiary .of 'any Special Agent .-at the FBI who has previously 
contributed to this fund aad who .dies* from gay cause except seif-desttuctl&n while eirtp*oyed as a special Ag*^t# ~* am *or* 
warding herewith (by Check ■ Money Order) the «um of payable to S.A.jUF., to be included in .said fund. Payment will be 
made tot -death by 'self-destruction after th.e Agent ha? Jbeen <a .member of ; the jhind Ifof a continuous perfod'of two years, \\ is 
understood and Agreed thatahe.sum tendered herewith |s a ^ voluntary, gratuitous contribution to jsaic* tund which I understand 
is to 3be ad mi hi st ere d £n the following manner. 

The Pirector of the TBI < will appoint a committee which shall consider all rtatters pertairung to the.acguisition, safe 
keeping and expendl&tf of said fund", which -committee will recommend appropriate 'action to the "Director 1* pertinent matters. 
The Assistant Director o* the Administrative Division of the TBI shall receive "all contributions 'and account for same to the 
Director. Upon the death of any Special Agent who i» a member of said fund the appointed committee wiU consider the case 
and submit a recommendation to the Director as to its 'Conclusions* Appropriate instructions will then be issued to the Assist* 
ant Director Of the .Administrative Division* directing him .to P«y to the .designated beneficiary the sum 'ot $20,1500. The liability 
,of the fund shall not under -any 'circumstances exceed the ;amount of .monies in the fund at the time any liability shall oc^ur, 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



OfficiarBureau Name <please type or print) 


Date 


Office of Assignment <or SOG Division) 


sa Theodore L. Gunderson 


5/29/67 


New Haven 



The followin g person is designate as my beneficiary for .Special Agents Insurance Fund: 
Namih (nrifnarV be npfiriftrv; iiftft yivfin.first name if female) 



'b6* 



Relationship 

Wife 



Acwress 

2 Cornfield Lane, Guilford, Conn. 



06437 



Name (contingent beneficiary, if desired; use given first name if female) 



Relationship 



Address 



Do you desire to designate the above-listed beneficiaries as the beneficiary and 'contingent beneficiary respectively of the 
Cha$. S. Ross Fund as well? t29 ^ s O N° V &oti tbeentire following portion must be executed. 

The following person "is designated as my beneficiary under theChas. 5. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed In the Une of duty, other than travel accidents. 



first name if female) 



Address 



2 Cornfield Lane, Guilford, Conn, 0642& 



"be* 



Relationship 

Wife 



Name {contingent beneficiary, if desired; use given first name if fec§Ie* 



CO H 



Address 



Relationship 



fa 



ice 



Veryt truly yours. 



Jl, i easy 




special Agent 





May 20, 1967 , 



Mr. Xlieotiorc JU Gunckrson 
jfridsval .Bureau of Investigation 
New Ha/en, Connecticut 

Dviir Mr, Guncteraoai 

i»urJn«j ti.o recent inspect an of the Hew U&ven Office it 
was detected tot you iailed talnanr* tni Bureau was appropriately 
aU vised of an internal security in/ea ligation supervised by you. 

2 frill $a#vct yon to exercise greater care j& discharging ' 
your supervisory reaj,ioasiUiitlta so taat it will not become necessary 
to fcrlng sue i c«e?ei<etions to your attentioa in tim Mure • 



Very truly yours, 



*3 *dgar Joow 

^ director 



1 - SAC, New Haven (Personal Attention) 

1 - Mr. Callahan (Attention Mr. J. B. Adams) $ent Separately) 

H ~l . b6 

1 - Movement 

1 - SOG Inspection File New Haven 
^ty Personnel Hie Theodore L./tJanderson 

NOTE: Based on memo, W. M. Felt to Mr. Tolson captioned, "Inspection 
New Haven Office, Inspector T. J. Jordan, May 4 - 19, .1967," dated 
5/29/67, TJJ:mfl. 

TJJtbbg (6) 
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M : 



UNITED STATES GOVERNMENT 

Memorandum 



Directory 

THEODO RE L, (GllNDERSON 5* 

(Name jftmploytt) 



DATE: 



Attention: Moywnelt 



ASSISTANT SPECIAL AGENT IN C HARGE ' 

SUBJECT.: OFFICES OF PREFERENCE ' 

Please list m offices of preference as follows: 
I None 6000 

2, hOM 




3, 



it 



.QQQ.,0 y>/ 






May 16, 1987 




bb 



I hare received your letter of May 10th and appre- 
ciate your favorable comments concerning the recent appearance 
of Assistant Special Agent in Charge Theodore L. Gunderson 
before the Holy Name Society of St. Mary's Church. 

I am glad to know his remarks were so well received, 
and he enjoyed being with you. He joins me in thanking you for your 
generous appraisal of his speech. 



Sincerely yours, 



1 - New Haven - Enclosure 

Personal Attention SAC: Bring to the attention of ASAC Theodore L. 
Gunderson. , —s 

Q/- Personnel File of ASAC Theodore L.VGunderson - Enclosure 



mazJj e 



identical with 



a former 



NOTE: 
Bureau 

services were satisfactory. ASAC Gunderson is assigned to the New Haven 
Office. 



ho EOD 6/18/51 and resigned 8/24/51, whose 



JBT:clc 
(6) 



^DUPLICATE YELLOW 



f 



LAW or nccs 



b6 



P. Oi BOX 453 
MltrORO. CONN, 06460 



May 10, 1967 



AftCA CODC 203 



Mr. J. Edgar Hoover 

Federal Bureau of Investigation 

Washington, D-C. 



Dear Mr. Hoover: 

On May 9, 1967, Mr. Teodore L. Gunderson 
of your New Haven Field Office addressed the Holy 
Name Society of St. Mary«s Church in Milford, 
Connecticut . 



As Secretary of said Society, J want to 
convey to you the compliments of all the men who 
were in attendance since we were highly impressed 
by Mr. Gunderson f s presentation which was exception- 
ally well done. He is an outstanding representative 
of your organization and he certainly reflects the 
finest attributes of the Bureau. 

I concur with the comments of many of 
those present who stated that it is most reassuring 
to Jfind that the Bureau is composed of men such as 
Mr. Gunderson. 



Sincerely yours, 



bo 



JJR*RL 



2*11 (ftev, '2*1$*$$) 



9 



SAC New Haven 



April 4, 1967 



Director, FBI 



Theodore L, 



derson 



ASSISTANT SPECIAL AGENT IN CHARGE 

The above -captioned Special Agent attended the following training course(s) 
In-Service: from 3/20/67 to 3/31/67 



□ Criminal 
PS1 Security 



I I Accounting 

CD Expert Firearms -Defensive Tactics 



Basic 

Advanced - Espionage Matters #3 



The firearms scores should be entered on the individual field firearms 
training record (FD-40). The following grades were attained. 



Notebook 

Examination 

Shotgun Course #2 
Rifle 



Machine Gun 



18/25 

90 

92 




lized Training: 
Admin. Firearms : 



From 



To 



To! son ^m. 



Mohf 
Wick 



c: 



£onf <kJ m 
felt.*** 

■ftosen * 
Sullivan 
'TaveJ 
'Tetter,, 
Tele, fto 
holmes 
G.an^y 



/ 



e,sp« — a C THEODORE L. GUNDERSON 
" n ^ NEW HAVEN hu 

&~ it 




STANDARD FORM SO~R<T. pecmber 
U.S. Civil S^rvlc* Commission 



f 



NOTIFICATION OF PERSONNEL ACTION 

(EMPLOYEE — Jn teteral Infor matie» 01 livtrti) 



t 



5 PART 
50*124*04 



(fOA AGENCY USE) 



l.NAME<CV</$> UST-flftST-MlDDU: 



MR^MtSS^MRS, 



5. VETERAN PREFERENCE 



m pt. 



,5-19 PT, ©ISAB. 
«—t0 PT. COM*. 



5—10 ft. OTHER 



2. </OR AGENCY USE) 



$. TENURE CROUP 



X 81RTH OATE 



7, service comp, date 



4. SOCIAL SECURITY NO. 

361~16~S843 



PHYSICAL HANDICAP CODE 



9.FEGU 



t~covERco 



2-ineliciblc 



y*mtvto 



W. RETIREMENT 

Z-fKA 4-~NON£ 



II. (TO* CSC 



MOTHER 



ft CODt NATURE OF ACTION 



t3. EFFECTIVE OATE 
(M^Oajf.Yw) 



15. FROM: POSITION TITLE ANO NUMBER 

Supervisory Special Agent (Asslstanjt 
Special Agent in Charge) 
fil^MOl 13tt 



16, WY PLAN AND 
OCCUPATION CODE 



19. NAME AND LOCATION OF EMPLOYING OFFICE 



GS 

Series 1811 — 14- 



t4. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 



EXCEEDED BY T*AW, 



17, (•> GRADE (b) STEP 
OR OR 
LEVEL RATE 



J3. SALARY 



$16,675 pa 



20. TO: POSITION TITLE AND NUMBER 

Supervisroy Special Agent (Asslstaa 

Special Agent in Charge) 
ni_»_ii4 inn 


21, PAY PLAN AND 
OCCUPATION CODE 

t 

GS 


22, (*) GRADE (b)ST£P 
OR OR 
LEVEL RATE 


23. SALARY 

*1» 1W nt 


24. NAME AND LOCATION OF EMPLOYING OFFICE , w ' *" T , 




25. DUTY STATfON (O^^y-vSfcfc) W «3 


26, LOCATION CODE 


27, APPROPRIATION \g} ftj 

S. & E M FBI 


25/ POSITION OCCUPIED 
**COM*£TITiVf $£*VKt 


29, APPORTIONED POSITION 

PROMt TO: STATE 


* SCRVICI 


**WAlVE©-2 





30. REMARKS 



A. $UWCCT TO COM FACTION OF I YfAR PROBATIONARY (OR TRIAO KRIOO COMMENCING 
* SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM; -.,,,,,,,„, „, . 



SEPARATIONS: J$HOW REASONS iELOW, A$ REQUIRES. CHECK tT APPLICABLE} 



a€. 3&URING 
PROBATION 



0> FROM APPOINTMENT OF $ MONTHS OR LESS 



This promotion is temporary and will' remain in effect only for 
the duration of present assignment* Upon conclusion of present 
assignment* esployee will be allocated to permanent grade level » 



RECORDED] 

14 APR 5 1SS7 




.31. OATE OF APPOINTMENT AFFIDAVIT (^tadM «/„> 



32. OFFICE MAINTAINING PERSONNEL FOLDER WJifvmlfnm tmfloylnt tf<0 



33. CODE EMPLOYING DEPARTMENT OR AGENCY 

Wm I FEDERAL. BUREAU OF INVESTIGATION 
w * I WASHINGTON, D.C. 20535 



34. SIGNATURE (Or «d» mAmHeUon) AND TITLE 



3$. DATE 



4. PERSONNEL FOLDER COPY 



<q Director SX^—- 





EOD: 12/10/51 Grade: GS-15 at $18,157 

Non-Veteran 



ISAC WEEKS: Gunderson is the AS AC, is doing an 

excellent job and is definitely SAC 
material. Gunderson is a tall, well built man, we'll matured and 
a person who is always immaculate in dress and general appearance. 
He has a good deal of enthusiasm, meets people readily and easily 
and handles his work with vigor and confidence. He has been 
supervising the applicant and security work and has personally 
participated extensively in applicant recruiting as well as in 
important criminal investigations. He is exceptionally coopera- 
tive and works very well with the office staff. He is desirous 
of advancement in the Bureau and has excellent qualifications for 
eventual advancement to the position of SAC. 

Rating: EXCELLENT 



For comments of Inspector see memorandum 
W. M. Felt to Mr. Tolson dated May 29, 
1967, captioned, "Inspection - New Haven 
Office; Inspector T. J. Jordan; May 4-19, 1967. " 



INSPECTOR T. J. JORDAN: 
(TJJ:wmj 6/14/67) 



H 

O _ 
to 

to H 



NEW HAVEN INSPECTION 

5/8/67 

CEW:ML 




• 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



ALL INFORMATION CONTAINEtf EPORT 0F "Rformance rating 
HEREIN IS UNCLASSIFIED 




Name of Employee: 



Where Assigned: 



THEODORE L 



. Qjnd: 



ERSON 



NEW HAVEN 



(Section, Unit? 



(Division) 

Official Position Title and Grade: ASSISTANT SPECIAL AGENT TN CHARGE - .r.S-lS 



Rating Period: from APRIL 1, 1967 



in MARCH 31, 1968 



ADJECTIVE RATING: 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 




Rated by: 
Reviewed by: 
Rating Approved by£( 



Signature 



Signature 



Special Agent 
in Charge 

TitU 



Title 



4/3/68 
Date 



Date 




Assistant sector APR&& &68 



Title 



Date 



TYPE OF REPORT 



gT] Official 
{2 Annual 



REC-134 

, , f XER023 

JUk 10 1979 



rn Administrative 
Q 60-Day 

Q Transfer 

Q Separation from Service 







S APR io iSbd 



FP*U3a (Rev, U-***5) 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No, F04B5) 



Nome of Employee. 



THEODORE h. GUNDERSON 



RATING GUIDE AND CHECK-LIST 



Note: 





Only those items having pertinent bearing on employee's performance should be rated, 
compared, 

RATE ITEMS AS FOLLOWS; 

Outstanding Exceeding excellent and deserving of special Commendation). 
Excellent. 

Sotisfoctory (good or very good). 
Unsatisfactory, 

No opportunity to appraise performance during rating period* 
Guide for determining objective roting: 

1. •Outstanding* adjective rati 
narrative details " ' _ 

2. •Excellent,* *Satisfactory* or "Unsatisfactory" adjective rating* will depend upou the composite result of evaluating all rated elements 
rather than following any mechanical formula*; however, for -an employee to be rated •Excellent" he must not be rated unsatisfactory on 



employees [fasame Satary^r^^^OuM 

HEREIN IS UNCLASSIFIED 
DAT E t£z£21 BY spjtsk/ah * 



. i rated element be 
I be attached to %V»V 



justified by 



any performance evaluation factor* on Jtbe rating guide and checkout and mast be rated "Excellent* or •Outstanding'* on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating i» reasonable i& the light of elements rated. 

A. Anv element rated •Unsatisfactory'' must be supported by narrative comment*. 

B. An official rating of "Unsatisfactory* must be supported in writing .stating O) wherein the performance is unsatisfactory, <2) the fact* 
of the <9<May) prior warning, and <3> the effort* made after *he warning to help the employee bring hi* performance up to a satisfactory 
level and mu*t be attached to FD-lSSa, 




(9) 
UO) 

m> 



(14) 



Personal appearance. 

Personality and effectiveness of his personal contact*, 
- Attitude (including dependability, cooperativene**, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work toad). 

Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity, 
-Forcefulness and aggressiveness as required. 
Judgment, including common sense, ability to arrive at 
proper conclusions, ability to define objectives* 
Initiative and Jthe taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 
Accuracy and attention to pertinent detail, 
Industry, including energetic, consistent application to 
duties. 

Productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee's control. 

Knowledge of duties, instructions* rules and regulations, 
including readiness of comprehension and "know how* 
of application. 

Investigative ability and results; 
,<a) Internal security case* 

Criminal or general investigative cases 
Fugitive cases 
Applicant 'Case* 
_ _ Accounting cases 
U5) Physical surveillance ability. 




(16) Firearms ability, 

< %7) Development of informants and sources of 

information. 
U8) .Regortinff ability: 

Investigative reports 
Summary reports 
-r»„» (c) Memos, letters, wire* i : 

, JConsider;Xtconciseness; -Eclarity; 

* * fclorganizatiorji JJrthoroughness: 
i . ., accuracy; JuZtfequacy and pertinency 
of leadsfdfcLadmiaistretive detail.) 
(19) Performance as a witness. 
<20) Executive ability: 

<a) Leadership 

(b) Ability to handle personnel 

(c) Planning 
Xd) f Making decision* 
(e) Assignment of work 
<f ) Training subordinates 
<g) Devising procedures 
<h) Emotional stability 
<i ) Promoting high morale 

„(j) Getting results 
Ability on raids and dangerous assignments: 
, „.'p ll „ <a> As leader 
, - M jtrr.<b) As participant 
Organizational interest, such as making of sug- 
gestions for improvement. 
(23) Ability to work under pressure. 



(21) 



(22) 




<24) Mi 




leneous. Specify and rate: 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.); r l-ts .- -- — ■-- ■ ------ - . -_ - 

Assistant Special Agent In Charge-Supervisor-Security and Applicant Squad 

B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker); a 

Speakefr - Investigator 

■C U) I* employee available for general assignment wherever needs of service require? -XSS-df answer is not •yes,* explain in narrative ^ 
comme nt s, ) V© s 

(2) f I* employee available for *peCial assignment wherever needs of service require? „ (If answer is not •yes,* explain in narrative 

comments*) 



*Uf answer to either 



Om 1. Has employee had an .abnormal sick leave record during rating period? -NO— 2. Has employee used mora sick leave (including annual 
* * ' e " ■' " ' * ' " " * tch period? Jui. 

erator's license for type vehicle he *s to use. 



leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? 
question i* *yes,* explain in narrative comments.) 

I* employee qualified to operate a motor vehicle incidental to his official duties? JIT) Yes 
If answer is •ye*,* personnel file must reflect the following: (a) Has valid State orlocal operatJ 
<b) Is physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATINGS 



EXCELLENT 



Outstanding, Excellent, .Satisfactory, Unsatisfactory 



• EMPLOYEE'S INITIALS 



DECLASSIFICATION AUTHORITY DERIVED FROM: 
FO-*$$C <R*v, 2-12*65) 4fc FBI AUTOMATIC DEC LAS S I F I CAT I OH GUIDE 

* ^ " DATE 1Z-Z9-2011 

, W NARRATIVE COMMENTS J»&E©Ei^, 




1. PERSONAL APPEARANCE AND PERSONALITY: 



ASAC Gunderson makes an excellent personal appearance. He dresses in 
fine taste and is always exceptionally well groomed. He is pleasant, 
agreeable, confident and most effective in personal contact. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 

Has not had an opportunity to participate in such assignments in 
current rating period other than in supervisory capacity. However, 
he has previously proven himself completely qualified to work the 
most dangerous of assignment?, being calm, level-headed and quick in his 
reactions 

3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERfrQRMA NCS ; AW ) gl. CK kSAVE ENTORMAT I QN: 

He is available for any assignment and has no physical limitations. 



4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 

INQLVDINQ AWMTY TQ PANPMS QQMPMQATSP mmmum MATTER? AM> 

SUPERVISION, REQUIRED; 
AS the ASAC, Mr. Gunderson has complete responsibility for the securi- 
ty and applicant squads of the division together with related adminis- 
trative functions. He is charged with the supervision of the radio 
work and its personnel, the Name Check Program, Photographic Labora- 
tory, the supervision of the Steno Pool, automobiles, technical 
equipment and numerous other time consuming matters. He accepts 
added responsibility without question, maintains his equanimity in 
delicate, potentially explosive situations where definite and posi- 
tive decisions are called for. In the past year racial riots, 
threatened bombings, together with continuing, tense racial unrest 
situations have given him ample opportunity to exhibit leadership 
qualities and he has earned the respect of his co-workers as well 
as of many important contacts. He is fortunate, also, in having 
the ability to delegate responsibility and the knack of assessing 
the abilities of those best suited to work specific assignments. 
He is an excellent public speaker and a dozen highly complimentary 
letters of appreciation have been received concerning his presenta- 
tions. One of these communications, sent to the Director, stated 
that ASAC Gunderson is an outstanding representative of the FBI 
and certainly reflects the finest attributes of the Bureau. Mr. 
Gunderson supervises and directs complicated investigations on a 
daily basis and his work does not require supervision. He acts as 
the Agent in Charge in the absence of the SAC and handles criminal 
matters with dispatch and' with the obvious indication that he is 
keeping abreast of the constant changes in this work too. He has 



CLASS. i^SXT. BY SA 
eeasok-pVim II, 1-2.4.; 
DATS OE/BEYIEW ¥- 




ALL I 
HEREIN 
EXCEPT 




ON CONTAINED* 
CLASSIFIED ■ 

DECLASSIFY 



Initials 




* 



CON 




4. Continued 

aggressively instituted several programs geared to acquaint 
and attract potential employees to fill both SOG and field 
office vacancies. He has sought several speaking commitments 
over radio and before school groups in order to implement 
this program and the overall results have been gratifying. He 
is highly energetic, ambitious and a dedicated career employee. 
I am especially impressed with his initiative and readiness to 
assume responsibilities which puts him in an outstanding 
class among executives. 



- la - 




t 1 




He was one of three 
employees commended 
by Director in 

5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED : January , 1968 , for a 
fine performance in a kidnaping case. Through rapid follow- through on 
certain leads and miscellaneous data the residence of the subject was 
located resulting in a most skillful apprehension. ASAC Gunderson 
supervised this investigation. 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and'check list-) 

Censured by Director's letter of 5/29/67 as it was noted in an in- 
spection that he had neglected to take steps to insure that required 
notification was furnished Bureau in an internal security matter under 
his supervision. Were it not for this action, he would have been 
rated as outstanding on Item 10. 



7. PARTICIPATION IN INFORMANT PROGRAMS ; 

(U) Supervises the Security and Racial Informant Programs most capably. 
Also guides machinations of two double agents." Excellent material 
has resulted from all three categories. ^ 

8. TESTIFYING EXPERIENCE AND ABILITY: 

No opportunity to testify in current rating year. Previous experience 
has indicated he is completely qualified to function in this category. 



9. ACCOUNTING INFORMATION: 



N.A. 



10. POLICE INSTRUCTION: 



N.A. 



11. RESIDENT AGENTS: 



N.A. 




: t 



12. EXPERIENCE AND ABILITY AS INSPECTOR'S AIDE: 



13. FOREIGN LANGUAGE ABILITY:- 




i N A 

Language in which proficient 



Completed language school Q Ye& O No 

Fluent in language to extent Agent can handle typical investigative 

problems as follows: (1) Conversation'form Q Yes Q No 
(2) Written form CD Yes Q,No 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 



Frequency , , language ability used during rating period: 

Frequency of use of. „,r language ability anticipated during ensuing year: 

14. ADMINISTRATIVE ADVANCEMENT: 

(a) Agent is interested in administrative advancement. {XI Yes Q No - 

(b) Agent is completely available for administrative advancement. £3 Yes O No 

(c) Agent is considered completely- qualified at present' for 
administrative advancement, including experience, ability, 

personality and appearance. Q0 Yes Q No 

(d) If answer to (c) is l *Yes * Agent's qualifications are considered 
Q very good Q excellent {XJ outstanding 

(e) If answer to (c) is "No * is Agent considered to have potential 
for future administrative advancement? (// applicable, 

explanatory comments required J • Q Yes Q No 



n 1 ; 



Initials 



OPTION AV FORM NO. 10 
MAY It* J CWION 

©SA ocn. teo. mo. J* 



UNITED STATES GOVERNMENT 

Memorandum 



TO ; Director. FBI 



DATE: 10/26/67 



FROM/y: feAC, New Haven 



SUBJECT: ASAC THEODORE L .^OUNDERSON 
PHYSICAL EXAMINATION MATTER 



Attention: Personnel Section 



Q Remylet^ 
Q BeBulet 



Q Re physical examination 10/4/67 



Q Dental work was completed on 
Q Vision has been corrected to , - , -- „ - .- - , , . Employee specifically instructed 



-by , , _ „ ,,, ,„,.„„„.« that he can operate a Bureau dar 



<date) (name of person giving instruction) 

only when wearing the necessary glasses. 
Q Results of Q chest X ray Q Patch test Q urinalysis Q serology were negative. 

Q Enclosed physician's statement indicates he is qualified for strenuous physical exertion and use of firearms. 
D Enclosed are Q C3 ^ n P*id medical bills. 

Q Attached are Bureau of Employees' Compensation forms - ; - ^ . 



{X) Physical examination reports are enclosed. J? 

Q Employee is scheduled for physical examination on - . r . . - . - - - . , ffi 

Qf Physical examination report has been reviewed and initialed. ^ 

Q Employee returned to active duty - ~- .-- ■ . ^ 

Q Employee's physical condition is — ; M , ,.„,„»,„,„» „.,,»■ . 

Q UACB he is being removed from limited duty. 

Q tJACB ae is being placed on limited duty. & 

Remarks: ASAC originally scheduled for exam on 9/13/67. This appointment 
was cancelled and rescheduled to 10/4/67 by VAH. 

With regard to Item 75, Mr. Gunderson will consult with his 
personal physician and Bureau will be advised as to results. 

- Bureau (Ends.) m . xliil^ 



1 - New Haven 
/ml 






SAC, NEW HAVEN 11-30-67 

PERSONAL ATTENTION 

Director, FBI 

THEODORE L.^JNDERSON 

ASSISTANT SPECIAL AGENT IN CHARGE 

PHYSICAL EXAMINATION MATTER 



QReBulet. 



Heurlet 10-36-67 



O He Physical Examination, 



Advise Bureau date captioned employee scheduled for physical examination, 
O Submit Physical Examination Report. * 

Advise Bureau re physical condition, 
a Advise Bureau if dental work has been completed. 



^ * ^1 Advise Bureau if vision has been correct to 20/20, 

O ^Sii>mit statement from doctor advising if Agent is qualified far strenuous physical 
To ^exertion and use of firearms. 

O Submit results of Q chest X ray, Q patch test, 
O urinalysis, Q serology. 

O Submit Bureau of Employees' Compensation forms. 

Q Advise if medical bills submitted have been paid. 

O Submit reply by ■ — ~ > 




ATTENTION PERSONNEL SECTION 

MA&ftOOMKjT TELETYPE VNIT CD 




PERSONAL ATTENTION 

Director FBI 

THEODORE l/QnDERSON 

ASSISTANT SPECIAL AGENT IN CHARGE 

PHYSICAL EXAMINATION MATTER 

t 

® ReBulet^ 11-30-67 , , 

OReurlet — ■ v ... ■ ■■■ — — — — — - - . 

QRe Physical Examination -• - 

Q Advise Bureau date captioned .eroployee scheduled for physical examination. 

a Submit Physical Examination Report, " 

QAdvise'Bureau re physical condition- 

Q Advise Bureau if dental work has been completed. 

O Advise Bureau if vision has been corrected to 20/20, 

Q Submit statement from doctor advising if Agent 'is "qualified for strenuous physical 
exertion and use of firearms, 

Q Submit results of Q chest 'X ray, Q patch test, 
Q urinalysis, Q serology. 

Q Submit Bureau of Employees' Compensation forms. 

Q Advise if medical bills submitted have been paid. 



Submit reply # J8t 




rOitM no. 10 
ma emtio* 




50 Id- 10* 

UNITED STATES GOVERNMENT 

Memorandum 



TO 



FROM 



: Director, EBI 



Haven 



DATE: 



12/15/67 




Attention: Personnel Section 



SUBJECT: THEODORE L. ANDERSON 

ASSISTANT SPECIAL AGENT IN CHARGE 
PHYSICAL EXAMINATION MATTER 



Q ftemylet 
gg:ReBulet 



12/12/67 



O^e physical examination .. 
Q Dental work was completed or* 
QJ Vision has been corrected to _ 

by ^ 



Employee specifically instructed 
.that he can operate, a Bureau c'ar 



<date> (name of person giving instruction) 

only when wearing the necessary glasses, 
QKesirtfc* * Q ckes *Xray Q patch test Q urinalysis Qf serology were negative. 

£J Enclosed physicians statement indicates he is qualified for strenuous physical exertion and use of firearms 
Q Enclosed are [3 P&*<* Q unpaid medical bills* 

Attached are Bureau of Employees' Compensation forms ^ , m , , _ .,. 



Q Physical examination reports are,enclosed« 

Q Employee is scheduled for physical examination on 

Q Physical examination report has been reviewed and initialed. 

Q Employee returned to active duty . , - 

Employee*s physical condition is 



QUACB he is being removed from limited duty, 
Q^ACB he j ft being placed on limited duty. 



Remarks: ASAC Gunderson has obtained X-ray films from VAH, West Haven 
Conn., and is scheduled for doctor's appointment with his 
own physician on December 19, 1967. Bureau will be advised 
of ^sfilts of. this visit. 

Q)- Bureau ^ £f 
1 - New HaveSg § 
/ml % 
(2) 




\lS7"-NOT ftEOORDEU 
_ — • -€? 



pie" a^uutt 



SAC, NEW HAVEN 



1-8-68 



PERSONAL ATTENTION 



Director, FBI 




THEODORE L. fetfNDERSON 
ASSISTANT SPECIAL AGENT IN CHARGE 
PHYSICAL EXAMINATION MATTER 

QReBulet ■ 

QQReurlet 12*15-67 

QRe Physical Examination _ 

Q Advise Bureau date captioned employee scheduled for physical examination. 

Q Submit Physical Examination Report. 

□D Advise Bureau re physical condition. 

Q Advise. Bureau if dental work has been completed. 

(3 Advise Bureau if vision has been corrected to 20/20. 

CJ Submit statement from doctor advising if Agent- is. qualified for strenuous physical 



/ 



exertion and use. of firearms. 



QSubmit_ results of" Q chest X ray, Q patch test , 
Q urinalysis, Q serology-- 



(3 Submit Bureau of Employees' Compensation forms. 



Q Advise if medical bills submitted have been paid. 



p Submit, reply by 



MAfLCB 3 




O^tONAV roRM mo. 10 

MAY If 43 fWTION 
OSA «*. M$. MO. >7 



UNITED STATES GOVERNMENT 

Memorandum 



TO : -Director, FBI 

FROM/VM/3ew Haven 



DATE: 



1/8/68 



Attention: Personnel Section 



SUBJECT: THEODORE L. (GUNDERSON 

ASSISTANT SPECIAL AGENT IN CHARGE 
PHYSICAL EXAMINATION MATTER 



£3 Remylet 
Q ReBulet 



12/15/67 




Q R e Physical examination - - - 
Q Dental work was completed on 
Q Vision has been corrected to ^. 

by _ 



Employee specifically instructed 
.that he can operate a Bureau <5ar 



(date) (name of person giving instruction) 

only when wearing the necessary glasses. 
Q Results of Q chest X ray Q patch test Q urinalysis Q serology were negative* 

Q Enclosed physician's statement indicates he is qualified for strenuous physical exertion and use of firearms* 
Q Enclosed are Q paid Q unpaid medical bills. 

Q Attached are Bureau of Employees' Compensation forms ----- 



Q Physical examination reports are enclosed. 

Q Employee is scheduled for physical examination on >». 



Q Physical examination report has been reviewed and initialed. 
Q Employee returned to active duty 
Q Employee's physical condition is 



Q UACB he is being removed from limited duty. 
Q UACB he is being placed on limited duty. 



Remarks: 



Attached I s self-explanatory letter received fron[ 



Jdated 1/5/68 in which he sets forth results of his 



examination of ASAC Gunderson on 12/19/67. 

Ml 
(2) 



lureau 
Jew Hav 




S7-NOT RECORDED 

I 6 JAN 16 Woo 
■U- jzr- 






CXAML MWMCAX. »PTX»X3CO 

14 iX CHAPEL STREET 



NEW HAVEN, CONN. 005U 
T*LKPH03f ■ 777-8776 

January 5, 1968 



TO WHOM IT MAY CONCERN 



Att: ASAC Theodore L. Gunderson 

c/o Federal Bureau of Investigation 

510 Trust Company 'Building 

205 Church Street 

New Haven, Connecticut 



Theodore Gunderson, age 39, was examined on December 19, 196?. 
He has had episodes of discomfort and slight pain in his right 
hip over the past "two years. At the present time he is not 
having any trouble with the hip. Past medical history is non- 
contributory. 

On examination the patient walks with a good gait and does not 
limp. There is full range of painless motion of the dorso-lum- 
bar spine. There is a full range of painless motion of the 
right hip. There is no tenderness. Neurological examination is 
within normal limits. 

X-rays taken at the West Haven Veterans 1 Administration Hospital 
on October k> 196? were reviewed. These show a slight amount of 
calcification slightly below the level of the greater trochanter 
of the iright femur and a small radiolucency in the neck of the 
femur which probably represents a cartilaginous rest. 



Diagnosis: 



The patient probably has had mild trochanteric bur- 
sitis and tendinitis of the right hip. 



No specific treatment is involved at this time. I should not 
expect any disability as a result of the findings and the patient 
may perform his usual duties. 



b6 



EJF/hbc 



ELECTION, DECLINATION, OR WAIVER 
OF LIFE INSURANCE COVERAGE 

FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM 



IMPORTANT 
AGENCY INSTRUCTIONS 
ON BACK OF ORIGINAL 



1 



TO COMPLETE THIS FORM- 
FOLLOW THESE GENERAL INSTRUCTIONS: 

• Read the back of the "Duplicate" carefully before you fill in the form, 

• Fill in BOTH COPIES of the form. Typeoruseink. 

• Do not detach any part. 



z: 



n FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type): 






/ 




NAME (last) (first) (mfcMIe) 


DATE OF BIRTH (month, <iay, year) 


SOCIAL SECURITY NUMBER 






Gunderson, Theodore L. 


11/7/28 


361 


16 


5843 






EMPLOYING DEPARTMENT OR AGENCY 


LOCATION (City, State, ZIP Code) 












FBI 


New Haven, Connecticut 


06510 





3 



MARK AN M X H IN ONE OF THE BOXES BELOW (do NOT mark more than one): 

ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE 



Mark here — 
if you 

WANT BOTH 
optional and 
regular 
insurance 



1 
□ 

(A) 



Mark here 

if you 

DO NOT WANT 
OPTIONAL but 

do want 

regular 

insurance 



XX 



(B) 



Mark here 

if you 

WANT NEITHER 
regular nor 
optional 
insurance 



1 
□ 

(C) 



I elect the $10,000 additional optional insurance and authorize the required deductions 
from my salary, compensation, or annuity to pay the full cost of the optional insurance. 
This optional insurance is in addition to my regular insurance. 



DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE 

I decline the $10,000 additional optional insurance. I understand that I cannot elect op- 
tional insurance until at least I year after the effective date of this declination and unless 
at the time I apply for it I am under age 50 and present satisfactory medical evidence 
of insurability. I understand also that my regular insurance Is not affected by this declina- 
tion of additional optional insurance. 



WAIVER OF LIFE INSURANCE COVERAGE 

I desire not to be insured and I waive coverage under the Federal Employees Group life 
Insurance Program, I understand that I cannot cancel this waiver and obtain regular in« 
surance until at least 1 year after the effective date of this waiver and unless at the time 
I apply for insurance I am under age 50 and present satisfactory medical evidence of in- 
surability. I understand also that I cannot now or later have the $10,000 additional 
optional insurance unless I have the regular Insurance. 



M SIGN AND DATE. IF YOU MARKED BOX "A" OR "C". 
EL COMPLETE THE "STATISTICAL STUB." THEN RETURN 
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE. 


FOR EMPLOYING OFFICE USE ONLY 


(official receiving date stamp) 

^SW5 

JUL 10 1979 




SIGNATURE (do not print) ✓ 




See TaWe of Effective Date* on tack of Original 



ORIGINAL COPY — Retain in Official Personnel Folder 



STANDARD FORM No. 17S-T 

JANUARY X»$8 
<For vst only until April 14, l$$8) 
176-101 



INSTRUCTIONS TO EMPLOYING AGENCY 



1. Who must file.~~A\l employees not excluded by law or 
regulation from insurance coverage, including those who 
have previously waived coverage, are required to com- 
plete and file Standard Form 17fr~T. Employees who are 
m the service on February 14, 1968, as well as those who 
are appointed after that date but before April 14, 1968, 
must file the form, 

2« Automatic cancellation of previously filed waiv- 
ers. — All "Waivers of Life Insurance Coverage" (SF 53) 
on file axe automatically canceled as of the first day of the 
first pay period beginning on or after February 14, 1968. 
Payroll offices are to begin regular insurance deductions 
on the automatic cancellation date for employees who 
do not file a new waiver, i.e., those who do not check box 
C of SF 176-Tj on or before that date. 

3. Employees failing to file*~~\i an employee does not 
return a completed SF 176-T, contact him and urge him 
to do so even if he does not want optional insurance (he 
will, of course, be automatically covered for regular in- 
surance). If he still fails to file SF 176-T by April 14, 
1968, or 31 days after appointment, whichever is later, 
file one for him as of that date; mark box B, and note 
in the space provided for his signature "employee con- 
tacted-— failed to elect optional insurance." See note 2 
Jbelow. 

4. Review of completed formSn~»{z) Review both copies 
of the SF 176-T for legibility, completeness, and con- 
sistency. Reconcile with the employee any obvious major 



discrepancy such as a mark in more than one box. 

(b) If the employee marked box A or box C, make sure 
the Statistical Stub is complete. Then detach and mail 
stubs, in a bundle, weekly to: 

Office of Federal Employees* Group Life Insurance 

(Statistical Study) f 

4 East 24th Street 

New York, New York 10010 

(c) if the employee marked box B, detach and destroy 
the stub- 

5. Date of receipt and effective date.~-(&) Stamp date 
of receipt by employing office in the space provided for 
this purpose on both the Original and the Duplicate, 
(b) The effective date is determined from the table be- 
low. 

6. Disposition of formss»»(&) File the Original SF 
176-T in the official personnel folder in all cases. 

(b) Any necessary payroll change, with effective date, 
may be posted in the space reserved on the Duplicate 
for employing office. 

(c) The Duplicate may be destroyed, if no payroll action 
is required, or after the requirements of the agency's 
payroll system have been met. 

7. Use of SF SF 176-T "Election, Declination, 
or Waiver of Life Insurance Coverage" should not be 
used after the initial filing period (after April 14, 1968). 
A revised edition will be available for use after that date. 



TABLE OF EFFECTIVE DATES 



DATE SF 176-T 
RECEIVED BY 
EMPLOYING OFFICE 


EMPLOYEE'S DECISION 


EFFECTIVE DATE . * 
(IF NO WAIVER, SF 53/1N EFFECT) 


OF DECISION 


OF DEDUCTIONS 


Oft or before February 14, 1968. 


Elects optional (in addition to regu- 
lar) (box A). 

Declines optional (but not regular) 
(box B). 

Waives regular (so ineligible for 
optional) (box C). 


Coverage effective February 14, 
1968. 

Declination r effective February 14, 
1968. 

Waiver effective last day of pay peri- 
od in which February 14, 1968 
falls. 


Deductions begin 1st day of 1st 
pay period beginning on or after 
February 14, 1968. 

Deductions stop last day of pay 
period in which February 14, 1968 
, falls. 


After February 14 but not titer 
then April 14, 1968. 


Elects optional (in addition to regu- 
lar) (bOX A). 

Declines optional (but not regular) 
(box B). 

Cancels previously elected optional 
(but not regular) (box B). 

Waives regular (so ineligible for op- 
- -=tionat) (box C). 


Coverage effective on date of receipt 

Declination effective on date of re- 
ceipt but employee loses auto- 
matic optional protection on Feb- 
ruary 14, 1968. 

Cancellation effective last day of 
pay period in which received. 

Waiver effective last day of pay peri- 
- od in which received. ~- 


Deductions begin 1st day of 1st 
pay period beginning on or after 
date of receipt 

Deductions for optional stop last , 
day of pay period In which re- 
ceived. 

Deductions stop last day of pay pe- 
^riod in which received. ~ 



NOTES: I, because regular insurance coverage and deductions are automatic unless waived (by checking box C), A and 6 elections do not affect regular Insurance effective dates. 
2, An employee for whom the agency files SF 176-T because he failed to file Is deemed to have declined optional, but not regular. Insurance. 

S. An employee with an uncanceled waiver (SF $3) on fife cannot be Insured any earlier than the first day he is In duty and pay status In a pay period beginning 
on or after February U, 1$$8; filing of an SF 176-T before that date will not cancel an SF $3 any earlier, deductions begin the day be becomes insured. 

4. The effective date of regular (and optional) insurance coverage for an employee who has been on leave without pay for more than % year Is the first day he is tn 
pay and duty status. Deductions are effective the same day. 



¥ 



form 9*942 approveo comp, 
lieu op 



'I 




L 





NAMEl W$T, FIRJT, MIDDLE 


SOCIAL JECVRITY NUMBER 


i ■ ' 1 I ! », ! 


l'i »l ,* ' ,it\ 1 



NOTIFICATION OF BASIC CHANGE 



CO0e-"NATyRf0rACtl6N,' 

892 -CIJALITY INCREASE 
893- WITHIN GRADE INCREASE 
894 - PAY ADJUSTMENT 



STEPWRATt" 



896 - ADMIN, PAY INCREASE 

897 -AOMIN, PAY DECREASE 
OTHER (SPECIFY IN REMARKS) 



EFFECTIVE DATE 



1 t 



DATECFLASTEQUIV.INCR. 



lJ. , - - " *■ 



WADtOUtYll 



OWIAWU 



N(W SALARY 



t 4 1 

|tiliH«ii>iililliI« 



DATA ON UNPAID ABSENCE 

' i^^jjj' " ' fAY $TATM$ AT CNO Of WAlTlN«"nRlOD"TllitTiAt$ 



mioo($) 




1 — I 

| t .' t l EMPLOYEE'S WORK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE. 
P"] EMPLOYEE'S PERFORMANCE RATING IS SATISFACTORY OR BETTER. 
REMARKS: t^HTW Hi - s I ^ * ^Tf*^ ^T^*** 



S5 I 




i j 



(OAT?) 



john eocAR Hoovott) jf PERSONNEL FILE COPY 

motor 




* ft 

UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please Reftr to 
File No. 

■Director 

^ed«r<a ©vreOru $>t investigation 
United States Department oi Justice 
Washington, £. 20$'3$ 



7p 



Pear Sir: 

r,or .inclusion Jn the ^yu4 to J?e paid to the desi<3^qted fcenoficiaty of <tny special Agent o| tn©T3l who "ha* pTeviousiv 
^gofttri^ted fo this tynd ^nd who .dies froWi any 'Cause expept "seif-destfuCf tfgft W'hU© effip£oye4 as a Special A<?«ftt* I for- 
warding herewith (by Check - Money Order) the :*urn of $2©» payable to S,Aj,F M to 1?e included in **ot<d fund. 'Pqytfiertf wiU pe 
made for degth by if -destruction after the Agent has been .a 'member of the fund toy <i '£,ontintfou;s ^pecfod of two yeats, It i* 
understood arvd Agreed that the sum tendered herewith is a voluntary, gratuitous .'contribution to *atd Jund whic/h I understand 
is to be .administered rn the following man'ner, 

THe Director . of the $*Bt wUl appoint a -committee which shall consider all matters pertaining to the acquisition, .sale 
keeping and expending of .said fund, which committee will recommend ^appropriate action to the director jn pertinent matters, 
■'the Assistant Director fit the Administrative Division of the TBI -shdU receive 'all contributions and account tor same to the 
Directof, Upon the death of Any "S-pe.ctal Agent who is a member ot said fund the appointed .-committee will consider the case 
and submit .a recommendation to <he Director ^s to its Con cjtus tons. Appropriate instructions will then be issued to the Assist- 
ant Director ot" the Administrative Division, directing him to pay to the designated beneficiary the sum of $^0^0"0« The U ability 
of the tund shaU not una>* '^ny circuinstgnces exceed the amount of monies in the fund at the UmfKany liability shall occur. 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Bureau Name (please type or print) 


Date 


Office of As?igwiae»t <pt SOG Division) 


SA THEODORE L. GUNDERSON 


7/7/67 


NEW HAVEN 



The 'following person is designated as tuy beneficiary for special Agents Insurance Fund: 



Nat*** (nrii^rv K^n^f^iarv' na* criwn fir&t jlaitie if female) 



Relationship 

WIFE 



m h6 m 



2 Cornfield Lane, Guilford, Connecticut 



Name .(contingent beneficiary, if desired; use given first name if female) 



Relationship 



Address 



Do you "desire to designate the above-listed beneficiaries "as the beneficiary and contingent beneficiary resf>ective)y of the 
Chas. "S. Ros$ Fund as well? Q Yes Q No If not, the entire following portion tost be ^executed. 

Ifbe following per$on is designated as my beneficiary under the Chas. S< Ross Fund providing $1500 death benefit to 
beneficiary of agents killed In the line of dvty, other than travel Occidents. 



Name 



.{primary hpftp.finftrv; use riv^n first name if female) 



Address 

2 Cornfield Lane, Guilford, Connecticut 



Relationship h< 
WIFE 



Name (contingent beneficiary, if desired; iuse given first name if feinale) 



Relationship 



Address 



Special --^IreittKceM 



;ui2 7 



1^ 



7 &7 



Very truly ^yours, 




Special Agent 



Juno 17, 1968 
PERSONAL 



Mr. Theodore L. (Anderson 
Federal Bar eaa of Investigation; 
New Haven, Connecticut 

Dear Mr. Gunderson: 



fix 



By letter of April 23, 1968, your office was 
Instructed to resubmit background information concerning 
nine individuals who were under investigation and it was 
indicated therein that this material should be furnished to 
the Bureau by May 10, 1968. This was not done and, fur- 
thermore, the Bureau was not Informed that the deadline 
would not be met and why it would not be met. 

Since this matter was under your supervision, 
it was your responsibility to insure compliance with exist- 
ing Bureau Instructions. You did not do this. Accordingly, 
you will be expected to afford more efficient supervision 
to such problems in the future so that similar derelictions „ 



may be avoided. 



' MAILER 3 

JUN171968 

COMM-FBf 



3E0-15Q 
Very truly yours, 

J. Edgar Hoow 



Ntxml>ecedL 



10 JUN 181968 



Joan Edgar Hoover 
Director 



1— SAC, New Haven (Personal Attention) 
1 - Movement 

1 - SOG New Haven Office Personnel Hie 
Based on/memo Moore to Sullivan, 6-10-68, CAP:bjr/dls. 




mau. mm O Hi in * 



^^^^ 



5-Jfc$3 *Bevs ^IS-S?) 




UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



May 10, 1968 



In Reply 9 Pleas* Refer to 
File No. 

Director 

Federal Bureau. ,of investigation 
.United "States Department o* Justice 
Washington, p. ^05^5 

Dear Sir: 

For inclusion in the fund to be paid to the 'designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund 'and -who ;dies from any -cause 'except self-destruction while employed as a Special Agent, t ;am for* 
warding herewith (by Check - Money Order) the s\*m of $20, payable to.S*AJ.F. ( to be Included In .said fund. Payment wUibe 
ma.de lor death by self-destruction after the Agent has been <<x member #f the fvnd for a continuous period ot two years. It is 
understood «?nd -agreed that the sym tendered herewith J s a voluntary, gratuitous contribution to said fund which I understand 
is to be administered in the following ma"nfteri 

The director of the wiU appoint a committee which .shall 'Consider^ <tt\ matters pertaining to the acquisition, safe 

keeping .and expending of said fund, which committee wiU recommend appropriate actlcn to the Director in pettifient matters. 
^The Assistant Director -of the Administrative Division of the FBI shall receive all contributions and account for.safoe to the 
Director,, Upon the death of any Special .Agent who is a; member c-f said fund the appointed committee will .consider the case 
•att.d submit a: recommendation to the Director as to its '<con clusjtofts. Appropriate instructions will then be issued to th.e Assist- 
ant Director of the Administrative Division, directing him t6 pay to the designated beneficiary the sum of $20,0*00. The liability 
of the fund shall not u.nder ahy circumstances exceed the amount o* monies in the fund at the time any liability sholl occur. 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO TH E BUREAU 

Official Bureau Name (please type or print) 




The following person is designated as my beneficiary for Special Agents Insurance Fund: 



Name (primary tenfi finery; nfifi rivpn first rtfttn^ if /firtialfO 



Address 



Name <co 



:ent beneficiary, if desixed;* use given first narfo \ 



Relationship 



bb 




male) 



Relationship 



Address 



k &fldL MJ k $A J^JT Oik . C&ldkam 

2oye*Usted beneficiaries as the beneftciary^and contingent beneficiary respectively of the 



Do you desire to designate the afcoy* 
Chas. S. Ross Fund a* well? fftfYes 



Q No If r*ot, the entire following portion must jt>e executed* 



The following person is designated a| 
beneficiary of agents killed In the line qfZdvf 

r- ! 


\ tny beneficiary under the Chas. Ross Fund providing $1500 death benefit to 
f 4 other then travel Occidents. 


Name (primary beneficiary; use given firjrt^ia 

a 


tae if female) 


Relationship 


Address ^ ; 




Name (contingent beneficiary, if 4e sired; use given first name if female) 


Relationship 


Address 


Very truly yours, 




. ■ Tiymcnt Received 
Agents Insurance Fund 



v, 

•4 

'1 



JUN 41968 
• 1. Edgtf Hoover, Director 



Special Agent 




MR. T0LS0N May 14, 1908 

W. M. FELT 

INSPECTIO N - NEW HAVEN OFFIC E b6 
lNSPECTOR f I 
APRIL 18 - MAY 2, 1968 

SUMMARY 

Officials: Cliarles B, Weeks, SAC since 3/25/62; Theodore L. Gunderson, ASAC 
since u/7/65. Last inspection: 5/4-19/67. 

Physical Condition and Maintenance - Very Good (Last Inspection - Excellent). Office 
conveniently located la downtown commercial H&diiig. Space, including that of 
Resident Agencies, neatly maintained and secure. Minor housekeeping delinquencies 
ordered corrected. Proposed replacement or reflnishing of furniture in one Resident 
Agency found not Justified. 19 of 47 automobiles inspected, no safety defects. Auto 
storage secure. Efforts being made to locate suitable storage in 2 Resident Agencies. 
Fleet adequate; not excessive. Automotive operating and repair costs below average. 
Accidents decreased (8 to 5); no employee responsible. 

Investigative Operation* - Very Good (Last Inspection - Very Good). Racial situation 
quiet except for organized picketing of New Haven downtown stores. Nation of Islam, 
Hill Parents Association and Black Caucus, militant Negro organisations, and Minute- 
men all active. Racial Informant coverage much improved since last inspection but 
more coverage needed, especially la ghetto areas of major cities where potential lor 
violence exists. Specific instructions issued. 

Caseload 4/30/68 - 2205 (2107 active), substantial Increase from last 
inspection (1965 cases; 1849 active). High case load and case closings per Agent; 
delinquency above average 9 of 11 months since last inspection. Accomplishments for 
first 10 months of fiscal year (FIT) 1968 up in 3 categories — down 22% in convictions. 
4 substantive errors detected — slightly below field average (handled separately). 
Criminal Intelligence and Interstate Gambling Activities Programs rated very good 
with 9 La Cosa Nostra members identified and aggressive penetration through 5 top- 
echelon informants. One gambling conviction thus far in FY 1968; 10 subjects under 
indictment for anti-gambling violations, of which 4 have entered pleas of guilty and 
now awaiting sentencing. Solution rates of 41% in bank robberies and 33% in burglaries 
and larcenies represent decline since last inspection. 34 violations remain unsolved. 
Specific instructions in overall program and suggestions in individual cases made ior 
improvement. Criminal Informant and Security Informant Programs both rated very 
good. Communist Party activity limited -- » coverage adequate. Missed applicant, 
civil rights and fugitive deadlines all below average. 

1 - Mr< Callahan (Attention Mr, J. B. Adams) (Sent Separately)-^. 
1 - Personnel Files of Charles X. Weeks and Theodore L Jgunderson 
Enclosure HLC:bhg (6) 9/ CoMnuED-OVER 




Memo tot Mr. Tolson 
Re; Inspection - Mew Haven Office 



\ 



I Administrative Operations - very Good (La«t Inspection - Very Good)* Kew Haven 
[ 3 -desk office - justified and work equitably distributed. Chief Clerk's Office 

functioning efficiently. No delinquency in pendng work bat increased backlog of project 
work* Form errors below average and mist lied index cards slightly above. Steno- 
/ graphic production above average — no delinquency; retypes well below average. 

Substantial reduction in errors in dally reports and #3 (Locator) Cards — none 
, affecting fringe benefits. Trends involving incomplete execution of forms and incorrect 
\ filing practice ordered corrected. Confidential expenditures and imprest fund closely 
controlled. Time in office slightly above average — ordered reduced. Overtime essen- 
tial, productive and equitably shared. 

Personnel Matters - Excellent ( Last Inspection - Very Good). On 4/24/68 complement 
was 98 (63 Agents, 35 clerks). When one additional authorised clerical position filled, 
clerk-Agent ratio will be 57. 1% — below average* Present complement adequate and 
not excessive — SAC agrees. He Agents on limited duty, unavailable, overweight or 
on probation. Morale appears excellent. 

Applicant Recruitment Matters ~ Very Good (Last Inspection - Very Good). Although 
nonquota office, New Haven has recruited 17 clerks since Inst inspection and 7 Special 
' Agents, with one additional appointment outstanding. SAC instructed to maintain 
aggressive recruitment program and to bring eligibility list up to full strength. 

Contacts - Excellent (Last Inspection - Excellent), 34 SAC contacts (26 last inspection) 
plus 7 others imder development provide valuable, diversified services. 9 developed 
by present SAC. All have been met by ASAC. Police training, National Academy 
and liaison programs effective. Excellent trend In improving use of radio and television 
media. Press relations favorable; cordial and effective relations exist with Federal 
and civic officials, including U. S. Attorney. FBI image very high In New Hnven 
territory. 

RECOMMENDATIONS I 

1. SAC Charles S. Weeks, GS-16 U $23, 778, aged 80, nOnveteran, not on 
probation, Uth office as SAC, at New Haven since 3/25/62. Makes excellent, mature 
personal appearance; is capable, knowledgeable administrator having strong leadership 
qualities and outstanding ability in contacts With public and law enforcement officials. 
One substantive error on SAC's desk ~ not culpable (handled separately). Continue as 
\ SAC. Attached for approval is letter summarizing inspection findings. 



CONTINUED - OVER 



Memo for Mr. Tolson 

Be: Inspection - New Haven Office 

2. ASAC Theodore L. Gunderedn, 08-15® $10,630, Aged 39, noaveteran, 
not on probation, at New Haven since 11/7/65; first office as ASAC. Makes excellent 
appearance) is energetic, aggressive and conscientious administrator. One substantive 
error detected in case under his supervision — ASAC not culpable* Potential for 
advancement is excellent, but additional experience as ASAC believed desirable 
before promotion to SAC* Continue as ASAC. 



3. Recommendations concerning other personnel handled separately. 
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EXEMPTED FROM AUTOMATIC 
ECLASSIFICATIOH | 

AUTHORITY DERIVED FP.OH: « 
FBI AUTOIiATIC DECLASSIFICATION GUIDE 
EXEMPTION CODE 25X(1) human 
DATE 12-29-2011 



Name: THEODORE L. (SANDERSON 
EOD: 12/10/51 



Title,: Assistant Special 
Agent in Charge 

Grade: GS-15 at $19,017 



Non- Veteran 



SAC WEEKS: This write-up is on ASAC 

Gunderson, who is youthful 
in appearance as well as athletic and immaculately groomed. 
His health is excellent. He supervises security matters, 
civil rights and applicant matters and relieves on the desk 
of the SAC. He has a bresdtfo of vision and knowledge encom- 
passing all activities of the office, is serious and enthu- 
siastic in his attitude and is outstanding in initiative 
and the assumption of responsibility. No favorable or 
unfavorable administrative actions taken. Was promoted to 
GS-15 4/9/67. He is an able speaker and numerous favorable 
letters concerning this activity are in his file. Is de- 
sirous of advancing administratively and works enthusiastically 
in that direction. Is available, completely qualified and 
should prove an outstanding executive throughout his Bureau 
career. 



INSPECTOR 
(HLCrwmj 



5/16/68) 



Rating: EXCELLENT 



For comments of Inspector see 

mera> randum W. M. Felt to Mr. Tolson 



date d Mav 14. 19fi8. rra ptinnfiHj 

"Inspection - New Haven Office; Inspector^ 



May 2, 1968. " 

CLASS. A-BTNa.^^^/^ 
REASON-FCIM H>k-2.4.2 ~p — 

dat$ oe bevisi. ,V -* 



; April 18 - 




ALL INFORMATION CONTAINED 
HEREIN IS VNCLASSIFIEQ 
EXCEPT WHERE SHOWS 



NEW HAVE! 
4/22/68 
CEW:ML 



INSPECTION 



id 



\U A DECLAS 



.WW 




r 



bl 



(C) 



T50NF 



SUBSTANTIVE ERROR WRITE-UP 




(C) 



(C) 



psi 

IS - R 

(nn-nmt havens 



IT 



bl 



^INSPECTOR 



Captioned case, as signed to SA 
I | was opened 



b6 



on 10/8/65, in the New Haven Division, closed 5/26/66, and 
re-opened 9/22/66. It is supervised by ASAC THEODORE L. GUN- 
DERSON. 



b6 



dated 7/19/67 by SA 



FD 209 (informant contact form), - 

L indicates this informant was con 

tacted .7/19/67,* at which time he furnished positive daia 

upon w hich a new "105" file was opened concerning ond. 

\ [ A. cofHnc. fwth this information was not 



placed in, 

■no reference to [ 



A check of indices discloses 
i C * c *vuv» *~ ■ _ , and there is no indication that 

a file was opened to handle the positive security- type infor- 
mation reportedly obtained concerning this individual. 

■ j 

Section 107 G of the Manual of 
Instructions (MOI), page 10a, requires the following: 

"All information furnished by 
informants orally or in writing must be promptly reviewed, 
recorded, indexed, evaluated, channelized, and all necessary 
action taken. M 

Section 107 F, page 8, MOI, 
instructs that positive information received from an. infor- 
mant is to be placed in the informants sub file and appro- 
priately channelized. 



b6 
b7C 



DO 

b7C 



NEW HAVEN INSPECTION 

4/29/68 

LJB/jml 




r 



- 2 - 



CONF 



SA 



is requested to ex- 



plain- why: 

1. Memorandum setting forth the positive information in- 
dicated above was not placed in the informant's sub file, 

2. A case file was not opened concerning 




ASAC-GUHDERSQN is requested to 



explain why he did not detect SA 
matter. 



derelictions in this 



Comments of SAC requested. 



b6 
b7C 



b6 



,gA| I I do not now recall the circumstances 

fl$fSAM/clf, 4/30/68) in this matter and can offer no 

* explanation for this apparent dereliction on my part. 



I am confident tha 



r 



required memoranda and opened a new case on| 
however, I am unable to find a record of this in our indices 
at the present time. 

I am aware of the Bureau's requirements 
that all information received from sources must be properly 
handled and will take steps to insure these matters are properly 
handled in the future. 

It s hould b e noted that a memorandum 
is being prepared relative to I I This matter will be 
immediately brought to a logical conclusion. 



b6 



b6 
b7C 



b6 
b7C 



ASAC T. L. KHGJDERSON: I did not detect the above dereliction 
(TLG/clf , 4/30/68) because of thp>. tremendous volume of 

work handled by this desk. SA^ |is a meticulous, diligent, 

conscientious, hardworking GS-13 Agent who normally handles his 
work in a thorough manner and requires, practically no supervision. 
I have always been confident that cases assigned to him would be 
handled accordingly. 



be 



- 3 - 




SAC C. E # 6^KS: I am aware of the volume of work on the 
(CEW/clf, 4/30/68) ASAC's desk and it would be difficult 
for him to detect under any circumstances. 



In view* of SA 



normally 



meticulous work it is difficult to account for this omission. 



GO 





INSPECTOR H. L. CHILD, JR.: There is no Seat of Government 

culpability inasmuch as 
these derelictions could only have been detected by a 
review of the field office file. 



NEW HAVEN INSPECTION 



4/29/68 
ABKtlmg 




■v 



F 8 I 

Date: 



6/5/68 



Transmit the following in 
Via . AIRTBL 



(type *A plaintext or code) 



(Priority) 



I 



4)» 



TO: DIRECTOR, FBI 

OM: SAC, NEW HAVEN (67-70) 



AGITATOR INDEX 

NEW HAVEN PILE: 157-722 



Reference Bureau letter to New Haven 5/23/68, New Haven letter 
to Bureau .5/27/68, and Bureau telephone call to New Haven 6/5/68. 



Enclosed is a memorandum of explanation from ASAC T HEODORE L. 
/""^GUNDERSON. 



With respect to the handling of this matter by SA [ 



] 



my 



recommendations are clearly stated in referenced N^w Haven 
letter of 5/27/68. , - Qfifi^/S , "'~ 

I have carefully reviewed administrative handling of deadline 
matters on the ASAC's desk with ASAC GUNDERSON. His procedures 
in this regard have proven effective in the past. In this 'par- 
ticular instance, the tickler ivas not reset after thft. matter 



b6 



I have 



was initially brought to the attention of SA 
admonished him in this regard and instructed that every effort 
should be made in the future to prevent a reoccurrence of this 
situation. 

In view of the tremendous volume of work handled on the ASAC's 
desk, including high number of deadline jaatters> and since I have 
admonished ASAC GUNDERSON, it is not JEelt administrative action 
is necessary in this regard. 



/^Bureau (Ends. -2) 
i-New Haven 
CEW/lrf 

(4) '410 1979 



_ic 3.-^.^i=j6sks=# , _.f-i m l J. 
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JUN -23.1968 

"Sent 



"Special Ageft^in Charge 
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UNITED STATES G^PeRNMENT 



* 



Memorandum 



SAC, NEW HAVEN 



date: 



9/5/68 



■M 




AC THEODORE L. GUNDERSON 



$UBJECTJ AGITATOR INDEX 

1 NEW HAVEN FII2B: 157-722 



This memorandua is being written to explain supervisory 
inadv ertence concerning f ailure to forward form FD 397' s b6 
by SA I I on individuals in the Agitator 

Index within the prescribed date and for bis failure to 
submit FD 205 (delay letter) when he realized the deadline 
could not be met. 

It should be noted as of 5/31/68, the ASAC's desk on 
whom these matters are supervised had a total investigative 
matters pending of 795 cases of which approximately 90 were 
deadline matters. During the month of May, 144 cases were 
supervised on this desk; wherein a deadline was involved^ 

Because of the extensive number of deadline matters 
handled on this desk, I am always careful to insure appropriate 
ticklers are set in order that I can closely follow cases with 
the agents on my squad. Concerning this particular case, 
the tickler was set and the matter appropriately brought to 
the attention of sa i I well in advance of the deadline 

dat . Through inadvertence this tickler was not reset and 
therefore the matter was not brought to my attention at a 
subsequent date. I was therefore under the impression this 
deadline had been met, 

In the future 1 will make every effort to Insure the 
initial Bureau deadline is met and where this is not possible 
appropriate FD 205 (delay letter) is submitted to the Bureau. 
I will also make every effort to insure appropriate ticklers 
are reset where necessary in order that : the matter can be 
closely followed with the agent. 



TLG/lrf 
(4) 
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Buy US, Savings Bonds _ Regularly pn the Payroll Savings Plan 




July 2, 1963 
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PERSONAL 



Mr. Theodore L.^Gunderson 
Federal Bureau of Investigation 
New Haven, Connecticut 

Dear Gunderson: 



OATS 



I am pleased to commend you for your splen- 
did direction of the investigation of the Selective Service 
Act case involving Dr. Benjamin McLane Spock and others. 

You gave this Important case close, personal 
supervision and your effective leadership was responsible 
la no small measure for the substantial achievements of 
your division. I want you to know I am most appreciative. 



Sincerely, 

J. Edgar Hoover 

1 - SAC, New Haven (Personal Attention) 



1 - MissTJsilton (Sent Direct) 
LRH:jhbJ&(5) 67-493471 



V 



? JU1 3 



fc» V* orrmemo Gale-DeLoach 6-25-68 and addendum 

\IL J Administrative Division 6-27-68 re Dr. Benjamin McLane 



T7 [ 



s Spock, et al; SSA Prosecution. Recommendations for 
Incentive Awards and Commendations. 

Salutation per file. 



v" 



k>om a 




OPTION Al fOKM WO, 10 
MAY 1*4* eCMTtOM 
OSA OEM. *EO. WO. >7 



To! son * 



UNITED STATES GOVERNMENT 

Memorandum 



TO 



Mr. Callahan 



PATE: 10-28-68 



from : J. ,B. Adams 





subject; THEODORE - L. N3UNDERSON 

Assistant'Special' Agent in Charge 
New Haven Off ice 

i 

ASAC Gunderson is scheduled to attend a two- day conference 
beginning : 12-9-68, at the Bureau concerning police training matters and 
their relation with racial matters including extremists and violence. This 
will enable our field instructors to, be of greater assistance in connection 
with training of law enforcement agencies. The holding of these conferences 
has been approved by the Director. 

The instructions which were issued were that the office selected, 
in this case New Haven, would insure that one of those attending would be the 
supervisor of racial matters. In the New Haven Division, these matters are 
on the desk of ASAC Gunderson and accordingly, he is the logical person to 
attend. 



ASAC Gunderson has advised that he has nothing of importance 
which he wishes to discuss with the Director and accordingly, will not request 
an appointment with the Director while he is at the Bureau on the conference 
days. He will, of course, be immediately available if the Director should 
wish to see him. Mr. Gunderson last saw the Director on 3-20-67. In this 
connection, it is noted that on 3-26-68, the Directoji^aMSA y^eeks^pf the / 
New Haven Off ice and discussed office operations with XL ' // ) 



RECOMMENDATION: 



NOV 



4 1368 

>ff ice — ' 



*"In view of the above, unless advised to^the'contraryr-an'o: 

1 summary on the New Haven Office will not be prepared in connection. with 
the attendance of ASAC Gunderson atithis conference. 



1 -I 
1 - 




1« - Domestic! ; Intelligence Division , 
1 - Movement Unit 1 ' / 



- Training Division 



LLD.mlf^n^/ 
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August 14, 1968 



Mr. Theodore L# Gunderson 
Federal Bureau of Investigation 
New Haven, Connecticut 

Dear Gunderson: 

I have received your suggestion that our rules 
be amended to provide for the use of uniform phraseology 
regarding details in letterhead memoranda concerning certain 
matters as they pertain to dissemination practices* This 
proposal is being evaluated by the interested divisions and 
you will be advised if it is adopted. 

The interest aid initiative which prompted you 
to give me the beiefit of your observations on this subject are 
indeed appreciated. 



Sincerely, 



iQ tin 



1 - New Haven (Suggestion file) r\ 
CO Personnel file of ASAC Theodore gunderson 
ML: cam 

(5) (Suggestion 92-69 dated 8/8/68) 

NOTE: Suggests Bureau adopt uniform phraseology regarding 

details in letterhead memoranda submitted under Racial 
Matters, Bombing Matters, Assaulting the President, and Antl- Vietnam 
Demonstrations, pertaining to dissemination to U. S. Secret Service, 
appropriate military intelligence agencies and other organizations. 
Suggester sets forth present regulations regarding these cases. 

*flW^ r:, ^r)BD?T^erred to the Domestic Intelligence and General 
■^WIO MjB v f^ i ^ t ^ e ^ i ^ 1 ^JtoxYtos.aM recommendations. 



a? 





gge$tion 



# 



.A* 



° August 8, 1968 



To: 



Pirectot, FJB* 



From: (Suggester's warn*) 

Theodore L. Gunderson (ASAC) 



Otvialon of Assignment 

New Haven 



suggestion!^ Is suggested tne Bureau adopt unxiora phraseology regarding 
details In letterhead memoranda submitted under Racial Matters, Bombing 
Matters, Assaulting the President, and Anti-Vietnam Demonstrations, as 
pertains to dissemination to U. S. Secret Service, appropriate military 
intelligence agencies and other organizations. Current Bureau instruc- 
tions concerning this under the above-described captions are at 
variance. 



Current practice or. rule (Include m.anuaJ citation a* weJU .as facts) 

(See attached Sheet) 



ltt¥g*m^mi , dii < *&dm$ ^^aif^ilhi^^l^^broughout the field in handling 
dissemination of information to other agencies as It pertains to statement^ 
regarding same contained in letterhead memoranda. It would eliminate 
so-called exceptions to the rule and should provide greater efficiency 
in Matters of this type. 



Disadvantages of suggestion t 

There are no known disadvantages of the suggestion. 



{The use by the "United States of my "suggestion shaU not form the oasis of as further claim of cnwhature by me, my heirs, or 
assigns upon the United States, % understand that I wiU be considered f*c dky justified avfafd o*Uy if m/Auggestion is adopted 
within two years after submission;) _ I il J I / ' jClf AtJJ 

£3m, CD mis. □m 1 ..W^^Jj /vwt*"^ 



Recommendations and comments ! of Division Head 



I believe this suggestion will facilitate matters for Agents who handle 
a wide diversity of cases ♦ £ £\ ^jl^kjulA* 



* Signature and Titi^peCial Agent 



<Do not write io th.is spacer for bureau use only) In Charge 



3 V- Bureau 2 - Nffv? Havfett — (1-66-3236J l-67-i»6rs.T.UUlidfel*S611) (5) 



/ 



I 

1 



NH 66-3236 



Current practice or rule (Include manual citation as well as facts) 

Racial Matters: Manual of Instructions, Section 122 b, page 11, 

states where Information is received in connection 
with racial violence, immediately advise the Bureau of full facts 
by expeditious means as well as appropriate law enforcement agencies 
local office of Army Intelligence, the U, S, Attorney, and Secret 
Service. Thereafter prepare and submit pertinent data to the 
Bureau In form suitable for dissemination (normally letterhead 
memorandum), Including the names of the agencies notified. 
Data concerning the identity of the Individuals advised and the 
time and the date should be recorded in the field office case file* 
This does not provide for including the latter information in the LHM 
itself. 

Bombing Matters:' Manual of Instructions, Section 23, pages 2 and 4, 

states upon receipt of information concerning 
bombing matters, the Bureau, local office of military intelligence 
and U. S. Secret Service, should be immediately advised of the facts. 
Thereafter, in connection with any bombing or attempted bombings 
(there are some exceptions concerning attempted bombings)., immediately 
prepare a LHM disseminating same to U. S. Secret Service by Form 
,FD 376 . Original and isne .copy of this form should be forwarded "to 
the Bureau enclosing a copy of the LHM transmitted. 

Threats Against the President of 
the United States and Other persons 

Protected by the Secret Service: Manual of Instructions, Section 

134 B, page 5, states when 
information* is received concerning nbove caption, immediately notify 
the Bureau, V. *3. Secret Service, other local, state or Federal 
agency having legitimate interest. Thereafter prepare LBJ1 
incorporating the facts and including the date and exact time 
Information furnished, identities of individuals to whom information 
given, and the identity of the PBI employee furnishing the information 
to the respective agencies involved. ■ forward copies of the LHM to 
Secret Service and other Tederal, state and local agencies. 

Demonstrations Protesting U« S. 

Intervention in Vietnam: Current Bureau instructions require that 

all information developed regarding 
above-described demonstrations bo submitted to the Bureau by teletype 
f»r immediate dissemination to the White House and other interested 
Government agencies, followed by LHM for routine dissemination to 
the intelligence community. (SAC Letter 68-20 (C) , 



2, 



NH 66-3236 



In submitting LH1I regarding such demonstrations, tbe results 
should be disseminated locally to appropriate government 
agencies and to local law enforcement agencies. (Bureau airtel 
to Albany, 2/15/65, captioned, "DEMONSTRATIONS PROTESTING V. S. 
INTERVENTION IN VIETNAM, INFORMATION CONCERNING (INTERNAL 
SECURITY)." 



SAC, Now Haven 



11/13/68 



Director, FBI 



POLICE TRAINING - RACIAL EXTREMISTS 
AND VIOLENCE CONFERENCES 



You should instruct the following Special Agents to report to 
Room 1026, Federal Triangle Building, Ninth and D Streets, Northwest, 
not later than 9:00 a. n. on December 2, 1968, for attendance at Police 
Training-Racial Extremists and Violence conferences for two days: 




Lioya b. uooarow,^ 



(ASAC) 



b6 



cf 



- Personnel tile of SA 



1 - Personnel file of SA Goodrow 
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f f'P» 1£ .So''. 6w 





MAIL nOOM 





<= 

r™ 1 

W I 

© M 



{Rev. 3*6-63) 
' ma «o*tiON 

$SA OtN. MO. NO. }7 



;ovEi 



UNITED STATES GOVERNMENT 

Memorandum 



TO 



FROM 



: Director, FBI 



New Haven 



SUBJECT; ASAC THEODORE L. (GUNDERSON 
PHYSICAL EXAMINATION MATTER 



DATE: 



11/21/68 



Attention: Personnel Section 



Q HeBulet 



CX^.physical examination ...,,10/30/68 



Q Dental work was completed on ^ 
Q Vision has been corrected to ■ , "Employee specifically instructed 



•by n- •- • - - -- - — - - - - - ■ •- - that he can operate a Bureau <!ar 



<date) (name of person giving in$truction) 

only when wearing the necessary, glasses. 
CD Results of CD chest X ray Q patch test CD urinalysis Q serology were negative. 

£D Enclosed physician's statement indicates he is qualified for strenuous physical exertion and use of firearms, 
CD Enclosed are CD *> a *3 CD medical bills. 

CD Attached are Bureau of Employees' Compensation forms - - -- ■-- — - - - 



QQ Physical examination reports are enclosed. 

CD Employee is scheduled for phyaical examination on i ■-- - - ^ - ---- --■ 

QQ Physical examination report has been reviewed and initialed, 

CD Employee returned to active duty , - , . , - ^ 

, CD Employee'* physical condition .is „ « 
CD VACB he is being removed from limited duty. <?C^^ 
CD ACB he is being placed on limited duty. 



Rema rks: With regard t o Item 75, Mr. Gunderson has anjappointment 
with l I for ENT followup on 12/2/68. Bureau will be 



advised of results ♦ 



/©Bureau (Ends.); ,' / tyl n ***°* , *J>\< 

Haven , 



/ 




fl 0EC3 19§| 




*$uA<l*fd Form ti 

(Rev, JuncJ95o) 
8*reaa~of t>c Budget 
Circular A»3? (Rev.) 



?ORT OF MEDICAL EXAMINATIO 



4 

lorf 



yPff hamewirst name-^midole name 

iUUNDBRSON, THEODORE L. 



2. GRADE AND COMPONENT OR POSITION 

SPECIAL AGENT 



5. IDENTIFICATION NO* 

SS# 36L?16-5843 



4. tHOMf ADDRESS {Number, street or RFJ>, <** or tows, tone ani State) 

2 Cornfield Lane 
Guilford, Connecticut 



5. PV*POSC OF EXAMINATION 

ANNUAL 



«. DATE OF EXAMINATION 

10/30/68 



7.J5EX 

M 



t, RACE 



TQTAL. YEARS GOVERNMENT SERVICE 



MILITARY 



[ C1VIUAN 



10. AGENCY 

FBI 



If. ORGANIZATION UNIT 

New Haven 



12. PATE OF RIRTH 

11/7/28 



13, PLACE OF «RTH 

Colorado Springs, Colorado 



14. NAME. RELATIONSHIP, ANQ ADDRESS OF NEXT OF KIN 



same .as Jg£. 



b6 



wife- 



1$, EXAMINING FACILITY OR EXAMINE*. AND ADDRESS 

,VAH, West Haven, Conn ♦ 06516, 



15. OTHER INFORMATION 



17. HATING OR SPECIALTY 



TIME IN TW$ CAPACITY \Total) 



LAST SIX MONTHS 



CLINICAL EVALUATION 


^MAL/ 


(C/>wi#ic/»i^m/n eppropfiete col* 
umn^ enter "fif£" it no^ ev^^^te^ ) 


ABNOR- 
MAL. 




1$, HEAD. FACCi NECK ANO SCALP 






11 NOSE 


/ 






./ 




21, MOUTH AND "THROAT 




-4 


22 EARWfcfNtRAL * *** Mii**tar» 
* A ^***? WCA V_« f Mar, v*<far .^mj 70 ««* 7/> 






,23. DRUMS <Pfcr/or e/ion) 










~> 


25 OPHTHALMOSCOPIC 






26. PUPILS (Equal** ani reaction) 






JO. OCULAR MOTILITY """" 






21 LUNGS ANO CHEST </»ckt<k 6r<eafr) 






21 HEART {7V«rf , rkythtot soundt) 






"30. VASCULAR SYSTEM (iVrfcwritiM, e£c.) 






^31. ABDOMEN ANO VISCERA (Inclyic hernia) 






32. ANVS ANO RCCTUM {»5^J!SK 






'33. ENDOCRINE SYSTtM 






3* SYSTEM 






35, UPPER EXTREMITIES iSSj*' * 






^3«. FEET 






37, .LOWER CXTREMlTtES^^^^^^j 






3S. SPINE, OTHER MUSCULOSKELETAL 






3*. IDENTIFYING BODY MARKS. SCARS. TATTOOS 






40. .SKIN. LYMPHATICS 






41, NEUROLOGIC (Equilibrium t**U *nd«r Uem 7i) 






42. PSYCHIATRIC {Sp**i/rw ptrsoiuilitv Avurft**) 






43. PELVIC (Females Onli) (Check how done) 

Q VAGINAL □ RECTAL 





NOTES. (Describe every ebnormelity in detail. Enter pertinent item number before e*Ch 
comment, Continue in item 79 end use edditionel sheets if necessery ) 



Xo, VKoKrv^ eg 




mm 




v 44. DENTAL (P?«c< appropriate rjfmboti above or below number vf upper a%4 lower teeth, re$pectieelf.) 



o»fte$torable teeth 
fa>Fonreitorabl4 teeth 



ffixti bridge, brackets to 
include abutmerUt 



G 
H 
T 



^0 



» 2* 27 26 



to 



12 



13 



24 



23 22 



14 15 t 
T 



REMARKS ANO ADDITIONAL DENTAL 
DEFECTS AND DISEASES 



J' 




45. URINALYSIS: A, SPECIFIC GRAVITY ,t t QVg" 



UIOKATOftY FIN0IN6S 



». ALBUMIN 



C. SUGAR 



WY C$penfV «« «* 



O MICROSCOPIC 



B5^ 




47. SEROLOGY C$pecW r<«^) 



48,'CKG O 



19. MOOD TYPE ANO RH 
FACTOR 



50l OTHER TESTS 



1I/R 



L 



MEASUREMENTS AND OTHER FINDINGS 



SI. wtfcHT 



$2. WEIGHT 



win*nr . * 55. COLOR HAtR »4. culot *tw 

RtSSUftt (Mr mt* Uirtieteh ™ 1 5*. 



54. COLOR *YtS 



55. *giLO. 



SLENOER 



MCOIVM 



HEAVY 



OU$C 56 TEMPERATURE 

SI— 



57. 



KOOO PRESSURE (At m tf A#«r< tewfl 



PULSE U'm fc«or( fcrW) 



A 






SYl 


c 

STANOlNG | 
XS mm.) 


5Y1 


A 1 SITTING 


f. Arret txtRctsc 


C 2MIN.AFJER. 




SITTING 


R£CUM< 1 
KNT 


C>IA1 


C4A$> 








59. 


015TANT VISION 




60. 


REFRACTION 






NEAR VISION , i w 


RIGHT 20/c26 


CORR. TO 20/ 


•Y 


5. 




cx 


^'/ ./. COM. TO ,y vj?j ( 




COM TO20/ 


»Y 


5. 


cx 


»v/^ 



62. HtTEROPHORlA (Specif* intent) 

*$• cx« 



R. H. 



PRISM t>IV, 



PRISM CONV. 
CT 



po 



65. ACCOMMODATION 


64. COLO* VISION Itett ««* ravlt) 


65. depth perception 

(T*ti wtiini tcore) 


UNCORRECTED 


right urr 


CORRECTED 


66. field or vision 


67. NIGHT VISION (Tetl uaei i*4 tcore) 


66. RED LENS UST 


69. INTRAOCULAR TENSION 



7*. 


HEARING 




71. 






' AUDIOMETER 








72. PSYCHOLOGICAL AND PSYCHOMOTOR 
(TVjTi K«ttf «*< •'•ore) 


R^GHT WV ^ ** 


/15 SV 


A* 




250 
958 


500 

•19 


1000 

mi 


9000 
9048 


*XX> 
9890 


4000 
4098 


0000 
#i44 


aooo ' 

9199 


UfTWV 


/t* .sv 


/« 


RIGHT 




















left 





















7J. NPTCS (Confine*) AND SIGNIFICANT OR INTERVAL HISTORY 



X 



74. SUMMARY OF DEFECTS AN0 DIAGNOSES 4i*Q%<*t§ with Item *%nbert) 



4y 



?% RtCOMMtNOATlONS^V*THtRSRCClALtSTjEXAMlNATICWS INDICATED (Spectft) 







ii 


JL 


M 




.s 














A t »G3i$tuALir«pF0R ^ j^HvTSi V ■ oq jr4-tJL^ , 
' ». Qi$No'fcwAumor^ iJ ■ ^ ^CU^UC<^ 


t. PHYSICAL CATEGORY 


7$. IF NOT OUAUFltO. LIST OISOUALIFYING OtFCCTS tY (TtM NUMSCR . tJ f * ^ *"* 


A 


• 


C 


C 




^' v "'l" 







76. 



A PHYSICAL fROFlLt 



TYRO OR WIN UP NAM* W PHTUUAN 



•2. TYKP OR>«»NTE0 NAjM^t 



i 



BE 



SlGHAlUn 



StGNATURf 



1^ «T V 

17 • . uu 



•iumkrof at* 
taChco sheets 



bb 



41, ft. 46VC»NMENf rRiNTlN« CFFKI i Jill 0~427~47« 




GUNDSRSON, Theodore 



(Above space for mechanical imprinting, if used) 



(Check one) 

ORSTRCTCHCft LJpAT.tNTl I 



EXAMINATION *%QU £$TEO 

Chest X-ray 



lAM&ULATORY 



KCQUCSTtD »y 



^UTINENTCUNK^, HtSTORY, O^CRA T.ONS. *HY*CA L FININGS. AND r^OV^ON At 



Pers. Health 



DIAGNOSE 



CHEST: Normal chest* 



ROUTINE CHEST 



DATC OF*£Qut$T 




bo 



T-ll/7/68 



KATURt (Speci f y location ttfta&Tatory if not p are 0/ requesting jacHhy} ' ' "• 

S*oi*4or* f er» 519-A <R« V( Avo. 1954)^ 

^— V/"V~^l v |\ RADIOGRAPHIC REPORT 



67 



'jPlV360<Rev. 10*14-58) 



Attachment to Standard Form 88 y Report of Medical Examination 
ForJnformation and Guidance of Medical Examiner 



Name of Examinee jQMffiESQHj Thfindorft - - • = ~ 

(Type or print) hast ^ First Middle 

The following portions of the attached examination report form need not be completed: 

2 9 62 69 

3 11 65 72 

4 14 67 s 76 
8 17 68 ^ 

45, 46 and 47. Required for. all Special i Agent applicants but not for any other applicant unless the 
examining physician deems one, two or all three, of the examinations necessary. 45, 46 and 47 
are required in examination of any current employee. \ 

48. Not required unless examinee is over 35 years of age or examination indicates such is desirable. 

! 

49. Is necessary unless facilities for affording same are not readily available. , 

71. Audiometer examinations .should be afforded whenever possible for all Special Agent applicants 
and Special Agents. Applicants for the Special Agent position'will not be acceptedif the hearing 
loss exceeds a 15 decibel average in either ear in the conversational speech range (500, 1000, 
2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should =answer the following question: 

Examinee Cg^ts^ □ * s not qualified for strenuous physical exertion. 
To be Answered in the, Case of All Male Employees, and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive tactics and 
dangerous assignments which might entail the practical use of firearms? 



f^ No Q ¥es W please specify defects. 



2. Does examinee have any defects prohibiting safe operation of moto^ vehicles? } 
C2^° CD ^ es If *yes* please specify defects. ^ ■ ■ - r ■ 



3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must test at 
least 20/40 in one eye and 20/100 Jo the other, corrected or uncorrected. Should examinee wear Cor- 
rective glasses while operating a motor vehicle? Q Yes tJJ'No v 
If recommendation's based on a . factor other {hdSf^^^jP|^dard, indicate basis . 



Desirable Weight Ranges for Males 



Height 


Small Frame 


' .Medium Frame 


| Large Frame 


.5*4T 


| 117-125 


1 . 123-135 


. ! 131-148 


5' 5" 


i ;120 - 129 , . 


1 126-139 


nt\134 - 152 1 


5'6" 


| 124 - 133 


-i — 5 ftEC'U 

! 130- -143, 


P D 4 138-157 


5'7" 


I 128 r 137 


1 3213 Sth v\ 


1 

3 t}\ rH DB3 - 162 


5<8" 


! -132 - 141 


1 . 138 - 152 


I 147-166 


5'9" 


| ; 136 - 146 


J , 142-156 


J 151-170 


5M0" 


I 140- 150 


' 146-^161 


1 155 - 175 


5'ir 


| 144 - 154 


' 150 - 166 


I * 
, i ■ 160 - 180 


6' 


J 148 - 158 


| . .154 -171 


| 164 - 185 


6T 


i 152 - 163 


l 158 -176 


1 169 - 190 


6'2* 


! 156 - 167 


il63 - 181 


1 174 - 195 




1 160 - 171 


1 168 -186 


| 178 - 200 


6'4" i 


! 169- 180; 


! 178 - 196 


! 188-210 


6'5" 


! 174 - 185 


1 182- 202 


'! 192-216 I 


'4. Examinee's frame is 


Q small Q medium 




! 



5. Considering above weight table, thg. examinee's frame, Sind other individual physical characteristics, 
1 consider his present weight a Q^atisfactory Q Excessive Q Deficient / 



6. Under proper medical supervision, employee should Q lose, 

Q gain 

Remarks: 



. pounds 
.pounds 



uigLidiuic ui rnxxnxrn uaujuuiici" 



fed- 



ite 
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SAG, New Haven 



2-11-69 



Director, FBI 



Firearm l 

ASAC Theodore L. Gunderson 



There are being forwarded under separate cover 
•38 Colt Detective Special Revolver 562372, holster and 
adapter, for issuance to ASAO Theodore L. Gunderson to 
replace .38 S&W Military and Police Revolver C179760, 
received at the Bureau* 

It is requested the enclosed property receipt 
be signed and returned to the Bureau and appropriate 
changes noted on his Duplicate Property Record. 

Enclosure 
IilL/hmc 
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RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



f 



I certify that I have ,g] received Q returned the following Government property for official use: 



c 

c 
r 

H 

(0 r 
(0 r 



,38 COLT DETECTIVE SPECIAL REVOLVER 562372^ 
Holster and adapter 

RETURNED 



,38 m MILITARY AND POLICE REVOLVER Ci79760^ 
Holster and adapter 



READ 



The Government property which you hereby Acknowledge 
is charged to you ond you ore responsible tor taking core 
of It ona returning It when Its use hos been completed. 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 
ANY WAY. 




Very truly yoiits 




THEODORE 1,'GUNDERSON 



- if 



# 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



ALL INFORMATION CONTAINER EPORT OF PERFORMANCE RATING 

HEREIN IS UNCLASSIFIED 




Name of Employee: 
Where Assigned 



THEODORE L # iGUNDERSON 



NEW HAVEN 



(Division) (Section, Unit) 

Official Position Title and Grade: AS S I STANT, . SPEC I AL , AGENT .. IN . CHARGE - GS-15 



Rating 



Period: from APBIL 1, 1968 



fA MARCH 31, 1969 



ADJECTIVE RATING: 



Rated by: 



Reviewed by: 



Rating Approved by: 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Initials 



Special Agent 

g. U)^u ln Charse 4/8/69 

Signature 



Title 



Date 



Signature 



Title 



Date 




TYPE OF REPORT* 



{^3 Official 

Annual* 



J3 An 



ft£(M38 



90-Day 
^^tD Transfer 

CD Separation from Service 
Q Special 



4 MAY *2Hi » 



10 1979 




f 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Hating Form FO*l$S> 



Nome of Employee , 



THEODORE L« GUNDERSON 



.Title 



Roting Period: from 



-to, 



RATING GUIDE AND CHECK-LIST 



Note; 




Only those items having pertinent bearing on employee's performance should be rated* All employees in same salary jpade should be 
compared* " " *~" ** - - * ~ ~* 

RATE ITEMS AS FOLLOWS: 

Outstanding (exceedi&g excellent and deserving of special commendation), 
Excellent. 

Sotisfoctory (good or very good). 
Unsotlsfoctory. 

Ko opportunity to appraise performance during rating period, 

cm 



Guide for determining objective roting: ^ _ ^ 

1. "Outstanding* Adjective reitleig require* (A) that *U eU»ent* be + end < B) that each and every" rated element be factually justify 



ALL INFORMATION CONTAINED, 
HEREIN IS UNCLASSIFIED . 



narrative details, including reason* for considering each worthy of Special Comrsendatioi^ and be attached to FlM85a 
"Excellent.* "Satisfactory* or •Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for att employee to be rated "Excellent* he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated "Excellent* or * Outstanding* on the majority of 
such rating factors. Good Judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 
A. Any elejtnen^ rated "Unsatisfactory* must be supported by narrative comments, 

B- An official rating of "Unsatisfactory* must be aupported in writing stating (I) wherein the performance is unsatisfactory, (2) the facts 
of the (90*day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-I85a. 





Personal appearance. 

Personality and effectiveness of his personal contacts. 
Attitude (including dependability, cooperative ness, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work load)* 

Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity, 
Forcefulness and aggressiveness as required, 
Judgment, including common sense, ability to arrive at 
proper conclusions, ability to define objectives. 
Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 
Accuracy and attention to pertinent detail. 
Industry, including energetic, consistent application to 
duties. 

Productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee'a control. 

Knowledge Of duties, instructions, rules and regulations, 
including readiness of comprehension and "know how* 
of application. 

Investigative ability and results: 
,<a) Internal security cases 

Criminal or general investigative cases 
Fugitive cases 
Applicant cases 
_ . Accounting cases 
U5) physical surveillance ability. 



I3tf£ <V7> 

<18) 





Firearms ability. 

Development of informants and sources of 
information. 
Reporting ability: 

*f* Investigative reports 

\ (b) Summary reports 

<c) Memos, letters, wires * 

< Cons ider: i^c one i senes s ; ^tclarity; 
disorganization: .^^thoroughness; 
XT accuracy; dciadequacy and pertinency 
of leads; ^administrative detail.) 

(19) Performance as a witness. 

(20) Executive ability; 
,. 77 (a) Leadership 

(b) Ability to handle personnel 

(c) Planning 
<d> JMaking decisions 
(e) Assignment of work 

Training subordinates 
Devising procedures 
Emotional stability 
Promoting high morale 
Getting results 
ity on raids and dangerous assignments: 
(a) As leader 
■ vfrrM.,(b) As participant 
Organizational interest, such as making of sug- 
gestions for improvement. 
Ability to work under pressure. 
Miscellaneous. Specify and rate; 
* TTT,., Dictation ability -- - 

; ,l '" , fgrAppllcant , "recruliliig 7 




A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): _ - - - — ~ . j-.-t. — - -- - — - ■ ... , 

Assistant Special Agent in Charge- Supervisor-- Security and ApplicantSquad 



i B. Specify employee's moat noteworthy special talents (such as investigator, desk man, research, instructor, speaker); 

Spe aker - I nvest igator ____ 

■ yes —— — — - 



Desk Man- 



(1) Is employee available for general assignment wherever needs of service require? *"?,(If answer is not "yes,* explain in narrative 
comments.) Yes 

(2) Is employee available for special assignment wherever needs of service require? (If answer is not "yea. explain in narrative 
comments.) 

n/a 

1, Has employee had an abnormal sick leave record during rating period? .„ L - 2. Has employee used mare sick leave (including annual 

leave or L.WOP for illness) during rating period than the amount of sick leave earned during such period? „,.(If answer to either 
question is "yes,* explain in narrative comments.) 



Is employee qualified to operate a motor vehicle incidental to his official duties? Yes £H No 
If answer is "yes,* personnel file,must reflect the following: (a) Has valid State orTocal operator's 



<b) Is physically fit to drive. (c) P»st safe<5riving record OK or has passed Bureau road test, 

EXCELLENT 



license for type vehicle he is to use. 



ADJECTIVE RATING: 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



-EMPLOYEE'S INITIALS 



DECLASSIFICATION AUTHORITY DERIVED FROM 
FXMSSctR^v, 2-12*6$) j ^ FBI AUTOMATIC DECLASSIFICATION guide 

DATE 12-29-2011 



NARRATIVE COMMENTS 




m n k h ii t ■ w k '"UMMENT5 — vj 

1. PERSONAL APPEARANCE AND PERSONALITY : — 

ASAC Gunderson is a tall, well built individual, who dresses in excellent 
taste* He is friendly, personable; is always immaculately groomed, and 
is nost impressive in personal contact. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 

He participates in dangerous assignments both actively and in a planning 
capacity and is especially well equipped in this capacity ^ with considera- 
ble activity In current rating period. 

3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE; ANP gigK LEAVE WQRMAT1QN: 



He is available for any assignment and has no physical restrictions. 



4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
INCLUDING ABfriTY TQ HANPI.E COMPLICATE mmmitm MATTER? ANP ~" 
sSUPERYISIO.fiREQmRED; 

Mr. Gunderson is the ASAC and supervises the security work in this office. 
However, he has in the course of the year supervised all types of criminal 
violations as he relieves on the desk of the SAC periodically, and on such 
occasions demonstrated skill and adeptness in their handling. He is 
charged with numerous administrative functions encompassing such matters 
as the Name Check Program, physical condition and maintenance, sources of 
information, contracts and vouchers and position description matters, the 
Steno Pool and the Investigative Clerk. He has accepted his ever in- 
creasing work assignments willingly and aggressively and, particularly, 
during this past year the build-up in the Minute Men, Black Panther and 
New Left Movements have been demanding. He is demonstrating excellent 
leadership qualities, handling assignments with good judgment and authority 
and obtaining cooperation of the men. His work does not require supervi- 
sion and he constantly supervises and plans complicated investigations 
and techniques. He is an outstanding Bureau speaker and approximately 
twenty letters have been received praising his speaking ability. He 
authorirxU a suggestion in August, 1968, dealing with uniformity in the dis- 
semination of information to other agencies. The Director advised him that 
his proposal was being evaluated by Interested divisions. He is constant- 
ly aware of the Applicant Recruiting Program and has made this the subject 
of many of his talks, particularly on radio. ASAC Gunderson has ran 
enormous amount of energy and drive, is most ambitious, and anxious to 
advance in the Bureau f s service. 

/a 
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5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: 




Director f s letter, 7/2/68 , commended leadership afforded an SSA case of 
national importance by ASAC Gunderson, By letter 7/16/68 Director 
connended New Haven personnel for splendid statistical credits for fiscal 
1968 and ASAC shared substantially in this accomplishment . 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List Items taken into consideration on rating guide and check list.) 

Director's letter, 6/l7i/68, censured ASAC as New Haven Office had been 
instructed to resubmit information by a certain date. The material was 
not furnished nor was any notification given that deadline would not be 
met and reason therefor ♦ This matter was under ASAd f s supervision and 
prevented upgrading of Item 10 on rating guide* 



7 - PARTICIPATION IN INFORMANT PROGRAMS : 

Has supervisory responsibility Jfor security and racial ^informant programs, 
and capably administers both.. Also directs manipulations of three double 
(TJ) agents, both of whom furnish a wealth of excellent and otherwise un- 



8. TESTIFYING EXPERIENCE AND ABILITY: 

No opportunity to testify in current rating year. However, previous 
experience has indicated full capability in this category, 

9. ACCOUNTING INFORMATION: 



10. POLICE INSTRUCTION: 
N.A* 

11. RESIDENT AGENTS: 




N.A. 




-2- 




t t 




12; EXPERIENCE AND ABILITY AS INSPECTOR'S AIDE: 
N.A. 



13. FOREIGN LANGUAGE ABILITY: - 

N A 

Language in which proficient » ■■ ■ ■ ' _ ' ■ - ■ 

Completed language school Q Yes Q No 

Fluent in slanguage to; extent' Agent'can handle typical investigative 

problems as follows: (1) Conversation form Q Yes 'QNo 
(2) Written;form QNo 
Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

i Language Read Write Speak Understand 



Frequency ,.,„ , ,,,„ „■■■ language ability used during rating period: 

Frequency of use ^ f language ability anticipated during ensuing year: 

14. ADMINISTRATIVE ADVANCEMENT: 

(a) Agent is interested in administrative advancement- Yes Q No 

(b) Agent is completely available for administrative advancement. GO Yes Q No 

(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 

personality and appearance. 13 ^ es O No 

(d) If answer to <c) is "Yes,* Agent's qualifications are considered 
Q ver y good Q excellent gC] outstanding 

(e) If answer to (c) is *No* is Agent considered to have potential 
for future administrative advancement? (If applicable, 

explanatory comments required.) Q ^ €S O No 



-TLC 

Initials 



MR. TOLSON April 2, 1969 

W. M. TJELT %\ . 

INSPECTION - .NEW HAVEN OFFICE ^> 

R. D. ROGGE, INSPECTION STAFF 

3/4-18/09 

SUMMARY 

Oflfcialsi Charles E. Weeks, SAC since 3/25/02; Theodore L. Gundereon, ASAC 
since 11/7/65. Last inspection: 4/18.6/2/68. 

Physical Con dition and Maintenance - Very Good (Lot Inspection - V*™ Office 
conveniently located in downtown commercial building. Space secure and well main- 
tained. Minor housekeeping delinquencies ordered corrected. Resident Agency space 
well organized; neatly maintained and secure. 25 of 49 autos inspected — no safety 
defects. Auto storage secure; operating and repair costs well below average. Fleet 
adequate, not excessive. Accidents decreased (5 to 4); one employee held responsible. 
Defensive driving stressed. 

Investigative Operations - Very Good (Laat Inspection - Very Good). Racial situation 
relatively quiet, but potential for trouble evident in expanding incursion of hate groups. 
Black Panther Party, Black Coalition, Hill Parents Association and Nation of Islam 
all active in territory. Racial informants and liaison source coverage improved since 
last inspection but still not adequate for effective penetration. Ghetto coverage also 
is improved but greater coverage needed. Firm instructions Issued to achieve adequate 
coverage. 

, 1ftll ?»A 2/28/69 - 2393 (3238 active), up from last inspection (2205 cases: 

2107 active). Delinquency above average each of 9 months since last inspection. Case 
load per Agent consistently above average but monthly case closings below. Statistical 
accomplishments Fiscal Year (FY) 1968 up in all categories; for first 8 months FY 
1969 up in 3 categories — down 29% in convictions. 4 substantive errors detected — 
elightly above field average (handled separately). Solution rates of 44% in bank 
robberies and 24% in burglaries and larcenies occurring since last inspection represent 
slight decline overall. 43 unsolved violations remain. Instructions issued in program 
and suggestions in specific caw made to improve solutions. Criminal Intelligence 
and Interstate CamMing Activities Programs rated very good with 10 La Cosa Nostra 
men ^^^™ ie ^; to ^l^ e ^tion being made through 5 top-echelon informants with 
13 targets under development. He gambling convictions thus far FY 1969 but 4 subjects 
currently under indictment. Criminal and Security Informant Programs both rated very 

Enclosure 

1 - Mr. Callahan (Attention Mr. J. B. Adams),( \ JSeot Separately) 
1 - Personnel Files Charles E. Weeks and Theodore L/G>hders0n^ 
RDR:bhg(5) ^ CONt^D^ViR 



Memorandum to Mr. Tolson 

Re: Inspection - New Haven Office 

good. Communist Party activity limited with coverage adequate but greater coverage 
needed in Minutemen and Students for a Democratic Society. No missed applicant or 
civil rights deadlines; missed fugitive deadlines equal to field average. 

Administrative Operations - Very Good (Last Inspection- Very Good). New Haven 
4- desk office (4th desk approved 2/60 for 90-day trial period) — work load equitably 
distributed. Chief Clerk's Office functioning effectively with personnel assigned; 
project work backlogged. Form errors slightly above field average; misflled index 
cards below. Stenographic production above average and retyped pages below; 
stenographic delinquency 4 of past 6 months due to heavy work load. Failure to register 
confidential mail detected (handled separately). Time In office high at 16. 5% — ordered 
reduced. Overtime essential, productive and equitably shared. 

Personnel Matters - Excellent (Last Inspection - Excellent). As of 2/28/69 comple- 
ment 103 (66 Agents and 37 clerks). Agent complement Increased by 3 during inspection 
in connection with intensified drive against organised crime. SAC requested 2 additional 
clerks to handle increased work in Chief Clerk's Off Ice (approved separately). Result- 
ant clerk-Agent ratio of 56. 5% well below field average. No Agents overweight* 
unavailable, on limited duty or on probation. Morale appears high. 

Applicant Recruitment Matters - Fair (Last Inspection - Very Good). Since last 
inspection office has recruited 10 clerks; failed to meet quota in each of 5 quota months 
since quote set (9/68). Office censured 11/68 ior such failure. 5 Agents recruited 
since last inspection; failed to meet Agent quota (set 9/66) 2 of 5 quota months. Need 
stressed to intensify recruitment of qualified applicants for Seat of Government and 
to bring local eligibility list up to strength. 

Contacts - Excellent (Last Inspection - Excellent). 24 SAC contacts (24 last inspection) 
furnish valuable, diversified services with wide geographic coverage (10 developed by 
SAC)* Speech, liaison, police training and National Academy programs effective. 
Relations with press, Federal and civic officials, including U. S. Attorney, favorable. 
U. S. Attorney voiced objection to Inspector to language used in protesting to Depart- 
ment his lack of cooperation in election laws case — set straight by Inspector (handled 
separately). All persons contacted spoke highly of Director, FBI and New Haven 
personnel. 

RECOMMENDATIONS 

1* SAC Charles E. Weeks, GS-16 at $26,640, aged 61, nonveteran, not on 
probation, 11th office as SAC, at New Haven since 3/25/62. Weeks is dedicated, 
knowledgeable administrator who makes excellent mature appearance. He discharges 
Ms responsibilities In effective manner and is qualified to remain as SAC. Three 
substantive errors detected on his desk. One involved delayed reporting in bank 
robbery case (write-up attached) in which SAC deemed culpable for not following caee 

- 2 - CONTINUED* OVER 



Memorandum to Mr. Tolaon 
Re; Inspection - New Baven Office 

Agent more closely. SAC not culpable In other two* Censure recommended for 
substantive error in which SAC culpable* If approved, attached letter will advise 
him of this action and of the inspection findings. 



5U ASAC Theodore L. Gunderson, GS-15 at $21,098, aged 40, nonveteran, 
not on probation, at New Haven since 11/7/65; first office as ASAC. Gunderson is 
hard-working, mature and capable administrator. He makes excellent businesslike 
appearance and approaches work with vigor, aggressiveness and enthusiasm. 
Demonstrates excellent potential for advancement. Based on experience, Inspector 
believes Gunderson capable of handling ASAC position in large office or SAC in 
small office. 



3. Recommendations concerning other personnel handled separately. 
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NAME; lAST.fWST, MIDDLE 



6UNDERS0N THEGCORE I 



«OOAL4KUnTV NUMtOt 



361-16-5843 



NOTIFICATION Or ttSC CHANGE 



CODE< 

T 


NATURE OP ACTION ' 

SM-WlTHINCRAOEINCMAS* 
4$WAYAOJU$TMENT 


i 


, WWOMIN.PAYINCREASt 
■WT" AOMIN. PAY DECREASE 
OTHER (SPECW IN REMARKS) 


ELECTIVE DATE 

V 6/69 


OATCOriASTEOUIV.INCR, 

4/ 7/68 


OUAMOUIVtt 

GS-15 


STfPOR RATS 

STEP 4 


OWWAM 

$21,098.00 


NEW SALARY 

$21,757,00 



OATAON UNPAID ABStNCC 




PERIODS) 




TQTAL EXCESS 



IN PAY STATUS AT ENDO' WAITING PERIOD 



YES 



DTI {MWtBWiifflllS'OFANACCtPTABltltVtlOfCOMmtNCt 

M 

Q ewtt.OVtCSPCRjg'K&ICtftATlNG BS*Tt$fACT{)RY.O«BETTtR, 
REMARKS; 

"V6MDI RECORDED 

!6 APR 10 1969 




A/ 1/69 I 

• I DATE) 



JOHN tDCAR H00VE1 
DIRECTOR 



PERSONNEL FILE COPY 



.1, i 



FBIVX4SK DC 



FBI BOSTON 




7:57PM URGENT 2-19-69 RDS 
TO DIRECTOR & .NEW HAVEN 
FROM BOSTON (157-654) IP 







CUSS. & E. 
EEASOK-FCIM 
DATE OF EEYIEW 




'PONF^NTlAl/'' 
1-2.4.2 ... 



BLACK PANTHER PARTY, RACIAL MATTERS. POSSIBLE ASSAULT ON 
FEDERAL AGENT. $3(>'t& 




REBSTELCALL TO BUREAU FEB. NINETEEN INSTANT. 

ON THIS DATE A SOURCE WHO HAS FURNISHED RELIABLE INFORMATION 

IN THE PAST ADVISED THAT AT A BPP MEETING IN BOSTON FEB. EIGHTEEN, 
LAST, AT WHICH 



OF BPP IN BRIDGEPORT, CONN. WAS 



PRESENT, 



SAID BRIDGEPORT PANTHER OFFICE HAS HAD TROUBLE 
WITH FBI AGENT GUNDERSON IN BRIDGEPORT AND HE MUST BE ELIMINATED. 
NO FURTHER DISCUSSION WAS HAD ON SUBJECT. NEW HAVEN OFFICE 
ADVISED BY PHONE. ANY FURTHER DETAILS DEVELOPED WILL BE FURNISHED 
BUREAU AND NEW HAVEN, 
END 



l NT rUttlttt 



.AXA INFCFmiltfN CONTAINED 



HEREIN I\/JNCLASSIFIEQ 



NT 



CAB 



J2XCEPI WHERE SHOW^^ 



PIHERWIS) 



...»»>» 



FB^WASH DC 



■ i \>*u 



ffiS:31 " UAft Z"W3 ^ C 
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WAR 6 1969 
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» 



B2CIASSIFIED BY 
^ Airtel 




To: 
From: 



1 [fX)KilDENTIAC 

cuss. * ^K-frf^X^ 1 

DATE OF pvvt^X A^rri 

SAC, New Haverf (100-19186) 



1 - Mr. R. M. Horner 
1 - Mr. Bermingham 

February 27, 1969 



b6 



Mr. Nugent 



O M 



S S5 H 

»3 fS ° - 

»3 W K M 



Directorial (105-165706 sub 32)- 

p - * BLACK PANTHER PARTY ^^i, 
S I \ i RACIAL MATTERS - POSSIBLE ASSAULT ON A FEDERAL OFFICER 
ggaj BUDED: 3/11/69 

ReBSteletype dated 2/19/69 captioned "Black Panther 
"tarty, Racial Matters - Possible Assault on a Federal Agent. 11 

New Haven should immediately institute an intensive 
in-depth investigation in the Bridgeport, Connecticut, area 
to resolve the possible existence of a piot against the life 
of Assistant; special -Agent; in charge <asa<?> Theodore I*» _ 
^Guftderson and/ or other Bureau personnel of your office. 
Investigation in this regard should be pressed vigorously 
and upon establishment of the existence of such a plot, 
concerted efforts should be directed at establishing information 
indicating a possible violation of the Assault on a Federal 
Officer statute. j^£(A 

In this regard, consideration should be given to 
conducting immediate simultaneous and: penetrative interviews 
of all known Black Panther Party leaders an d members in the 




Bridgeport area, including 



for the purpose of 



fcetosch 

Conroi 
T*U 



ascertaining pertinent information in this regard. These 
interviews should be conducted by- Special' Agent personnel 
with extensive backgrounds In handling racial* and** criminal 



b6 
b7C 



fro sen m 

"Trotter 
Tele, ftoom 
Holme* 



1 - Boston 
1 - San Franciscon <c" 

PEN:ekwA|W ^ 

MARS J$\p 

TELETYPE UNItCD 



MAIL ROOM I 



NOTE PAGE TWO 





Airtel to SAC, New Haven 
BLACK POTHER PARTY 
105-165706 sub 32 



"CONFIDKfITW 



investigations. Results of your investigation, which should 
be given preferred attention in your office,, should be 
furnished to the Bureau in form suitable for dissemination 
by 3/11/69. 

You should incorporate in your cover communication 
your recommendations concerning additional investigation in 
this matter, if warranted. 

An information copy of this communication is 
being furnished by Boston Office inasmuch as information 
concerning the purported plot against AS AC Gunderson was 
reported by a source of that office. Boston should 
iimediately advise the Bureau and New Haven Office on 
receipt of additional information in this matter. A copy 
is being furnished San Francisco as the o^Lce ^f origin 
in the Black Panther Party investigation. 




KOTE: Information was developed by a Boston informant 
indicating that a meeting o f the extremist Black Panther 
Party in Boston on 2/18/69, I ~| o f the 

Black Panther Party in Bridge^pofctr, Connecticut, indicated 
the Bridgeport chapter of the Black Panther Party has had 
difficulty with ASAC Gunderson and that he must be eliminated. 
Instructions being furnished New Haven to conduct vigorous 
investigation/in this matter. This has been coordinated with 
Division 6. 



" 2 coHFp&ra 



Name: THEODORE L 



5. 



fUNDERSON 



Title: 



Assistant Special 
Agent in Charge 



EOD: 



12/10/51 



Grade : 



GS-15 at $21,098 



Non-Veteran 



SAC WEEKS: 



Gunderson is ASAC and is 
now thoroughly experienced 



in Bureau administration and ready, able and desirous of 
accepting advancement* He is thoroughly prepared for the 
position of SAC. He is youthful, athletic and in general 
presents a most businesslike, agreeable appearance* He has 
supervised every type of matter arising in the field, both 
investigative and administrative and in this has demonstrated 
good judgment, enthusiasm and a vital concern for the interests 
of the Bureau* His particular field has been in all types of 
security cases including racial matters and in the applicant 
field. He is an excellent speaker and comments on his 
appearances have been uniformly favorable* He has shown ability 
to direct and supervise personnel withiBven-handed judgment 
and I have only the most favorable view of his prospects for 
the future. 



INSPECTOR R. D. ROGGE:% S For Inspector's comments see 
(RDR:bhg, 4/3/69) <*> n memo W. M. Felt to Mr. Tolson 

captioned "Inspection - New Haven 
Office, R. D. Rogge, Inspection Staff, 3/4 - 18/69, tT dated 4/2/69, 
RDR:bhg. 





NEW HAVEN INSPECTION 

3/10/69 

CEW:ML 




Transmit the following in 
Via . MRTSL 



/ 



DIRECTOR, FBI 
HAVEN 





ntiad 



ATTON nONTAIKSP 
.UNCLASSIFIED 

SHOVES "~ — J"~ 

IE.' 



CLASS. & EXT. 
REASON-FCIM II 
DATE OF. REVIEW 



Y¥1 

•4.2 'r? 




ASAC THE ODORE 



ThcGaptioned indi^£<$al, who is i ' 

L,(GUNDERSON o f the New Haven Division, has volunteered to attempt 
to develop information concerning the activities of Students for 
-a—Democratic Society (SDS) at the University of 



locratic 



]is a I I graduate of the University of 



very much opposed to the a ims and purposes of SDS. 
resides and is emp loyed in 
where relatives of |_ 



known to others in the 



and is 
He currently 



___________ The closest area 

and ASAC GUNDERSON reside \s\T~ 



It is extremely remote lIEax their relationship could or would be 



] 



recalls that one FNU 



area 



(PH) was active in SDS 



i_r_ 



be 

b7C 

b7D 



Nebraska. In approaching SDS activists at the University of 
he feels that it would be helpful to know the names of a few 
individuals wh_u_s_x___L in a leadership capacity in SDS at the 
University of I l and a few events in which SDS functioned at 



the University. He believes that this information would be helpful 
in de veloping confidence with SDS leaders 

UACB, jfew Haven will develop 



as 



\PSI 



LEAD 



OMAHA DIVISION At Omaha, 



Nebra ska 



Will furnish the above information in ox. 
contacting SDS leaders at|_ 



87- 



_ 



SDS Readers at 

(X) Na. record re subjec 




at the University of 

Sorbet*"- Ot^f** 

assist | | in 

<L8346 





Approve^ y/ MHt ^ 




SpeciaUAge it tin Charge 



Sent 



'6 1969,.« 



23 D£ C 10 BS8 



b6 

b7C 

b7D 



or 



b6 

b7C 

b7D 




ft 



p 




Routing Slip 

To: 
A«, 

QSAC J 
QASAC 

O Su P v - - 
Q Agent , 

OSE 

QIC — 

acc— 

Q St e«o - 
O Clerk - 



rw 12/19/68 



cal Unit 



FILE _ 
- 4541 

"Title _ 



THEODORE L t GUNDER SON 

^SAC ~ 

PHYSICAL EXAMINATION MATTER 



RE: 



□ Acknowledge 

Q Assign Reassign 

Q Bring file 
QColl me 
Q Correct 
Q Deadline 



ACTION DESIRED 

QOpen Case 
D P'^pore lead cords 
Q Popart tickler 
Q Return assignment card 
O Return file 
— O Seorcli and return 
CD See me 

QSerioU 



QPost Q Recharge 
Q Send to 



a Return 



□ Submit new charge out 
Q Submit report by 
Q Type 




Q Deadline passed 
Q Delinquent 
Q Discontinue 

□ Expedite 

□ File 

f~*") For information 

Qlnitiol & return 
Q Leads need attention 

Q Return with explanation or notation as to action taken 

ReBu-R/S 12/16/68. Several calls have been made 
to the office of doctor who examined ASAC, and 
each time it was stated this would be handled as 
soon as possible and that delay was caused by an 
unusual amount of illness there. NH is following 
this matter and doctor»s statement wjll be sub- 
mitted immediately upon receipt. 

' Au err 



J^*$ee r&verse 



•erse side Of ft 

12, 



'hat 



Ne 




Haven 



*CPO f l»6t O * 508-085 <5) 




67-NOT PECORDEDI 
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rz>-%p (Rev. 

OWlOWAi, PORM NO. I* 
05* 0«M. MO. MO. if 



UNITED STATES GOVERNMENT 

Memorandum 



TO : Director. FBI 



FROM 




ew Haven 



PUNDI 



SUBJECT: THEODORE L. fcUNDERSON 
ASAC V 
PHYSICAL EXAMINATION MATTER 



DATE: 



1/13/69 



Attention: Personnel Section 



g R e Wy ie« H/21/68 and NH R/S 12/ 19/68. 

Q ReBulet t - 

-Q Be physical examination ■ ■ - . - ■ ; ~ - 

• Q Dental work was completed on 

Vision hasbeeja corrected to -■ - .-. - - - . Employee specifically instructed 



fry : - - j that he can operate a Bureau Car 



(date) 1 (name of person jgiving instruction) 

only when wearing the necessary, glasses. 
{3fccsult$ °**0 chest X ray Q patch test Q urinalysis Q serology were negative, 

Q Enclosed physician's statement indicates he is qualified for strenuous physical exertion and use of firearms* 
Q Enclosed are t^}** 8 *^ Q unpaid medical bills, 

r^j Attached are Bureau of. Employees' Compensation forms . ■ ,„,.,, - . .,„ , _ ,,. ,. 



Q Physical examination reports are enclosed. 

Q Employee is scheduled for physical examination on - - - 

Q Physical examination report has been reviewed and initialed; 

Q Employee returned to active duty - - 

(7^ Employee's physical condition is 



Q UACB he is being removed from limited duty. 
Q UACB he is being placed on limited duty. 



Remarks: v 

Results of ENT tSoldbwap of 12/2/68 attached. 



(l>- Bureau (Encl^CLOaUiUy 
1 - New Haven — ' 




(2) ~ 9 1979 



JUL 10 1979 

I 4 JAN 16 1969 




NEW HAVEN EAR, NOSE amd THROAT 
and 1 

MAXILLOFACIAL SURGERY GROUP 

Uajfvereity Tower*. 9$ York Street 
New Haven. Connecticut 06111 



Telephone 20)!*4MU7- 



b6 



January 9, 1969 



To 'Whom It .May Concern: 

Rer^ Tred Gunderson 
# 20459 

Mr. Fred Gunderson had extensive nasal surgery in November of 1966 for nasal 
polyps, sinusitis, and septal deviation. His^postoperative course was* uneventful. 
My follow up examination on-December 2, 1968 showed his nose to be in satisfactory 
condition and there was no visible obstructive polyps or sinus disease. No further 
operation was advised. Isuggested that he be rechecked in two years. I believe 
that he is able to perform strenuous work. 

Sincerely yours , 



b6 



EY:pjr 



m CLOSUBB 



r 



**** 




! V 



10 3P5 







June 13, 1969 
PERSONAL 



Mr. Theodore L. Gunderson 
Federal Bureau of Investigation 
New Haven, Connecticut 

Dear Gunderson: 




I want to take this opportunity to commend you 
for your outstanding leadership in a matter of vital concern 
to the Bureau in the racial field and to advise that I have • 
approved an incentive award for you in the amount of $150. 00 
in recognition thereof. The enclosed check represents this 
award. 



This was an extremely sensitive operation and 
the aggressive and imaginative fashion in which you directed 
the overall investigative activities in this case was highly 
instrumental in the successful results achieved. Your per- 
severance and resourcefulness in this undertaking are indeed 
appreciated. 



MAILED 6 

J UN 13 1969 

COMM-FBI 



Sincerely^ m 
J. Edgar Hoover 



4 / 




Enclosure 

1 - SAC, New Haven (Personal Attention) Enclosure 
Re: Black Panther Party, Racial Matters 
You should personally present this award and should this not be 
possible or should presentation be unreasonably delayed by your 
absenoe official acting for you should present it. Inform employee 
net a mount of chock represents this award loss withholding tax. 
\, 1 - | (Sent Direct) 

\v'JMP w? (5) 67-493471 Award #941-69 
^BasedW Moore-Sullivan memo 6/4/69 and addendum Adminis- 
trative Division 6/9/69 re Black Panther Party, New Haven 
Division, Racial Matters. , ' „.K 



b6 



Salutation per file. 

ma&koomLJ teletype vnitCj 



si/, 



7 



i * 



V 



CO 
CO 

cr> 




New Haven, Connecticut 
June 16, 1969 



Mr. C«X*r ^— h 

-?Mr. Conrad » 

Mr. F*U^ 

,Mr. G*l*_.«— . 
Mr. Ko$*n 
Mr. Sullivwo— 
Mr. .Tavd— — 
Mr. T rotter.-. * 
RYwm 



b6 



Mr. J. Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D. C. 

Dear Mr. Hoover: 

I wish to thank you for your letter of 
June 13, 1969, and approval of an incentive 
award in connection with a natter bandied 
under my direct supervision. 

Your kind and complimentary remarks 
are most certainly appreciated.. 

My best wishes for continued good 
health and happiness; 

Sincerely 




Theodore L.%Gunderson 
Assistant Special Agent in Charge] 
New Haven Division' 



7 ju; is 



The State's Attorney 

NEW MAVCN COUNTY 
COURT HOUSe, 121 CCM STRECT 
NCW HAV6N. CONNCCTICUT 

tEtePHONC. (203) 77*M7«0 



COUNTY QCTgCTfVgS 




^» ^ J. Edgar Hoover, Director 
I ^Federal Bureau of Investigation 

United States Department of Justice 
Washington, D. C. 

Dear Mr. Hoover: 



12th June 
19 6 9 



I deeply appreciate your letter of June 5, 1969/ concern- 
ing the cooperation received by the New Haven Office of 
the Federal Bureau of Investigation from the personnel of 
nay office • 




I would be remiss, however, if I did not reciprocate by 
telling you how your New Haven Office, and more particu- 
larly those agents acting under the supervision of the 
Assistant Special Agent-in-Charge Ted <^Jnderson, cooper- 
ated in securing any and all information and providing 
services far beyond the reach of my jurisdiction under 
normal circumstances. 

As I have written to you in the past, I feel that I am 
both privileged and pleased to work with agents of the 
Federal Bureau of Investigation. This type of coopera- 
tion by and between members of the law enforcement 
community will always assure successful prosecution. 



Wit h warm personal reg ards, I am, 



bo 



b6 



Mr. Tolsou 
Mr. A DeLoach-^ 

«rJ Cisper- 
Mr. <&llahau 
Mr. Conrad- 
Mr. Felt- 



Mr. Gale — 

Mn*Ro$er)u~ 
Mr. Sullivar 
Mr* TaveL 



Mr. Trotter- 
Tele. Roonu. 

Miss Holmes 

Miss Gandy. 




Staters Attorney 

JU»ia78B9* 719e9 



REC13 (p^-SJjW^^ 




vV> , Iff. 




O«t>NAl>0*M $0, It* 
MAY tm tSMTlON ' 
$SA OEN, MO, 7? 



DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 01-10-2012 



TO 



UNITED STATES GOVERNMENT 

Memorandum , , . 



l 
l 
l 



- Mr . 

- Mr. 

- Mr. 




jfrom ;Mr. W. C. 



DEC 

Sulliv7£ CffirtQ, 




DeLoa 
Mohr 

Callahan 
23, 



SUBJECT: THEODORE Lj GtfNDERSON OECU^i^Y CH: 

assistant Special agent in charge 
new haven office 



ir. Felt 
X - Mr. Sullivan 




This recommends ASAC Gunderson 
assignment to the Inspection Division. 



be considered for re- 




CO 



Gunderson, born 11-7-28, entered on duty 12-10-51 as a 
Special Agent, He is married and has four children* He is currently 
serving as ASAC in the New Haven Division, having been in this 
position since 11-7-65. His 1969 annual performance rating was 
Excellent, and he is a qualified firearms instructor. 

T q^Augyg l ; r 196g , the excellent wor k performed by the 
New Haven Division came to my attention in connection with the 
arrests of five Minutemen by the Connecticut State Police. These 
arrests resulted from information furnished the fNew Haven Division 
by a Bureau informant. Since August I have followed closely the 
security work performed under the direction of \ ASAC Gunderson. 
Currently, N ew Ha venh as a total of five double agents operating 

P^lxpi,^aimjone AlWnian, Of interest is the fact that on 7-l& dS9 
Ne^Haven , un dfer^^ pdeysop'^ su pervision , interrog ated_and_bgoke r 
a^Polish intell jgence agent . This agent admitted being dispatched 
to the U. S. by Polish Military Intelligence. He furnished samples 
of secret writing materials, details concerning methods used by 
Polish intelligence to transmit information back to Poland, and 
targets of Polish intelligence such as penetration ofjthe U. S. 
military ^rces and the electronics-computer field 

JUL7pI ffiffi*e racial fiel d r also under Gunderson f s supervision, 
New Haven is moving ahead ^n the development of informants. As 
an example, in the last two months this office has increased the 
number of their racial informants by three. During the past year 
ew Haven has developed ten additional ghetto-type informants* 

^SJ^ ~ F <Alffl^i^ on 

^v£r g-£L-§9, New Haven instituted a vigorous 9 incisive investigatio n 

under the direction_ja jLJ5uiid^^^ tactg concerni ng the 

o M , mu^ex^erso&s^^^ >ring. .to atrial these 

gqi individuals. As anresttli of these efforts, three Black Panther 






CONTINUED - OVER 5 JUL .o0 1969 



Memorandum to Mr, DeLoach 
Re: THEODORE h. GUNDERSON 



load ers were arrested and a number of items of evidence seized, 
including a taped recording of a kangaroo court held by the Black 
Panther Party prior to the murder of its member # As a result of 
these efforts, Gunderson received an i ncentive _j tward for his out- 
standing leadership in a matter of vital 3 concern to the Bureau 
in the racial field; 

RECOMMENDATION: 

This Is the type of leadership and aggressive .t hinking 
w,e^need in* the field toda y ♦ In view of the above > I strongl y 
recotfiiagi^ be considered f or^ea ssignment_t o 

t he Inspection ■Divisi on preparatory to his designation as an SAC* 
It should be noted that on the occasion of the last Inspection of 
the New Haven Office in March, 1969, the Inspector described ASAC 
Gunderson a s one who demonstrat e^ — excellent po.tenjb.t gI, 8*****™- 
werjJuand capable of handling an ASAC position in a large office 
or an SAC position in a small office. 





July 3, 19* 



Connecticut Municipal Police 

Training Council 
Pont Office Box A-D 
Amity Station 

Hew Haven, Connecticut 06536 



Deal 



Thank you for your very favorable comments con- 
tained in your letter of June 27th concerning the FBI assistance 
rendered by Assistant Special Agent in Charge Gunderson and 
Special Agetri | | at the Retraining Session of the Connecticut 
Chapter of FBI National Academy Associates. 1 am pleased to 
know that their material was so -well received, and X know they 
will appreciate, as 1 do, your thoughtful letter and generous 
remarks* 

assw ^. MBOX Sincerely yours, 
JULIO 1979 
1 - New Haven - Enclosure 

Personal Attention SAC; Bring to the attention of ASAC Theodore L. 
Gunderson and SA | |, 

Personnel Rle of AS AC Theodore L. Gunders on - Enclosure 
1 - Personnel File of SA l I Enclosure 

NOTE: Correspondent Is a graduate of the 70th Session nf the FRT National 

. saIT 



Academy (August-October, 1962) in good standing, 
is Senior Resident .Agent at New Britain, Connecticut (New Haven Office). 
DCL:cs (6) * 

, , <V DUPLICATE YELLOW 



CfcAiitfAAN 



[ 



i i ; 



b6 




"tii^f *« rronee J, AAcKntci 
Cliff R yhard -H. Mooro 



1 



-Chief franc* O'Grftciy b6 

s a c, ch*ri^, e. Weeks 



p, o. eoX A-D 
station 
New H»vcn 7 Conn, 



Director, J. Edgar Hoover 
Federal Bureau of Investigation 
Department of Justice 
Washington, D. C. 



Dear Mr. Hoover: 



I have just returned from the annual Retraining Session of 
the Connecticut Chapter, National Academy Associates, "with 
our Council member. Special Agent in Charge Charles Weeks. 

I do not want to let the occasion pass without complimenting 
you and your org anisation on th e superior presentation given 
by Special Agent | on "Current Problems in the 

National Security Kield". He and Special Agent Ted Gunderson 
gave a complete, if worrisome, description of the national 
problem and local specifics. By general agreement, it was 
the most comprehensive analysis of a timely topic. 




JWH/rcl 



Executive Director 

M '7" 



b6 













CO 




<M 


a> 


e 


MAILED 


i 

i>- 
o 


s 

8 













DECLASSIFICATION AUTHORITY DERIVED FROM; 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 12-29-2011 



August 7, 1969 



Mr. Theodore L. Gunderson 
Federal Bureau of Investigation 
New Haven, Connecticut 

Dear Gunderson: 



CLASS. ^ EXT. BY_£ 

rea'sok-fVim n, 

"DATS 0E miEW_ H 



PERSONAL 

/MB/ AH*' 




all info: 

HEREIN 
EXCEPI W 
01 



In recognition of the outstanding manner in 
which you have fulfilled your responsibilities in assist- 
ing the Bureau to meet its obligations in the security 
field, I am pleased to commend yon and advise that I ' . 
have approved an Incentive il>»H j f »^ .piwfor^ ,f 
award is represented by the enclosed check.* ' X; 



Your exemplary leadership has materially 
contributed to the success enjoyed by your office in this 
vital area of our endeavors. I want you to know of my 
appreciation. ^JC^J^J^p^ 

Sincerely, "~" 
J. Edgar Hoover j 8 /V^ j^IBqQ 



(U) 



Enclosure 

1 "SA C, New Haven (Personal Atte ntion) Enclosure 
IRe: 



IS-POJCX 



b6 
b7C 



You snould personally present this awccrd and should this not be 



To/lse* ^ 
Mph* m ^ m , 
'<H?sper ^ 

*>it-^ 

Cot*_«^ 

SttlUvan m 
T«veJ ^ 

Holmes 



possible or should presentation be unreasonably delayed by your 

absence official acting for you should present it. Inform employee 

net amouqt of check represents this award less withholding tax. 
,1 - [ Sent Direct) 

j^HCrbla JA, L<$^^ {ft CV 

7^ ft 



L< 5 > 

^67-493471 




b6 





Award #114-70* 

Based on memo 1 Gray- Sullivan 7/29/69 and addendum Administrative 
■Division 8/1/69 re ASAC Theodore L, Gunderson. SAs James J. McCarthy, 
| , rwvnv .^teno 



Supervisor 



Clerk-Stenographer 



5<iMy ^ n , ^ MAIL 



;Ne$[Haven Office^yGommendation Matters. vb<7F 
ftooMjQ TejL£TYf>)EVN{T£2j VSalutation per file. 




TO 



FROM 



SUBJECT.; 





MAY lt*2 f^lttON 
CSA $CM. R£6. MO/27 



DECLASSIFICATION AUTHORITY DERIVED FP.OH 
W iO-iO* FBI AUTOMATIC DECLASSIFICATIOH GUIDE 
DATE 01-10-2012 



UNITED STATES GOVERNMENT 

Memoranda 



Mr* W # C. Sulliva 



7 




DATE: July 28, 



THEODORE L. [GUNDERSON M^-Oty 
ASSISTANT SPECIAL AGENT IN CHARGE (ASAC) 
NEW HAVEN OFFICE 



In connection with two separate commendation 
matters submitted under date of 7/22/69 by the New Haven 
Office involving security and intelligence operations 
supervised by ASAC Gunderson, S pecial Agent in Charge W eeks 
telephonically advised Nu mber OneJ Ma n P. F. Callah fln-Xts 
follows ~ori 7 /28/637 ~~ 

_ L n " " 




ASAC Theodore L. Gunderson is recommended for an 
incentive award for his close, enthusiastic supervision, 
s trong leadership and outstandi n g indu stry in directing the r 
Agents in work of tftis oixice in the development of jthe-jiaiifeje 
ag£nJjS-^ancUg,o.urces o f info rmation unden_his supervision. In .1 
addition, it is pointed" ouTTWaTin the tenure of ASAC Gunderson/ 
during which time he has supervised security-type cases in the 
New Haven Office, f our double agents.h ajze-been-developed, and 
at_J:Jie^5itme_t.ime he has cont inued^uperyis iionupf 4 a double^ agent 
P5§XSfiUSlX«dSXSloped. Tfiree^of these are" in the R ussian field, 
one in the Rqmanian field and one in the Polish f,iel<n There 
have been numefotts^Sther successful security cases developed 
under his supervision including work on the Minji±£meji # ^Black 
Panther Party t and outstanding p s plojiage-JLnvjest igallon-con- 
ducjted^ML beha lf of the Navv. 
be recognized 



ACTION: 



If of the Navv. This \t ype of leadership s hould^ n , 
by an incentive award^j^~f^ ^ ^^J^ 

" Aug laVa^/ 1 



AUG 13 

For your information and consideration in connec 



with aforementioned commendation matters^ 



DFXC:e^ 



1 - Mr. Sullivan 

JL 





bo 




mm mm 



*m**^* 



THEODORE L. GUNDERSON 




bo 



My<$a«per.-. , 

Mr. Conrad,_ 
Mr. Frft. ; 



Mr* Gali 
Mr. 
Mr* jSulliyaxu 

Mr. Tavel S 

Mr* Trotter— 



New Haven, Connecticut 
August 13, 1969 „ 

m4z 



Mr. «J. Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D. C. 

Dear Mr. Hoover: 



Once again I want to extend my 
appreciation to you for the confidence 
you have shown in me by presenting me 
with an incentive award. I am very 
grateful for your kind comments and will 
continue to strive to fulfill my 
responsibilities in the best interest 
of the Bureau. 




With best wishes, 



Since 




Theodore L. ^Gijthderson 
Assistant Special 

Agent in Charge 
New Haven Division 



A06 191S6§aV 




EXEMPTED FROM AUTOMATIC 

DECLASSIFICATION 

AUTHORITY DERIVED FP.OH: 

FBI AUTOIiATIC DECLASSIFICATION GUIDE 

EXEMPTION CODE 25X(1) 

DATE 01-12-2012 



CLASS. 
BEASON-Fi 
DATE Ot 



33* 

^ \ 
o to g J 

5EJ <9 £ \ 

leg: 

to t/> S $ 

O M ££ J3 




|J K o 

»3 S a *« 



'XT. BY w 



October 23, 1969 



M II, 1-2.4. 
.VIE W /Q-JfcS't 



qS3M PERSONAL 




Mr. Theodore L. 
Federal Bureau of Investigation 
New Haven, Connecticut 

Dear Gunderson: 



SlFlEO BttV 1 
DECLASSIFY Oft 




For your superb supervision of two matters of 
the utmost concern to the Bureau in the security field, I 
am certainly pleased to commend you and to advise that 
I have approved an incentive award for you in the amount 
of $200. 00 in recognition thereof. The check that Is 
enclosed represents this award. 




Welter? iw 

Casper 

£onro4 — 
V*H— ■ 
<Jale . 
ftosen — 
*$ulUv4n 1* 
TcveJ — . 



Trotter 
•Tele. ftoo'm 
Hpliue» -mm. 
Can"4y 



(S) 



The success realized in these endeavors is due 
in a large measure to the close and astute guidance you 
afforded them* I am appreciative of the excellent manner 
in which you handled your assignments* 



Sincerely, 

! - 

■m; T, Edgar Hoover 

Enclosure 

1 SAC ] New Haven ( 



xly : 




10 OCT ^7196^7 



y pres«?TC" 



IS - PO 

should t 




111 is award and 

possible or should presentation' be unreasonably delayed by your 
absence official acting for you shog2*r>itf sent it. Inform employee 
net am ount of check represents this awaft^ IreSfcg. withholding tax. 




(Sent Direct) 
67-493471 



Awar##526-70 



]Sullivan..memo 10/14/69 and addenda Domestic 



1 - 

Based! on, 

Intelligence Division 10/14/69 and Administrative Division 
•10/17/69 re Commendation and! Incentive Award Matter, 
New;Haven:Office. ipfffi' 



b6 



t\Aii Ta^TYPt; unitCZD 



e 3 






OH GUIDE 



EXEHPTED FROM AUTOMATIC 

DECLASSIFICATION 
/AUTHORITY DERIVED FROM: 
^ ? FEI AUTOMATIC DECLASSIFICATI 
" EXEMPT I OH CODE 2 SX ■ 1 , b . 

DATE 12-29-2011 _ - 

Memorandum $&im_ 

OjSMffi DATE: 



OGA info classified per letter dated 01/03/2012 



TO 



iFROM 



Director, FBI' 

Haven (66-3292) 




SUBJECT; RECOMMENDATION FOR INCENTIVE AWARD 



CUSS. & EXT. XxfS/>3 7£tL{AH*s 
EEASOK-PCIM II.Xl-2.4.2 3,3 
DATE OE REVIE W/ \ <?-A3-*9 



Nawe of Ejsployee 

THEODORE 



GUNDERSON 



Where A$$to$e<Ji 

. NEW HAVEN 



Payroll Number 

SSN: 361-16-5843 



JEOD Oate 

12/10/51 



Position, Qrade aod Salary 



ASSISTANT SPECIAL AGENT IN CHARGE, GS-15 ~ $23,749 



BASIS for this recommendation is as follows: ( Check one or more as facts justify.) 

I 1 1. Sustained above-average performance for such period of time as would be reasonable under 
the circumstances, that merits recognition. (Point out specifically how performance is considered 

?r possible. In addition to results attained advise _wfya$ 



□ 



superior. Use examples and illustrations wherever 
employee has done to achieve outstanding results*) 

2. Exemplary performance of assigned tasks whereby previously unattained records of production 

are achieved. (Set forth production record with appropriate comparisons.) 

3. Exemplary or courageous haiidling of an emergency situation in connection with or related to 
official employment. (Describe in detail; listing specific risks or dangers involved and results achieved.) 

4. -Ideas which 1 have resulted* in improved operations. (Summarize ideas and specjific A improvements 
therefrom. Set forth first year's net savings, if any, and how computed.) 



5. Performance which has involved 'the overcoming of unusual difficulties. (List specific 

obstacles, problems, hardships, sacrifices, etc., as well as unusual investigative techniques utilized i 
results achieved, setting forth precisely how employee overcame obstacles, etc.) 



6. Creative efforts , including "inventions or techniques, which have increased efficiency, or 
improved the service. (Describe in detail listing benefits and/or savings resulting.) 



JUSTIFICATION: (Set forth below, and attach supplemental page(s) as necessary, a clear, concise report of 




formation for security reasons since neither this form nor any confidential information will be made available outside 
the Bureau for such posUaudits.) 

See attached. 



CEW/lrf to • /if -to f Vfrnfl'.&HO 

(3) 




zx m* XERGJQ 

qHE* M ALL INFORMATION CONTAI^tyi 10 19733 

SftCT2°'"W/7 ^EIN IS UNCLASSIFIED A 

W ^ ' EXCEPT WHERE SHOWN J> 

^ .OTHERWISE. J 



r 



Attention of Bur eau i_ direct ed to case cap, 
PO, M Bufiie l I Hew Haven f il 



) IS - 





bl 



He identified 



L 



u7~s7T 



bl. 



1 W-thers field, Conn. t a Poliah National who entered the 

J as a Polish espionage agent working____c___fc-II. After 
extensive background -n_„_*i-__-m. jm cnndnctsdJ I w*« interviewed 

by SAs SDWABO B» WHALEH and l | J The 

interview lasted approximately four hours and was extremely tedious 
and involved* Subject's cover story was not broken in spite of 
repeated efforts on the part of the interviewing agents. He 
emphatically denied that he was or had been active as a Z-II 
espionage agent and steadfastly denied knowing an i ndividual named 

[Washington, D. C. , 
wh6 had been identified As subject's principal in the U. S. He 
insisted that this accusation was completely unfounded and advised 
that his entire future is concerned with raising of his family in 
this country. JS, 



b6 
b7C 



bl 



_ 



enta ware cognizant of the fact that he had already filed for a visa 



1 



bl 



________ Subject was advised that when he returned to this country 

he would be reinterviewed and he must decide at that time whether or 
not he desired to live in the U. S. or Poland, infering that we knew 
he was an espionage agent, that he was not being truthful and severe 
action could be taken against him at some time in the future, if he 
refused to cooperate. Jfi ^ 

Wpo n aubiecfg return, he was recontacted onj |by SAs WHALBN b/C 

and l I and asked if he had made up his mind concerning this bi 

matter. Subject stated he desired to remain in this country and not 
return to Poland and at that time admitte d he had b een recruited for an 
espionage assignment in tbe tt. S. by Z-II [ | «]S> 



Subject stated before he returned to this country ln| 
he decided to admit his involvement in intelligence activities to the 
FBI. Based on the initial interview by Bureau agents he felt he had 
no choice. He stated „e approach made by these agents in the first 
instance was instrumental in changing his mind, particularly the fact 
that he must choose between aligning himself with Poland or the U. S. 
He advised he was reluctant in the first instance to confess his 
involvement with Z-II because he has numerous close relatives residing 
in Poland and also because he was afraid he would be placed in prison 
and possibly executed, 



bl 





RESULTS OF INTERVIEW 




(fi)- l ~L»eeeiv ed his training in Warsaw, Poland, prior to entering the 



U. S, in lase l 1 This Included indoctrination in dead drops, 
(£) secret ink, use of radio and training in surv eillance, Including 
Making inning * aurgail lanco. He was instructed to locate in 



bl 



(S) 

L 



I larea after his entry into the U. S, , obt ain 

employment I I 



After entering the U. S., he was recontacted by Polish Intelligence 
and given additional assignments. At that time he was instructed to 




<U) 



bl 



In view of the excellent manner in which this case was handled, the 
subject has displayed a willingness to cooperate with the FBI as a 
double agent. J8f 



Both interviews by SAs WHALEN and I I required considerable fore- 



sight, planing and preparation in an effort to insure success. The be 
(U) greatest obstacle to overcome in breaking subject's story was his b7c 
concern for the safety of his immediate relatives who reside in 
Poland and a previous threat to use force against him by a Z-II 
agent if he did not cooperate with Polish intelligence. He also was 
concerned about the possibility of being imprisoned in the U. S. if 
his activity became known to the FBI. 

RECOMMENDATION 



The successful interview ofi iw» «• — 

(S) conscientious, exhaustive and intelligent preperation and interrogation 



bl 



was a direct result of 



of this individual resulting in the. riewal nnln g of a double agent in 
the Polish intelligence field. SAs| |and WHALEN did an 



b6 

outstanding* job^In'this regard and SAC recommends incentive award 
for each, 5 

AS AC THEODORE L, GUNDERSON was also instrumental in the preparation 
and planning of both interviews and followed and supervised the matter 
closely. The successful conclusion of this case can be directly 
attributed to ASAC GUNDERSON* s leadership and supervisory abilities. 
SAC recommends incentive award .for ASAC GUNDERSON, 



(S) 



(S) 
(S) 



(U) 



. 9 



t 



DIFFICULTIES ENCOUNTERED 



Initial interview of Iwas forced upon agents due to the fact 

that subject was scheduled to leave the V, 3. on vacation In Poland 
within a few days after initial information was received by Hew Haven, 
This interview was conducted in great depth placing emnhasls_pn detail 



this interview was conducted in great aeptn placing pwmnagig r> 
i 1 g and accuracy* Agents were hampered by the fact that I < 

story was "perfect" and only two items of Informatio n were gno 



cover 
were Known to 



them, namely, subject's cryptonym and the fact that he was working: for 



that he was workingfc 
1 Washington, D. C. JS 



Agents went over subject's mil itary background and were unable to 

auhimci-ls cozar. storm, ' ' . bi 



1 Agents continued to question subject 



concerning his ^recruitment which he strongly and continuously denied. ~S 

Subject was forcefully advised that his recruitment was known and 
that he would have to make a decision concerning his future; whether ' 
he desired to remain in the tJ. S. and become a citizen, or whether 
he preferred to return to Poland, Finally subject was told that 
if he desired to return to the V.8. he would be reinter viewed upon 
his return concerning his recruitment and his complete cooperation 
would be necessary. Subject stated that be wished to think over 
the matter and that be intended to return to thS/U. S. at whleh 
time he would contact the interviewing agents. ^ 

Subject was reintervlewed upon his return -to the 0, S. and immediately 
set up several obstacles concerning recruitment by Polish Military 
Intelligence. One obstacle presented during Initial interview was 
the fact that subject maintained a sophisticated and almost "cocky" 
attitude "toward interviewing agents* This attitude was 
almost "patronizing" on the part of the subject but was gradually 
overcome by patient and objective interrogation, specifically 
by not accepting subject's denials. Subject's confidence and feeling 
of security were amplified l>y the fact that he had worked and remained 
undetected for almost six years in the U. S. This obstacle was 
overcome by the agents who continually advised subject hi s a rti vitr ei 



(SI had been under observation since his arrival in the U. S 



bl 



Also, subject's sense of "security"*** broken down by the agents who 
stressed his Inability to obtain his citizenship because of his 
foreign Intelligence involvements, thus causing subject concern 
as to his future* ^ 
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It is noted the interviewing agents did not nave enough 
incriminating information to break story of subject and 
(Tjj he was broken only through skillful and well-planned 
' ' Interrogations* The successful conclusion of theat interviews 
and ultimate admission by subject of his being an agent for 
Polish Intelligence was the direct result of intensive and 
penetrative interrogation by the interviewing agents Jfc 
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NITED STATES GOVERNMENT 

Memorandum 



TO 



FROM 



Director, FBI 



DATE: 



8/13/69 




, New Haven 



subject: THEODORE L. ANDERSON 

ASSTM^^ IN CHARGE 
NEW HAVEN DIVISION 

(Division) 

PAYROLL NAME (List as desired on payroll) 




ADDRESS AND TELEPHONE CHANGE 


Present telephone number <city> 

Guilford, Conn. 
453-4760 (Unpub 


Lished) I 


a FIV310 enclose 


Loca* address -< Number Street I . ;City , State^ <fc>p code)) 



THE FOLLOWING MUST BE EXECUTED IN REPORTING MARRIAGES OR BIRTHS 



MARITAL STATUS _ „ 


Married to - Show full ( maiden) name of spouse 


Date and place of marriage ; 

j 


1$ spouse a Bureau employee? Yes ]TTtf^V '■ 


FD-3 10 enclosed OYe*. CJNo . 


If you nave previously filed ony designation of bentficiargf 
the event you now desire to concel or after prior des^ootwj 


orras; it will be necessary for you ,to execute new forms in 



NAME, ADDRESS, AND TELEPHONE NUMBER OF PERSON TO BE NOTIFIED IN CASE OF EMERGENCY 




BIRTHS 

Girl named 



Boy named 



Born oft 



Birthplace 



T 




2fc 



To employee and (JSame $f spouse) 



This is their 




MOT RECORDED 
' 1369 




(1) 



nit 



V1ENT 



EXEMPT ED FROM AUTOMATIC 
DEC LAS SIFI CAT I ON 

AUTHORITY DERIVED FROM: *10-104 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
EXE HP T I ON C OD E 2 EX (1,6 '? 
DATE 12-29-2011 



TO 



Director, FBI 

s|0^New Haven (66-3292) 

SUBJECT.: RECOMMENDATION FOR INCENTIVE AWARD 



DATE: 9/23/69 



FROM 



/6 ~/S--7f 

CLASS, is Efo./B? S/>3T£K. /AHfis 
BEASOK-PCIM it, 1-2.4.8 ; jjTZ 
DATE 02 ESYIgJ X P-J^rf"*^ 



Name of Employee 


Where Assigned 


Payroll Number 


THEODORE Li GUNDERSON 


NEW HAVEN 


SSN: 361-16-5843 


Position, Grade ana Salary 




SOD Date 


ASSISTANT SPECIAL AGENT IN CHARGE, 


GS-15 - $23,749 


12/10/51 



BASIS for this recommendation is as follows: ( Check one or more as facts justify.) 

L Sustained above-average performance for such period of time as would be reasonable under 

the Circumstances, that merits recognition. (Point out specifically how performance is considered 
superior. Use examples and illustrations wherever possible. In addition to results attained advise yoha\ 
employee has done to achieve outstanding results*) 

Exemplary performance of assigned tasks whereby previously unattained records of production 

are achieved. (Set forth production record with appropriate comparisons.) 

□ .3. Exemplary or courageous handling of an emergency situation in connection with or related to 
official employment. (Describe in detail , listing specific risks or dangers involved and results achieved.) 

4. Ideas which have resulted in improved operations. (Summarize ideas and specific improvements 
therefrom. Set forth first year's net savings, if any, and how computed.) 

Performance which has involved the overcoming of unusual difficulties. (List specific 
obstacles, problems, hardships, sacrifices, etc., as well as unusual investigative techniques utilized with 
results achieved, setting forth precisely how employee overcame obstacles, etc.) 

6- Creative efforts, including inventions or techniques, which have increased efficiency, or 
improved the service. (Describe in detail listing benefits and/or savings resulting.) 



JUSTIFICATION: (Set forth below, and attach supplemental page(s),as necessary, a clear, concise report of 
employee's performance in justification of award. Be specific and omit generalities. Give facts , not conclusions. Not 
only advise what was accomplished, but how it was accomplished, placing emphasis on performance. Remember that 
these Justifications must be adequate. They may be subject to post- audit outside the Bureau but 4o not withhold in* 
formation for security reasons since neither this form nor any confidential information will be made available outside 
the Bureau for such post*audits.) ^ \ 



See Attached. 



^L-New Haven 
CEW/lrf 
(3) 




XEROX 
JUL 10 1979 



& mm 





OCT 



t -I 



i \?9 ""3 , J 
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J Bureau attention. •« a «" racted to case captionejL 
IS - PO," Bufilel I New Haven file] 



} 



bl 



"H5" 



S) 



} 

S) 

S) 
(S) 



3) 



identified 

Polish National who entered the United States 

Subsequent 
i nvestigation establishe d 

J After developing 



bl 



~~L as a Polish espionage agent working for Z-II. 
to subject 1 8 arrival in the United States, 1 
that ha returned to Poland for a short visit 



extensive background on subject, he was interviewed at New Britain, 

<V»nn. hv SA WTT.T.T Alf VI ^ BOOTH and two PnH«»h~«neaking Special Agents?, b 6 



SA 
York 



i nn. . l 

irk,^ 



of New Haven and SA 



of New 



b7C 



Considerable tine and thought was s pent in preparatio n for this 



Interview. In the early morning of 
and brought to the New Britain RA a: 
•initiated. 



was approached 
penetrating interview 



d a thcrcugh ana 
During the initial phase of the i nterview* stress was pl aced 
on his activities during his visits to Poland I I 
Subject answered questions in a routine manner and in no way gave any 
indication he had been connected with or contacted by Z-II* As the 
interview progressed, subject's cover story was gradually broken. In 
a number of instances it was pointed out to him that he had made 
several inaccurate statements. After approximately four tense hours, 
subject indicated he had not been truthful. He broke when he was faced 
with information that the FBI was awa re of bis connections with SgXl 
and of his cryptonym name I I Finally subject asked for time 

to "think the thing over.'* He was told this was not possible. He 
then stated that he had a number of relatives In Poland I I 

He stated for these and other 



reasons be was hesitant to cooperate with the FBI .5 

Again after considerable interrogation and the persuasive efforts, 
he g±ajed that he would cooperate and it was at this time that 

J started to tell the complete story about his connections 



bl 



with Z-II. 



RESULTS OF INTERVIEW 



arrival 
ment came 
the U» S 



] admitted to having been recruited b y Z-II just prior to his 
in the United States! 



] He stated that the recruit- 

a result of his applying for a passport to come to 



about as 

He stated he was given extensive training by Z-II, mostly 
in the use of dead drops, parole and counter parole, instructions in 
secret writing and manner in which he would be contacted by Z-II In 
the U. S. He was also given an accommodation address in Poland and 
Information as to how to submit communications to this accommodation 
address. He was advised prior to his arrival i n the U. S. that 
his main mission would be to gather information 



bl 
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(SJ 



Upon his return to Poland^! 

owH €*< v^n ±Jm — * c«4 ^r> *xw» 



1 he wag again contacted by Z^n ^ 




bl 



Upon his return to Poland) | he was again in conta ct with 

(S) Z-II and given additional instructions and assignments. 

furniah«d information concerning his contacts In the &. aad Ills 

(S) 



also 



bl 



Washington, D. c <% > 



As a result of the interview, subject has expressed complete willingness 
to cooperate in any way possibl e with the FBI. He stated he desir es to bl 
, „ , remain in the U. S, permanently f" . , 1 as 
(S) soon as possible. He will assist the FBI as a aouuie aguut.^ 



(SJ 



With regard to problems which were most difficult in overcoming, the 
greatest obstacle involved subject's reluctance t.n admit h1« activity 

as a Polish agent for fear of the safety of ] | bl 

relatives whoopresently reside in Poland. At the time he was 
initially recruited by Z-II, Polish agents stated, "we can always find 
you in the V, S. and you have many relatives in Poland.* 1 Another 
obstacle which had to be overcome by the Agents was the fact that 
subject was under the impression that he would immediately be placed/ 
in jail and possibly shot if he admitted he was an espionage agent .35 

RECOMMENDATION 



(S) 



was a direct result of 



The successful Inter view with _______ 

conscientious, exhaustive and intelligent preparation and interrogation 
of subject which resulted in the development of valuable information 
to the FBI and the development of subj ect as a do ubl e agent in the 



bl 



1* 

us 



and 



each did 



incentive awards 



Polish intelligence field. SAs BOOTH, [ 

an outstanding job in this regard. SAC recommen 
for each.S 

AS AC THEODORE L. GUNDERSON was also instrumental in the successful 
handling of this matter. He was directly Involved in the preparation 
and planning stages prior to the Interview and was also responsible 
for the successful conclusions Jin the case through his guidance 
and leadership abilities. SAC recommends Incentive award for 
AS AC GUNDERSON. 



b6 
b7C 
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J 



J) 



DIFFICULTIES HNCOUNTERED 



t 




then agents pressed | |for specific details, he continually 

pleaded "misunderstanding", stating he did not understand English 
very well. Interviewing agents rephrased questions continuously 
in Polish and eventually obtained accurate answers and won over 
subject's confidence. Subject's fear of repression on the part of 
Polish officials was discussed by interviewing agents and he was 
convinced that the welfare and the well-being of his family could be 
insured through established security procedures already utilized by 
the FBI.Jg 

The greatest obstacle to overcome gas subject's profound and sincere fear 



for the safety of his | Relatives, still living in Poland. 



The interviewing agents overcame this obstacle by continually assuring 
the subject that his safety and the safety of his relatives was 
paramount. Gradually subject was convinced that any information he 
furnished would be properly concealed and that his name would not be 
used in an open matter. He was also advi sed that he would not be used 



or forced to^work as a double agent until 
be assured. 



3 



could 



A second obstacle concerning the immediate imprisonment of the subject 
if he were to admit his recruitment was overcome by the agents 
relying on a positive approach rather than a negative approach, i.e., 
fear, threats, pressure. This procedure was followed throughout 
j j the interview by the agents who consistently reinterated the positive 
and beneficial advantages rather than the negative, which led 
directly to his submission to cooperation with the FBI. The skillful 
use of known information and the insinuation that much more was known 
concerning the subject by tVe FBI was Instrumental in overcoming 
the difficulties pointed out above/ which resulted in the subject agreeing 
to cooperate and assist the FBI. JjL 

Above all, the persistent use of the Polish language to refute subject's 
U Menial of recruitment, his continual pleas of misunderstanding, and 
the truth of his cover story, resulted directly in/ his eventual break- 
down and complete confession of Z-II activities. JS 



THEODORE L. GUNDERSON 



I DeU>a.cKJ— 
falter?/ ■- 




New/ Haven, Coi 
October 27, 



Mr- Tolson. 



spar. 

Mr, Cental 
Mr. Frit 
Mr. Gal^ 
Mr. Ros*n„ 



Mr. J; Edgar Hoover 
Director 

Federal Bureau of investigation 
Washington, D. C. 




r 



Dear Ur. Hoover: 

I extend to you my sincere t appreciation 
for awarding me »my most recent incentive 
I award. I am grateful for the confidence you 
have shown in me and shall continue *.to pursue 
my -responsibilities in the best interest of 
the Bureau. 



Sincerely yours, 




Theodore K. (Gunderson 
Assistant ^Special 

Agent in Charge 
New Haven Division 
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THEODORE L. GUNDERSON 

New Haven, Connecticut 
October 30, 1969 



Mr. ToJ$on_ 

lit, "Welter* _ 

hr — — & 




shop 

Mr, C*llah» 
Mr. Conrad = , 
Mr. Felt ^ — 
Mr. Gala ^ 
Mr. Kosen^— 
Mr. Sollivfcjx 
Mr. Tavd*— 



Miss Holrsc^ 
Miss Gandy_ 



bo 



Mr. J . Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D. C 

Dear Mr. Hoover: 

I realize you are extremely busy, 
however, would appreciate it if you would 
forward a colored, autographed photograph 
of yourself * to me for my office. 



May I take this opportunity to 
extend to you my best wishes as always for 
continued good health and happiness. 





Theodore L» 
Assistant Special 

Agent in Charge 
New Haven Division 
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REPORT OF MEDICAL EXAMINAT 



1. 4AST ■AMt4-F8R$T 41AMt— M»PU NAM{ 

[GUNpER SON, THEODORE L. 



^Cornfield Lane 
Guilford, Conn, 06437 



2. GRADE AND COMPONENT OR POSITION 

SPECIAL AGENT 



S. PVWPOScif " it XAM (NATION 

^ ANNUAL 



3. IDENTIFICATION NO, 

SS# 361-16-5843 



6. DATE Of .EXAMINATION 

10/29/69 



7. SEX 

M 



TOTAL, YEARS GOVERNMENT SERVICE 



- CIVILIAN 



IP, AGENCY 

. FBI 



II. ORGANIZATION VNIT 

, New Haven 



bb 



1 12. DATE OF *WTH 

11/7/28 



13. PLACE OF fiRTH 

Colorado Springs, Colorado 



R NAME. RELATlONSHtVAND ADDRESS OF NEXT p OF XIN 



- Wife - Same add. 



1$. EXAMINING FACILITY OR EXAMINER, ANP ADDRESS 

VAH, West Haven, Co r nh. ,06516 



16. .OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY {Total) 



LAST .SIX MONTHS 



CLINICAL EVALUATION 



NOR- 
. MAI 



S3 



~ 2fc «EART XThr ust, uze t rhythm, tounds) 



^"Sb. VASCULAR SYSTEM (Vurk08ttie$, ttc,) 



^2 



{Check eech item in eppropfiete goI-- 
*jmn l enter "NE** it not evelu*ted.) 



18, WEAD. FACE. NECK ANP SCALP 



tl NOSE 



20, SINUSES 



21. MOUTH A NO TKROAT 



22, 



* A Nf ft Al tTS. £ *H, «*notV tAuditoVy 

* _Z V «*«>/y ifaiM 7Q «»d ?/ ) 



23. ORVMS tPerforation) 



^YtS-'^WtKAL * m< to tt , ms ga SO end f!7) 



25 OPHTHALMOSCOPIC 



26. PUPILS (Eqwlty *nd reaction) 



27. QCULA* MOTILITY j*S^«J^ ™ 



2S. LVNGS AND CHEST {Include bwsti) 



Jl, ABDOMEN ANp VISCERA (Include herkia) 



ANU$ AND ^^J^^^ 



^/ ^ ENDOCRINE SYSTEM 



'$-U SYSTEM 



LtPPER EXTREMITIES JJKSf*' * 



36. FEET 



37. 



.LOWER ^^MIT^ I^^ 



jfcKP*' SPINE. OTHER wt ^y L( ^ K ^TAL 



3* IDENTIFYING BODY MARKS, SCARS, TATTOOS 



40. SKIN. LYMPHATICS 



41, NEVROLOGIC {EguUxbrt-um UmU vnd*r Hem 7t) 



42, PSYCHIATRIC i&p*t*fv*n* pertonatav&vwtitn) 



43. PELVIC (Femalet onli) {Chick how done) 

Q VAGINAL Q RECTAL 



ABNOR- 
MAL 



NO TES, (Describe ev err eb nor rnelity in detail. Enter pert / n« « t item number before eettt 
comment. Continue in ftem 73 end use edditionel abeeta if necesaery ) 




&c-w* rep 



,tt^X«ijL«*X» < ^^;r- 




C 





44, OENTAL (Hoc« vppropriaU tymboti aboot or below number *>f upper *nd lower teeth, respectitxlf ) 
0*Be8tortbU teeth X— Misting teeth J (4>W~Fixed bridge, bracket* to 



faNonrtttonble teeth 



n 
i 

<^ 

H 
T 



XXX'-Replaced bf ddnturet 



y^r^i n » m is 



.30 29 2S 27 26 



?4 23 22 21 20 I* 1$ 0< * 



REMARKS AND ADDITIONAL DENTAL 
DEFECTS AfeCrSEASES , 



JUL 



LAtOKATOAY FIXttNCS 



4S.W1NAIYSW. A. ««Ctf|C«AVITy 1.016 


4(. CHSST X-MY (Mate.itte.jam number ittircnlft 

VAH, West Haven, Conn. lo/2?/69 
j?36l-l6-$8U3 Negative n See Attached. 




MICROSCOPIC /HPF 

0-1 WBC 1 


csw* Negative 


47, $CR0tOGY (Spetift Utt %m4 «*4 wwift) 

VDHL- Non-reacU#e , 

si 


41JEKG 

Normal 
se Attache* 


49. BLOOD TYP$ AND RM 
FACTOR 

^ N/A ' 


50. OTMC* TISTJ "/ 

N?A? /CD 


}%O0EC4 



MEASUREMENTS AND OTHER FINDINGS 




5V HttGHT ^\ 



55, tuitO 


SLtnotn 


MCOtUM 


HtAVY 


oeeu 


56 TW ^R£ 


(Check one) 











c, 2,Mw.A*5fft |_ 

A. *„, -J\'. 



Ok RtCVMKNT 



£ s f AfTE* STANDING 
! i M IN 



a. 



NEA* VISION 



Uf T 20/ /Q 



CO**, TO 20/ 



it HCTtf*6*HO*lA (£>«c^r * wto**) 



cx* 



*, H. 



ffttSM OIV, 



PftI$M C^NV,' 
CT 



«. ACCOMMODATION 


*4. COUO* VtSlON {Test used^anA remit) 


<5. OtrrH «*CEfTION 
(7V«f utciifti BCore) 

i s 


-if'-*' 


VNCOJ^tCttO 


*t£nT UfT 


CO**KTCO 


«. raj& or vision 


47, NIGHT VISION (Tctt usti *n4 icofe) * ^ > 


W, REOUNSTCST 

f ; 


1 


JNT*AOCVtA* TENSION 



70. 



«£A*IN$ 



71. 



*1£HT WV 



,$v 



urr wv /<> AS j$v 

-4» t 



as 

A5 



*l£HT 



urr 



250 



600 
i/f 



AUOIOMVrC* 



1000 

mi 



2000 



3000 



4000 



0000 



72, PSYCHOLOGICAL AND PSYCHOMOTOR 

1 * 4 ;* i 



73. NOTES {Cv*ti**€i) AN£> SlGNtftCANTO* INTERVAL Ht$TO*Y 



(Vee additional iheeti ifnecensrf) 



74. SUMMA*YOf OEfECTS AND DIAGNOSES (Hat Hafkwi wkK item Humbert) 

: V. vb> U- *f 



75. *£COMMEN0AT*0NS-KfV*THE* SOCIALIST EXAMINATIONS INDICATED (Specify 



77, tXfirft 
A.gflSO 



7i. 



A. PHYSICAL P*OnU 



wtt (Check) 
JSODAttftEOfO*, « 



" fc'Q ts NOYVAuftEoYo* s 41 ^ 




$ PHYSICAL CATtGO*Y 



7$. tf NOT OUAUf JCO. UST OlSOUALtf Y1NG Ptf ECT$ *Y ITEM NUM$£* 






A 


• 


c 


t 


— - ■ , , , m 










:^ - " J 





79. TYPtO OA fftlNTCO NAMt Of PHYSICIAN 



80. W«5 6* MINTU NAM! of WY 



II . TYfCOC^ftlNTEp-NAMCO f gCNT^T C^ fHYSjCJAN (t*4*tU which) 



d.V. S. r Chief j T D ental Svc^ 



I2l VyK66J WWTt^NAMl^f w>*ww<j orri^o* ah^ovinc autmopity 



$JCN 



b6 



SfCNAT 



SWNAT 



NUMKft Of AT* 
TACK01SHCITJ * 



f ^ 



St 

> 



FD-^PQfoev. 10-14-68) < 





Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 

Name of Examinee ; a GUNEERSON, a Theodore ^ : 

fType or print) > Last First Middle 

The following portions of the attached examination report form need not be completed* 

2 9 62 69 

3 U 65 72 

4 , 14 67 ' 76 
8 . tl7 68 

45, 46 and>47. Required for all Special Agent applicants but not for any other applicant unless the 
examining physician deems one, two or all three of the examinations necessary- 45, 46 and 47 
^are required in examination of any* current employee. 

48- Not required unless examinee is oyer 35 years of age or examination indicates such is desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent applicants 
and Special Agents. Applicants for the Special Agent position will not be accepted if the hearing 
loss exceeds a 15 decibel average in either ear in the conversational speech range (500, 1000, 
2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee XZX^$ Q * s not qualified for strenuous, physical exertion. 
To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive tactics and 
dangerous assignmentswhich might entail the practical, use of firearms? 



Q „Yes If 4 yes* please specify defects. 



2. Does examinee have any defects, prohibiting safe operation of motor vehicles? 
Gf^° O *f *yes* please specify defects. „ - , ; , i „/.„ : ■ 



3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must test at 

least 20/40 in one eye and*20/l06ln the bther, corrected or uncorrected. Should examinee .wear cor- * 
rective glasses, while operating a motor vehicle? Q ^ es C2^° 
If recommendation is based on a factor other than above standard, indicate basis . 




»ft?o^ e ibttte.Wf ht Ranges ,or Ma,e$ 


Height 


J S#a{BFj£tme 


Medium Frame 


I Large Frame 


5'4" 




.123 - 135 


! 131 - 148 


5' 5" 


120 - 129 I 


126 - 139 


» 134-152 


5'6" 


! 124 - .133 ! 


.130-143 


i 138 - 157 


5'7" 


I i i 

1 128 - 137 ] 


134 - 148 


| 143 - .162 


5'8" 


I 132-141 


.138 - 152 


i 147 - 166 


5'9* 


* T 
1 136 - .146 ! 


142-156 


! 151 - 170 


5' 10" 


" 140 - 150 1 


146 - 161 


■ 155 - 175 


5' 11' 


! 144 - 154 i 


150 - 166 


! 160 - 180 


6' 


! 148 - 158 [ 


154 - 171 


] 164 - .185 


6T 


I 152 - 163 


158 - 176 


l 169 - 190 


6'2' 


| 156 - 167 \ 


163 - 181 


! 174 - 195 


6'3" 


l 160-171 j 


168 - 186 


! 178 - 200 


6'4" 


l 169 - -180 | 


178 - 196 


s 188-210 I 


6'5" 


1 174 - .185 | 


182 - 202 


! 192 - 216 



4. Examinee's frame is Q small Q me( *ium tzf* ar g e 



5. Considering above weight table, the examinee's frame, and other individual physical 1 characteristics, 
1 consider his present weight Q Satisfactory Q Excessive Q Deficient 



6, Under proper medical supervision, employee should Q ^ ose — 

O gain _ 

Remarks: H^V , /lUi^tW J £^ ^JL^o 



.pounds 
-pounds 









il Examiner 



Sate 





RACIAL INFORMANT CONFERENCE 



You should instruct the above Agents to report to the 
Seat of Government, Room 633 0PO, 12th and Pennsylvania 
Avenue, N* W,, at 9*00 a» nu on January 26, 1970, for a 
two-day conference on Racial Informant Matters* ' 

Confirm attendance "Attention Movement Utait*% 




Tolson ... 
£>eLo<tch ^ 
Wgrte^s « 

Bishop 

£«Uoh«n ^ 
Coaxed ^ 



MAILED 23 

JAN 6 1970 



COMM-FBI 



Rosen ^ 

Tove! , 

'TeU. "R<>ofli , 
^Olme^ , 



mail wom'ClI] T£UTYP£VNirCZ) 



♦ 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



ALL INFORMATION CONTAINED REPORT 0F PERF0RMANCE RAT,NG jp*> 
HEREIN IS UNCLASSIFIED \ 

THEODORE L. GUNDERSON 




Name of Employee: 



NEW HAVEN 



Where Assigned: . 

(Division) (Section, Unit) 

Official Position Title and ^.A SSISTANT SPECIAL AGENT IN CHARGE - GS-1 5 



Rating Period: from APRIL 1, 1969 



frt MARCH 31, 1970 



ADJECTIVE RATING: 



Rated by: 



EXCELLENT 



Out$tanding, Excellent, Satis factory, Unsatisfactory 



Signature 



Employee's 
Initials 



Special Agent 
in Charge 

Title " ~ 



4/7/70 



Date 



Reviewed by: 



Rating Approved byr 



Signature 



Signature 




Title Date 

Assistant Director APR 30 1970, 



Title 



Date 



igT) Official 
J29 Annual 



TYPE OF REPORT 

REC-136, 
ML 10 1979 



fV, n Administrative' 




ansfer 
Reparation from Service 
Special 



FlM&Sa <Rev. 1-14-70) 



DECLASSIFICATION AUTHORITY DERIVED FROH: 
FBI AUTOMATIC D E C LAS S I F I CAT I OH GUIDE 
ATE 12-29-2011 



PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Hating Form FD~18$> 




TIKC 



THEODORE L. GUNDERSON 



Nome of Employee ____ 

Note: Only those items having pertinent tearing on employee's performance should be reted. All employees in same salary grade should be 
compared, 

RATE ITEMS AS FOLLOWS: (See Manual of Rule* and Regulations for detailed instructions J 
.Outstanding (To warrant overall 4> all rated elements must be and justified in writing J 

.Excellent (Overall B must be Supported by Eor + on majority Of items, including important elements.) 

______ Satisfactory 

— . Unsatisfactory (if any item so rated, overall adjective rating can be no better than Satisfactory J Any unsatisfactory item or ov J™j}r+'*t+ 

Unsatisfactory rating must be supported in writing. _? 
J*_No opportunity to appraise CLASS a &v EXT. BYjg ^? Tj£t-fflH&, 



(U $f INK for Checklist DO NOT TYPE) CHECKLIST AND NARRATIVE COMMENTS HBAS0K- 

1. Personal appearance. DUE 
Personality and effectiveness of his persona} contacts*. 




rciM ii » 

SY1EW 




Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work toad). 

Physical fitness- (including health, energy, stamina). COMMENT on limitations on availability, physical limitations affecting 
performance, and sick leave information. Has emolovee used more sick leave (including annual leave or LWC 



limitations affecting performance. 



rORMATXOHj 



leave information. Has employe* used more sick leave (including annual leave or LWOP 
for illness) during the rating period than the amount of sick leave earned during such period? (If m yes* explain.) 

There are no limitations on availability nor doe ^^ft^ ave an y physical 

6, Forc«fi»fae»» <wd aggre*»ivene»» as repaired. ^\?3lo'1 -»«AlUl42 . •/ 

rivJ «t proper cone} 



assiFiEQ 



hmoa«, utility to <Vfo« ofcjggjj^ qy; 



7. Judgment, including common sense, ability to arriv 
S. Planning of work. 

9. Accuracy and attention to pertinent detail. 
, 10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments- Also consider 
t adherence to deadlines, unless failure to meet is attributable to causes beyond employee's control. 

'T* Knowledge of duties, instructions, rules and reflations. 'including readiness of comprehension and *know how" of application, 
12. Investigative results (rate applicable cases) ■ ■ A- Internal Security; J71„, B. Criminal or General Investigative; 
_3_ C. Fugitive; Applicant; Accounting, 

Complexity of investigative matters handled: CD None Q Moderate fgj Most complicated* 
Degree of supervision required: CD Above average O Average Minimum None 
COMMENT on type of work handleTentire rating periodand appraisaTof overall work performance; 

ASAC supervises security and racial matters and is skilled in handling crimi- 
nal violations as he relieves on desk of SAC in latter* s absences. He has 
supervisory responsibility for numerous administrative functions including 
Buplans, confidential fund, Name Check Program, Position Description Matters, 
the stenographic pool and miscellaneous time consuming matters. His racial 
assignments have been particularly demanding and tense in past year, re- 
quiring round-the-clock awareness and leadership, which >he affords un- 
stintingly. He has had to cope with ever mushrooming demands on agent and 
clerical time requiring almost constant shuffling of assignments due to 
inadequate manpower and sheer volume. He meets his responsibilities capably, 
with good humor, and a willingness and an ableness to take on ever increasing 
duties. Excellent Bureau speaker and NHD has received approximately 15 
letters praising his abilities, both as a public speaker and, police in- 
structor. Police Chief addressed commendatory letter to Director 6/69 con- 
cerning investigation involving "Kangaroo Trial" and murder of a Black Panthei 
Party member, resulting in arrest of nine BPP members. ASAC shared promi- 
nently in this commendation. He is aggressive in pursuit of applicants 
through his speeches, spot raftio announcements throughout state and in TV 
appearances • Yes Yes 

A- la employee available for general assignment ; special assignment _____ 



B. Is employee ^qualified to operate a motor vehicle incidental to his official duties? JT] Yea _ 
If answer ia *yes,' personnel file must reflect the following: <a> Has valid State orTocal open 
(b) Is physically fit to drive, <c) Past safe driving record OK or has passed Bureau road test. 



wherever needs of service require? 
No 

<r*s license for type vehicle he is to use. 
tplicant squad. Accountant, or as Resident 



□ No 

wrato^ 



Specify general nature of assignment &ri^ja£*i &fjK£aW_riS<* (f«?4 as security, crbninal^applkant squad. Accountant, or as Resideri 

Agent, supervisor, instructor, etc.): Assistant .Special Agent in Charge -Security-Racial 



ADJECTIVE RATING: 



EXCELLENT 

(Outstanding, Excellent, Satisfactory, Unsatisfactory) 



EMPLOYEE'S INITIALS-, 




(U) 



(Checklist and Narrative Comments continued) 

£. 

, . j^T T. X3. Firearms 

,..~r7>,. H* Development of informants and source* of ^formation, COMMENT on participation in this program. Currently Super — 

vises eight double agents, five racial informants, three Sis and 70 PS Is. 
He has insisted upon and realizes good penetration of all racial organiza- 
tions and CPUSA. Additionally , the division has live coverage in every 
group under investigation in the racial and security f ield.KL^ 

^ l$* Reporting; (Consider conciseness^ clarity, organization, thoroughness, accuracy, adequacy and penmencyofieads, and 
administrative detail J 

m TH, A< Investigative reports; B. Su waxy reports; ,„ r, , C. Memos, letters, wiree 

Performance as a witness* (5*^ During rating period; £3 Based on past performance; Q No experience. 
Executive evaluation (approved Supervisors, Reiki Supervisors* Alternate Senior and Senior Resident Agents J 
- A T -~*™ Vi ~ ** Devising procedures 

Promoting fcigfc morale 
Getting results 

Furthering equal employment opportunity. 



21, 



22. 




Leadership 

Ability to handle personnel 
Making decisions 
Asaignment of work 
Training subordinates 

Raids and dangerous assignments; jZOzL A. As leader; 

Miscellaneous, Sfceci&jand rate: 

* ...rtZ ■ Dictation; &- Applicant recruitment; 

Police Instruction: S3 Qualified [^Participated' 

Foreign Loaguoge Ability: Proficient in * 




A* participant 



~ Other 
|M Audited 



N/A 



Can handle typical investigative problems as follows: 
A. Conversation form 



B- Written form, 



(language) 



Frequency.., 



{language) 



i i language(s). 

-Q Excellent O Very Good QGood QFair Q Unsatisfactory 
»Q Excellent Q Very Good QGood (J Fair Q Unsatisfactory 



.language ability used during rating period , 



Anticipated use during ensuing year .-. . - .-. ■_ -.- . ... , L . « 

Administrative Advancement: Q ' (Check block if not interested*) 

A« 5*? Q ^° Agent is completely available for administrative advancement. 

B. §5 Yea Q Agent is considered qualified for administrative advancement, including experience, ability, personality 
and appearance. 

C- H answer to B is # Yes f * Agent'e qualifications are considered Q Very Good Q Excellent ST Outstanding 
EXPLAIN if interested but not now qualified. 



— Plus one general letter. 



23. Number of Incentive Awards Commendations — received from Director, Suggestiona aubm'itted « 

24. Disciplinary Action and Justification for any Unsatisfactory Items* Q3 None (List items taken into consideration on Checklist*) 






ELECTION. DECLINATION, OR WAIVER 
OF LIFE INSURANCE COVERAGE 

FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM 


IMPORTANT 
AGENCY INSTRUCTIONS 
ON BACK OF ORIGINAL 





1 



TO COMPLETE THIS FORM — 

FOLLOW THESE GENERAL INSTRUCTIONS: 

• Read the back of the "Duplicate" carefully before you fill in the form. 

• Fill in BOTH COPIES of the form. Type or use ink. 

• Do not detach. 





FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type): 








b 


NMfE.flast) (first) (jiddle) 
^uunderson, Theodore L. ^ 


DATE OF Bl RTH (month, tej,ytpY 

11/7/28 ^ 


SOCIAL SECURITY NUMBER 






361 


16 


5843 






EMPLOYING DEPARTMENT OR AGENCY 

Justice Dept., FBI 


LOCATION (City, State, ZIP Code) 

New Haven, Connecticut 06510 






HAYE YOU EVER BEFORE FILED AN "ELECTION, DECLINATION, OR WAIYER OF LIFE INSURANCE COVERAGE"? Q YES O NO 

If "YES/' your test such for in remains in effect «n4 you should not We this new form unless you went to change the old one. (See Instructions for 

Employees on page 4.) 





3 



MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark more than one): 

ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE 



Mark here — 
if you 

WANT BOTH 
optional and 
regular 
insurance 



1 
s 

(A) 



Mark here 

if you 

DO NOT WANT 
OPTIONAL but 

do want 
regular 
insurance 



1 
□ 

(B) 



Mark here 

if you 

WANT NEITHER 
regular nor 
optional 
insurance 



□ 

(C) 



I elect the $10,000 additional optional insurance and authorize the required deductions 
from my salary, compensation, or annuity to pay the full cost of the optional Insurance. 
This optional insurance is in addition to my regular insurance. 



DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE 

I decline the $10,000 additional optional insurance. I understand that I cannot efect op- 
tional insurance until at least 1 year after the effective date of this declination and unless 
at the time I apply for it I am under age 50 and present satisfactory medical evidence 
of insurability. I understand also that my regular insurance is not affected by this declina- 
tion of additional optional insurance. 



WAIYER OF LIFE INSURANCE COVERAGE 

I desire not to be insured and I waive coverage under the Federal Employees Group Life 
Insurance Program. I understand that I cannot cancel this waiver and obtain regular in- 
surance until at ieast 1 year after the effective date of this waiver and unless at the time 
I apply for insurance I am under age 50 and present satisfactory medical evidence of in- 
surability. I understand also that I cannot now or later have the $10,000 additional 
optional insurance unless I have the regular insurance. 



4 



DATE AND SIGN. RETURN THE ENTIRE FORM TO 

YOUR EMPLOYING OFFICE. 

^ =^ 



o 



SIGNATURE (do not print) 




DATE 



r -NO^«egQgDED)' 



FOR EMPLOYING OFFICE USE ONLY 



(official receiving date stamp) 



'9 MAR 1 6 1970 



See Table of Effective Dates on back of Original 



5k. 



if* 



PRIGINAt>tO^~Retom inofficial Person nel Folder 



STANDARD FORM No. 176 
APRIL 1968 
FPM Supplement 87<M 



INSTRUCTIONS TO 



Who must file^S? 176 must be filed by— 

• a new employee \vho is hot excluded by law or regu- 
lation from insurance. This includes one with prior 
Government service that endedbefore February 14, 
1968, and for whom no SF on filf,, i r ^ , , N v 

y employee idppoin^ed to *i none:scl\lded^o$i!Spn , 



an- 



following "service dunng^which he was ineligible for 
insurance,; *\ n ' A 

• an employee desiring to change his insurance cover- 
age. 

Give a new employee copies of SF 176 and SF 176-A when 
he reports for duty and ask him to return the completed 
SF 176 showing his election promptly (preferably before 
the end of the first day period) but in no case later than 31 
days after his appointment date. 

An employee with prior Government service in a non- 
excluded position frorri which he was separated after Feb- 
ruary 14, 1968, will have an SF 176 (or SF'176-T) on file 
in his official personnel folder. This election, declination, or 
waiver remains in effect, and he is accordingly insured, or 
not insured, in his new employment. He is not required to 
file a new SF 176. 

Until his election, declination, or waiver can be verified, 
make deductions based on his statement concerning earlier 
insurance coverage in his "Declaration of Appointee" 
(SF61), 

An employee with newly acquired insurance eligibility 
(eg., one transferred or converted from an excluded to a 
nonexcluded position or status), must be given the same 
opportunity to complete an SF 176 as a new employee. 
An employee desiring to change his insurance may at 
any time file an SF 176 declining his optional insurance or 
waiving his regular (and optional^ if any) insurance. 

TABLE OF EFFECTIVE DATES 



EMPLOYING AGENCIES 

An employee who is under age 50 may also request a can- 
cellation of a waiver of regular insurance or a declination 
of optional insurance any time after it ^ias been in effect 
one year. The employee is first required to submit a "Re- 
j quest for Insurance*' (SF 51), If the Office of Federal 
. \h I Employees" Group life Insurance approves the SF 51, 
notify the employee and ask him then to submit an SF 176 
showing his election. 

2. Employees failing to file*-~li a new employee (or 
newly eligible employee) does not promptly return a com- 
pleted SF 176, contact him and urge him to do so even if 
he does not want optional insurance. (He will, of course, 
be automatically covered for regular insurance.) 
If he still fails to file an SF 176 within 31 days after ap- 
pointment (or after becoming eligible), file one for him 
as of that date; mark box B, and note in the space pro- 
vided for his signature "employee contacted on (date)— 
failed to elect optional insurance/' 

3. Review of completed SF I76.~Review both copies of 
the SF 176 to see that it is legible, complete, and correct. 
If employee waives (marks box C) it is advisable to con- 
tact him and ascertain whether this expresses his inten- 
tion or is an error on his part. 

4. Date of receipt and effective dale.-— Stamp date of 
receipt by employing office in the space provided for this 
purpose on both the original and the duplicate. The date 
of receipt automatically determines the effective date as 
shown in the table below. 

5. Disposition of SF 176.— File the original SF 176 in the 
official personnel folder in all cases. The duplicate may 
be destroyed if not needed for payroll purposes or after 
the requirements of the agency's payroll system have been 
met. 



EMPLOYEE'S DECISION 


EFFECTIVE DATE OF PECISION 


EFFECTIVE DATE OF DEDUCTIONS 


Elects optional 

Declines optional 
Waives insurance 


OPTIONAL coverage effective on date SFM76 received by 
employing office or on first day in duty and pay status, if 
later; REGULAR coverage effective on first day in duty 
and pay status. 

Declination effective on date SF 176 received in employing 
office; REGULAR coverage effective on first day in duty 
and pay status. 

If received during first pay period, waiver effective on receipt; 

* <if received after first pay period, then on last day of pay 
period in which received. _ 


OPTIONAL and REGULAR deductions begin with pay period 
In which coverages are effective- 

REGULAR deductions begin with pay period coverage is 
effective. No OPTIONAL deductions. 

No deductions if waiver received during first pay period; 
* REGU IAR deductions^ begun, stop test day of pay period 
in which waiver is received. 



Present or former employee (previously filed SF 1 76 or SF 1 76-T) 



PRESENT INSURANCE' 
COVERAGE 



Waived coverage 



Waived coverage 



Has regular insurance 
only 

Has regular and op- 
tional insurance 

Has regular <or regular 
and optional) Insur- 
ance 



EMPLOYEE'S DECISION 



Elects optional 

Declines optional 
Elects optional 

Declines optional 
Waives insurance 



EFFECTIVE DATE OF DECISION 



REGULAR coverage effective on first day In duty and 
pay status after date of approval of "Request for 
insurance" <SF 51) by OFEGLI; OPTIONAL cov- 
erage effective on first day m duty and pay status 
after date of ^pprc^Al of SF 51 and receipt of SF 
1 76 by employing office. *~ 

REGULAR coverage effective on first day In duty and 
pay status after date of approval of "Request for 
insurance" <SF 51) by OFEGLI. 

OPTIONAL coverage effective on first day in duty 
and pay status after date of approval of "Re- 
quest for Insurance" <SF 51) by OFEGLI and 
receipt of SF 176 by employing office. 

Cancellation of OPTIONAL coverage effective on 
last day of pay period in which SF J 76 received; . 

— : r EGU LAR coverage continues.' — 

Waiver of REGULAR coverage (and cancellation of 
OPTIONAL, if any) effective on last day of pay 

period which received. 



EFFECTIVE DATE OF DEDUCTIONS 



OPTIONAL and REGULAR deductions begin 
with pay period in which respective coverages 
are effective. 



REGULAR deductions begin with pay period in 
which coverage is effective. 

OPTIONAL deductions begin with pay period In 
which coverage Is effective. 



OPTIONAL deductions stop last day of pay 
period In which declination is received; 

- : REGU LAR * deductions continue. - - 

REGULAR (and OPTIONAL, if any) deductions 
stop on last day of pay period m which 
waiver is received. _____ 



NOTES: 1. Approval by OF£6U of a "Request for Insurance" <SF 51) Is good for only M days. Regular coverage cannot become effective \i employee la not to duty and pay 
status withtrt 31-day period. Optional coverage cannot become effective unless the employee is in duty and pay status and also returns an SF 176, showing an election 
of optional insurance, to his employing office within the 31 -day period, if approval of SF 51 expires, dew SF 51 must be submitted to OFEOU, 

2. An employee for whom the agency files SF IK because he failed to do to is deemed to bave declined optional, but not regular, insurance. 

3. The effective date of regular (and optional, tf flot declined) coverage for an employee who has been on leave without pay for more than 12 months is the first day 
be is In pay and duty status. OeductJ^| are effective the same day. 



Optional, 
uc^Jt ai 



on leave 

,* 



DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 12-29-2011 



(U) 




January 20, 1970 
•PERSONALi 



DATE OP 3EYIE»N ^ 7 - 



; Hr. Theo<aere L. Gunderson 
1 Federal Wean of Investigation 
New Haven, Connecticut 

Dear Mr. Gunderson: 



HEREIN^ 
QIHEBV 



Thank you for the suggestion that steps be taken to 
obtain more information from the Department of State in certain 
instances. After consideration, U nas been decided this proposal 
should not be adopted* This procedure would assist us in handling 
our responsibilities; however, the met that such matters lie within 
the province of another agency and are governed by a policy of 
reciprocity militates against such action. 

* I appreciate the interest you displayed in submitting 
your Idea to me. 



Sincerely yours, 



Ma 



2 - New Haven 
, 1 - Field personnel file 
1 - Suggestion file ,'■■''/*/ 
(T)- Personnel file of ASAC Theodore i. (GuMersoitmTr s/tl] f * M ' 
ML:cak (Suggestion 456-70 dated I/14™)1H'#1J£ JU-'w.. 



NOTE: Suggester recommends Bureau suggesting to Department of 
State that Soviets infaddltion to furnishing travel plans also 
furnish State Department as much detailed Information as possible 
regarding general purpose of their trips without necessarily going into 
identities of t heir co ntacts. He states it' is doubtful State Department 

._ waaultos^ them AM? if ically for their contacts; however, the general 

r^7^0^^^9^^ii^^P could be helpful in determining purpose of same to 
8 aJWefiMW*' terrttori 



+ 




(U) 



Letter to Mr. Theodore It, Gunderson 



NOTE Continued 

Domestic Intelligence Division advises that while it is in 

^the idea made by ASAC Gunderson and the fact that this 
assist us in coverage we have to give to the Soviets, 
itter of travel notification Is one which follows a 
focity which is solely of concern to our State Department 
it would not be appropriate for Bureau to make such 
a suggestion Fo the State Department. Due t v q_these views, Training 
Division recommends idea not be approved. ^ 




Employee Suggestion' 



i 



DECLASSIFICATION AUTHORITY DERIVED FROM: 
(FBI AUTOMATIC DECLASSIFICATION GUIDE 
ATE 12-29-2011 

<v w 



v 



Date 

January 14, 1970 



Director, TBI 



From: (Svao;ester's no»e) 

Theodore L. Gunderson (AS AC) 



division of Assignment 

Hew Haven 



(U) 



SUGGESTION 

Consideration be given to suggesting to the U. S; State Department 
that JBpviets in addition to furnishing travel plans also furnish 
State Department as much detailed information as possible re general 
purpose of their trips without necessarily going into the identities 
of their contacts. It is doubtful the State Department will ask them 
specifically for their contacts, however, the general purpose of their/ 
trip could be helpful in determining purpose of same to a given area or 
territory*^, / 




Current practice or role (Incite manual citation «s well as tacts) SOVAet diplomats WhO travel beyond 

the immediate area of Washington, D. C, are required to notify U. S. 
State Department of routes taken, date of departure, and return to the 
TO C a r ea and the exact place of Iodine each night they- are awav r : 

"mmty'&t ^eie a ^ a t4TVemin%f mo by six agents and three 
cars for a half day before it was determined reason for their trip to 
Hartford,, Conn., area was to participate in a travelog by an airline 
company. Had New Haven known this, it would have prevented utilization 
of manpower since this office had an established source in the airlines 
who could have provided coverage of the Soviets. GL 

Annual savings cannot be estimated by New Haven Division, however, 
a savings in valuable man-hours would be realized. 



Disadvantages of suggestion 



None known. 



CLASS. & EXT. 
BEASON-FCIM II, 
DATE OF. EEYIEW 




/o -/f'7p . LL IKF , 

2.4.2 



HON CONTAINED, 
NCLASSIFIEIX < 




(The use by the United States ©f my suaaestion shall »ot form the basis of a further claim of any^ature by me, my heirs, or 
assigns upon the United States, j understand; that 1 wiU be considered for Ojjyy/visufie^i award^wiy/f my *u<3<# stioft is adopted 
within two years after submission.) 

ELr. IZLrs, □ 



Miss 




j tosl s t an H^SpecW l ^ l m^n Charge 



fiecwnweni.a'atloAs and commeots ot Division Head 

This would certainly be of benefit in this man hour consuming program 
and it would. seem the purpose of the trigs could be obtained. 



<Oo not write in this space - for jBureau Vise ©jrity) 



Spoolal ^onVtff'Ehargo 



£3>Bureau 

2 *New Ha ve n ; (1»66»32 3 6; 1 -67-Per s onnel /lrf (5) 
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January 5, 1970 




.Mr. Cities £. Weote ' 
Federal Bureau .of Xnvestteaiion 
New ISavcn, Connecticut 

Boar Mr* WesSss: 



vf z 



X am Indeed pleased to commend, through 
you, Assistant facial Agent in Charge Theodore L. 
Gmidorson and the agents of tire .New Haven Division 
who participated in such a fine fashion in connection 
with the inyos'rifation and ssaighension pi Too Ten 
Fus«tive[ " * ' 



tho subject of an 



Unlawful Flight to Avoid Prosecution c?»>e. 

As a result of the skill and initi ative dls- 
played by these men, they were able to take 



bo 
b7C 



tmiZO 24 

JAfi 



into custody without incident. Please convey to each 
^qne my appreciation for his professional actions. 



J 1S70 



Sincerely yours, «. 

1 - SAC, Hew Haven (Personal Attention) 

Based on information submitted, Bureau does not con- 
sider individual letters, as you recommen ded for SAs 
Julian G. Clark, William C. Bradshaw audi 



are warranted. Place copy of this letter in their files and 
in the files of all other participants. 



bb 



Mo*? - > 

*-«W f m .m- .„., i L ,_ 

Cv^er - - 

ga!*J»ft»* j-j.L-vn..-j_ 

Coftf^-j — - - - ■ - 1 - 

iv-t — — _ — „ 



Jsent Direct) 



ft0$3 



Based on memo Eddy-Gaie 12/30/69 re . 
alsojoicwn as, fugitive, Unlawful Flight -Bobbery. 



b6 
b7C 



■A 



^ d J?v& *-*~ecpiesprepared and attached ior placing in personnel iiles of: (OVER) 



-Mr. Charles E. Weeks 
FBI - New Haven 



Julian G* Clark 
^William C. Brads haw 



^heodore L. Gundersoi^ 



John;Q. Chadwick 



MR. CAIXAHAH U-tt-» 
J, B, ADAMS 

BACiAL CONFERENCE 
Jasaary 2*-2T» 1970 

A a-darBsieUl Informant Coafartaea ia fcaiag JwM 

ftttfittd are ASAC Theodora L« Guadtraoa of tft* N«W Ham vmee *«* 
ffi»C So( fee Albany Office. Taeee have M*<rtUl» 

ajr«SWcatitt»^*»te to attead from their offieee. 

ft* coofereaee will be oaly for i &ya, will be ia tee 014 *oat 
Office Bait** aad will oeea^r fca *»& tt«a of tlioee ia atteadaaee. 

2a*ew of hi. tchadiiU^tlia Dlrac^^n^ 
]» deelrea to aaa althar of taeee ASACa whan taey reeort for fcU eoafercacc. 
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i - Domeette fetelUgeiiee DMalea (AttoHr. Daagaa) 
1 - Moremeat Uait \ , 

xf> P.reonael Jite of ASAC TltaodoraL^Juadaraott 
1- Fereoaael Hie af ASAC William C- Maapai 



10,JAN$T 1970 



June 17, 1970 

PERSONAL 



Mr. Theodore L. Gandersoft 
Federal Bureau of Investigation 
New Haven, Connecticut 

Dear Mr, Gandersos: 




During the inspection ol the JHew Haven Office aa 
Internal Security case under your supervision was found to hare 
received little attention since it was received in Jane, 1960. 

Ton advised that this case was assigned to a 
Resident JVgent who has seen on sick leave since the latter part 
of May, 1070, suffering from exhaustion and nervous tension. 
Ton have taken ©roper action In having the case reassigned for 
proper handling hut you are being censured for excessive delay 
in taking supervisory action to correct the situation. 

I will expect more aggressive handling of your 
supervisory responsibilities la the future. 



Very truly yours, 




0-141 

Hoover 
Director 



4 J u i i *'-t 19/'. 



< .... 



1 - SAC, New Haven (Personal Attention) 
1 ~ Mr- naiiflhan /Attention Mr. J. B. Adams) (Sent Separately) 
1 -| J 1 - Movement Unit 
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1 - SOG Inspection File New Haven Office 
1 r SOG Personnel File Theodore L/Giinderson 



\\v ^OyE: r £ased on memo W. M. Felt to Mr. Tolson captioned ♦inspection 
^Jfew^aven Office, Inspector James 1,. Startzell, May 21 - June 5, 1970, 



dated June 17, 1970, JLS:bhg. 



f 



DECLASSIFICATION AUTHORITY DERIVED F ROM : 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 12-30-2011 



MR. TOLSON 




W. M« FELT 




1970 



or 



INSPECTION - NEW HAVEN OFFICE 
INSPECTOR JAMES L. START ZELL 
MAY 21 - JUNE 5, 1970 

SUMMARY 




CLASS. & EXT, BY JcAJj^AiAX 
BBASOK-FCIM JJ, jjU.g j 
DAIS .OE JBBYIOT f\7-<io '* 



AHrMOKMAjIOJtCOSrAlNEl? 



Officials: Charles E. Weeks, SAC since 3/25/62; Theodore L. Gunderson, ASAC 
since 11/7/65. l*st Inspection: 3/4 - 18/69. 

Physical Condition and Maintenance - Very Good (Last Inspection - Very Good). 
Headquarters space extremely crowded. General Services Administration in process 
of obtaining excellent new space in downtown commercial building. Minor house- 
keeping delinquencies ordered corrected. Space of Resident Agencies neat, well 
maintained and secure. Older cars inspected — no safety defects. Auto storage 
secure; operating and repair costs continue below average. Request to retain five 
older cars scheduled for disposal justified and being handled separately. Accidents 
increased (4 to 5); no employees held responsible. Defensive driving stressed. 

Investigative Operations - Very Good (Last Inspection - Very Good). Racial situation 
extremely volatile, influx of Black Panther Party (BPP) members and other extremist 
groups protesting pending state murder charges against BPP leaders. New Haven 
territory is focus of BPP propaganda, rallies, threats and demonstrations. Other 
active black extremist groups are the Black Student Union, Nation of Islam and 
Blackstone Rangers* Coverage improved since last inspection; however, office 
instructed to further expand racial informant and racial ghetto coverage. 

Case load 5/31/70 - 3085 (2903 active); up from last Inspection (2393 cases; ^ 
2238 active). Delinquency above average each of 14 months since last Inspection. 
Case load per Agent consistently above average but monthly ease closings below 
average. Statistical accomplishments Fiscal Year (FY) 1969 up in 3 categories; down 
28% in convictions; first ,11 months FY 1970 up in 2 categories — down 2% in con- 
victions and 4% in cars recovered. 3 substantive errors detected — below field 
average (handled separately). One administrative trend noted and corrected Involving 
office not advising border offices of Selective Service fugitives residing in Canada. 
1 Solution rate for bank robberies increased from 44.4% to 85.7% and from 24% to 36.8% 
In burglaries and larcenies occurring since last inspection. 32 unsolved violations 
remain. Suggestions made to improve solution rate. Criminal Intelligence and 
Interstate GambUag Activities Programs rated very good, with 4 top-echelon informants 

Enclosure. ■ ^- <°"" ^ ' ' 
1 - Mr. CalWh ^ntion^Mr. J. B. AdUuns)iSentJ.ej^tely) 
4 - Personnel Files Charles E. Weeks and^eMoreii/Gu^ers^ 



JLSfthg (6) 



CONTINUED- <$VER 





Memorandum to Mr. Tolson 
Re: Inspection - New Haven Office 

and 21 targets under development. Added concentration ordered on coverage of 
La Coaa Nostra groups which appear to influence certain crime activities la Division* 
No gambling convictions FY 1969, one thus^ xr FY 1970. Criminal and Security 
(U) Informant Programs both rated very good.xpommunist Party membership has 
increased slightly but coverage adequate. / 2um;ntly operating 5 double agents and 
$ potential double agents in the espionagv Mt\. Instructions Issued to supplement 
coverage of militant student agitators. No missed ugpUcaat or civil rights dead- As, 
U.M, mUMd ft^e ted** Ulow fUld 

Administrative Operations - Very Good (Last Inspe. don - Very Good). New Haven 
4-desk office (request for fifth desk during inspection approved separately). Chief 
Clerk's Office operating effectively! pending work and project work above field 
average and above last inspection; specific instructions issued to bring more in line 
with field average with filling of existing vacancies; form errors and misfUed index 
cards below field average. Stenographic production slightly above field average 
and retyped pages considerably below average; stenographic delinquency 6 of past 
6 months, Ordered to correct. Voluntary overtime equitably shared, necessary 
and productive, Time in office below average. 

Personnel Matters - Very Good (Last Inspection - Excellent). As of 5/22/70 
authorized complement 144 (93 Agents and 51 clerks, as compared to 66 Agents and 
37 clerks at time of last Inspection). Complement Increase due primarily to increase 
J in racial and New Left investigations. SAC instructed to expedite filling of clerical 
vacancies. Agent complement adequate but not excessive. No Agents overweight. 
3 Agents on limited duty — productive, retention Justified. No Agents on probation. 
Morale appears excellent. 

Applicant Recruitment Matters > Fair (Last Inspection - Fair). 13 Agents recruited 
since last inspection; 3 more than quota and 8 more than previous inspection period. 
11 clerks recruited against overall quota of 52. Monthly quota of 4 (cancelled April, 
1970) missed in all quota months. Office censured October, 1969, for failing to 
meet clerical quotas of preceding 3 months. Office has been substantially below its 
clerical quota for several months. 3 full-time Agents on recruiting instructed to 
continue until clerical vacancies of New Haven Office filled and eligibility list up to 
strength. Need for active participation by all employees stressed. 

Contacts - Excellent (Last Inspection - Excellent), 22 SAC contacts (24 last inspec- 
tion) furnish valuable, diversified services with wide geographic coverage (10 
developed by present SAC). Speech, liaison, police training and National Academy 
programs effective. Relations with press, Federal and civic officials, including 
U. S. Attorney, favorable. All persons contacted spoke highly of Director, FBI 
and New Haven personnel. 

-2- CONTINUED - OVER 



Memorandum to Mr, Tolson 

Re: Inspection - New Haven Office 

RECOMMENDATIONS 



IP 



1, SAC Charles E. Weeks,* tl#i7 at $32,762, aged 62, nonveteraa, not 
on probation, eleventh office as SAC, at New Haven since J/25/62. Weeks Is 
dedicated, knowledgeable, mature and highly respected. His ability qualifies him 
to continue as SAC. Substantive error detected on his desk involving delay in 
investigating a Federal Reserve Act case. He was closely following Agent involved 
and is not deemed culpable. Attached letter submitted for approval summarises 
inspection findings. 



2. ASAC Theodore L. Gunderson, GS-15 at $25,174, aged 41, nonveteran, 
not on probation, at Hew Haven since 11/7/65; first office as ASAC. Gunderson is 

rking, capable and respected administrator. He makes excellent 
a warm, friendly personality, and readily accepts responsibility, 
rror detected on his desk involving delay of several months in a 
y attached). He was closely following Agent involved but in view 
is deemed culpable. Censure recommended and proposed letter 
attached. Recommended by SAC as well qualified for advancement to position of 
greater responsibility in the Bureau •— Inspector concurs. If approved, hewlUbe 
advised as to the inspection results In the attached letter to the SAC. 



3. Recommendations concerning other personnel handled separately. 




May 19, 1970 



Dear 



I have received your letter of May 10th, 
with enclosure. You were certainly kind to write as you 
did concerning Assistant Special Agent in Charge Gunderson. 
I am pleased that his presentation was so well received. 
Letters such as yours are indeed gratifying and my associ- 
ates share my appreciation for your generous comments. 
You were thoughtful to send regards from Archbishop ] | 
and I hope his trip is rewarding and successful. 

Sincerely yours, 

10 W3 



b6 
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1 - New Haven - Enclosure (2) { \ 

Personal Attention SAC: Bring to the attention of ASAC Gunder son. b6 
(T)- Pe rsonnel File oj A SAC Theodore L>Guiiderson - Enclosures (2) 

Jis on the special Correspondents Xist. Archbishop 



net and was photographed with the Director in December, 1966. 



Bufiles disclose nothing derogatory regarding him. 




202 Mi$KUmS Ave*we, CHe*hV*# CoAA*<t**wl, 06410 
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. Senior Acth«* Lustier. Hfttl 
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jiTypewfW/Oisti.lifiWil 
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Social Itt 
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. Senior AcSivt Arto Finan. 
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THE CHESHIRE GREEN - li 



Service to#lf 

Cli f 



in 



Cheshire, Cwo«tkut 
Club 5128 



Chartered 1939 



Wovttly Inn 



DISTRICT GOVERNOR 



KIM, Mel 

QFFMML 

Piestat 

IfePiestel 

Secretary 

Tie. 
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The Forfait 



THURSDAY, MAY 7, 1970 



Many thanks, 

Mr. Hoover 



Tonight wo aro prlvl lodged to hear Theodore E. Gundorson, Assistant Special Agent 
( (n charge of tho Kew Haven Office of "the Federal 8ureau of Investigation, who 
Y will speak on the subject: "taw Enforcement P rob \ ems Today." yVWA^vw^-fcfJ^wA^ { liA* < 



jS'oxt wee 
duced by 



Past District Governor [ 
_|wi " 



of Rotary International . 



jwill bo our guest speakoi Intro- 



H 



1 1} speak about proposed revisions to tho regulations 



1 



Speaking ofQ 



] he goes to take P^acPi^^f? -^w^weS; 



er 

ks for the sos 



TiZSFW&h 

tended by oS ! Incoming district governors and tho following week ho goes to the 
Rotary I nternat ional Convention in Atlanta." ]tfhen questioned about this whirlwind 
act»vity | ~| comment was, "That's only the beginning!*' 

tast we ek we heard what many have cal led one of our best programs "over when I I 
I I Pros I dent of Cental Connecticut State College, talked ahorrt col leges and b6 

students and their collective problems. An excellent speaker,| pf his 

own college^ relations with its students - if students expect f reedom thoy must 
respect the rights of others to similar freedoms. As we have all seen In the last 
few days, campus troubles are much more complex today than the goldfish eating 
and "Pantle Raids" of the years some of us remember. He stated that perhaps he 
Is fortunate In his Institution that most of the students there have weM-doflned 
goals In the field of education and they tend to relate to their purpose In at - 
tending college and avoid aimless rumblings and troub I e -making situations. 



ATTENDANCE - Apr! I I 6th 
Present- 36 
Made-up - 8 
AWOMU - 10 



81.48 



]went to a new place - tan tana, Florida;^ 



making up in Nassau;? | went to Wal I ingford as 

I mage- up at Southlngton; | 
visited Plainvillo. 



"diaT 



"ItfvftkthQ nrlzo by_ 
land! 



Jat West Haven and 



b6 



Abs ent without make-up were 
and | | 

We were pleased to have as visitors last weak l 
nosot a; | | from High Ian rf-Nnw Pa Itr., N. * 
ford: I I from Plainvi 1 | e;| | and|_ 



JendC 



IE 



] from Watorbury. 



1 4- Virginia* Mln- 

J from Walling- 

f f rem Merlden; 



FUTURE HAPPENINGS INCtUDE: 

May 9 - Spring Conference at the Park Plaza. Several are attending 
from Cheshire and reservations Indicate this Is going to 
be the largest Spring Conference ever! 

May 22 -Joint Service C^ub Dinner Dance. This is the second of 

these dances- Cocktails at 7 = 30, dinner at 8:30 and danc- 
ing ti 11 the early bright. At the .Wnvnrlv lnn> of course, 

and tickets are SIS. 00 per couple. | | wl II have 

tickets tonight and Jack Murphy of the Klwanls Club Is 
overall chairman. 

Hay 23 -Junior Prom Aftor-fron Pflrtv at the Waverly Inn from Midnight 

until perhaps 3;00| | is taking reservations for 

those who will serve the community In this annual event - It 
seems more Important now than at any time since Its Inception. 

June I8-R3vlew of our Rotary Year night. Art is gathering Information 
from committee chairmen and wi 1 1 present this meeting In an 
unusual fashion. 



b6 



Juno 25- Induct I on of Officers, president - Elect^ 



a gets to take 

over the gavel amid a bouquet of pulchritude as we dll bring 
our ladies to welcome tho new group for tho coming year I 



bb 
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May 18, 1970 

i" ~ . ' 

Mr. Charles E. Weeks L^ 10 ^ 6 ^ 
Federal Bureau of Investigation & ^StZ. cc&rf AtSZD 

New Haven, Connecticut 



Dear Mr. Weeks: oVi^'- 

I am pleased to commend you and, through 
you, the personnel who performed in such a competent 
fashion in connection with a matter of substantial inter- 
est to the FBI in the racial field. 

Everyone exhibited dedication and enthusiasm 
in handling his assignments in this sensitive undertaking 
and, as a result, contributed materially to the success 
achieved. I want to thank you for your excellent supervi- 
sion and ask that my appreciation be conveyed to the oth- 
ers for their noteworthy services. 

Sincerely yours, *4jfyt 

1 - SAC, New Haven (Personal Attention) * 
Re: Rally in Defense of Black Panther Tarty Defendants 
Place a copy of this letter in the personnel files of all 

participants in the New Haven Office. 

1 - SAC, New York (Personal Attention) 

Re: Rally in Defense of Black Panther Par ty Defendants 

Place COPV of this letter in the files nf SAs f~ 



1 AlhoJ V TjVi11 Q ~ r 



ta6 



1 - 



John W. Robinson, I f and 
-Hter bringing it to their attention., •, , i ( . 
J (Sent Direct) f j ! ;> 



JMP (116) 
Based on New Haven letter 5/6/70 and addenda Domestic Intelligence 
Division 5/11/70, Research Section 5/12/70 and Laboratory 5/13/70 
/, re Commendation - New Haven Office; Employees FBI Laboratory, 
New York and Washington Field Division; Rally in Defense of Black 
Panther .Party Defendants, New Haven, Connecticut, May 1, 2, 3, 
:i97p, Racial Matters. 

Copies prepared and attached for placing in personnel files of: (OVER) 



>V Mr.* Charles E. Weeks 
' FBI, New Haven 



T heodore L. Gunderson 
Robert B. Hawley 
William F. Glossa 



George F. Bergeron 



William C. Bradshaw 



John O rihaHWfr 



1 



Nelson J. Conover 
Fred A. Coots 




Lloyd S. Goodrow 



Broni S. Macys 
Raymond R. McAndrew 
James J. McCarthy 



Thomas M. Murphy 
James G. Nagle 



Edward P. O'Connor 



George T. Riordan 



Edmund E. Senesac 
Robert K. Shorten 



f 



Clarence L. Smith, Jr. 
Thurl Stalnaker 



Edward R. Whalen 
Winthrop A. Young 



William J. Nolan IH 



Albert E. Faller 



JohnW. Robinson 



Leonard F. John son 

i 
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EXEHP T ED F ROM AUT OKAT I C 
DECLASSIFICATION 
AUTHORITY DERIVED FP.OH: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 

UNITED STATES GOVERNMENIexihptioii code 2sx(i f €) 



TO 



FROM 



FD-255 fear. '1*2 1-63) Jft 
xrrtchAi, porm mo. to 

MAY 1t42 IWttOW 

iVEF 

Memorandum 

Director, FBI 



DAT I 12-30-2011 




- j ( 



I' 
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New Haven (66-3292) 



BATE OE .1$ 

SUBJECT: RECOMMENDATION FOR INCENTIVE AWARD 



JI.PATE 

EEASOK-FCV^TI, j-aAg .frj 



Nan* of Employee 

THEODORE L 



>ERSON 



Where A$si<jnea 

NEW HAVEN 



Position, Grade and Salary 

Assistant Special Agent in Charge, GS-15 ($25,174) 




Mr- Tolsoa « 
Mr- Sullivaa 
Mr. Moh? . 
Mr-lWop, 



SspeT 
Coarad, 
Felt _ 
Mr. Gale _ 
Mr. Ros«* , 



Mr. Tavel — 
Mr. Walters - 

Mr. Soyars 

Tele. Room _ 
Miss Holc&es , 
Miss Gandy - 



Payroll Nu4 

SSN: 361-16-5843 



EOO Date 

12/10/51 



ALL INFORMATION CONTAINED 

HEREIN IS UNCLASSIFIED 

EXCEPT WHERE SHOSM » * 
BASIS for this recommendation is as follows: (Cheek one^ormorc as facts justify.) OTHERWISE i''' 

1. Sustained above-average performance for such period of time as would be reasonable under 
the Circumstances, that merits recognition. (Point out specifically how performance is considered 
superior. Use examples and illustrations wherever possible* In addition to results attained advise wha%\ 
employee has done to achieve outstanding results*) 



are achieved. (Set forth production record with appropriate comparisons*) 

i 

Exemplary or courageous handling of an emergency situation in connection with or related to 
officiaremployment. (Describe in detail, listing specific risks or dangers involved and results achieved.) 



□ 


2. 


□ 


3. 


□ 


4. 


m 


5. 


□ 


6. 



therefrom* Set fortK first year's net savings, if any, and how computed*) 

L-i A, L „ ^...^ ^ ... ,„ i , 



t -7 



obstacfesyiprobiemst hardships, sacrifices, etc*, as well as unusual investigativetechniques utilized with 
rcsults&ehievcd,j$_ejtting forth precisely how employee overcame obstacles* etc*) f 

Creative efforts,' including inventions or techniques, which have increased efficiency, 4^ 
improved the ^efVice. (Describe in detail listing benefits and/or savings resulting*) ^ 

Mm* 

JUSTIFICATION: - (Set fortfc&elow, and attach supplemental page(s) as necessary, a clear, concise report of 

employee's performance in justification of award* Be specific and omit generalities* Give facts , not conclusions* $ot 

Only advise what was accomplished, but_ how it was accomplished, placing emphasis o n performance* Remember, that 

these justifications must be adequate* TKey may be subject to post-audit outside the Bureau out do not withhold in* 

formation for security reasons since neither this form nor any confidential informatiojiM;il L^j^made t avaU outside 

the Bureau for such post-audits*) j fff- ^ < f^Tf ^J^i^ f Q~Q) — 

(See Attached) ( Recommendation pertS8P4o hSlldl^ng^xt rtwoerr^ 
^separate xaatters both of w hjich arg£ aj fffr 

SEE ADDENDUM OOF DOMESTIC &NTELLITENCE 




^Bureau 
f-New Haven 



DIVISION ON PAGE 3a 



SEE ADDENDUM ADMINISTRATIVE -DIVISION - PAGE 4 
Enclosure 




^ g j jfeirmmls **++/*n-Mrm a<* A*yr>s*+rkA tn^pagp captioned, 



(S) 



(SJ 



(SJ 



(S) 



(U) 



(U) 



ft rn> j g< 




This case is a double agent 



operation against the Soviets, 

through an indep endont reliable source. 
On 11/11/64. SA McCarthy learnod/of al 



bl , 



no ax xzmg 

xne potential, tho probable interest tho Soviets xrould have in 
this individual, SA McCarthy initiated investigation to dovelop 
hin as a double agent ♦ Informant was subsequently contacted to 
determine his cooperativeness and it was learned that although he 
had been in contact with tho Soviets, no intelligence approach 
had boon nade by then. Informant continued periodic contacts 
with Soviet representatives through tho cnaxlnr of SA McCarthy 

L. . . - CT I In tho interixa, 

SA McCarthy through guidance and counsel, furnished advice and a 
nunber of suggestions on the nannor he should conduct hinself 
with the thought that eventually the Soviets would cithpr nake an 
intelligence approach or suggest possible defection. g&X 

Patience, perseverance, astute guidance furnished informant by 
SA McCarthy mmil±iid <n nr> annrnach hg_±hn SQuia±gJ 1 



bl 



bl 



___ _ With SA lteCarthy*s 

guidance, xnxornanx conp^ieawitn the Soviets' wishes resulting in 
trust by Soviots in hin, 




Tho greatest obstacle SA McCarthy had to ovorcono involved naintaining 
infornant »s interest and insuring ho continued to contact tho Soviots 
oven though ho was hositant in doing so and also was reluctant to 
becono involved. On a nunbor of occasions, infornant told SA McCarthy 
bis efforts wore unproductive, fruitless, and he could see no reason 
for theso continued social contacts with the Soviets, Even though 
infornant lost interest, SA KcCarthy/was successful in rekindling 
this interest on a continuous basis ^(j 

Another problca was insuring that tho inforaant conducted hiasolf 
in his contacts with tho Soviots in such a nannor that thoy did not 
becono suspicious of hin as an FBI double agent. This was .also handled 
through continuous and discreet guidance by SA KcCarthy. | 
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•(S) 



SA HcCarthy*s diligence and forcofulncss, tenpcred with good judgment 
(U) and patience, havo continuously boon hoy factors to the devolopncnt 
and continued handling of this valuablo source J Q^J 

SAC rccozanonds incentive award for SA McCarthy* 

In addition to rcconnonding SA McCarthy for incentive awartf, 
SAC also recommends ASAC Theodore L* Gundcrson who supervised 
mj ..... this _ natter ♦ Ko was instrumental in the dcvolopnont and successful 
handling of this source and was directly involved in preparation 
and planning stages prior to interview and through guidance and /A 
leadership abilities was also responsible for successful conclusion f&) 
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ALL INFORMATION CONTAINED 
HEREIN IS UNCLASSIFIED EXCEPT 
IiJHEPE SHOW! OTHERWISE 



EXEMPTED F ROM AUTOMATIC 

DECLASSIFICATION 

AUTHORITY DERIVED FROM: 

FBI AUT OMAT I C DECLASSIFICATION GUIDE 

EXEMPTION CODE Z5X(l r 6) 

DATE 12-30-2011 



b6 

b7C 

b7D 

b6 
b7C 



b6 
b7C 



*,b6 

*b7C 
b7D 

I 



ftirftmi attention is dirnctttd to c ase captioned 




Jo7D 



Bufile , 

a neabcr infornant in the Black Panther Party (BPP) 



| This caso involves^dcvolopaent of 



On 



s opene d* by SA 
realize 



os .devolo 



the inportancc or 



above captioned caso 

This action was taken becauso SA 

developing coverage of activities or tnis violent and revolutionary- 
type organization in the State of Connecticut ♦ 

Sour co, a Negro, nalc, was not a nenber of tho BPP at that tino, howov< 
through direction and guidance he was successfully adaittod in 
membership and since then has boon considered a trusted and active 
Panther. In addition to providing inf or nation on local EPP activity, 
including details of tho nee tings, identity of nenbors and inforaation 
concerning funds, finances, travel, etc., infornant has also furnished 
extensive infornation on a national and international level. In a 
nunber of instances ho was the first infornant in tho country to 
provide such infornation, 85-90% of which was later ^verified through 
other informants and sources throughout the ' U.S.H&'JTiA 

- The first 1 



]had to o 




to trust hin 




bo 
b7C 



There wore several obstacles SA 

in yolvod rp luctanco on tho part of tho infornant to cooperate. 
SA l I overcome this through ' repeated and well-planned contacts 

and interviews with h in. Alth ough infornant was reluctant for a 
period, eventually S A| ~| gained his confidence and infornant began 

Tho next obstacle was to direct informant's activities in such a 
nanner that the Panthers would recruit and accept hin as a nenber 
and thereafter provide bin assignments and infornation which would 
assist FBI in coverage of panther activities. This obstaclo was 
ovcrcono by SA l ~l again through well-planned and carefully propar 

contacts with infornant and by providing hin with detailed instruction 
as to course of action he should take to gain confi dence of tpf^ffifift * 

It should bo noted during development of informant, 



C 



'febstacl 



The third and final Obstacle involved handling this infornant in such 
a nanner as to insure his personal safety which continues to be a 
problcn. Infornant has been oxtrcnely valuable in obtaining and 
providing FBI with dolicato and sensitive infornation, naialy through 
his own initiativo, i.e., being at tho apportuno place at the right 
tino, and being ablo to obtain sonsitivo and dolicat^ infornation froa 
then through discreet questioning of tho Pantbors 



X- 



-l- 




Amongthe items furnished of a national and international interest were 
details concerning guerrilla training and operation, finances, detailed 
instructions issued to all Panther Chapters throughout the United State 
information concerning proposed burglaries, and other invaluable dat 




SA | |diligence and forcefulness, tempered with good judgment 

and patience, have continuously been key factors Jn the development and 
continued handling of this valuable source ^M^u\ 

SAC recommends incentive award for.SA 



b6 
b7C 



In addition to recommending SA 



for incentive award, , SAC also 



recommends ASAC Theodore L. *Gunderson,^who supervised this case. 
Throughout the investig ation and d evelopment stage of this informant, 
ASAC Gunderson andSA l I cbnferred oh many occasions con- 



bo 

b7C 



cerning the most effective > method an&manner to properly develop this 
source and insiire-his continued productivityand personal safety. The 
successful handling of tMSimatter^ can be directtyiatJ^ibi^ted*to ASAC 
Gunderson's leadership and supervisory abilities^J^^^VJt^ 
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ADDENDUM OF DOMESTIC INTELLIGENCE DIVISION (DID) GMQrpld /fr/15/70 




(S) E 

(S) f 



The DID concurs with the recommendation of the SAC 
New Haven that ASAC Theodore L. Gunderson be given an incentive 
award for his outstanding supervision and activity in the 

.developme nt and handling of two ftxtrgmftlv valnahlfi infnrwant fi 

land] ff J 



b7D 



b6 

b7C 

b7D 



(S) 



chapter at 

to cooperate 



it 



a racial' 



bl 



in the extremely dangerous, BPP 

| Both Informants were reln^ant 

with Jtuvptmi f m* nersonal rftflgptig r [ 



f 

find required- constant 

reassurance ana coaching to maintain his Interest and cooperation 



(S) 
(S) t 



before he himself realized that he was in a position to materially 
assist his government. The direction, planning and efforts of ASAC 
Gunderson in supervis ing and assisting the handling Agent in 
developing! U s largely responsible for this informant to 

be instrumental in enabUhg the Bureau to Plan iC ■ I 



b6 

b7C 

b7D 



riJiuitid by|_ 



J as 



4 



bl 



was 



a potential informant against the BPP. 

The guidance and efforts of ASA£_Guhd£rson in supervising and' 
assising the handling Agent of I I enabled this informant to 

obtain membership in the BPP and become a trusted and active 
member of this dangerous organization. This informant now is in 
a position to furnish extremely valuable information concerning 
BPP activities. Our most potent weapon against/ Soviet intelli- 
gence] and domestic extremist organizations such as the BPP is 
the development of quality informants such as these two informants . 
ASAC Gunderson* s efforts in these cases is exemplary and 
appropriate recognition for his accomplishments should be given 
tohi»/^j 



bl 





ADDENDUM ADMINISTRATIVE DIVISION 



LDHrmaw 



7-20-70 




Based on foregoing, incentive award warranted for ASAC Gunderson. 

He EOD 12-10-51, is in GS-15, $25,174, having served as ASAC 
at New Haven since 11-7-65. Services past three years satisfactory, 
although censured twice, the last (6-17-70) in connection with inspection 
which disclosed case under his supervision had received little attention 
since June, 1969. Commended three times, two of which through SAC, 
and afforded two incentive awards, the last 5-7-69. Rated Excellent 
last annual performance report, completely.available, overtime satis- 
factory. 

RECOMMENDATION: 

That ASAC Theodore L.' Gunderson be granted incentive award of 
$200. 1 / 




Apprppriate letter attached. 





PERMANENT BRIEF ATTACHED. 




Mr. J» Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D. C. 



Dear Mr. Hoover: 



I have received your letter of July 24th 
with enclosure* 

I sincerely appreciate your recognition 
in this matter and will continue to stake every 
effort to fulfill ay responsibilities to the 
best of my ability in the best interests of 
the Bureau, 



58 



o 



33 

o 




5 1 




Theodore L. Gunderson 
Assistant Special 

Agent in Charge 
New Haven Division 



1 1 





EXEMPTED F ROM AUTOMATIC 
DECLASSIFICATION 
^AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION 
EXEMPTION CODE 2 SX (1 ) human 
DATE 12-30-2011 



JOTDI 



July 24, 1970 
PERSONAL 




DECLASSI 

Mr, Theodore L.Wnderson 
Federal Bureau of Investigation 
New Haven, Connecticut 

Dear Gunderson: 



cuss, asm. X/Jtil? ****-//f"4 

BEASON-FCAM IlXW>t.2 
DATE OE HSVlB / \ ' 7\2tf*9* 

ALL INFORMATION CONTAINED 
, HEREIN IS UNCLASSIFIED, 
EXCEPT WHERE SHOlfli ■ 
OTHERWISE.; 



[JUL241970 



b7D 



You are to be commended for your excep- 
tional supervision of the development and handling of 
two sources of great importance to the Bureau in the 
racial and security fields and, in recognition thereof, 
I have approved an Incentive award for you. A check 
representing this award of $200. 00 is :enclosed. 

The expert planning and direction that you 
afforded these matters were instrumental in placing 
them into positions where they are continuing to furnish 
the TBI information of vital concern to the discharge of 
its obligations. I am extremely appreciative of your out- 
standing services. ^ _ 

Sincerely yours, viUL lo 7979 

J. E dgar Boovgjj 
Enclosure * ' *' 

1 - . SAC. New Have n (Barsonal Attention) Enclosure 



"|and| 

You should peison<dIy present ^ award mid ^liould this not be 
possible or should presentation be unreasonably delayed by your 
dfaeence official acting for you should present >t. Inform employee 
ne j mnount of die^ rep/e^nts^thia award lees withholding tax. 
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To! son „ 
Motif ^ 



$isHop ^ju,^, 
Brenn*n, C.t>^ 

CalUhaR **mmm* 

5C*spe* ;.. ». 
Conrnd _ - 
Felt 

Cale^^^ 
Rosen ,„ rir ^«» 
Ttvel ■» «,...*..», 
Walters Mmm *m 

$oy«rS 

f ele* Soom ^ 
Bolmes TL r.tiL-.- — 
Sandy 



(Sent Direct) 
67-493471 



Award #172-71 



stsed^n FD-255 from New Haven 7/10/ l 7p,and addenda ^mestrc 
Intelligence Division 7/15/70 and Administrative > Division 7/20/70 
re ASAC Theodore L. Gunderson, Recommendation for Incentive ^ 





Name: THEODORE L. 



NDERSON 



Title: Assistant Special 
Agent in Charge 



EOD: 



12/10/51 



Grade: GS-15 at $25,174 



Non-Veteran 



(J^SAC WEEKS: 



Gunderson has now been 
assigned as ASAC at New 



Haven for more than four and one-half years. He is com- 
pletely rounded and developed as an ASAC and extremely 
well qualified for advancement to positions of greater re- 
sponsibility in the Bureau. He is well matured, athletic, 
and consistently well groomed airiattired, presenting a busi- 
ness-like and agreeable appearance. He primarily supervises 
security and racial type matters, but has handled every type 
of Bureau investigative and administrative problem from a 
supervisory standpoint. He is enthusiastically concerned for 
the interests of the Bureau and has the ability to represent 
the Bureau's position in any type of situation. He has 
energetically interjected himself in on-the-scene supervision 
not only with regard to his primary supervisory field but in 
all types of matters presenting unusual problems. Through- 
out he has shown good judgment, common sense and has earned 
«, the complete respect of his associates. 



INSPECTOR J. L. STARTZELL: For Inspector's comments see 
(JLS:bhg, 6/18/70) mempW. M. Felt to Mr. Tolson 

* captioned 'Inspection - New Haven 

Office, Inspector James L. Startzell, May 21 - June 5, 1970, " dated 
Junel7, 1970, JLS:bhg. 



Rating: EXCELLENT 




NEW HAVEN INSPECTION 

6/1/70 

CEW:ML 





Waiters 

Bishop 
'Casper 

£on*ao 
Felt 
Gale 
BO sen 
■Sullivan 
?<*vel 
."Soyors 
T*le, &oom 
Holme* 




August 24, 1970 



Mr. Theodore L.U*anderson \ 
Federal Bureau of Investigation 
New Haven, Connecticut 



Dear Mr* Gunderson: 

Vour headquarters are changed for official reasons froffl K6W Haven, 

Agent ta charg0 * 

expenses and applicable allowances and benefits. for you andyour dependents incidental 
to this transfer as provided by the Administrative Expenses Act of 1946, as amended; 
Bureau of the Budget Circular Number A-56, dated October 12, ;1966, and implementing 
regulations prescribed by this Bureau, shall be paid'to you or on your behalf. However, 
before these expenses can be paid by the Government you must agree in writing (Bureau 
Form 3-34b) to remain with the FBI for one year following the first day you report for duty 
at the new station. If you are being transferred to a duty station outside the continental 
United States only the written agreement form, FD-382, need be executed. 



AUG241970 



Enclosure 



to 



o 



Very truly yours, 

Vrj Jdu : Edgar HooWr 
, Director 



rn 
o 



Sear.* 1 ci 



4 AUG 27 1970 




- SAC, PMladeiphia (Personal Attention) 
?AC, New Haven (Personal Attenttaji)(Enclosures 2) Have ASAC Gunderson 
execute the enclosed Forms 3-34b*aha re,tu^thei original and copy to the 

Expedite transfer and advise within 4B*hDurs departure and arrival 



Bureau, 
date 
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PPROPRIATE BUREAU PERSONNEl"&ILL BE NOTIFIED 



fYPBVNJtCZD 
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UNITED STATES GOVERNMENT 

Memorandum 



| TO 



: MR. TOLSON 




DATE: 8-24-70 



FROM 



♦ b6 




subject; PERSONNEL CHANGES 

By separate memorandum it has been recommended that ASAC 
Arnold C. Larson, Philadelphia Office, beftransferred to the Inspection Divi- 




sion. This is to consider ASA 
as a replacement for Larson 




.eodore 



filadelphl 



ierson, New Haven Office, 



ASAC Gunderson entered on duty 12-10-51 and is in Grade GS 15, 
$25, 174. He is 41 years of age, married with four children, has a Bachelor 
of Science Degree, and was born in Colorado. He served as an agent in four 
field offices, as well as in one resident agency, prior to his transfer to the 
Seat of Government as a Supervisor on 3-22-60. Thereafter, he served in the 
Investigative, Special Investigative, Training, and Inspection' Divisions. This 
included a tour as a Permanent Inspector's Aide. He was designated ASAC in 
New Haven on 11-7-65. Since that time he has been censured on three occa- 
sions, the last on 6-17-70 as an inspection detected a case under his super- 
vision had not received proper attention. On the other hand T he has bee n 
commended on three occasions , two of which were through his SAC, and has 
received four cash award s. The in centive awards have been for his outstandin g 
work in connection with Espionage and Racial Matters and in this regard 
Mr. Sullivan has advised that he considers Gunderson to be outstanding with 
excellent potential for advancement. The Director last saw Gunderson on 
3-20-67 and stated he made a substantial, excellent appearance and rated 
him above average. He was rated Excellent on his last performance report 
which shows that he is interested in, available for and considered to have 
Outstanding qualifications for administrative advancement. His weight and 
overtime are satisfactory. I if! 7- ^s$3 ^Vi^^" < 

The statistical accomplishments for the New Haven Officeoat^he 
end of the last fiscal year showed them to be up in all four categories; At the 
end of the first month of the current fiscal year New Haven is down substan- 
tially in three of the four categories; however, it is considered this situation 
would definitely -improve in due time. During the last inspection of the 
New Haven Office, completed in 7/70, the office was rated Excellent in 
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XEROX 



^10 1979 
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(OVER...) 




XEROX 



Memorandum to Mr. Tolson 
Re: Personnel Changes 

Contacts, Very Good in Physical Condition and Maintenance, Investigative 
Operations, Administrative Operations and Personnel Matters, and Fair in 
Applicant Recruitment Matters. This latter rating was given due to the fact 
that the office had not met its quota of clerks for the Seat of Government for 
several months. It is noted that New Haven had a quota of four clerks per 
month from January through March which was thereafter removed due to the 
extreme difficulty in recruiting clerks in the Connecticut and New York area. 
However, since 1-1-70 New Haven has recruited nine clerks and two agents 
with two additional agent appointments outstanding. 

The Philadelphia Office is substantially larger than New Haven; 
Philadelphia having 324 employees and 5973 cases whereas New Haven has 
141 employees and 2967 cases. It is felt additional experience in a larger 
office will benefit Gunderson prior to his being considered for further ■ • 
administrative advancement. 



RECOMMENDATION:; 

That ASAC Theodore L. Gunderson be transferred from 
New Haven to Philadelphia as ASAC at no change in grade or salary, 
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, . PERMANENT BRIEF OF^PERSONNEL.FILE OF, ASAC GUNDERSON, , 
ATTACHED. ■ y: 'h>J i « Jj,^ j .\ 

, ' V ' -2-.- ■, »' ' 



ft. 



THEODORE L. GUNDERSON 



New Haven, 
August 26, 



Mr. J. Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D. C. 



1/ 



Connec 
1970 



,Mr. .Tolsoiu 
Mr. Sulhw 
MrMHohrJ" 



,Mr. ^Bishop-******. 
Mr.BrennanCD^, 

Mr, CsllthAiu 

Mr, Casper.—^ 
Mr, Co 

Mr. CSie^ 
Mr. Rosen 
Mr. Ti*v*l 
Mr, Waltei 
Mr. S *.u£$ 
Tele. Room 





Miss HoIme»_, 
Miss G&nfo 



Dear Mr. Hoover: 

I I wish to express my sincere appreciation 
[for my transfer to the Philadelphia Division. 
This will afford me an opportunity to accept 
additional responsibility, for which I am 
grateful . 

I shall continue to serve the Bureau 
to the best of my ability, and in its best 
interests. I remain available to serve you 
in any capacity you so desire. 




iij 

8 SEP y 3 tS70 



Theodore LS'Gunderson 

Assistant Special 
Agent in Charge 



XEROX 

JULIO 1979 



6 SEP 1 J970 





Federal Bureau of Investigation 
Washington, D. C. 



Dear Mr. Hoover: 



In connection with my transfer from New Haven , Conn. , 



to Philadelphia. Pennsylvania 



I agree to remain with the 



service of the FBI for 12 months following the effective date of this 
transfer. It is understood that the effective date of this transfer is the 
day I report for duty at the new station. It is also understood that should 
I violate this agreement I become obligated to refund to the Government 
all costs incurred on my behalf for travel, transportation, and related 
expenses as described in the Government Travel Regulations, unless 
separated for reasons beyond my control and acceptable to the FBI. 




Theodore L./Gunderson 



VOUCHER ■ S" Al ° 
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FD-i$$ (per. e-16-63) 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



ALL INFORMATION CONTAINED REP0RT of performance rating, 
HEREINIS UNCLASSIFIED 

DAT E/p-.s>79 BY srjTfz/ AHt. /j 

S^eTP^: THEODORE L. &JJN 



Name of Employee 




fDERSON 



Where Assigned: NEW HAVEN . 

(Division) (Section, Unit) 

Official Position Title and Grade:- ASSISTANT SPECIAL AGENT IN CHARGE - GS- 15 



:Rating Period: from APRIL 1, 1970 



.to. 



SEPTEMBER 11, 1970 



ADJECTIVE RATING: 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Rated by: 



r Signature 



Title 



Employee's 
Initials 



A 



Special Agent 

in Charge 9/11/70 



Date 



Reviewed by: 



2u 



XEROX Sigjfilturt 

Signature* 



Title 



Date 



^ <" //^ Signature Tit/e Date 



Q Official 
Q Annual 

REM32 (Jg 

Search 



TYPE OF REPORT 

, D^) Administrative 
60-Day 
O 90-Day 
Transfer 

_ *^ /y ffi ^Separation from Service 

8 sepVwo '°^ ci " 






(Rev. $-19-70) 
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DECLASSIFICATION AUTHORITY DERIVED FPOH: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 12-30-2011 

PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 

CHECKLIST AND NARRATIVE COMMENTS 

(Por use as attachment to Performance Rating form FV-t$$) 



THEODORE L. GUNDERSON 



Nome of Employee 

Note: Only those items hewing pertinent bearing on employee's performance should be toted. 




All employees in s 

be compared* 

BATE ITEMS AS (See Manual of Rules and Regulations for detailed instructions J 

Ootstonding (To warrant overall 4> all rated elements must be 4-, and justified in writing.} 

Excellent (Overall B must be supported by 8 or + on majority of items, including important elements J 

SotUfoctory 

U«$oti*foet07 (If any item so rated, overall adjective rating can be no better than Satisfactory J Any unsatisfactory 
Unsatisfactory rating must be supported In writing. 

No 'opportunity to appraise. In other responses, use *X." . 




item or overall 




RESPOND TO EVERY ITEM 



(Use mK (or Checklist ■ DO NOT TYPE) 

1. Personal appearance. 

2. Personality and effectiveness of his personal contacts. 

3. Attitude (including dependability, cooperatives ss, loyalty, enthusiasm, amenability 
4. 



and willingness to equitably share work load)* 

Physical fitness (inc lud'mg health, energy, stamina). My physical limitations affecting performance? Q Yes tSNo. Has 
employee used more sick leave (including annual leave Or LWOP for illness) during the rating period than the 

■ " ' * * *ng such period? Q Yes gQNo. If answer to either is yes. explain. iO m 5*"i 



1W& 



amouht of sidy leave earned 

kMr^^l mLX hn 



CLASSIHEO 





CLASS. &) 
BEASOK-F^ 
SATS OE, 




fiXT. BY &3 
W II. 
SYIEW 



ALL IIUBRMATJOW CONTAINED 
HEREIN nWCLASSmSD 

1SE.- 



Resourcefulness, ingenuity, and initiative. 
Forcefulness and aggressiveness as required. 

Judgment, including coTmmon sense, ability to arrive at proper conclusions, ability to define 
Planning of work. 
Accuracy and attention to pertinent detail. 

Productivity, including amount c-f acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet i$ attributable to causes beyond employee's control. 

Knowledge of duties, instructions, rules and regulations, including readiness of comprehe nsion and "know how" of application. 
Performance results (rate if applicable .and mark others 0) JH-A* Internal Security; JjlLB« Criminal or General 
'«.*JT.C» Fugitive; ,A p. Applicant; ,,-Q. E. Accounting; 



_ r . , . „ ^E. Accounting; JCp. Other, such asjfcpeiyjsor. 

Comment on type of work handled entire rating period, includmg performance in other divisions, and appraisal of overall work 



Investigative; 
Coma 
perfc: 



performance; 

ASAC currently supervises the racial desk and until the latter part of June, 
1970, when another supervisory desk was instituted, he was responsible for all 
security supervision. He is extremely capable in the handling of all types of 
violations including all varieties of criminal matters due to his periodic * 
assignment on the desk of the SAC during the latter's absences. He has shown 
exceptional initiative in both investigative and administrative operations. 
Mr. Gunderson is an unusually energetic and ambitious man who consistently 
attacks his problems vigorously and with good humor. He is completely rounded 
and developed and totally qualified for positions of greater responsibility. 
He has successfully directed Bureau operations during the past several months 
in connection with the Black Panther Party activities and trial in New Haven 
together with attendant publicity, bomb threats and voluminous liaison work ancj 
reporting. The Police Chief in New Haven singled him out in commending Agent 
performance in an extremely tense situation which could have culminated in an 
explosive racial confrontation. He is an excellent Bureau speaker and letters 

(see bottom, page 2) 

Complexity of matters handled; QNone Q Moderate ^ Most complicated 

Degree of supervision required; £3 Above average Q Average £3 Minimum "[X] None 

A. Is employee available wherever needs of service retire for general assignment? QD Yes Q No Special assignment? 3Q Yes QKo 

&, Is employee qualified to operate a motor vehicle incidental to his official duties? tS0 C2 ^° 

If answer is *yes," personnel file must reflect the following: <a) Has valid State or local operator's license for type vehicle he is to .use. 
<b> Is physically fit to drive. <c) Past safe driving record OK or has passed Bureau road test. 

C* Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, Accountant, or as Resident 

Ag*»x, *up<rvi*of, in,tnxtor r ,to Assistant Special Agent in Charge -Racial-Security 



ADJECTIVE RATING: 



EXCELLENT 



(Outstanding, ExetllfM, Satisfactory, {Jnsatis{Qet<>ry) 



.EMPLOYEE'S INITIALS 




5* 



(Checklist and Narrative Comments continued) 
Firearm*. 

Development of informants and sources of information* Comment on weaknesses or justify 1 fcmited participation* 
During luting period enveloped- infr rmants; potential informants. 



During wing period oe vel o pea &fc>rmants; — — _ potential informants, i 

ASAC supervises eleven double agents, 146 racial informants, six Sis and 1 
11 PSIs as well as directing a highly confidential investigative tech- 1 
nique, and this informant coverage has resulted In excellent penetration J 
in racial and security cases 1 

_~1 15, Reporting: (Consider conciseness, clarity forg^hiiation, thoroughness , accuracy, adequacy and pertinency of leads* and 

• administrative detaHJ 

jk ^-Zfc7A. Reports; ^XlB* Memos, letters, wires . 

_»rTr.? fi - Performance as* witness- f ^) During rating period; KTBasedon past performance; Q No experience* 
- 17* Executive evaluation (approved Supervisors, Relief Supervisors, Alternate 'Senior and Senior Resident Agents; underline 
JU t applicable.) -1- 

Jj,, A. Leadership , yK . F« Devising procedures 

.. ■ *C ■ R - Ability to handle personnel J~CL-G. Promoting hiifc morale 

,,T\,C. Making decisions -»jf\.,H« Getting results 

r D. Assignment of work _^fc*C I< Furthering eo^al employment opportunity 

% JTT? E. Training subordinates j , i 

^TtTTL i$, > Raids and dangerous assignments; Ij H A» A* leader; mTHZTb. As participant* 

«»«,£^r.rl9« Miscellaneous- Specify and rate: 

1 *4r Dictation; S-AnfttlrAnt rert-mtm^nt.: ,„,.,. Ml Other . 



W2i. 



Police instruction: ggf Qualified Q3 Participated , fSSAudited 

Forei9« Loaggo9e Ability: Proficient in N/A l«?,ga*cte<«). 

Can handle typic*Tinve$tigativ$ problems as follows: 

A. Conversation form ilQngmg ^ O fev ~ 1w CD Very Good QGood QFair Q Unsatisfactory 

B. Written form - . ; . , „ . xm ^ m) ,.,„.,„ - ■ Q Excellent Q Very Good £3 Good QF«ir Q Unsatisfactory 



Frequency - ■ — -= ^language ability used during rating period, 
Anticipated use during ensuing year- -, „, ■ * ■■ m ■ ■ 



22. Ad«w>5*f0tiv* Advancement: Q (Check block if not interested.) 

A * Si Ye* CJNo Agent *s completely available for ao^ninistrative advancement. 

3- KJ Yes Q ^° Agent is considered qualified for administrative advancement, inclucbng experience, ability, personality 
and appearance. 

C. If answer to is "Yes/ Agent's o^alifications are considered O Very Good Q Excellent ^Outstanding 
Explain if interested jbut not now <jualified* 



2a N^rofi^tiveAw^ - 2 (General letters) 

Commerid^tioAs received /rom Director Individual - - - Through 3»p*nnr _ _ x _ . 

Suggestions submitted^ 

N/A 

none, check block £gf. 
24. Disciplinary Action and Justification for any Unsatisfactory Items. £3 None 

By lett«^-«^%r^eW.a^sid that the June, 1970, inspection re- 
vealed an Internal Security case under his supervision which had received 
little attention since receipt in June, 1969. Although ASAC took appro- 

?riate action in reassigning case, he was censured for excessive delay in 
aking supervisory action to correct the situation. This action necessita- 
ted downgrading in Item. 9, which would have otherwise been outstanding. 
-ITEM 12 (CONTINUED ): have been received regarding his talents, and one 
such letter of appreciation was directed to Director in May, 1970. He has 
been ^aggressive in seeking applicants and has been successful in Interest- 
ing individuals in Bureau opportunities. He is thoroughly equipped^* or 
continuing advancement in all respects. / 

EMPLOYEE'S INITIALS 



' - (Bev. 1-21-03) 

A * QfTlONM POKM NO» 10 5010*104 
MAT It* J COWON 
* ^ y 0*A OEM. MO. MO. tf 

UNITED STATES GOVERNMENT 

Memorandum 



TO 



■ Directoy » FBI 
gj) SAC, New Haven (66-3292) 

SUBJECT: RECOMMENDATION FOR INCENTIVE AWARD 



DATE: 



10/2/70 



FROM/ 



Nat&e ot Employee \ \ 

Theodore L /Nsuniier son 


Wfcere Assl<jfte<J 


Payroll NutfOber 


Philadelphia 


SSN: 361-16-5843 


Poiltiou, Cradle aoi" Salary 






boi> bate 


Assistant Special Agent 


in Charge, 


GS-15 ($25,174) 


12/10/51 



BASIS for this recommendation is as follows: ( Check one or more as facts justify.) 

1. Sustained above-average s performance fox such period of time as would be reasonable under 
the Circumstances, that merits recognition. (Point out specifically how performance is considered 
superior. Use examples and illustrations wherever possible* In addition to results attained advise wha\ 
employee has done to achieve outstanding results*) 

2. Exemplary performance of assigned tasks whereby previously unattained records of production 

are achieved. (Set forth production record with appropriate comparisons*) 

Exemplary or courageous handling of an emergency situation in connection with or related to 
official employment. (Describe in detail, listing specific risks or dangers involved and results achieved.) 

4. Ideas which have resulted in improved operations. (Summarize ideas and specific improvements 
therefrom* Set forth first year's net savings, if any, and how computed.) 

m 5. Performance which has involved the overcoming of unusual'difficulties. (List specific 

obstacles, problems, hardships, sacrifices, etc., as well as unusual investigative techniques utilized with 
results achieved, Setting forth precisely how employee overcame obstacles, etc.) 

6. Creative efforts, including inventions or techniques, which 'have increased efficiency, or 
improved the service. (Describe in jetaH listing benefits and/ or savings resulting.) 



JUSTIFICATION: 

em\ 
on* 



these justifications must be adequate, 
formation f 
the Bureau 



... (Set forth below ¥ and attach supplemental pagers) as necessary, a clear, concise report of 
iployee's performance In justification of award. Be specific and omit generalities. Give facts, not conclusions. Not 
ly advise what was accomplished, but how it was accomplished, placing emphasis o n pe rf or/nance. Remember that 
" 51 * * TKey may be subject to post-audit outside the pureau out do not withhold inr 



ion for security reasons since neither this form nor any confidential information.will be made available outside 

,«* for su* points.) ! i»?:otW7/ f^O Q U 

See attached. \ f^u~T *. ~ ~ | **1«?=^ 

^Bureau 



7 OCT 22 1970 



SAC, Philadelphia (Personal Attention^ 



1-New* Haven 
CEW/lrf 
(4) 



5 OCT 26 




JUL 10 1979 




t. f 



By letter to the Director, September 9, 1970, i 

Connecticut State 9 s Attorney, was highly commendatory regarding 
the performance of New Haven Office personnel in connec tion wit h 
j-thfi-kiicn^ssful completion of the murder trial involving ! \ 

I J New Haven Black Panther. On September 18, 1970, 

[was sentenced to a term of 12-15 yearjs for his part in 

the torture murder of ALEX RACKLEY. 



bo 
b7C 



stated that the successful prosecution in this case 
could be directly attributed to the assistance his office received 
from ASAC Theodore L. Gunderson (now assigned Philadelphia Division) b 
and the agents operating under his direction. I I also made 

specific reference to the out stan ding performance of SAS[ 



b7C 



I 1 and 

Baltimore Division) ♦ 



(now assigned 



Our participation in this case began in May, 1969, when 
Unlawful Flight to Avoid Prosecution process was obtained regarding 



Iand three other Black Panthers involved in the torture 



murder ox ALEX RACKLEY, and whic h ultimate ly resulted in their 
apprehension by the Bureau. The I I trial began on June 9, 

1970. From the inception of this trial and on a daily basis until 
it was succes sfully concluded, ASAC Gunderson and SAs l | 



and | I were in constant communication with State T s Attorney 

| | as well as representatives of the Connecticut State Police 

and the New Haven Police Department Intelligence Division, which 
had investigative jurisdiction and responsibility. They provided 
the State authorities with timely background and advance intelligence 
information developed in the course of our investigation of the Black 



Panthers in connection with prospective defense, witnesses, trial 

b7C 



strategy and attempts on the part of the Panthers to disrupt the 



judicial processes. This Involved extremely close coordination 
with numerous other field offices, particularly Boston, New York, 
Detroit and San Francisco, which produced invaluable Information 
for State f s Attorney Markle in planning and developing effective 
strategy toward the successful prosecution of this case. In this 
respect we were able to provide Mr. Markle with detailed 
summaries and pertinent data regarding pr ospective defend witnesses. 
The performance of ASAC Gunderson and SAS I 1 and L 



involved a great deal of night as well as weekend work, performed 
at considerable personal sacrifice. 



2 



t 



Tt Is notod that nrlor to the inception of the I l trial P 

of Yale University was widely quoted in be 



the press to the effect that he did not believe that a Black Panther b7c 
could rece ive a fair trial in the St ate of Connecticut, F ollowing 
I I conviction and sentencing , I I comments 

in this respect were widely repudiated in the press on a national 
level. It is believed that the outstanding performance of the 
agents mentioned above in providing guidance as well as timely 
intelligence data to the State's Attorney's Office as well as the 
local police agencies, was materially responsible for the orderly 
and well-planned prosecution, as well as a prime factor in overcoming 
attempts on the part of the Black Panthers and their sympathizers to 
disrupt the judicial processes. 



The successful completion of the 



_ trial and 

subsequent sentencing has had a disruptive effect on the overall 
pperation of the Black Panthers in this area. b ^ c 



Jaelie ye that th e performance of AS AC Gunderson and SAS 
|and | l is worthy of recognition in the form of 



incentive awards. 



3. 



(Rev. 

MAY 1**2 COITION 
OSA OfN. ICO. MO. 



* 



UNITED STATES GOVERNMENT 

Memorandum 



t 




Director, FBI 



DATE; 9/22/70 



SAC, Philadelphia 



SUBJECT: 



THEODORE Li ^U^DERSON/ 



(Employee's present payrffil name) 

Philadelphia 

(Division) 

^ PAYROLL NAME (List as desired on payroll) 




ADDRESS AND TELEPHONE CHANGE 


Present telephone number (city) 
*a9-3892 


Lander Road,, ..Collegeville, , Pa. IW$ 


52 FP-310 enclosed 


Local address - (Number Street City State (zip code)) 



THE FOLLOWING MUST BE EXECUTED IN REPORTING MARRIAGES OR BIRTHS 



MARITAL STATUS 


Married to - Show full (maiden) name of spouse 


Date and place of marriage 


Is spouse a Bureau employee? Q Yes £3 No 


Fi>310 enclosed CD Yes CI No 



If you hove previously filed any designation of beneficiary forms, it will be necessary for you to execute new forms in 
the event you now desire to cancel or otter prior designations. 




BIRTHS 




Girl named 



Boy named 



Bora on 



Birthplace 



To employee and (Name of spouse) 




This is their 



167-NQt v <'<~' 

(_W- Bureau r * * 
1 - Phila. O wc> ^ 1970 
JDJ:ERG 
(2) 



FD*'e> (Rev. W<) 

UNITED STATES GCWRNMENT 

' Memorandum 




;/Dir«ct4r, TBI 



date: September llj., 1970 



:SAC, Philadelphia 



SUBJECT: ACKNQWLE&GMEHT OP TRANSFER ORDERS 




N«S5 

Theodore L./Gpnderson 


Contemplated <Jepo.Ttur> date 


Tttle w 

Assistant-Specifll.AgftntJn^fiharge— , 


Annual leave en rovte 


Transfer to w 

Philadelphia 


"W- 101979 4 


Departed on transfer 


Destination 


Arriva) on transfer <ttae and date) 

2:30 P.M. 9/13/70 


Reported ior diity 

2:30 P.M. 9/13/70 



Person to be notified in case ot an ecwaencv while en rovte on transfer , 

differ fro* information previously finished fte {JweONi it employee will b* traveling with person who norm 
notified in the event 'of c» ^^eraency, fee should furnish na*»e and address of so&e other person) 





ess 
fold be 



'Now 



ftelatiowship 



'"Address 




■ up 



\ 



CO 



2 S 

a ^ * 



. MAIUD21 

OCT 2 01970 




ToUon .» 
Sullivan i 



Bis hoy .j. rju; 
Callahan 

Igafr 

Rosen ,„,_„.» aHt 

Walters 
Soyars 

Tele, Koom ^ 
ftotm*a -y^,-* 



October 20, 1970 
PERSONAL 



1 



Mr. Theodore L.*XSuiiderson 
Federal Bureau of Investigation 
Philadelphia, Pennsylvania 

Dear Gunderson: 



cz 
O 

'CD 



8 

o 



In recognition of your highly effective services, 
while assigned to the New Haven Division, incident to a 
racial matter of paramount interest to the Bureau, I am 
pleased to commend you and to advise that I have approved 
a $200.00 incentive award for you* A check representing 
this award is enclosed. 

The fact that the FBI was able to fulfill its 
responsibilities in this matter can be attributed largely 
to the admirable way in which you handled your duties. 
You may be assured that I am especially grateful for 
your laudable efforts on our behalf. , ,/ / TQ 3 T/Tf / " yK r~ 




nclosure 

1 - SAC, Philadelphia (Personal Attention) Enclosure 
Re: Black Panther Party 
You should personally present this award and should this not be 
possible or should presentation be unreasonably delayed by your 
absence official acting for yqu should present it. Inform employee 
net amount of check represents) this .award, less withholding tax. 
:1 - SAC. New Haven (Personal Attention) For Information 
H | (Sent Direct) 1 

JAB:sma£rr£/{6) 67-493471- <■ Award #732-71 ^ s 
Based on Moore- Brennan memo of 10/12/70 and addendum /fK^t 
Administrative Division 10/14/70 re Recommendations For 
Incentive Awards For ASAC Theodore L . Gunderson. Phila 

an<j 



Division, SAs 
of Commenda 



ion For Secretary 




"General 



>lphia 

Letter 
Letter 



of Commendation for SAC Personnel of the New Haven, Division. 



T^g^EUNita Salutation per file, [/ffvrf^ 




ft 



THEODORE L. GUNDERSON 




Philadelphia, Pa 
October 23, 1970 



nanClW 
Callahan-J£ 
Mr. Caspar- 
Mr. Conrad 

Mr- F*U. 

Mr. Gale**.-*— 
Mr. Rosen— 

JUr. Walters. 
Mr. Soyars- 
Tele, Room. 



Miss Holmes^— 
Misa^Gandy, 



Mr, J, Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D,C, 

Dear Mr, Hoover: 

, Thank you for my recent incentive award, I 

(sincerely appreciate the many kind comments you made. 
Your encouragement is a source of inspiration both now 
and in the future. 




Theodore Gunderson 
Assistant Special Agent 

in Charge 
Philadelphia Division 





Mr. Joe David Jamiescn 
Federal Bureau of Investigation 
Philadelphia, Pennsylvania 

Dear Mr. Jamleson: 



OcioberJO, 19V0 




ir.V 



$U(11V«A , 

Mohr^ 

8Uh©p n.jr-ilL-- 

&rei\ntft, 
Callth*n 

Coftf p<J -j-.. T - 

F V U 
T*vel 

% titers ^ 
Trie, Room 



V 



if 



It is my pleasure to commend you and, through 
you, the personnel in the Philadelphia Division vrho worked 
so diligently and efficiently relative to the investigation of 
the Interst ate Transportation in Aid of Racketeering case 



concernin 



and others. 



These employees contributed largely to the suc- 
cessful results attained in this widespread matter through 
their determined and capable performance. I am taking this 
occasion to express my appreciation to you for your excep- 
tional leadership and I \?ant you to convey my gratitude to the 
others for their exemplary participation. 




Sincerely yours, 
J. Edgar 



1 - SAC, Philadelphia (Personal Attention) 
Place a copy ot this letter in tiles of personnel who 

participated in this matter but were;not individually 

— *-* ^Sjpucate yellov/ 



1 - 



BLGj 



BasedfQn A dams-Callahan memo 10-14-70 r 

1 aka, et al, ITAR-Gambling, Philadelphia 



C 

liladl 



, Off ice, r Recognition Matter. 





aiailroomCD teletype uniti — ! v OVER^j 

JPse z Copies prepared & attached for placing in the .files- of: <Jf *™ 



Mr. Joe David Jamieson 
BI - Philadelphia, Pennsylvania 



in 



heodore L. Gunderson 



Donald G. Cox 
John V. Lyons, Jr. 
Robert C. DeLoach, Jr. 



.TnsenhA. Verica 



David Stevens Byerly 



Thomas A. Bonness 



J. Robert Pearce 
Edward D. Hegartv 



John C. Murray 



John B. Meade 



Frederi&T. Houlihan 



C. Heber Smith 



b6 



-2- 



r 



Bureau of the Budget . 



K2PORT OF MEDICAL EXAMINATION 



88-105 



KjLASTj NAME^FIRST NAME— MIDDLE NAME 

/GUNDERSON* THEODORE L. 


2. GRADE AND COMPONENT OR POSITION 

SA FBI 


5. IDENTIFICATION NO. 

SS #361 16 5843 


^H^C ADORESS (Number, street or RFJ>, citf or town, tone end State) 

•IANDIS RD,, A RD'#lv COLUSGEVILLE, PA* 19426 


5. PURPOSE Of EXAMINATION 

ANNUAL 


*. DATE Of EXAMINATION 

21 OCT 70 


7. $£X I. RACE 

M CAUC. 


1 TOTAL YEARS GOVERNMENT SERVICE 
MILITARY | CIVILIAN 


10. AGENCY H, ORGANIZATION UNIT 

DEPARTMENT OF JUSTICE 


12. CATC Of *«TM 

11/7/28 


n. place or »«th 


14. NAME, RELATIONSHIP, AND ADDRESS Of NEXT Of KIN 


15. EXAMINING FACILITY OR EXAMINER, AND AW>S«SS 

'NAVAL H0SB. k .PHI1A: PA, 19145 


1*. OTHER INFORMATION 



17, RATING OR SPECIALTY 



TIME IN THIS CAPACITY {Total) 



LAST SIX MONTHS 



NOR- 
MAL 


<CA«cA eae/i /f#m «'n sppropristm cot* 
u/nn; «/*fer "NK" it r»o^ 


ABNOR- 
MAL 


X 


1». HEAD, FACE. NECK AND SCALP 




X 


11 NOSE 




X 


20, SINUSES 




X 


21. MOUTH AND THROAT 




X 


22 £ARS<-»<££N£RAL 4 Mvtftlorji 




X 


2X ORVMS <ffcr/orar&*) 




X 


24. EYtS*^ENERAL * ^ fi , M #w ff7> 




X 


25 OPHTHALMOSCOPIC 




X 


2$. PUPILS {£fr«attfy wefto*) 




X 


27. OCULAR MOTILITY *2tfK&ST ^ 




X , 


28. LUNGS AND CHEST (Include jbreadte) 




, x . 


21 HEART {nr«4, *iz« p rAyttm, «»»iitff) 






; 30. VASCUUR SYSTEM ( Wfcoritiei. etc.) 




< 


c 3l, A tOO MEN AND VISCERA (Inclvde hernia) 






f«. ANUS AND RECTVM /cRSS^JKK.. 






^3, ENDOCRINE SYSTEM 




-X™ 


34, $-U SYSTEM 




„x^, 


35. UPPER EXTREMITIES £52?*' "*" #/ 






3*. FEET 






37. LOWER EXTREMITIES^^U^-^^ 






38. SPWE^ OTHER MUSCULOSKELETAL 




. X — 


39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 




»X — 


40. „ SKIN. LYMPHATICS 






41, NEUROLOGIC (ftwbbrwm f«r« 'in** torn 7/) 




«-~x 


42. PSYCHIATRIC (^«c</ > y««»»«r*onaNfv^»ma«it) 




NA,., 


< 43.PELVK iFenwle* oitfj) <Cfc*c* Aow *»*e) 

O VAGINAL Q RECTAL 


1 



NOTES. (D«*cn'6t •vtrr Abnormality in <fef*'J. JEnfr pert in* nt itotn number botoeo **th 



44. DENTAL (Ptoe« appropriate t jmtotff above or below *«m& 




O+Rtitor&Mt teeth 
h-tfowettonbli teeth 

X 



XXX^Reptaeed bf denture* 



1 



i 

6 ■ „ 

¥ 1 



o/ «Mwr ««4 l9i0«r ferfA, retpecthetf,) 

(6X*)— Ftxed bridge, brackets to 
" bidvde abutment* 

X u 

» 10 11 12 13 14 15 1$ £ 



31 



30 



29 2$ 27 26 



24 23 



21 



20 



13 



1$ 



.-REMARKS AND ADDITIONAL DENTAL 



TYPE II EXAM 
CIASS I 



USOXAT0XY flXDIXfcS 



45, URINALYSIS' A. SPECIFIC GRAVITY j^QlS 



». ALBUMIN 



C. SUGAR 



i i 



jaeg« 



D. MICROSCOW 

Essentially neg« 



4«. CHEST X-RAY (FUce, date, jUmMAoertnd rendf) 

NAVHOSP, PHILS, Film #165843 
dtd 1Q/13/7Q» Normal Chest 



47. SEROLOGY {Speciff te* wed *nd retuU) 48. EKG 

VDRL* NON REACTIVE |24902~tfj 



49. BLOOD TYPE AND RH 
FACTOR . 

*^HE - 



SO. OTHtft TESTS 



NONE 



MEASUREMENTS AND OTHER FINOIKGS 



%U HCWHT 

6 &i. 



S2.WEWMT 

184 



SXCOLOAJHAIA ^ 

brown 



CYCS 



55. Kffl.0: , ' • 

Q^SLENOEA QmEDWM tjj HtAVY □ OSESE 



56. TEMFEAATUAf 

9816 



tLOOD FACSSUAt (Arn *t kttrt M 



FVISC (Arm «* Aearf Jew*) 



A. 

SITTING 


sys HQ 


*. ' 

, AECVM- 
t *£NT 


SYS> 


••Mf. ' | 
STANDING 




Ajk^TTTING 


*. AfTEA,CXEACfSt 

:v ; i ' ■ - 


C\*VIN?AFTE* 

1 * * 


0. 4 «CUM»£NT 


C. AFTEA STANDING 
JMIN. 


wai ' 68 


WAS. 




5». DISTANT VISION j 1 


60. 






61. NEAA VISION 




*W »/ 20 TO 20/ 


•Y S. OX 


20/ 20com.to sy 


LETT 20/ i4 20 COM,TO20/ 


»y No Rx.* °x 


,20/20 COM. TO » Y 



tt. heteaofhoaia (Specify 

C$» M tX # 



A.K 



UK 



FA*$M OfV. 



FAtSM CONV. 
CT 



F0 



SX ACCOMMODATION 


64. COLO* VISION <r«< w<< t*4 r*«Zf) 


6$. ttrTH feaceftion 
(7>tt we* tfttf #corr) 


VNCOAAECTED 


wcht urr 


FALANT PASSED 


COMECTE0 


to. FIELD Of VISION 


47. NfOMT VISION <r«C %Hi i*i wore) 


6S. AEOUnSTEST 


69. INTAAOCULAA TENSION 


FULL TO CONFRONT 






TT 14/14 



70.,, 


KEAAlNJ* 




71, 






AU010METEA 








72. KVCHOUKKALANOmCHOMOTOft 
iTiUi wet **i levrt) 


AJGHT WV 


15 /ts sv 






*50 


MO 
«/# 


1000 


JOOO 


3000 


4000 
4,094 


0000 
0U4 


«0O0 


urrwv 


15 /is sv 


15* 


WfcHT 


0, 





0, 










.45 


35 




art 


5 


5 





5 





15 


55 ] 


55 





73. NOTES (Continue*) AND SIGNIFICANT OA INTEAVAl HtSTOAY 



tUu Udithnal ihteti if neccttarf) 



74. SUMMARY O* WECTS AnOOiaGnosES (liet 4ht*<xa vtt **m %%ihber$) 



71 AECOMMENpATlONS-FUATWEA SOCIALIST EXAMINATIONS INDICATED (Specify) 



76. 



A. fWYSJCAt FAOf IU 



77. EXAMINEE (Check) 

A.S»OUAttfiE0roi(" til duty: 

» □ *$ NOT OUAUFtED FOA 



I / 



». PHYSICAL CATEGORY 



71. If NOT^CrtJMJf HO. ttST DlSOUAUFYING DEFECTS *Y ITEM NUM*£A 



71 TYFE0 OA FAINTED NAMC Of FHYSlClAN 



" » 60.-1YFEO OA FAINTED NAME O f FWYSICIAN 

I l?:LT^Me USNr 



tr Tv»fftfA»»twTffti>nMf DENTIST OA FHYSlClAN (hik&te which) 

LT DC USNR 



12. YyfeA 6a FaIntTS name of aeviewing of f »cea oa affaovinG authoaity 



SfGNATUAE- 



SiGNATUAt 



SIGNATVAE 




■. '( 



t 




Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 



Name of Examinee . GUNDERSON THEODORE 

(Type or print) >' Last First b 

The following portions of the attached examination report form need not be completed: 



Middle 



L. 



3 
4 
8 



n 

14 
17 



9 



62 
65 
67 
68 



69 

n 

76 



45, 46, 47 and 49; required for all Special Agent and FBI National Academy applicants but not for 
any other applicant unless the examining physician deems one, two, three or all four of the \ 
examinations necessary. 45, 46 and 47 are required in examination of any current employee. 

48. Not required unless examinee is over 35 years of age or examination indicates such is desirable. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent applicants 
. t and Special Agents. Applicants. for the Special Agent position will not be accepted if the hearing 
loss exceeds a. 15 decibel average in either ear in the conversational speech range (500, 1000, 
2000 cycles). 

For AlhExaminees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 



To be Answered in the Case of All Male Employees and Male Applicants: 

; X. Does examinee have any defects restricting or prohibiting his participation in defensive tactics and 
dangerous assignments which might entail the practical use of firearms? 

KS No □ Yes If *yes* please specify defects. . ,,„,„ ; ■ ■ 



2- Does examinee have any defects prohibiting safe operation of motor vehicles? 
XH No Q Yes If *yes* please specify defects. ,. 



3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must test at 
least 20/40 in one eye and '20/100 in the other, corrected or uncorrected. Should examinee wear cor- 
rective glasses while operating a motor vehicle? Q Yes KX No 

If recommendation is based on a factor other than above standard, indicate basis ■ ■ 



Examinee jXXis Qis not qualified for strenuous physical exertion. 




I 



Desirable Weight Ranges for Males 


Height 


Small Frame 


[ Medium Frame 


\ Large Frame 


5'4" 


J 117-125 . 


! 123 r 135 


! . 131-148 . 


5' 5' 


1 120 - 129 


; 126 r 139 


" 134-152 


5'6" 


! .124-133 


| 130 - 143 


[ 138-157 


5'7> 


j 128 ■- 137 


| 134-148 


| 143 - 162 


5'8"„ '. 


I 132-141 


I 138- 152 . 


f 147-166 


_6»9» 


|. 136-146 


.! 142-156 


! 151-170 


5'10" 


1 140 - 150 


1 146 - 161 


1 155-175 


5'ir 


! 144-154' 


i 150-166 


! 160-180 


■ . . 6' 


| ... 148-158 


| . ■ 154 - 171 


| 164 - 185 


6'1" 


j 152 - 163 


i 158-176 


l 169-190 


6'2' 


[ . 156 - 167 


! 163-181 


! . 174 - 195 




j 160-171 


j 168-186 


! . 178 - 200 . 


' 6'4" 


! 169-180' 


i 178-196 


I 188 - 210 


6'5" 


! 174 -185. 


| 182 - 202 


J 192-216 


! 

4. Examinee's frame is 


Q small Q medium 


l£5 large 





5. Considering above weight table, the examinee's frame, and other individual physical characteristics^ 
I consider his present weight '^Satisfactory Q Excessive Q Deficient 



6. Under proper medical supervision, employee should Q lose 

Q gain 

Remarks: , , ,,. ■ , r ■ 



.pounds 
.pounds 




MC USN 



are of Medical Examiner 
21 OCTOBER 70 



Date 



/ 



b6 



X 



FD-185 <R«t. 8-16-«3) 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUS/WCE 



ALL INFORMATION CONTAINEBport of performance rati 
HEREIN IS UNCLASSIFIED 



3 rex. 




Name of Employee: 



Where Assigned: 



THEODORE L^jSliHDERSQH. 



Philadelphia 



(Division) (Section, Unit) 

Official Position Title and Grade: Assistant Special Agent in Charge. GS-1S 



Rating Period: from . 



9/1U/70 



.to, 12/15/70 



ADJECTIVE RATING: 



EXCELLENT Employee's 

- Initials^ 
Outstanding, Excellent, Satif factory, Unsatisfactory _*^7 / 



Rated by: 



Reviewed by: 



Signature 



Rating Approv^b^-^fcS^^^^ 




Special Agent in 

Charge 

Title 



Title 



Date 



Date 




O Official 

f71 Annual — « « 



TYPE OF REPORT 



f JAN2618B 



XEfiQX 
JUL 10 1979 




60-Day 



3M>ay 
Transfer 
Q Separation from Service 
Q Special 



* ; FD-l$^<Rev, 5-13-70) 

i * * 8 PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 

CHECKLIST AND NARRATIVE COMMENTS 

(For us e as attachment to Performance Hating form FD-l$$) 



Na-e of E-ployee THEODORE L. 6UNDERS0N 




Note: Only those items having pertinent bearing on employee** performance should be rated. Alt employees fa same salary grade should 
bt compared. 

RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations (or detailed instructions J 
Outstanding (To warrant overall all rated elements must be+» and Justified writing J 

Excellent (Overall E must be supported by B Ot 4* on majority of items, including important elements*) 

Satisfactory 

Ua satisfactory (If any item so rated, overall adjectivt rating can be no better than Satisfactory J Any unsatisfactory item or overall 
Unsatisfactory rating must bt supported in writing. 
„»Q-^.No opportunity to appraise, ta other responses, use 'X-* 

(Use INK for Duellist - DO NOT TYPE) RESPOND TO EVERY ITEM 

. 7^T. V Personal appearance. *' 
% Personality *nd effectiveness of his personal contacts- 

3< Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share workload). 

■iYTm,!, 4* Physical fitness (including health, energy, stamina). Any physical limitations affecting performance? f^l Yes £5§No- Has 
employee used more sick leave (including annual leave or PWOP for illness) during therating fcenod than the 
amount of sick leave earned during such period? Q Yes CjJNo. If en$wer to either is ye*, explain. 




ALL INFORMATION CONTAINED 
HEREIN IS UNCLASSIFIED 



5. Resourcefulness, ingenuity, and initiative* 

6. Forcefulness and aggressiveness as required- ' 'f~ 
7* Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 

$. Planning of work. 

1 9. Accuracy and attention to pertinent detail. 

10- Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee's control. 

XL Knowledge of duties, instructions, rules and regulation*, including readiness of comprehension and "know how* of application. 

12. Performance results (rate if applicable and mark other$ O) ~J2*A* Internal Security; wt^B. Criminal or General 

Investigative; ^J&^C. Fugitive; w CLd. Applicant; , „#,.,.& Accounting; „jfr..F. Others such s s Supervisor. 

Comment on type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 

performance; 

During the rating period the ASAC supervised Criminal Informants 
and was involved, in the assisting of the overall administration 
of the office. (He has in a number of instances given on-the-spot 
supervision on complicated criminal and security investigations. 
In carrying out his supervisory and administrative responsibilities, 
he has shown that he possesses outstanding judgment, initiative 
and general ability. He has also demonstrated outstanding ability 
to handle personnel and that he is extremely conscientious in his 
efforts to do an outstanding job for the *Biireau£> He has ^handled 
a number of speeches in an excellent fashion and is an overall 
outstanding Bureau representative. 



Complexity of matters handled; Q None Q Moderate Jx] Most complicated 
Degree of supervision required: Q Above average Q Average QMxnimum £2 None 
A. Is employee available wherever needs of service require for general assi^ment? Yes QNo Special assignment? QJ) Yes QNo 
3- J; employee edified to operate a motor vehicle incidental to his official duties? JO Yes FINo 

If answer is "yes/ personnel file must reflect the following: <a> Has valid State or local operator's license for type vehicle he is to use. 
<b> Is physically fit to drive, <c> Past safe driving record OK or has passed Bureau xos4 teat. 

f C. Specify general nature of assignment during most of rating period (such as security, criminal, applicant sauad, Accountant, or as Resident 

Agent. inwtor. Assistant Special Agent in Charge - Criminal Inform ants 

ADJECTIVE RATING: EXCELLENT fupi oyff-< imitiaI < Y/. 

(Outstanding, Exctlltnt, Satisfactory, Vnsatis factory f I 



{Checklist and Narrative Comments continued) 

/* 

Firearms. 

*~T~ 14. Development of informants and source? of information. Comment on weaknesses ot justify limited participation. 
During rating period developed* informants; , ,., ■ , potential informants. 

ASAC is directly responsibile for supervision of Criminal In- 
formants and has shown unusual initiative in improving the 
quantity and quality of the Criminal Informant coverage in 
this Division. 

< Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 

administrative detail,) 

, - A* Reports; B# Memos, letters, wire? * ^ 

IS, Performance a* a witnes?. Q ** tia * t>*riod; £gj Based on past performance; Q No experience, 

^ 17. Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 

applicable*) , A 

Leadership ^ . F. Devising procedure? 

Ability toddle personnel — Promoting hi* morale 
Making decision? XlH< Getting result? 

Assignment of work !. Furthering equal employment opportunity 

...... Training subordinate? , 

r 1$. Raids and dangerous assignments; — ZL« A. A? leader: - „„ / T. ■, B. A» participant* 
/ 19, M isfel laneou?. Specify and rate; 

^JiZm Dictation: & Applicant recruitment; „, ., ,, Other . 




20. Police Inatruction: Jg) Qualified O Participated Q3 Audited 

21. Foreign Lcogpoge Ability: proficient in „,.., . , N/ A ■ , ~ J snguage<?>. 
Can handle typical investigative problem? a* follow?: 

A, Conversation form „..■■■ , ■■ -■ ■ „,- -Q Excellent Q Very Good CD Good QM* Q Unsatisfactory 

{language) , t -LLL L _ 

P Written form , tw ^ ¥/ . ■ O Excellent Q Very Good CD Good QFaix Q Unsatisfactory 



Fre<juency : t^^^c^ ability used during rating period . 

Anticipated use during ensuing year . 



22. Admiaistrotive Adlvoacemeat; Q fC*«c* o/oc* */ no« interested.) 

A. KHYea rilNo Agfcut incompletely available for administrative advancement. _^. v . 
CjYes UJNo Agent is considered <iualified for administrative advancement, induing expenence, ar^hty, personality 
£\ and appearance. , 

, C. jf answer to B is -Yes/ Agent's Salifications are considered Q Very Good Q Excellent . ^Outstanding 
Exp to in if interested but not now <$jalified. 



23. Number of Incentive Awards . 



Commendations received from Director: Individual ■ , -Through Superior , 

Suggestions submitted ; , - , ,, , ., - 

If none, check block 

24. Disciplinary Action and Justification for any Unsatisfactory Items- &D None 
(hist items taken into consideration on Checklist.) 



EMPLOYEE'S INITIALS 



THEODORE X 



DERSON 





February 16, 197 IT***. Room 



Mr. il^.^Lg^L. 

lr. vzdfrfer* 
Mr. Conrad* 
Mr. iMtkey^ 
Mr. Pdt^_ 



Mr, G&te — — t ■ 
Mr, - 
Mr, Tav^ 
Mr. Walters— _ 
Mr. Soyars 



Miss HohiK*-~«. 
Miss Gandy 



\ 



Mr. John Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D.C. 



Dea^Mr . Hoover: 

\ It was nost thoughtful of you to write 

concerning ny current illness. 

Although the doctor insists on an 
extensive recovery period, I find it difficult ' 
being inactive, and look forward to returning to 
the office as soon as possible. 

Sincerely, 





Ted L. 'Gunderson 



/j^/^^ PHIL At>£LPH/ft 



tk MAR 2 t97A 

3o 




i 



February 10, 1971 



A 

Mr, Theodore !»•/ Gunderson 
Landes Road 

Collegeville, Pennsylvania 19426 
Dear Gunderson: 

I am sorry that you are experiencing 
difficulty with your health, and trust you will 
soon be feeling much better. 

Let me urge you to heed your doctors 
advice and dismiss from your mind any thoughts 
you may have concerning the office at this time. 



MAILED 12 

FE3101971 

C0V.M-FBI 



Sincerely, 

X Edgar Eoovef 



1 - SAC, Philadelphia (Personal Attention) 



. Cotton 3 
r Sullivan ,i 
1 MoKr 



.j&reftnan, C.D« 

C*ll*han *, m .i 

' Casper 

. Conrad 

V*Xtey „« 

FtU . 

'Gale , 



cef££F 

(4) 



JULIO 1979 



Special salutation obtained from Reading Room. 



WiS5r=9 FEB 17 1971 * 
'S! ?'' *MAnniooMC3- teletype unitO 




V A * 

FD-208 (Rev, $*!$-$$) 



t 



PERSONAL IN FORMA TIOH 
AND/OR 
REQUEST- FOR LEAVE 




N*mc 



Director, FBI 

SAC,, Philadelphia 
THEODORE L 



Assigned . 



Philadelphia 



aeipnxa 
,/GyNDERSON 



Social Security No, 
EOD 



DATE: 2/9/71 
361-16-5843 




12/10/Sl 



REQUEST FOR LEAVE WITHOUT PAY | 

Hour$ of annual leave accrued [Hours of sick leave (if applicable) 



LWOP from, 



.to^ 



Desires advanced annual leave in addition to LWOP 
□ Yes QKo 



Reason: 



ILLNESSEST 



Nature of illness: (Indicate extent of f description, and current condition under Remarks) 

(Date of surgery and postoperative condition must .be indicated under Remarks) 

PI Accident CD Injury Q Disease Q Operation 



Date siek leave commenced 



2/9/71 



Date ceased active duty 
2/9/71 



Expected date of return to duty 

3/1/71 



Address: 



Confined at; Q Hospital CXI Residence 



Lan 



dis Roaa i 5^2^^ ^ 

. 19426 



Collegeville, Pa, 

EMPLOYEE REQUESTS ADVANCED SICK LEAVE after accrued "CD * ic * * c * vc CD $ick ****** lc * vc 
Employee has hours of annuaMcavc and hours of sick leave (if applicable) accrued. 



DEATHS 



CD Father Q W oth « CD Spouse Q Daughter 
C3 Brother Q Sister Q Son CD Other 



Relationship 



Name 'of deceased - 



Date and place of dca& 



If employee is leaving residence because of this death, what will 
be nis temporary address? 



Employee's residence address 



Time and date of departure: - , ,- „ 
Anticipated time and date of return: 



ADDITIONAL REMARKS AND/OR REASONS FOR REQUEST WHICH WILL JBE GRANTED, UACB. 

ASAC GUNDERSON is experiencing a disk problem in his lower back 
and his doctor has ordered him to be immobilized at home for a period 
of three weeks* The Bureau will be kept advised* 



JDJ:ERG 
(2) 




January $ 9 1ST1 



2kir. Joseph U, Ball 

Chief of Police 

Chester, Pennsylvania 190 J S 

iif tor Chiefs 

I nave received ?o«r letter of lOecemeer 58th ami 
vant to thank you for ?enr moat generous comments coaCiniiag . 
the work of »jr associates la the caae involving 



1 am pitted by taa high a egari yoa a&f* expressed 
for their effort* and they share »y appreciation for your kind 

Sincerely yoare, 

1 * Philadelphia - Knclosare 

Personal Attentio n SAC; Bring to the attention of ASAC Theedore 1 

Caaderson and SA| ~| 
1 - I \ - Enclosure 

Personal Atten tion: Bring to the attention o! appropriate personnel. 
1 H h Enclosure 

Personal Attention: Bring to the attention of appropriate peraonael. 
1 ~ Mr. Sullivan (detached) 
1 - Mr. Mohr " 
1-J£r. Bishop » 
(T)- Personnel File of ASAC Theodore L. Gunderson - Enclosure 
NOTE: Bu flles dis close correspondence with Chief Ball regarding this 
crime. SA I l is asalgaed to the Philadelphia Office and ASAC 
Theodore L. Gunderson la alao assigned to the Philadelphia Office. 
1 - Personnel File of SA | 1 - Enclosure 

JBT:ajh (11) 



BUREAU OF POLICE 



f ; f '$5$ OI TY# OF CHES T K 1% P A . 



1 r- ^~? — ■ 

Jo«Cph M. Saiu 
' . Cwicr or Powicc 




/v f ^-; t ^::.^- v : ?^>;< -^>^r^t ;v*- h -if^^VV. . [^December 28, 1970 



-Director John Edgar Hoover 
Federal Bureau of Investigation 
U.S. Department of Justice 
>9th & Penna. Avenue N.W. 
Washington, D.C. 



Dear Mr. Hoover: 
Rez 



1 



b6 
b7C 



VICTIM: ^_ 

FBI File #95-165645 

I would personally like to take this means to thank you for the^out- 
standing assistance your Bureau has rendered my department and the City 
of Chester, Pa., in the solution of the most vicious crime I have ever 
experienced. . ^ 

My letter to you dated 12 A/70 sets forth only a narrative of such 
a crime. , , ' - . 



In this regard Special Agent 



of your Media, Pa., office, 



bo 
b7C 



, a person whom I and others consider to be one of the most competent f inger- 
1 print instructors I have ever known in my 29 years of law enforcement, 
assisted my department , namely on his own time in the development of latent 
j prints which brought about the solution of this crijme. 

In -addition, Mr. Jamieson and Mr- Gunderson of -your "Philadelphia office 
were thoughtful enough to personally make arrangements to allow my depart- 
ment to hand carry evidence in this matter to the FBI Laboratory. The 
courtesy afforded my men by your laboratory technicians is most commendable. 

The Identification Division worked in an expert manner on the evidence, 
as we feel, additional arrests are forth coming. Our investigation leads 
us to believe the subject of this case is responsible for additional 
assults on citizens of our community. 



. 215 -TR 6-8111 . . 



' ■ V"- page 2 

12/28/70 



RE; I , IL 



VICTIM: I 



FBI File #95-165645 

The many rich comments by citizens of the City of Chester as* to the 
solution of this crime, are extremely favorable. 

Again many^ thanks for your cdogeration in this matter and others^ in 
the past. 

1 If ever I, or my department can be of assistance to your Bureau, do 
Inot hesitate to call on us. 

Very truly yours > 



MD/iw 




t\ M- Bail 
Chief of Police 



riONAL FORM NO. 10 
MAY J9« EDITION 

«sa rrwm (« cfr) iot-it.« 



1: 




UNITED STATES / GOVERNMENT 

Memorandum 



Director, FBI Attn: Leave Office 



SAC, Philadelphia 



subject: 



,.(gIn 



derso: 



THEODORE L 
ASAC 

PHYSICAL CONDITION 





Mr. Coarad — 
Mr. Dal bey _ 
Mr. Felt - 
Mr- G&le 
Mr. Roseau. 
Afr. Tavel ~ 
Mr. Walter* _ 

Mr. Soyais 

Tele. Rook* _ 
Mis* Holmes , 
MissGmdy - 



Mr. GUNDERSON was op^rated*on this afternoon^ 
for removal of a disk in the lower spine . The opera- 
tion was apparently successful and his condition is 
satisfactory. 

i 

» 3 

^ It is expected that he will be hospitalized 
from five to seven days and will probably be ambulatory 
in approximately three weeks. 



The Bureau will be kept advised. 



v 



2 - Bureau 
1 - Phila. 



DJ: 

m 



ERG 



67- :ati 




9 MAR 3 1971 





£ Savings Bonds Regularly on the Payroll Savings Plan 




FD-203 (Rev. 3-18-68) 




PERSONAL INFORMATION 
AND/OR 
REQUEST FOR LEAVE 



Name 



Director, FBI 

SAC, Philadelphia 
THEODORE L.CgUNDERSON. 



DATE 



Alfred Philadelphia 




Social Security No. 
EOD 



REQUEST FOR LEAVE WITHOUT PAY 1 



LWOP from 



Hours of annual leave accrued 



Hours of sick leave (if applicable) 



Desires advanced annual leave ia/ 
Q Ye* Q No 



dition to LWOP 



Reason: 




ILLNESSESl 



Nature of illness: (Indicate extent of, description, and current condition under Remarks) 

(Date of surgery and postoperative condition must be indicated under Remarks) 

ED Accident ED Injury Q Pi se ase ED Operation 



Date sick leave commenced 



Date ceased active duty 



Expected date of return to duty 



Address: 



Confined at: £Q Hospital ED Residence 



Graduate Hospital, Room 508 
19th and Lombard Streets 
Philadelphia, Pa* 19W6 

EMPLOYEE REQUESTS ADVANCED SICK LEAVE after accrued ED $ick * cavc CD * ic1 ^ annual leave 
Employee has hours of annual leave and hours of sick leave (if applicable) accrued. 



DEATHS 



Q Father ED Mother ED Spouse CD X>au$fcte* 
Q Brother ED Sister ED Son ED Other 



Relationship 



Name of deceased 



Date and place of death 



Employee's residence address 



If employee is leaving residence because of this death, what, will 
be his temporary address? 



Time and date of departure: 
Anticipated time and date of return: 



ADDITIONAL REMARKS AND/OR REASONS FOR REQUEST WHICH WILL BE GRANTED, UACB, 

ASAC GUNDERSON was admitted to Graduate Hospital on 2/21/71 due 
to excruciating pains. He is to have tests on 2/22 S 23/71 to determine 
whether it will be necessary to operate to correct the disk problem in 
his lower back. The Bureau will be kept advised. 



r/ 

I 1^ Bureau 
- Phila. 
JDJ:ER6 



7 MAR 3 1971 





TO 



OPTIONAL FORM NO. 10 

1982 EDITION 

0$A FfMR (« CFR) J0t-1t,f 



* 




UNITED STATES GOVERNMENT 

Memorandum 

Director, FBI 
SAC, Philadelphia 



subject: 



O 



THEODORE L. GUNDERSON 

ASSISTANT SPECIAL AGENT IN CHARGE 

PHYSICALLCONDITION 



date; 3/1/71 



RePHlet 2/23/71. 

ASAC GUNDERSON was discharged from the 
hospital on 2/28/71. His condition is satisfactory. 

The Bureau will be kept advised. 



% \ JDJ: 
Li\ (3) 



2 - Bureau 
1 - Phila. 



ERG '0*V.ote*«fl«L 




IP 





Savings Bonds Regularly on the J? ay roll Savings Plan 




* 



to §> 



February 24, 1971 



Mr. Theodore It J Gdnderson 
Graduate Hospital-/ 
19th and Lombard Streets 
Philadelphia, Pennsylvania 19146 

Dear Gunderson: 

I want to drop yon a note at this time to 
express the hope that you are progressing satisfactorily 
following surgery. 

You should continue to heed your physician's 
instructions carefully and remain away from the office as 
long as he deems it advisable. 



MULED. 3 

I , ,- \ I 
COMM-FBI 



Sincerely, 

J. Edgar Hoovei! 



1 - SAC, Philadelphia (Personal Attention) 

CLH / ,J 
(4) 

Address obtained from Bureau Library. 



J? 




Tot son 
Sullivan - 

Mohr 

Bishop M 



J/ 

■i* 



Br^nnan, CD, === 
Call aha* - - ^ _ 
Casper , 
Conrad j 
Dalbey ; 

Oal« ^ 
Ro*en v 
Tavel ^ 



Walters L ^ 
^oyarp 
ST*f«< Koom ; 
Holmes . t . ^ 
Candy ,--, c*^. 



SAC, Philadelphia advised 2-23-71, that ASAC underwent surgery 
at the above hospital 2-23-71 for removal of a spinal disc and 
his post-operative condit&i* is satisfactory. Expected date of 
return to duty is' unknown. 1 T, < » , 

1 i ' IF 

Director's personal note previously^jsent dated 2-10-71. MmA / / ,< 

^ FEB 28 197^ ■ \ j 1/ 

MAIL ROOMO TELETYPE UNITQ 




1 




OPTIONAL. FORM NO. 10 
MAY 1962 EDITION 1 



» 




UNITED STATES GOVERNMENT 

Memorandum 

Director, FBI 
SAC, Philadelphia 



date: 3/Vfl 



subject: 



THEODORE -L. ^NDERSON 
ASSISTANT- SPECIAL AGENT-J2L CHARGE 
PHYSICAL CONDITION 



RePHlet 3/1/71. 

ASAC QUNDERSON went to the doctor on 3/3 A 1 
and had stitches removed. His progress is satisfactory 
and he continues to convalesce at home. 




Bureau will he kept advised. 



(j?- Bureau 
1 - -Phlla. 

JDJ:MMR 




Of- 



7 mz%WS 



io mar lewr^ 



Buy U.S. Savings Bonds Regularly on the Payroll Savings Plan 




y 



1^ 



EODOREL. GUNDERSON 



1/ 



a/ 




March 16, 1971 



Mr. John Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D.C. 



fanCD_ 
illahan-_ 
Mr. Casper , , 
Mr. Conrad 

Mr. Dalbey 

Mr. Pdt 

Mr. Gale 

Mr. Ro$er» 



Mr. Tavel 

Mr. -Walters 

Mr. S^yars 
Tele. Room___ 



Miss Holmes. 
Miss Gandy_ 



Dear Mr, Hoover: 



II hope you don't mind my taking the liberty . 
of directing the enclosed letters to Senators 
McGovern and Hruska. Of course I am incensed about 
the adverse and unjustified publicity you have received. 

I It is time for a responsible official outside 

| the Bureau to issue a statement in defense of you and 
the FBI . Also, I want you to know that all of us in 

I Philadelphia feel fortunate to have you as our Director, 
and are appreciative of the leadership you have provided 
through the years* 



Sincerely, 



Enclosu: 




fiS?\<L Theodore L. Gunderson 





. 24 1971 



March 16, 1971 



The Honorable George 3. McGovern 
United States Senate 
Washington £5, D.C. 



Sir: 

! j an asased that a san In your position would in good 
conscience criticise the FBI, and mare particularly 
Director John Edgar Hoover. 

I have 20 years' service in this organisation, as 
presently serving as Assistant Special Agent in Charge of 
/the Philadelphia Division, and as sore than qualified to 
render an opinion as to the effectiveness of the TBI and 
the great work of Mr. Hoover. 

Your attespts to create the inpression to the American 
public that TBI esployees sork only to better the JM***?*'* 
I image is cospletely false and without foundation. I have 
been involved in sany thousands of investigations irith 
hundreds of TBI Agents and esployees^froii^tovns ^e size 
of Grants, Hew Mexico, to Hew Tork City, and in ©very in- 
stance the goal of all was to conduct a thorough and logical 
investigation. Our work has always been ^cospletely ^ectlve, 
and without bias t>r prejudice. I don't know of one instance 
where an ulterior sotive or goal was Involved. 

Through Mr. Hoover's leadership we hire the finest personnel 
i available, deaand the highest standards, and thereafter 

expect and receive the best effort possible fro* each. Be- 
' cause of this we are the finest organisation in the history 
1 of the world, with an esprit de corps second to none. Our 

esployees are cospletely loyal to the Director, and we are 

all thankful for his leadership. 

Ton did a great disservice to your country, and sore important 




the Honorable George S. McCovem 
Page Two 



provided mid and cosfort to ow eneaies la Baking your 
recent press release. X haven't seen aa snonysous letter 
vet that was aorta reading. The purported letter from tea 
TBt Agents should have been thrown in the sastebasket where 
It belongs. 

1 aa at a loaa to understand why you, a United States 
Senator. feel ispelled to waste your tise criticising an 
organisation of the calibre of the TO, ahen there are 
saay organisations sore deserving of your hind attention 
and close scrutiny. 




March 16, 1071 



The Honorable Rowan ir. Hruska 
United States Senate 
Washing ton, D.C. 



My dear Senator Hruska: 



Since X was last In contact with you 1 have been 
transferred to Philadelphia. I trust you are In good 
health. Of course I have been following you through 
the press, particularly the papers 1 receive from 
Omaha and Lincoln. 

Enclosed is a copy of m' letter I wrote to your 
colleague Senator George S. McGovern. I a* deeply 
concerned about the adverse publicity Mr# Hoover and 
the TBI have received lately, and distressed to think 
that a United States Senator would becoae involved in 
this natter. I an sure there is nothing you can do 

(concerning Senator McGovern, but possibly you can help 

I in sons other aanner. . 

I personally £eel it is tine someone defended Mr* Hoover 
and the PBX. Possibly the Senate, President, Attorney 
General, or your Party could issue ,a statement or 
proclanatlon publicly endorsing Mr. Hoover and the work 
of his organization. Certainly the integrity of our 
great nation can In part be directly attributed to the 
leadership Mr. Hoover has provided the FBI through the 
years. 

I know you enjoyed , the oast foo tball season. It is great 
being Hunter One. I ~| recently contacted ne 



concerning several boys in Eas tern Pennsylvania, and in 
fact f ~l visited us in February 

during a recruiting trip. Wshould have another great 
season this Pall* 



To The Honorable Bonn L. Hruska 
Page Tuo 



Please give ay regards tc l I I hope to see you 
again one of these days at a Nebraska reunion or 
alumni banquet. 

Sincerely, 



Enclosure 



If 



OMTIONAU FORM NO. 10 

MAY 19«2 EDITION 

$SA F*MR <« cm) J0t«-1l.f 



UNITED STATES GOVERNMENT 

Memorandum 

Director, FBI 
SAC, Philadelphia 

o 

subject: THEODORE lTGUNDERSON 
ASAC, PHILADELPHIA 
REQUEST TO TESTIFY 
CITY COURT, MAY 4, 1971 




date: 3/31/71 



7 




Mr. Tolson ^ 
Mr. Sullivan 
Mr. Mohr 



Mr. Bishop 

fr. Casper 
Mr. Conrad 
Mr. Dalbey 
Mr. Felt 
Mr. Hal ft 



JMXy 



Rosen 
Mr. Tavel 
Mr. Walters _ 

Mr.'Soyars 

Tele. Room „ 
Miss Holmes , 
Miss Gandy 



>3 



ASAC GUNDERSON has received a request to testify, City 
Court, Philadelphia, 5/4/71, in connection with an incident 
which he witnessed at 13th and Market Streets, Philadelphia, 
Pa., on 10/9/70. 

For the information of the Bureau, at approximately 
8:00 p.m., that date, while walking from the office tq. the 
railroad station, downtown Philadelphia, GUNDERSON noticed a 
crowd gathered on Market Street, approximately 75 feet from 
13th Street, Philadelphia, Pa. As GUNDERSON approached the 
area he noted that two men were fighting, while approximately 
25 persons formed a ring around the individuals and stood and 
watched. One of the persons involved in the fight was in his 
early 20* s, and the other appeared to be in his late 40* s. As 
soon as GUNDERSON arrived at the area he stepped into the ring 
and successfully broke up the fight. Both individuals appeared 
to be content to discontinue the quarrel, however a young male 
in his early 20' s came from the crowd and stepped up to GUNDERSON, 
swearing at him and telling GUNDERSON to mind his own business. 
GUNDERSON then replied to the individual that if they continued 
to fight, one of the two would probably be hurt. The individual 
who confronted GUNDERSON was very adamant and continued to curse, 
telling GUNDERSON to mind his own business, and using numerous 
obscenities. 

At this -point GUNDERSON realized that the crowd watching 
the fight was 'obviously hostile. It was also noticed that the 
person who confronted GUNDERSON was with half a dozen other young 
males who supported him. Although GUNDERSON was armed, as a 
matter of good judgment and discretion and to avoid a more serious 
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incident, he did not identify himself as an FBI Agent, and 
did not expose his weapon. At this point GUNDERSON left the 
area and proceeded to the nearest store and called the Police 
Department. 

A Squad Car arrived a few moments later, however in 
the interim the older man involved in the fight had thrown 
the younger person into a plate glass window, and his hand was 
seriously cut. The older man left the scene before the police 
car arrived, and the younger man, who -apparently was dazed, was 
taken by the Squad Car to the hospital. 

If permission is given for GUNDERSON to testify, he 
will testify as to the above series of events. However, of 
additional significance to the Bureau it should be noted that 
the younger of the two men involved in the fight was a Negro, 
and the older man was white. Of the crowd of 25 persons, 
approximately 18 to 20 were young Negro males, and in fact the 
person from the crowd who confronted GUNDERSON and insisted that 
the fight continue, was a young Negro, and the other five or six 
companions were also Negro. It was very obvious at the time 
that had GUNDERSON identified himself and exposed his weapon, there 
could have been a very serious racial incident. The fact that the 
two men who were fighting were white and Negro, and that the 
crowd was predominantly Negro, will not be volunteered. No 
statements will be made by GUNDERSON on the stand concerning the 
fact that the crowd was predominantly Negro, to eliminate the 
possibility of criticism of GUNDERSON and the FBI regarding 
possible racial matters. 

UACB GUNDERSON will testify in accordance with above 

on 5/4/71. 




NAMl;lA$T,F«$T,MIOOtt 


SOCIAL SfCUNTYNUMSt* 


GUNDERSDN THEODORE I 


361-16-58*3 


NOTtftCATtON Of BASIC CHANGE 
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Mr. Theodore L. Gunderson 
Federal Bureau of Investigation 
Philadelphia, Pennsylvania 

Dear Gunderson: 

Your letter of March 16th, with enclosures, 
has been received and I want to thank you for your thought- 
fulness. Your forthright and perceptive replies to the 
criticism of my work by Senator McGovern are most 
encouraging and your kind remarks and support certainly 
mean a great deal to me. 

Sincerely, 

7. Edga* Hoavetf 





, 1 

< i 






".CO ! 


MAILED 21 
MfeR 2 2 1971 ! 
FBI 



NOTE: ASAC Gunderson enclosed copies of his letters of 3/16/71 
to Senator McGovern and Senator Hruska (R -Nebraska). 

to 
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TELETYPE UMT Q 



\l 8 I ss/* 
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tONAL FORM no. 10 
MAY 1962 EDITION 
6SA FfMft (« 101-1 If 




subject: 



UNITED STATES GOVERNMENT 

Memorandum 



Director, FBI 
SAC, Philadelphia 

THEODORE l/SnDERSON 

ASSISTANT SPECIAL AGENT IN CHARGE 

PHYSICAL CONDITION 



1 



date: 4/5/71 




ReBUlet 4/2/71 and PHlet 3/4/71. 

ASAC GUNDERSON is still convalescing at 
home. His condition is satisfactory. Barring 
any complications, he expects to return to duty 
on 4/12/71. 



The Bureau will be kept advised. 



f 2 - JBureau 
Phila. 

JDJ : ERG 




Reared Nfcfrf)©^-^^ 

1 APfl ,13 1 971 ^| 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



. ,.,rA n .,»Ti ft », nft»iT»iMrfi EP0,iT 0F PERFORMANCE RATING 

ALL INFORMATION CONTAINED 
HEREIN IS UNCLASSIFIED 

DATF /-/Wf R Y st3rs*i/AH + /T 

/GUI 




Name of Employee: 



Where Assigned: 



THEODORE L. /GUNDERSON 

u — 

Philadelphia 



(Division) (Section, Unit) 

Official Position Title and Grade: Assistant Special Agent in Charge, GS-1S 



Rating Period: from 



4/1/70 



.to 



3/31/71 



ADJECTIVE RATING: 



Rated 

Reviewed by: 
Rating Approved by: 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



by: Sf&f yCdtsH 

// j&tgnature 




Special Agent in 
?^wUd#^_ Charge 



Title 



p ^rt Signature 



Title 



Signature 



Ass istant D i rector 



Title 



H/12/71 

Date 



Date 



TYPE OF, 



(3 Official 
££] Annual 



REW46 



9 A Q~-90.^1 
QaJkaaafer- 



XEROX 
t97! JULIO 1979 



< ^b) CD Separation froi» Service 
<£$T^ O Special 




PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 

CHECKLIST AND NARRATIVE COMMENTS 

(For use as attachment to performance Hating Form FD»l$$) 

N «e of E»plo y « -THEODORE L. GUNDERSON 

Note: Only those items having pertinent bearing $n employee** performance should be rated. AH employees in some salary grade should 
be compared. 

RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detaiUd instructions.) 
.OgUtondiog (To warrant overall 4> alt rated elements must .be and justified in writing*) 

„ Excellent (Overall & must be supported by Bar + on majority of items, including important eUmentsJ 

Satisfactory 

- ^ Uitsotiifoctory (If any item so rated, overall adjective rating can be no better than Satisfactory J Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 

^Q_No opportunity to appraise. In other responses, use "X.* 

INK for Checklist -DO NOT TYPE) RESPOND TO EVERY ITEM 

V Person*! appearance. 

2. Personality and effectiveness of his personal contacts, 

_ _ Attitude (including dependability, cooperativeness* loyalty, enthusiasm, amenability, and willingness to equitably share work load)* 

x.^bS- 4. Physical fitness (including health, energy, stamina}. My physical limitations affecting performance? Q Yes £5f)No. Has 
employee used more sick leave (including annua l lea rn or LWOP for illness) during therating period than the 
amount of sick leave earned during such period? Qy Yes Q No, If answer to either is yes, explain. 

ASAC GUNDERSON had an operation for removal of a disk in the 

HEREIN IS UNCLASSIFIED 

Jl 5. B^c*Mne... b^it y . «rf initiative. DATE (JLUklTL B Y SpilBK/fiK *. 

T 6. Forcefulness and aggressiveness as required. 

7. Judgment. Including common sense, Ability to arrive at proper conclusions, ability to define oWectives, 

§- Planning of work, 

n.,. ,,,^., 9. Accuracy and attention to pertinent detail* 

JO. Productivity, including Amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is Attributable to causes beyond employee's control. 

U. Knowledge of duties/instructions, rules and regulations, including readiness of comprehension and "know how" of Application. 
^ VL Performance results (rate if applicable and mark others O) jztz A. Internal $ ecurity; ^iZm 3- Criminal or General 
, Xnvestigative; JZHC- Fugitive; >-dbTD. Applicant; ^J@L B. Accounting ^-^tZTF. Other, such as Sipervisor. 

Comment on type of work handled <*ntire rating period, including performance in other divisions, and Appraisal of overall work 
performance: 

From 4/1/70 to 9/14/70 GUNDERSON was ASAC of New Haven Division, 
where he supervised racial and security matters, /His work was 
handled in an extremely capable manner, which included matters 
of a criminal type during his periodic assignment on the 'desk 
of the SAC. He successfully directed Bureau operations while 
assigned to the New Haven Division in connection with the 
Black Panther Party activities and trial in New Haven, together 
with attendant publicity, bomb threats and voluminous liaison 
and reporting. He was singled out by "the Chief of Police in New 
Haven, who commended him for his performance in an extremely 
tense situation which could have culminated in an explosive racial 
confrontation. 

Since assignment as ASAC, Philadelphia Division, 9/14/70, he 

Complexity of matters handled; Q None Q Moderate Jf^J M° s * complicated 

Degree of supervision required: Q Above average Q Average Q Minimum tXl None 

A« ' Is employee available wherever needs of service retire for general assignment? f Special Assignment? KJYes QNO 

B« U employee qualified to operate a motor vehicle incidental to his official duties? [25 Yes Q No 

If answer is *Ves,* personnel file must reflect the following: (a) Has valid State or local operas*** license for type vehicle he is to use. 
<b> Is physically fit to drive, tc) Past safe driving record OK or has passed Bureau road test. 

C* Specify general nature of assignment during most of rating period (such as security, criminal, applicant sauad. Accountant, or as Resident 
Agent, supervisor, instructor, etc*)! A . . . ^ ^ . _ . J / 

~~ " ~ ~ ' ~ ~ ^ ' - ~ ~ ~ * " ' " " ~ -~ " " " " ~ ~ " * - ~ ~ " ~* * ^rmant s 



* tc ' >! Assistant Special, Agent : in , Charge- Crimrtaar-iy f/ 

ADJECTIVE RATING: EXCELLED! —EMPLOYEE'S INITIALS ) 

(Outstanding, Exctllent, Sat'* factory, Unsatis factory ) f 



Item 12 - continued 



supervised Criminal Informant matters and Applicant matters. 
ke has shown exceptional initiative in both investigative 
and administrative operations; is unusually energetic and 
ambitious; has outstanding ability to handle personnel, and 
is extremely conscientious in his efforts to do an out- 
standing job for the Bureau/) His speeches were commended 
both in the New Haven andHPniladelphia Divisions. He is 
fully capable of handling additional administrative responsi 
bil.ity. 



Employee's Initials 




{Checklist and Narrative Comments continued) 
■ Tin .» 13. Firearms, 

14- Development of informants and source* of information. Comment on weaknesses or justify limited participation. 
During rating period developed*, Q informant*-. Q potential informants. 

ASAC is directly responsible for supervision of Criminal Informants 
and has shown unusual initiative in improving the quantity and 
quality of the Criminal Informant coverage in this Division ♦ In New 
yaven bis supervision of informants resulted in excellent penetration 

* 1$. ftlJor^P^C^^W^iS-^i??)^^ oj9<&§fi&S thoroughness, accuracy, adequacy and pertinency of leads, and 
j administrative detail*) 

L _! A* Reports; ^* B. Memos, letter*, wires - 
T 16- Performance a witness* Q J^ 1 *** rating period: oa P*** performance; Q No experience. 

17. Executive evaluation (approve djSupervisor s* Relief Supervisors* Alternate Senior and Senior Resident Agents; underline 
1 .applicable*) i 

Leadership , " m *7i\ ,m P - Devising procedures 

Ability to handle personnel ■ TT C« Promoting high morale 

Making decision* _JZ^H. Getting results 

Assignment of work r Furthering espial employment opportunity 

m. Training subordinates ^, . 

, 13. Raids and dangerous assignments; *iP A. A* leader; „, .T^T. As participant. 
19, Miscellaneous Specif and rate: 





msceji 



Dictation; Applicant recruitment; ^ Other , 



Police Instruction: Qualified Q Participated i Q Audited 

Foreign Loagooge Ability; Proficient in - - M/A Iannises). 
Can handle typical investigative problems as follows: 

A. Conversation form,*— : , Q Excellent Q Very Good QGood QFair Q Unsatisfactory 

{language) 

B. Written form - t /<U«<wgW^ ^ Excellent Q Ver y G*** 5 CD O F*v O Unsatisfactory 



Frequency _1i>n^«^ ability used during rating period* 
^Anticipated use daring ensuing year^.,,,,. ■■ , ■ ■ - , ... 



22. Administrative Advoaceraent; Q (Check block if not interested*) 

A « JQYes C]No Agent is completely available for administrative advancement. 

UJ Ye * UJ Agent is considered qualified for administrative advancement, including experience. atohty. personality 

7\ and appearance* 

C. If answer to B is *Yes/ Agent's qualifications are considered Q V W Good Q Excellent JQJ Outstanding 
Exp loin if interested but not now qualified. 



23. Number of Incentive Awards , 



Commendation* received from Director: Individual jj Through Superior * 
Suggestions submitted ■ Q 
If none, check block Q • 

24. Disciplinary Action and Justification for any Unsatisfactory Items. {QNone 
(List items taken into consideration on Checklist*) 



EMPLOYEE'S INITIAL 





subject: 



ICF*)lOt-1t« *^^P 

(ITED STATES GOVERNMENT 

Memorandum 



Director, FBI 



, SAC, Philadelphia 



date: 4/16/71 



THEODORE L. gWNDERSON 
ASSISTANT SPECIAL AGENT IN CHARGE 
PHYSICAL CONDITION 



RePHlet 4/14/71. 




It is noted that on 4/12/71 ASAC GUNDERSON 
returned to work full time, following surgery. However, 
during the late afternoon of 4/14/71 his conditionwas 
such that it was necessary for him to go home on sick leave. 

His doctor now advises he feels ASAC GUNDERSON 
returned to work too soon following surgery and he is 
under instructions at this time to remain at home on sick 
leave until further evaluation can be made by his physician, 



The Bureau will be kept advised. 



\ 



© 



to o 

(2 - JBuVeau 
^-ir^Phila. 

JDJ : ERG 



Searched, 



© APR 30 1971 <Q, 




% MAYS \m 
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MAY 1*42 iWTK>ht 
OSA CCN. IE6. WO A 37 



9010-10* 



UNITED STATES GOVERNMENT 

Memorandum 



• 




irector, FBI 



DATE: 4/14/71 



sac, Philadelphia 



subject: THEODORE L.f GUNDERSON 7m7*^T 

ASSISTANT SPECIAL AGENT J S& Ii&BSSq 
PHYSICAL CONDITION 



g] Remylet 4/5/71 
Q ReBulet 



Q Re physical examination , .,, ,„, 
Q Dental .work waa completed on 
C3 Vision baa been corrected to^ 

by — 




Employee specifically instructed 
.that he can operate a Bureau c*ar 



<date) (name of person giving instruction), 

only when wearing the necessary glasse*. * 
Q Re$ult9 o*\C3 c ^ e ** x ray C3 P** ** teat. Q urinalysis Q aerologywere negative. 

£X Enclosed physician** statement indicatea he is qualified for is treriuous physical exertion and use of firearms. 
Q Enclosed are Q S«*<* unpaid medical bills. t 

f~) Attached are Bureau of Employees' Compensation forms - - ■ , - ^ • ■ ;■■ 



Q Physical examination reports are enclosed^ 
Q Employee is scheduled for physicarexamination on , ; . ; ■ , 
Q Physical examination report has been reviewed and? initialed. 
£Q Employee returned to active duty „ r ^JjjLX2jL22±, - 
g£) Employee's physical condition is . ,„ , - - Sati s factory- 



Q UACB he is being removed from limited duty, 
Q UACB he is being placed on limited duty. 



Remorks: 





> 1 1 



4. Bureau 
- iPh'ila. 



JDJ : ERG , 

9 AP R 22 ^ 971 ._b«] 




I M. D. 

419 S. I$th STREET 
PHILADELPHIA. PA. 1914C 

KIn<?^.ey 0-2441 



DISABILITY CERTIFICATE 



3± 



TO WHOM IT MAY CONCERN) 
I HEREBY CERTIFY M <? TCTT) £v 3ft}])gjg&Q jj 



HAS BEEN UNDER MY PROFESSIONAL CARE, AND WAS) 
INCAPACITATED 
□ PARTIALLY INCAPACITATED 

FROM.Tee yin ™, rpr 12.^11 

REMARKS) ..rFT. 1,1ft S rsflpRATI^ T> 

— fe^giO S&Uua^ss ^ v ^ - 



^ "no 







SIGNED* 






I37.P 



ENCLOSOSB 



OPTIONAL FORM NO. « 
MAY S962 COITION 
$SA FFMR (At CF«) 101 




* 



UNITED ' STATES GOVERNMENT 

Memorandum 



Director, FBI 



SAC, Philadelphia 



SUBJECT 



/.(GUN 



ASAC THEODORE L. ( GUNDERSON 
PHYSICAL CONDITION 



ReBulet 4/28/71 • 



date: : 4/30/71; 




Mr. GUNDERSON continues to convalesce at his home. 
He has an appointment with his physician on 5/10/71> at which 
time his condition will be evaluated. Possibly he will be 
•advised as to an estimated return- to-duty date. 

The Bureau will be kept advised. 




2> Bureau 

- Philadelphia 
JDJ: ebn 




Searched ' - Nn^Vw^ ' 

9 MAY 10 1971 ' 




7 MAY 17 1971 
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. FORM NO. 10 
T 1962 COITION 
k FFM* <4I CF«) I0t-1t.f 



UNITED . STATES GOVERNMENT- 

Memorandum 




subject: 



Director, FBI 



SAC, Philadelphia 



ASAC THEODORE L. WlDERSON 
PHYSICAL CONDITION 



date: 5/19/71 




RePHlet M/30/71,. and BUlet 5/17/71. 

ASAC GUNDERSON is naking a satisfactory 
recovery and tentatively plans to return to duty 
approximately 6/2/71. 

The Bureau will be kept advised. 





^---^Bureau 
1 - Phila. 

JDJ:ERG» 




fc" JUU2 ^ 7t 1° 

Buy U:S. Savings Bonds Regularly, on the 'Payroll Savings Plan 
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UNITED .STATES GOVERNMENT 

Memorandum 

Director, FBI 

q Philadelphia 



urn: '6/lV?i' . 



SA THEODORE L. , J/UND2RS0N 

AUTHORITY FOR USE OF PERSONALLY OWNED SIDE ARM 

Captioned Agent has requested authority for use of 
/ ■ I '*.) disposed of 

- * personally owned side arm described below: 



Make 
Model 
Caliber 

Length of Barrel 
Serial No. > 



SQUESTBD 

^ggjglth & Wesson 

ComtaSb alagnum #19-1 



DISPOSED OF 



VP 



.357 



4" 



422276 



re- ■ 

Weapon/inspected by sa 



(name) 



■■6/14/71 
1635) — 



-h>6' 



I recommend this re^e 

Fie W D U p I " a rProX h Recorr UOn ** °1 ^ ^f^. 

CD* Bureau ^ 
1 1 (Field Offico Personnel File) 

(3) 




The Bureau should note that this weapon, at time of original 
authorization, \*as reported to bear SN 42227.8. 



% US, Savings Bends Regularly on the Payroll Saving dm 




OmONM rOKM NO. 10 
MAY 1**2 CMTtOM 



JO 10- 10* 



UNJTED STATES GOVERNMENT 

Memorandum 





Director, FBI 



DATE: 6/1/71 



sac. Philadelphia 

o 

subject: ASAC THEODORE L. (gjInDERSON 
PHYSICAL CONDITION 



Attentions Personnel Section 




Jff Remylet 
Q ReBulet- 



S/19/71 



Q physical examination 

ffi Dental work was completed on 

Q Vision has been corrected to — 

by _ 



Employee specifically instructed 
.that he can operate *' Bureau car 



(date) <name of person giving instruction) 

only when wearing the necessary glasses, 
Q Results of Q chest X ray Q patch test Q urinalysis Q serology were negative. 

£j£ Enclosed physician's statement indicates he is qualified for strenuous physical exertion and use of firearms. 

Q Enclosed are Q paid Q unpaid medical bills. 

Q Attached are Bureau of Employees' Compensation forms - 



Q Physical examination reports are enclosed. 
Q Employee is scheduled for physical examination ^ n 
Q Physical examination report has been reviewed and initialed* 
Q Employee returned to active duty -6/1/71 
Q Employee** physical condition is ftati«?f actory 



Q UACB he is being removed from limited duty. 
PI UACB he is being placed on limited duty. 



u 



Remarks: 



Bureau 
Phila. 



6. 3- 7/ 




JDJ : ERG _ rrr\ 

9 JUN 8 1971 




4?§ S. 19th STREET * 
PHILADELPHIA. PA. 19146 

KINGLY C-2441 

DISABILITY CERTIFICATE 

datf May 24. „ 1971 

TO WHOM IT MAY CONCERNi 

i hereby certify tu*t Mr. Ted Gun d&rson 



HAS BEEN UNDER MY PROFESSIONAL CARS* AND WAS* 
U TOTALLY INCAPACITATED 
Q PARTIALLY INCAPACITATED 



FROM.Aprf:! 14 y 1971 to: .the -present- date. 





* 





December 10, 1971 
PERSONAL 



Mr. Theodore I*, fcuhderson 
Federal Bureau oYinvestlgatlon 
Philadelphia, Pennsylvania 

Dear Gunderson: 

Twenty years ago you entered the service of 
this Bureau and I would like to egress my sincere con- 
gratulations and present the FBI Twenty-Year Service 
Award Key In recognition of your anniversary. 

Since your entry on duty with the FBI, you have 
seen It grow and expand until today It occupies a place of 
leadership in the field of law enforcement You may well 
take pride In your own contributions for they have been of 
material assistance to the Bureau In discharging Its ever- 
Ing obligations. Throughyour Industrious work per- 
ice and your conscientious devotion to duty you have 
_ respect of those associated with you. I want you tg 
iow deeply appreciative I am of your loy alty, y 



you have 



iow deeply appreciative I am of your lovd ^^y (^ f^^Jl£=L^ 
tearted cooperation and the excellent ma ^fiiq^^^^^yy/ ^h L 
ve handled your responsibilities. f's^r ' " Vn J$r$ 

M&lin 5 DEC 6 1971 



£r. Tolsoa , 

■ Felt 

. Rosen . 
T*r. Mohr _ 



» Bishop « 



Mr. Miller. E. S.- 
Mr. Callahan — 
Mr. Caspex^— 
Mr. Conrad _ _ 
Mr.'Dalbey — 
Mr. Cleveland — 
Mr. ponder 
Mr. 

Mr. Tavel , 
Mr. Walters 
Mr. Soyaxs , - ,, 
Tele, Room 
tfiss Hoba« 
4iss Gancfy 



your responsibilities 

mm I 5 DEC 

I trust we will continue to receive your capable _ ^ 
assistance In years tocome* 

With best wishes and kind regards, 

Sincerely, 

J. Eds** Hoovet 

^Enclosure 



U - SAC, Philadelphia (Personal Attention) 
LE H. ^jfV^Y^g 34yj (Salutation per file) 




if. MI-MI 



tcEIPT FOR GOVERNMENT PROPER!; 
FEDERAL BPREAUOF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



Date 



Ml/ 



I certify that I h«ve igg received i Q returned the following Government property for official use: 



SPECIAL AGENT CREDENTIAL CARD WITH' CASE fioo 

ASAC 

RETURNED 



OLD SPECIAL AGENT CREDENTIAL CARD WITH CASE I iqq 

ASAC 




READ 



Tki 'Cwmmni property wHth yov Ukr ^5wW t « 
li thOMii to rw *id yoMH rupniilbli (ofWnj cod 
it ll on rihimliij It whoa III «n hoi lorn ewplilij, 

DO NO] 'HARK OR WRITE OH IT OR, MUTILATE IT'IN 
ANY WAYi . 



SEE 





Theodore Litkdersori 

" y 



THEODORE L GUNDERSON 



t 




December 13, 197 



Dear Mr. Hoover: 




1 



Mr. Tolson. 

Mr. Pelt 

Mr.- Roses, 
Mr. 



Mr. Conrad 
Mr. Da? bey 
Mr. Cleveland 
Mr. Ponder 

Mr. Bates 

Mr. Tav«4 

Mr. Walters 

Mr. Soyars— 
Tele. Room_ 



Miss Holmes, 
Miss Gandy__ 



Thanks for your kind comments and 
I congratulations on the occasion of my Twentieth 
^Anniversary . 

It is with fond memories that I recall my 
many experiences and close association with you and 
my friends during this period. Of course the high- 
I lights of my career involved my occasional personal 
contacts with you. 



My wife 



« # . joins me in extending our 

appreciation for all you have done for our family, 
and we both look forward to continued association with 



you andg^thatiBureau in the years ahead. 





Sincerely, 



Ted Launder son 



Mr. John Edgar HoovexnC-149 
Director 

Federal Bureau of Investigat 
Washington, D.C. 



#W A£-x fritU i\ 0p l r ri * ft 

5 v ' Nambered__^Tl 




88EC2«t|^ 



f 



A 



r 



St*n$ar<$ Form Sf 

Iattr>^^iComm^ Med|c*l Record* 



t • • # 

REPORT OF MEDICAL EXAMINATION 



'1. tA5T NAME-^f IR5T NAME-MlfflU IUM£ 

GUNDERSON, THEODORE L: 


'2, ORAOC ANO -COMPONENT OR *>0$tTl0N 

SA FBI (ASS'T SPECIAL 


3. IDENTIFICATION NO; 

361-16-58^2 


4. *W,t ADQRESS 

LANDIS ] 


(Humbert street or RFP, eity or town, $taie jand ZIP Code) 

ROAD, RD #1, COIXBGmiXE, PA.19^26 


ANNUAL 


j^jwte'<>F"ixAMiNArtON " L 11 " 
17NOV71 


7. SEX 

MALE 


1. RACE 

CAUC. 


9, TOTAL YEARS GOVERNMENT SERVlCt 
MILITARY [ CI WAN 


10. AGENCY 


U. .ORGANIZATION WIT 


«. WTE W 8WTK 

7N0V28 


1$. PLACED WN 


14. NAME, REUTtONSMiP, ANO ADDRESS OF NEXT .OF KIN 


15, EXAMINING FACILITY OR EXAMINER, ANO ABORESS 

USNH PHI LA. , PA. 191^5 


N. CITHER INFORMATION 



17, RATING .OR .SPECIALTY 



TIME IN THIS CAPACITY (Total) 



LAST SIX MONTHS 



CLINICAL EVALUATION 



MAL 


(Check eecA item in appropriate tol- 
umn^ enter *N X* if n»t evaluated ) 




'X 


UHEAO, =FAC£, NECK, ANO $CAiP 




X 


19. NOSE 




, .,x 


20. SINUSES 




X 


.2J, MOUTH ANO TKROAT 




X 






X 


23, £$UMS (perforation) 




X 


24 £Y£S-^G£NERAL (V*w*t aeuuy *nd refntetfon* 
i *™ nH * tHCKAt unde* items $9> 60 and €7) 




, . x 


25, OPHTHALMOSCOPE 






26, PUPILS (Equality and reaction) 




X 


; 27. OCULAR ^TW^« te s l^ U ^ 




X 


28, JUNGS ANO :CH£$T fererts&J 




x 


2$. #£ART (Thrm* *Me, rhythm, sounds) 




• n.X 


30. VASCULAfT$Y$TEM (Varicosities letc.) 




X 


M A0DOMCN ANO -VfSCERA (include hernia) 






32. ANUS ANO RECTUM f^ ho ^^> 




X 


33,fNWRtNI'«YSTlM 






,$4.$VsyYte5 




X 


31 WCll EXTREMITIES <£ss$h w *'° / 




.,„x. 


36.filT 




X 


£XT^MITi£3^X««^m^o«; 




X 


33. : $PINE, ^0TK£R M USCULOSK ELETAL 






39, IDENTIFYING £00Y MARKS, SCARS, TATTOOS 






40, SKIN, LYMPHATICS 






41. NEUROLOGIC tEq*dibmm ie*u under tttm 7t) 






4& £$YCHlATRlC£Spec& $ny personality deviation) 






43. PCtVli (Female* trtyj (Check how Son*) 
OvAfiHUt Q RECTAL 





~N0TE$: (describe every abnormality in detail Enter yertinent item number before each 
comment. Continue In item '73 'and use additional sheets tf necessary.) 



VARICOCELE. NCD. 



39. mDLUffi SCAR S/p'iiM^TMIER^.^ 'p^g 



ENCLOSURE 



(ConttnuHn item 73) 




44. CENTAL f/T£oc* appropriate symbols f shown in examples, above or below 'number of upper and lower ieethj 





1 , * , * Xeitorabl* 
J2 31 30 



I * i Non- 
- ! my. \ f&torabU 
it ;il 3P fcpert 

/ 



N 32 



31 



3t 



21 



21 U 





St 


1 2 


} 


32 J1 " 


30 







faptaceit \ r 2^ 



32 31 
x 



II 11 



12 



13 11 15 



24 



7 Fixed 
enture* 



REMARKS ANO ADDITIONAL DENTAL 
DEFECTS ANO 01SEASES 



EXAM III 

ni»Ass i 



LABORATORY F IK DINGS 



45, AIRINALYStS; A. SPECtFtC CRAV1TY 1 .011 


46, 'CREST X-RAY (Race, 4<Ue, 'film nvmlxr <tnd remit) 

NAVHOSPHILA -FILM •# 165843 
, .BATKn,J7NOV71 , .. NORMAL CHEST , , , i 


$, ALBUM tN 


0, MICROSCOPIC 

^CJT?T3rnTAtT.V TO 




47, SEROLOGY (Specify test used md result) 

YHHTi HTKIf ^KAfTTTVF! ^X 1 


48, £*G 

) 


49. 6LO00 TYPE >W Mi 

mm 

w. 


50. 9THCR TESTS ' jP P 



88-1 W1 



51. *CtGHT 
57. 



MEASUREMENTS AND OTHER FINDINGS 



52. MIGHT 
■ ■■iBV. 



53, COLOR &AIR 
BROWN, 



54. COLOR iYE$ 



31 



IE- 



55.8UHD ^ 

Q SLENDER Q MEDIUM ^] HEAVY Q OSESE 



56. TEMPERATE 



&C0D PRESSURE '( Arm <xt heart level) 



51 



£ULSE fAwi 6/ Aeart v*0 





s«L10 


J5. 
-RECUM- 
BENT 


SYS. 


C. 

'ITANOINQ 
f3 mtn.) 




A, FITTING 


8. AFTER EXERCISE 


9.2 MM. AFTER 


0. RECUMBENT 


t AFTER STANOtNG 
3 MHH, 


FITTING 


0^70 


0«S> 


ows. 


76 










DISTANT VISION 




60. 


HEfRACTtON 




61. 


NEAR VISEOI* 


RIGHT 26/25 C&RR.Y0 2O/2O 


*y -0.50 l 




•cx 


J-1+ CORR.T0 


BY 


teW„2o/ 2 5 C0R8. TO 20/ 2 


* -o.6o * 






«1 [DORR. TO 


*Y 



62, WER0P80RM<S/ww# distance) 

OKTHQPHORIA AX 20 im* 



IK 



*>RlSM OlV, 



fRCM CONV. 
CT 



to 



13. 



ACCOMMODATION 



RIGHT 



LEFT 



to, COLOR VtSIO* /ft** U5«cf mi result) 

Jg J? PASSED 



65. D£ttN 'PERCEPTION 
(T«< w*cf anc? «co/**j 



UNCORRECTED 



CORRECTED 



66."Ft£L0 DF'VtSION 



67, RIGHT VISION (Test used and scpre) 



$6. REO LENS TEST 



69. INTRAOCULAR TENSION 



70. 


HEARING 




71. 








AUDIOMETER 








72. PSYCHOLOGICAL AND PSYCHOMOTOR 
(Tests used <tnd wore) 


























RIGHT WV 


15'»*v 


15 /« 






600 
•M* 


WOO 

<«« 


3000 * 
2049 


Aooo 

WW 


.4000 
4099 


«ooo 


•000 




J-tfT WV 


;X5 /,5$V 


15 '* 


RIGHT 


P. 


. 5. 









. 5 




,35, 




LEFT 


5 


1Q , 


, 5. 




<? 


15 


55 


55, 





'73. «oti$ (continued) AND tiGwFgANro* interval history CONSISTENT WITH PREVIOUS JSXAM. 



<V« additional ttuetB n*ces»<*ry) 



74. "-SUMMARY CF DEFECTS AND j&JAGNOSES '(List diagnoses with item numbers) 

3k. EEPT VARICOCELE. , 



75, •RECOMMENDAT^NS*fURTH£RiPECiALlSTE)CAMtNATlONS INDICATED (Specify) 













i , 


s 














A. Q?5 OUAUf l£D FOR PBI DUTT . 


*. mStCAl CATEGORY 


76. IF NDT QUALIFIED, .LIST ^DISQUALIFYING DEFECTS 3Y ITEM NUM8ER 

i ! 


A 




C 


t 











1, PHYSICAL -PROFILE 



7*. TYPED OR PRINTEO NAME PF PHYSlC tArt 

I llSLMC USNR 



M, TYPED OR WINTED NAME OF PHYSICIAN 



H« TYPED PR PRINTED NAME CF DEN TIST OR PHYSICIAN (Indicate which) 

I be M W 



62. TYPED OR PRINTED NAME $F KEVIEW(NG OFFICER OR APPROVING AUTHORITY 



SIGNAWRI 



SIGNATURE 



SIGNATURE 



SIGNATURE 



umraroF at« 

TACKED SHEETS 



b6 




£V-$. CCViftNMtNT "f^lNT^ OF-TlCC*. 16^^ 



FD-200^(R$v. $.27-69) 



• 



Attachment to Standard Form 88, Report of Medical Examination 
For Informationand Guidance of Medical Examiner 




Middle 



3 
4 
8 



9 
11 

17 



62 
65 
67 
68 



72 
76 



45, 46, 47 and 49; required for all Special Agent and FBI National Academy applicants but not for 
any other applicant unless 'the examining physician deems one, two, three or all four of the 
examinations necessary. 45, 46 and 47 are required in examination of any current employee. 

48. Not required unless examinee is over 35 years of age or examination indicates such is desirable. 

71. Audiometer examinations should be afforded whenever possible for all SpeciaLAgent applicants 
and Special Agents. Applicants for the Special Agent position will not be accepted if the hearing 
loss exceeds a 15 decibel average in either ear in the conversational speech range (500, 1000; 
2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 



To be Answered in the Case of All Male Employees and Male Applicants; 

1. Does examinee have any defects restricting or prohibiting his participation in defensive tactics and 
dangerous assignments which might entail the practical use of firearms? 

00 No Q ^ s If *yes* please specify defects. - ■ , , ■ ■ ■■ . 



2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
03 No Q Yes If *yes* please specify defects. - 



3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must test at ■ 
le'ast 20/40 in one eye and 20/100*inthe other, corrected or uncorrected. Should examinee wear cor- 
rective glasses while operating a motor vehicle? Q ^ €S No 

If recommendation is based on £t factor other thanabove standard, indicate basis. 



Examinee fx] is Q is not qualified for strenuous physical exertion. 





W- 



Desirable Weighty Ranges for Males 




Sm all. Frame B I 


J Medium Frame 


J Large Frame 


v v 

■ 


! 117 - 125 ^ 


rniBiz- 123 > 135 


! 131 - 148 


5* 


1 120 - .129 


1 126-139 


' 134 - 152 1 . 


5*6? 


! 124- 133 ^ . 


| i r 

130 - 143 


! .138-157 


5'7* 


j 128-137 


J 134 - 148 


] 143-162 


! 5*8" 


I 132- 14 1^ 


I. 1138-152 


l 147-166 




! 136 - .146 


142- 156- 


! 151 - 170 


5' 10* 


I 140-150 


I . . -.146- 161 


' 155 - 175 




l 144-154 


i 150 - 166 


l 160-180 


6' 


| 148-158 


. [ 154 - 171 ' 


J 164,.- 185 


6*1* 


L 152-163 


. 1 .158 -176 


I . 169 - 190 


6'2* 


J. . 156 r 167 


! . .163 -181 


! 174 - 195 




j .160 -171 


. j 168 -186 


| . . 178 r 200 




! 169 -180 


! .. 178-196 


l 188-210 


6*5" 


! . 174 -185 


! 182 - 202 


1 ,...192-216; 


4. Examinee's frame is 


Q small CD medium 







5. Considering above weight table, the examinee's frame, and other individual physical characteristics, 
I considerhis present weight {^Satisfactory CD Excessive CD Deficient 

6. Under proper medical supervision, employee should CD lose pounds 

Q sain , 'pounds 



Remarks: 



1 T« * f r 



Signature of Medical Examiner 



17..N0YEMRKR I 1971. 
Date 



* FIM85 <Rev, 10-26-70) 



***** l/ 

,% FEDERAL BUREAU OF INVESTIGATION 

Y UNITED STATES DEPARTMENT OF JUSTICE / 

Al i ' \^"| V ,' 3ONTAINE0EPORT OF PERFORMANCE RATINGV^/J 

HEREIN IS UNCLASSIFIED TfizLj^ 



Name of Employee: 



' THEODORE L./gUNDERSON 



Where Assigned: PHILADELPHIA : 

(Division) (Section, Unit) 

Official Position Title and Grade: ASSISTANT SPECIAL AGENT IN CHARGE, OS-1 5 
Rating Period: *™ APRIL 1, 1971 to MARCH 31, 1972 



ADJECTIVE RATING: EXCELLENT E-j^.', 



XT 




?ECIAL AGENT 

Rated by: N't** ,^M^M^t y IN CHARGE 4/3/72 



Reviewed by: 



Rating Approved by: ^yQA^ag^ 
^ ^ Signature 



Signature Title Date 

Assistant Director MAY 1 1972 




Signature " Tiite Date 



TYPE OF REPORT 

B Official Q Administrative 

23 Annual Q 60-Day i .> 

XSROX 90-Day 5 APR 24 1972 

JUL10 1Q7Q Q Transfer .'..7 " 

Q Separation from Service "~~ 

Q Special 

3 u«9^ ^ 



JEIMS^ftRev. 5-19-70) 



PERFORMANCE RATING. GUIDE FOR INVESTIGATIVE PERSONNEL 
CHECKLIST AND NARRATIVE COMMENTS 

(Pot use «* attachment to Performance Rating Form Fl>-t$S> 




of Employee THEODORE L. GUNDERSON 

< Note: Only those items having pertinent .bearing on employee's performance should be rated. All employees in same salary grade should 
be compared* 

BATE ITEMS AS FOIXOW& (See Manual of Rules and Regulations for detailed instructions J 
_ Out stand iog (To warrant overall 4> all rated elements must be +, and justified in writing J 

m Excel lea! (Overall B must be supported by Bar + on majority of items, including important elements J 

..Satisfactory 

.Unsatisfactory Of any item so rated, overall adjective rating can be no better than Satisfactory J Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 
O ' . No opportunity to appraise, la other responses, use *X.* 

(UseMK for Checklist - DO NOT TYPE) RESPOND TO EYERY ITEM 

' » 1. Personal appearance. 

*t* Z Personality and effectiveness of bia personal contacts. 

^ 3. Attitude (including dependability, cooperatives $s, loyalty, enthusiasm, amenability, and willingness to equitably share work load). 

Physical fitness (including health, energy, stamina). Any physical liteitatioas affecting performance? TtlYea QJJNo. H *» 
employee used wore sick leave (including annual J&u* or LWOP for iltnees} doriwg the rating period than the 
amount of sick leave earned during «uch period? £29 O «n* w er to either is ye«, explain. 

ASAC GUNDERSON had an operation for removal of a disk in the lower 
spine, which resulted in his taking more sick leave than earned. 
He returned to full duty 6/1/7^ L INFORMATION CONTAINED 

HEREIN IS UNCLASSIFIED 

,jL, 5- Resourcefulness, ingenuity, and initiative. PAT F BY SffTSKftittt 

6. Forcefulness and aggressiveness as required, 
r _ ^ 7. Judgment, including common senae. ability to arrive at proper conclusions, ability to define obj ectives. 
& Planning of work, 
^ 9,' Accuracy and attention to pertinent detail. 

10- Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also con$ider 

adherence to deadline?, unless failure to meet is attributable to causes beyond employee's control, 
11a Knowledge of duties, instruction*, rules and regulation*, including readinea* of comprehension and 'know how" of application, 
1% Performance results (rate if applicable and mark others O) ^SL A* internal Security: B. Criminal or General 

Investigative; P_ C« Fugitive; ^sfcltK Applicant; & P- Accounting; ^r^T-F. Other, such as &ipervisor. 
Coram eat on type of work handled entire rating period, including performance in other divisions, and apprait al of overall work 

Du^ng^he rating period, in addition to assisting the SAC in carrying 
out the administrative responsibilities in this office, he supervised 
applicant recruitment and was responsible for the Criminal Informant 
Program* ASAC GUNDERSON. has been extremely energetic, conscientious 
and capable in the carrying out of both his administrative and super- 
visory duties in the Philadelphia Division* He is particularly ef- 
fective in the handling of personnel and in his relationship with the 
public* His participation in the speaking program in this office 
has been outstanding* His progress as an Assistant Special Agent 
in Charge has been most excellent and he is fully capable of handling 
additional administrative responsibilities* 




Complexity of matters handled; QNone Q Moderate QJMo$t complicated 

Degree of supervision required; Q Above average Q Average Q MiAi^w* {20 None 

A. I* employee available wherever needs of service require for general assi©iment? gfl-Yes Q No Special assignment? (JO Yes QNo 

B. Is employee qualified to operate a motor vebicle incidental to his official duties? {23 Yes QNfo 

If answer is *ye*/ personnel file must reflect the following: <a) Has valid State or local operators license for type vehicle he is to use, 
<b) la physically fit to drive, <c> Paat aafe driving record OK or has passed Bureau road test. 

C- Specify general nature of assignment during most of rating period (such as security, criminal, applicant sauad, Accountant, or as Resident 

Agent, sup*™,*, inetructor, '^ Assistant Special AGent in Charge-Criminal ffnf ormant s- 
adjective PATinr.. EXCELLENT Applicants empi oyff's initials, 

(Outstanding, Excellent, Satisfactory, Un$ati$ factory) 



(Checklist Grid Narrative Comment s'contbiued) 



, 13. Firearms- 

. 14, Development of informants «id.«wrce? of informatiou. Comment on weaknesses or justify limited parti dpatioa. 

Purb$ ratinyf^ri^ A^v^fvp^. O .S^mimt« V , jgLpOtential informants. 

During the rating period ASAC GUNDERSON was directly responsible 
for the supervision of the Criminal Informant Program and his 
initiative . has been instrumental in improving the quantity and 
quality of the Criminal Informant coverage in this Division* 

,.i .Pi 15. ^Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency 'of leads* and 
administrative dttailJ 

■ , Ti A. Reports; , 3. Memos* Utter?, wires « 

f )Perft>rmance as * witness. Q taring rating period; }£} Based on past performance; Q No experience. 

Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 

applicable J , 

.A. Leadership „ ■■ »£L F« Devising procedure* 

,B. Ability to handle personnel * - - ^£ G« Promoting nigh morale 

„ C. Making decisions ^ h. Getting results 

f^. D« Assignment Of work ^ I. Furthering equal employment opportunity 

"4," & Training subordinates 

■ i 'dZm lS. Raids and dangerous assignments; J^LL*m A- As leader; rf »B« As participant, 

1$. Miscellaneous. Specify and rate: 

, i „ '/^Dictation; „..T'/ Applicant recruitment; Other 




20. Police Instruction: C3 Qualified Q Participated Audited 

2lm Forei9« Loagoage Anility: P*nfiM»tttfo TJ/A i*ny»*g»*«l- 

Can handle typical investigative problems as follows: ii / n 

A- Conversation form //q ^ q ^ ■ - ,Q Excellent Q Very Good QGood CD Fair Q Unsatisfactory 

B« Written form , tmmW CD Excellent Q Very Good Q Good Q Fair Q Unsatisfactory 



Frequency. , language ability used during rating period . 

Anticipated use during ensuing year „ 



22. Administrative Advoncemeit: Q ^C^ecJfe Woe* i/nof interestedJ 

' Zu Ye * Q N $ Agent i s completely available for administrative advancement. 
3* 53 Yes £_J No Ageat is considered qualified for administrative advancement, induing experience, ability, personality 
and appearance* 



3mtni$trqtive Ad 

:TjP& Hi 

C. If answer to B is *Yes/ Agent's qualifications are considered Q Very Good Q Excellent KQ Outstanding 
Exploia if interested but not now qualified. ^ 



23L Number of Incentive Awards » 



I 



Commendations received from Director: Indivi<JuaJ Itxough Superior , 

Suggestions submitted jj 
If none, check Week Q. 

24. Disciplinary Action and Justification for any Unsatisfactory Items- fvt None 
(List items taken into consideration on Checklist*} 



EMPLOYEE'S INITIAL 

-2- 



NAME: THEODORE L.jWdeRSON TITLE: ASSISTANT SPECIAL 

AGENT IN CHARGE 




EOD: 12/10/51 



GRADE: GS-1S at $27,1*83 



'AC JAMIESON: 



This write-up is being made since GUNDERSON 
the Philadelphia'DiJili^n? 18 ^^ Spe ° ial Ag6nt ln Charge ° f 

m^v« e ~ n ^ Bo J?, his appearance and the overall impression 

ill^^SVt? pU ^ liG a ? e outs *anding. GUNDERSON approaches 

?hu S ?L™ « Ut « eS in a s * nce ? e » businesslike manner with en- 

cellenrin ?L a L^?- nSC1 S nti ° US and dedicated employee, ex- 
cellent in the handling of personnel, mature in iudement and 

E?«?Xr?- an exce "?nt knowledge of Bureau poUcy anS S5- 
mmistrative operations. 

ir> In addition to sharing administrative duties 

in tne office, he supervises the Applicant and Criminal In- 
formant programs. GUNDERSON received the following general 
commendations since March 31, 1971: July 1M, 1971? fo? 

S tat i? tic ?l accomplishments of the Philadelphia 
nS£? ° n £? r f * sca J year 1971; August 20, 1971, for Admirable 
aXSs? 1 ^ 1 ?^ 11 | hS B ^ ea ^ s A PP^eant Recruitment program; 

H'£? r « ff ective and skillful participation in 
Seo?Im£S ZL^J 3 ™* 1 *** of . the Media Resident Agency ; 
ac£id?£?« it? i 9 - 1 ' £° r substa ntial reduction in numblr of 
?o?J 2 8 "J vol y* n 8 Bureau automobiles during fiscal year 

Nation S? 6 fn r lh K 71 ' f ° r effective performance in investi - 
gation of a Bank Robbery case involving^ ' 



capable of f urthef^dZS. interestea - and, oo m plete ly 

Rating: EXCELLENT J[q jg^ 



b6 
b7C 



INSPECTOR P. J. MOHR: 
(PJM:wmj 1/24/72) 



For comments of Inspector see memo 
Mr. Ponder to'Mr. Tolson dated 1/12/72 
captioned "Inspection - 
Philadelphia Office; Inspector PaulJ. Mohr; 12/8-21/71. " 




PHILADELPHIA INSPECTION 




1- ^DJ:ER<. 

9 J AN 28 1972 



DECLASSIFICATION AUTHORITY DERIVED FB.OH: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 12-30-2011 



MR. TOLSON jH^JblZs January 12, 1972 



s»-S-7f 



3 If DANmrfi CLASS. A M B Y $P37£lUA#fL, 

■ JOttStt-TCXM ' A . 

51TB OF fflSYIE A /-/2-9X 

INSPECTION - PHILADELPHIA OFFICE 8TT _« tti , A1 

Tttflnwwte oath t mrmrn all JNTOBjiAitoN contained 

INSPECTOR PAUL J. MOHR HEREIN IS UNCLASSIFIED 

12/8-21/71 , EXCEPI WHERE SHOWlj , 

SUMMARY 

Officials! Obe David Jamicson, SAC aloca 2/23/64} Theodore L. Gunderson, ABAC 
since 9/iaAO. Laat inspection: 8A -21/70. 

Ptyalcal Condition and Maintenance - Vary Good (Laat Inspection - Very Good). 
Office located in downtown commercial building. Additional apace obtained aince 
laat inspection but atiil crowded. Scheduled to occupy new Federal Building In May, 
1973. New, enlarged apace obtained la two Resident Agencies (RAs) and expanded 
quartera being acquired in three ethers. Instructed to follow space matters closely 
with General Services Administration to expedite moves. Current apace, including 
RAs, well maintained and secure. Representative number of automobiles, including 
older cars, inspected - no safety defecta. Analyaia indicated off ice could operate 
efficiently with 9 fewer vehicles. SAC agrees (handled separately). Automobile 
operating and repair costs well above average, attributed to Increased activity la 
Medburg Special. Economy stressed. Accidents decreased from 27 laat inspection 
to 12 this inspection, 2 employees held responsible. 

1 yg i *jf >t3lve Of**** 01 " 1 2 v<ry Good (l*at Inspection - Very Good). Caseload 
11/30/71 - §492 (6899 active), up from last inspection, 5973 (5424 active). Delin- 
quency* above field average. Case load and closings per Agent equal to field 
averages Accomplishments Fiscal Year (FY) 1971 up in all 4 categories. First 6 
months FY 1972 up in 3 categories; down 46% In fines, savings and recoveries. 
Suggestions made for and emphasis placed on increasing accomplishments. 6 sub- 
stantive errors detected - below field average (handled separately). 139 of 209 bank 
robberies, 13 of 24 bank burglaries, and 19 of 25 bank larcenies occurring since last 
inspection solved for overall solution rate of 66%; up from last inspection. Specific 
instructions given to further Improve. High rate of convictions In bank robbery cases 
In FY 1971 continuing in FY 1972. Criminal Intelligence and Interstate Gambling 
Activities Programs rated excellent. 164 members of La Coaa Nostra identified 

Enclosure 

1 - Mr. Callahan (Attention Mr. H. N. ^aett):(Sent^epariOely)- ^ _ 
1 - Personnel Files Joe David Jamieson^ TNfttore L.f Qdnderson ") 

PJM:bhg (5) y 

1 " l JAN 23 



Memorandum to Mr. Tolson 

Rei Inspection - Philadelphia Office COf^BQjrag 

28 top-echelon informant*, 4a targets under development down from lent inspection - 
expansion ordered. 17 convictions in gambling cases in PY 1971 - 31 thus far in 
FY 1972, 14$ subjects, including notorious hoodlums, awaiting prosecution. 21 
Title m electronic surveillances since last inspection. Top priority given to organised 
crime cases. Criminal Informant Program rated excellent. Missed fugitive and 
civil rights deadlines below averages, missed applicant deadlines slightly above 
average - closer attention ordered. 

Territory has sporadic civil unrest and potential remains high. Black Panther 
Party, Nation of Islam, Republic of New Africa and other blade extremist groups 
active. United Klans of America, Inc. , and other white extremist groups also active. 
Extremist Informant Program rated very good * instructed to obtain member inform- 
ants In all extremist grams. Security Informant Program rated very good; excellent 
coverage in Communist Party, which has increased membership slightly. Hew Left 
organisations extremely active and receive active support from liberal organisations 
and individsals. EASTCOft triaTto commence 1/10/72, Harrisburg, Pennsylvania, 
(Uj jeing afforded close attention. {|jspk>nage and double agent matters being afforded, 
aggressive, imaginative attention! Instructed totpnttaue special emphasis on (gj 

Administrative Operations - Tory Good (Last Inspection - Very Good). Philadelphia 
13-desk office (including night majmrvisor) - justified* Inspector recommended, and 
SAC agreed, to minor realignment of extremist informant cla ss ification to insure 
closer supervision. Chief Clerk's Office well organised and operating effectively. 
Minor delinquencies corrected. Pending and project work above averages - ordered 
to reduce. Form errors and misfiled Index cards below averages. Stenographic 
production above similar slxe offices. Retypes below average. Ho stenographic 
delinquency. One trend involving failure to destroy channelizing memoranda ordered 
corrected. Necessary overtime equitably snared and productive. 

Personnel Matters - Very Good {Last Inspection - Very Good). Total complement 
12/16/71 - 375 (225 Agents - 150 clerks). Agent complement adequate - not excessive. 
Authorised clerical complement Increased from 137 to 150 to include current overage 
of 13 clerks Initially hired to be absorbed through attrition (approved separately). 
Two Agents on limited doty - productive, retention justified. Five Agents on probation - 
performance excellent. No Agents unavailable or overweight. Morale appears excel- 
lent. 

Applicant Recruitment Matters - Excellent (last Inspection - Excellent). 61 Agents 
and 175 clerks recruited since last inspection - surpassed overall quota. Instructed 
to insurs even flow of qualified applicants during current recruitment program. 

Contacts - Excellent (Last Inspection - Excellent). Valuable and diversified services 

- 2 - CONTINUED - OVER 



Be J Inspection - Philadelphia OKl^p^><C^ eogEmSSfigHT 

provided by 24 SAC contacts (36 U*i inspection). 2 additional contacts under develop- 
ment* Wide coverage achieved through effective speech program. Instructed to step 
up radio and television appearances. Favorable relations with Federal, state and 
civic officials. Number of police training schools for calendar 1971 equaled those 
la 1970* Unison and National Academy programs effective, Persons contacted, 
including Mayor-elect tfrank L, Rtoo, have highest regard for Director, TBI 
and Philadelphia personnel* 

RECOMMENDATIONS : 

1. SAC Jot David Jamieson, GS-17 & $11,000, aged 59, nonveteran, on 
probation, at Philadelphia Biae* 2/U/64, third office as SAC. Makes excellent 
appear aaoej arm, dedicated administrator, effective in contacts, respected and 
hard working, Jamlesen has been on probation since 3/18/71 as resnlt of Media 
KA bnrgiary. He has Philadelphia operations in generally excellent shape, bat in 
view of seriousness of Media incident, recommend he be continued on probation 
for additional ninety days, Jamieson advised he is available without restriction 
for transfer or promotion, Continae as SAC. If approved, attached letter will 

^fc^^^^i^e^^^ ^e^Je^iese^eBa^es^el^^jefl^ ^Je^ ^des^^^^jA^etft^^^^ ^J(e^ J^K^^^I^e^^^'^^ 1 ^)*^^ j^ejjftC^ ^Qef e^e9rf»^^|^^e^^e^^^^J^ei e^^efli^ei^j£^^jp(l ^| 



2. ASAC Theodore L. Gunderson, GS4ft $ $28,945, aged 43, nonveteran, 
at Philadelphia Sinee 9/13/70, second offioe as ASAC. He presents a substantial 
appearance, Is a sincere and dedicated employee, h* toasted ia and completely 
available for transfer or promotion. Continue la present assignment. 



3. Rec ommendations concerning other personnel handled separately. 



J 



I 



Routing Slip 
FD-«(Rcv. Jfc 22-69)^. 

T °: t3§,,D»ector 

T Tide 



QSAC- 
QASAC 
Supv. . 
a Agent , 

QIC — 

acc — 

tp Steno.. 
O Clerk . 



m t i U-27-71 



RE: 



a Rotor #; 



£3 Acknowledge 

CJ Assign Reassign 

Q Bring file 
QCollme 
a Correct 
Q Deadline 



□ Deadline passed 
Q Delinquent 
r?l Discontinue 
Q Expedite 
a File 

Q For information 
CD Handle 
Q Initial & return 
O Leads need attention 



ACTION DESIRED 
CD Open Case 
Q Prepare lead cards 
O Prepare tickler 
* OR e,urn assignment card 

O Return file 
- Q Search and return 
Q See me 
a Serial L 



J Post £D Recharge 

QSend to 



Q Submit new charge out 
Q Submit report by 
a Type 



O Return witfc explonotion or nototion os to action token. 

Being returned to the Bureau is one copy of 
Handbook for FBI Employees # 28 which is charged 
out to ASAC Theodo^L. ^uhderson. 

See reverse side Office Philadftlp ryf a 



SAC 




eson. 




+ CPO; i»7i 4ti-4i» 



IB7-NOT BECORD-fcL) 
1 DEC 39^971 





Aogutf 3, 1872 

PERSONAL 



It 



IS 

on 



CM 



Mr. Theodore I* Oundtraon 
Federal Bureau of Imreatlgatton 
Philadelphia, Peaaayhraaia 



Dear Ted: 



— 1 *A 




Yen deeerve to be commended for jeer exemplary 
i^rt a intiw tn the iaveetlgaUoa and aopreheeaioa of 
Jaadl Itheaubjecteof a 



Crime Aboard Aircraft caaw; 



]Ua a pleaaore to adrlae that yonrefforUjaetify 
my approval of aa incentive award for yon aadthle *200.00 
award ia to be repreaontod by a check that will be forwarded 
to you at a later date. 

You aaeumed yottr reepoaatbUlUee In a profkleflt, 
diligent, and eo n e c l on Hoaa faahion aad year capable guidance 
and direction were of importance la achieving eacceea. 



Batet 

Bishop _„ 

C«lU1i»n =, 

Campbell-. 

Cleveland 

Conrad 

Daltiey 

Jenkins 




A 



1 - 



Pat Gray 

L. Patrick Gray, HI 
Acting Director 




b6 
b7C 



The Bureau ban benefited anbataatiatt^i^ojatyoji^ a J 
laudable performance. /./^^W/^3^i <*"" 

Sincerely years, \ /x " " 



j 



^u 'shou^ t^S e awa?J anS^S^fe this 




not be 




Marshall ^ \ 1 
Miller, , f 
Ponder 

~&>yara_ i i 

Walter* ' 
Tele, &oom-„ \! 

Mr, Ktniey \f 



possible or should presentation be unreasonably delayed by your 
absence official acting for you should present it. Inform employee* 
net ampupt of c heck represents this award less withholding tax. 



if' 



Mr. Armstrong 
*». H«b6 ~, 
fr..N b7CJ „ 



1 -I l(Personal Attention) For, your information 

1 - .Payroll niatrihution jSent Direct) $M 

J (Sent Direct) BLG: smk/bsL£47) Award #171-73 



bo 



i _jrELgrv£E HMtT mBased on Schu tz^ 

? sG"**— - — — - — " J - 



Jmfima.7/24/72 & Admin Div 
J aka; Hijack of National 



1 k Airlines y Flightl96, Miami to New York, 7/12/72,-CAA - Air Piracy. 



July 27, 1972 



Security Department 
Industrial Valley Bank and 



Trust Company 
XVO Building 

Philadelphia, Pennsylvania 19103 




b6 



Dear 



I received your letter of July 18th and appre- 



ciate your complimentary renarks concerning the work of 
ny associates in our Philadelphia Office in connection 
with the National Airlines hijacking on July 12th. You 
;iaay be sure they share my gratitude for your kind comaents 
as well as your though tfulness in writing. We hope our 
future endeavors continue to raerit your support. 



1 - Philadelphia - Enclosure 

Personal Attention SAC: Bring to the attention of ASAC 
Theodore L. Gunderson and other appropriate personnel. 

Q> - Personnel Pile of ASAC Theodore L. Gunderson - Enclosure 

NOTE ; Buf ile s disclose prior cordial correspondence with 



Sincerely yours, 



I». Patrick Gray, III 
Acting Director 



be 






♦SECURITY DEPARTMENT 

'Industrial Valley 8ank and Trust Company *IVB Building f^iladelphia, Pennsylvania 1 91 03 561 -3000- 



?r •> § --; - July 18, 1972 



MR. L. PATRICK GRAY, III 
Acting Director 

Federal Bureau of Investigation 
Washington, D. C. 20535, 



Dear Director Gray: 
■ 

I must add my comments to those being expressed concerning the July 12th 
hijack of a National Airlines plane in Philadelphia. I have read, and heard, 
of the criticism as well as the praise of the manner in which your depart- 
ment controlled the situation. I consider myself fortunate in having been 
in a position to overhear the police comm unication s during the entire inci- . 



dent and believe that Police Commis sioner! |^n4-your^-A^ent Gundsn&on 

did an admirable job. 

Unfortunately, most criticism results from a limited knowlrripp of the facts. 
It took a great deal of courage, experience and "guts" fox and 
Gund erson t o_ mak e the decisions they made and act as they did, knowing how 
many lives were at stake and the position they would have been in if even one 
individual had been killed by the hijackers just to show tfrat they meant bus- 
iness. I wonder how many critics and others wo uld have been capable of 



thinking and acting as intelligently and rapidly, asj [and Gunderson did, 



under the circumstances and for as many hours as was necessafyr 

The critics have no idea what went on behind the scenes. Nor, do they real- 
ize that your job is not only to protect the hostages and personnel, but at the 
same time make every effort to defeat the plan and thus discourage future 
attempts * They don't realize how easy and justifiable it would have been for 
your Bureau and the Philadelphia Police to simply accede to the demands. 
Unfortunately, they also don't realize that such submission simply encourages 



b6 



b6 



Mr. JL. Patrick Gray, 3rd 
Federal Bureau of Investigation 



July 18, 1972 
Page Two 



others to try the same and somewhere along the line there will be an extreme 
tragedy. Similarly, they forget about the "psychos" who injure or kill people 

even though their demands have been met. 

t 

As a security officer for many years I know that quite often innocent lives , 
are placed in jeopardy. This is an unavoidable fact of life which leads to the 
basic question for the conscientious police official: how do X handle this so , 
as to endanger the fewest number of people, yet foil the attempt if possible? 

I have nothing but praise and commend ation for the judgment and professional- 



ism with wh^h Commissioner 
-and«his staff handled this matter . 



and his. people, and Agent Gunderson 



Very truly yours, 



ISS/jag 



T 




«* 4 I 1**1 l^lYtOM 



UNITED STATES G<5f£RNMENT 

Memorandum 




TO 



1 



DATE: 21, 1972 



from H. A. Schut 



4# 



b6 
b7C 



Mr. 
Mr. 
Mr, 



Gallagher 
Schutz 
Perrine 



- Mr. Ponder 




-op , 

, v*r*4 — — 

Mar»fcftU - - - 
MiU*t, 

Poi\o>i - - - - - - , 

5v>*rs 
W*ltcr$ ■ 
Tele. Room 
Mr- Kifttey 
Mr. Arm*troftg_ 
Mt. Herwig — 



1 
1 

r 1 

subject INVESTIGATIVE RESPONSIBILITIES 

CRIME ABOARD AIR CRAFT MATTERS ( 

Reference is made to memorandum 7/17/72 wherein it 
was recommended and approved that the ASAC and Hijacking Coordinator 
of the Philadelphia Office be debriefed at FBI HQ relative to 
events occurring in the hijacking of a Nationa*^Airlines plane at 
Philadelphia 7/12/72. 




c 



Henry A. 
at FBI HQ. 



On 7/ 21/72, ASAC Gunderson and 

I met with Inspectors Richard J.^al 
Schutz and SAs Donald T. Perrine and[ 




rdinator 
y and 



The events of the hijacking of 7/12/72 were thorough^" 
dis£iis££d_aiid it was emphatically impressed upon ASAC Gunderson rod 




SA 



^_ that the FBI has complete jurisdiction and ultimate 

responsibility in the handling of hijackings. They were advised 
that the FBI must exercise complete c ontrol. ASAC Gunderson stated 



that Philadelphia Police Commissioner 
scene when he arrived and common sense dictated 



was on the 
could not 



that he 

gracefully remove the Commissioner from the immediate area. 
Gunderson stated that the Commissioner (acknowledged that the FBI was 
in complete command and he remained with ASAC Gunderson in order to 
maintain complete control over all personnel under the Commissioner' 
jurisdiction. Gunderson stated^*Kat both the Commissioner and 
Mayor of Philadelphia have be^oVery complimentary of the FBI's 
handling of the matter. He Stated that at no time was there any 
interference by any local agency that affected the tondSJ&& ,ftf J flvVw ^ 

hija0kinS - KB« t"t ^ 0U t 2V .972 ' 

ASAC Gunderson stated that the hijack plan of the 
Philadelphia Office is going to receive immediate review-5Tfd a-lteTOi* 
where needed. He stated that immediate contact with police and fire 
officials on the highest levels will be made and the important back- 
up role these local agencies play will' be clearly and concisely 

ACTION: None. For information. prp ,a \ \ 

^ m<3u i\ ■ | . . fil u \Uy><s a W 



RHM:nem 
(7) 



# 



THEODORE t GUNDERSON 



* 




August 7, 1972 



Dear Mr* Gray: 



Mr. CJ#rekoad . 
Mr. Cccxad . 
Mr. Doibty _ 
Mr, Jeskfca* . 
Mr. Mccr*teU — 
Mr* M*&er* EJ5» , 
Mr.'Poader _ 
Mr. Soy cm - 

Mr. Welter* 

Tele, Room 

Mr. KSsJ#r 

Mr, Armstrong j _ 

Ms. Herwlg 

Mxt. Neencna _ 



Thanks for your kind comments concerning 
my handling of the recent Philadelphia hijacking, 
and the Incentive award. 

\As I mentioned in our telephone conversation, 
I we had some trying moments, but fortunately no one 
I was killed. With the outstanding personnel in the 
Bureau I am sure we will continue to have success 
as these problems arise* . 




\ Thanks, again for youi — ^^^^^jl^^^^^k* * 
contijge^outstandlng guidance |^ tf ^ h ^^ d ^[^^0 1972 



rapes 



-Sincerely^ 



^1 {j^^Wvv 




Mr* L. Patrick Gray, III 
Acting Director 

Federal Bureau of Investigation 
Washington, D.C. 



Ted derson 




I 



THEODORE L. GUNDERSON 



t 



Philadelphia, Pa. 
December 22, 1972 



Mr. Frit 
Mr, Bcfcer 
Mr. Ccfflakcca . 
Mr. CStvelctndi 
Mr. Ccwcxd 
Mr. Pcdbey 
Mr, G*^ v xwdt 
Mr. Jetton 
Mr, MartkaU 

Mr. Purri* 
Mr. Sotox* 
Mr. Walter* 
Boom 

Mr. KtoUr 
Mr. Arm»tron<j 
M*. HerwVj 
Mrs. N«*aa» 





Dear Mr, Gray: 



I hope by now you have recovered from 
your recent Illness. We were pleased that 

I President Nixon was re-elected and look forward 
to the probability of your being appointed 
permanent Director. 

i I'm writing to request a color autographed 

photograph of you for my office. 

Hope your Christmas was most enjoyable, 
and that you will have a very happy new year. 

Sincerely, 




Mr. L. Patric* Gray, rrr \^/V^'y/-^^ 1 ... * 
Acting Director WEG-140 Nurv,wr«d_ 
Federal Bureau of Invest Lgatiorj[ JAN JL1 197* 
Washington, D. C. -20535 






Jird Form 8$ 
fctfc$*J April 1948 
<kn<fM .Service? Administration 
livC£rag<n<y Cdf&n, on Mcdi<»l H,ccor^s 



EPORT OF MEDICAL EXAMINATK 



88-H7 



(l 



r J* LA$T NAM«*F*RST N£M(«»MI09Lf NAM! 

GUNTDERSON THEODORE 



L. 



2. CRA0E ANO COMPONENT OR POSITION 

SA FBI (ASS'T SA IN CHANGE) 



5. IDENTIFICATION NO. 

361-16-58U3 



V> '^W* ACCESS <Nvm$«r, $f /?JFA c#y $r town, $W< «n4 CWe) 

LANDIS ROAD, RD #1 
COLLEQEVILLE, PA* 19U26 



5 FURPOSE Of EXAMINATION 



ANNUAL 



OATC Of EXAMINATION 



3 JAN 73 



7. SEX 

MALE 



*, RACE 

CAUC 



». TOTAL YEARS GOVERNMENT SERVICE 



MILITARY 



I CIVILIAN 



10, AGENCY [11, ORGANIZATION -UNIT 

DEPT OF JUSTICE 



12, PATE Or BIRTH 



7 NOV 28 



15. flace or »irtm 



14. NAME. REUTIONSH^ ANO ADDRESS OT NEXT OF KIN 



1$, EXAMINING FACILITY OR EXAMINER, ANO ADDRESS 

■ U . ,.. S ■ ■ NAVAL - HOSPITAL " 



1$. OTHER INFORMATION 



17. RATING O* SPECIALTY 



PHILADELPHIA tJ PA W 19145 



TIME IN THt$ CAPACITY (7W) 



LAST SIX MONTHS 



CLINICAL EVALUATION 



NOR- 
MAL 


(C7i*c* *ac/i item in sppropriste cot* 
omn; «rtf«r. , _ 1 /V£" if i*of evefutted > 1 


aSnoT 

MAL 




1|, HEAP, *ACE, NEC'S ANP >CALr 




X 


l». NQ5E 




A 


>A <fKtLKf< 






4 If "VV IB An? 1 PVKyA T 




X 


* A *S"*WH*AL B(|Af( %Umit r&mmd 7i) 




X 


23, DRUM* {Perfmtm) 




v 


24. EYES^GENERAL * r "" a ' •«•''***' 




X 


25 OPHTHALMOSCOPIC 




X 


26. PUFUS (gqmlttr tU Tenth*) 




X 


2? ( ocular Moriury ^r 4 :^r«> w w 




X 


2* LUNGS ANO CHEST {Ind%4t bretsts) 




X,, 


29* HEART (nr*jf r i>«, rhythm, 90**4$) 






30. VASCULAR SYSTEM {Vurkimiks, ete.) 




,X„J 


31, AfOOMtN ANO VISCERA {InzUt&e hertui) 




, X, 


12 AN^S ANORCCTVM }RS5^*J52!S 






55 r ENDOCRINE SYSTEM 




X 


54, G-U .SYSTEM 




iL ,X_ 


55. VPFtR JtXTREMiTtES J^J*' f/ 




„ 5? 


». FEE* 




„X_, 


37. LOWER EXTREMITY l^J^^^ 




,.„X, „ 


5$. SPINE, OTHER MUSCULOSKELETAL 






55 IDENTIFYING £0OY MARKS- SCARS* TATTOOS 




..X., 


40. SKIN, LYMPHATIC* 






41, NEUROLOGIC tEgmlibrium teat* k»«W Hem ?t\ 




X. 


42, PSYCHIATRIC (£j*c*/M*» p<r*o**i*vd**mti**) 






45. PELVIC {female* Qn!$)£Check ktw done) 

□ VAGINAL Q RECTAL 





NOTES (D*»$e it* every *b nor m*Hty in detail. Enter pertinent item number before e*ch 
comment. Continue in ttem 79 *iW «*♦ eddttionet it netensry.) 



JUt 10 1979 



^ 3 FEB 13 jJ73r 



mm, 

#39. Marks and Scars V 6" nid-llne scar S/P disk 

surgery 
5" scar OPS fx rt forearm 

i 

iContihue in item 7S) 



44. CENTAL ( Place appropriate symbol$ f sb^un in *\'*mple$ t ttbove ef behu> numbtr of upper #h4 lower (eetk.) 



1 - 2 3 Restoruhle 
V. il 30 



X 

1 



ft 
T 



o 

3 



30 



29 27 26 



r«rA 



10 



wirt hx 



II 12 



denture* 
U 14 



J Q ^ 



1$ 



PtiftHil 
knture* 
L 



24 23 22 21 



20 19 



rt 



17 F 
X T 



REMARKS ANO AOWTIONAL OENTAU 
DEFECTS ANO OtSEASES 



Type III Exam 
Class II 



UB0MT0KY flXttNtt 



45. U^NALYSll A, SPECIFIC GRAVITT 1'.021 


4$. CHEST X-RAY (Wac« t rfa^, film number <wd retiUt) 

NAVHOSPHILA dtd 3 Jan 73 
#16S8U3 NEGATIVE CHEST 


♦.albumin Negative ~ ] 


0. MICROSCOPIC 

Essentially Negative 


cjsugar Negative 


47. SEROLOGY i$pecifi teat %sei ««4 renlt) 

RPR CARD Non Reactive 


4S. EKG 

Noraal 


49* »LOOO TYPE ANO RH 
FACTOR 

NE 


50. OTHER TESTS A 

None 



9 FEB201973 A ° 



MEASUREMENTS ANO OTHER FINDINGS 



$1, HEIGHT 

72 



52. HEIGHT 

190 



55. COLO* HAIR 

Brxrwn 



54. COLOR EYES 



3 



as. 



55. RyiLO; 

Q 'SIENDE* Q MEDIUM Q HEAVY Q QKSE 



56. TEMPERATURE 

Normal 



57. 



RLOOO PRESSURE {Atm it heart lent) 



51. 



PULSE <Arm at Aeart fcwO 



A. 


sti 116 


9 


SYS, 


C, 


SYS, 


A, SITTING 


». after exercise 


C. 2 MIN, AFTER 


0, JtCCVMttNT 


|, AFTER STANOING 
J MIN, 


SITTING 


WAS, 7l| 


RECUM- 
. RENT 


OlAS, 


STANDING 

<J 


t*AS. 


76 








51 


DISTANT VISION 




60. 




REf PACTION 






NEAR VISION 




RIGHT 20/ 


20 


CORR/TO 20/ 


•Y 




$. 




cx 


20/20 com. to 


»Y 


urrzo/ 


20 


COM. TOW/ 


»Y 




1 




cx 


20/20 


»Y 



62, HETEROPHORIA (Spectft iutonct) 
«• CX» 



R, H. 



PRISM OIV. 



prism conv. 

CT 



fC 



po 



63. ACCOM MOO AT ION 


(4. COLOft VISION { Teit <u<i ««< ru hit) 

PIP, Passed 18 of 18 


65, DEPTH PERCEP TiON 


UNCORRECTED 


right left 


CORRECTED 


66. FtCLD Of VISION 

Full, T 


67. NIGHT VISION (Tett vW «*{ #oore) 


6t. ItCO LENS TEST 

Tactilt 


61 INTRAOCULAR TENSION 

r Tension Normal 



70. 



*EA*1NG 



ISO 



71. 



AUDIOMETER 



RfGHT WV 



urr wv 



lgj $v 
1^5 $v 



1$ /i* 

15 ^ 



RIGHT 



UfT 



1£L 



500 



WOO 



3000 



9000 
t$96 



oooo 



60 



8000 
Mi $9 



JQ. 



72. PSYCHOLOGICAL ANO PSYCHOMOTOR 
XTetti meitni icore) 



73/ NOTES (CV*tf*«<tf) ANO SIGNIFICANT OR INTERVAL HISTORY 



#71. Slight increase in' very high frequency acuity, left ear, compared to previous 
exams. ' 



(Uie ttftfifionai »keett ifneceswf) 



74. SVM MARY Of OEf ECTS ANO DIAGNOSES <tirf 4*r*o*e* vfcA kem *%mtxr$) * 

#hh. Dental deficiency .noted, NCD 

#71* Mild high frequency hearing loss, NCD 



75.- RECOMMENOATIONS^VRTKER SPECIALIST EXAMINATIONS INWCATEO iSpec^t) 

None r - 



76. 



A. PHYSICAL PROFILE 



P U 



n t $ 



77. EXAMINEE (Check) 

A^tfouAumoro* FBI DOTY 

Q IS NOT OUAUf tEO f OR 



R PHYSICAL CATEGORY 



76- If NOT OUAUf tEO.' USTXISOUALIf YINC DEFECTS »Y ITEM NUMBER 



fl, TYKE Oft PRIMED KAMI C/ PHYSICIAN 

LT, MO, OSNR 



•0. TYPED OR PRiNTEO NAME Of PHYSICIAN 



it. TYKO OR PPJNTtO NAMf Of BTttTrtT OR »WV*CIAM {HikM which) 

LCDR, DC, OSN 



It TYPEO OR f^NTEO NAM^Of REVIEWING OFFICER OR APPROVING AUTHORITY 



SIC 



sit 



bo 



NUMKR Of AT* 
TACHEO SHEETS 



V $, «0VE»NMCNt FRI HYl N& QFFK% ( 1170 0-3"-«» 



FD^300 <ReV. &.2S-72) 



Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 

* . i 

! 

Name of Examinee OUNDBRSON THEODORE L, . 

(Type orprinU ka*< First Middle 

The following portions of the attached examination report form need not be completed: 

5 9 62 69 

4 11 65 72 

8 14 67 76 

17 68 

45, 46, 47 and 49; required -for all Special Agent and FBI National Academy applicants but not for 
any other applicant unless the examining physician deems one, two, three or all .four of the 
examinations necessary. 45, 46 and 47,are required in examination of any current employee. 

48. Required for (D 'all Special Agent applicants;, (2) all FBI National Academy applicants; <3) all 
examinees over 35 years of age; (4) any other # where,examination indicates such as desirable. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent' applicants 
and Special Agents, Applicants for the Special Agent position will not be accepted if the hearing 
loss exceeds a . 15 decibel average in either edt in the conversational speech range (500, 1000, 
2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants, National Academy Applicants, or 
Employees: 

The medical examiner should answer the following question; 

Examinee is £3 * s no * qualified for strenuous physical exertion. 
To be Answered in the Case of All Special Agents, Special Agent Applicants, and National Academy 
Applicants: 

X Does examinee have any defects restricting or prohibiting his participation in defensive tactics and 
dangerous assignments which might entail the practical use .of firearms? 

G9 No CD Yes If *ye$ n please specify defects. , 



To be Answered in the Case of All Special Agents, Special Agent Applicants, and other Employees 
who drive Bureau vehicles: 

JL Does examinee have any defects prohibiting safe operation of motor vehicles? 

22 Ho Q Yes If "yes* please specify defects. ■ ■ 



2. For safe driving of motor vehicles, Civfl Service Commission requires distant vision must test at 
least 20/40 in one eye .and 20/100 in the other, corrected or uncorrected. Should examinee wear cor- 
rective glasses while operating a motor vehicle? £3 Yes Qg No 

If recommendation is based on a factor otherthan above standard, indicate 1 basis , ... ■ , 



DESIRABLE WEIGHT RANGES 



f 


VIAL ES 


FEMALES 


Height 


Small Frame 


Milium Frame 


Large Framed 


"Wright £ 


(Small Frame 


Medium Frame 


Large Frame 


5*4 


117 » 0138 


123- 149 


131 - 163 


r bi 

5'0" 


96-114 


101 - 124 


109-138 1 


5'5* 


JL20 - 142 


126 - 153 


134 Ftft? J 


C352I?, Hn 


13/99 - 118 


104 - 128 


112- 141 ! 


5 6 


124 - 146 


130 - 157 


138 - 173 


» .5',2" 


102 - 121 


107 -131 


115-144 


5 " 


128 - 151 


134 - 163 , 


143-178 


5'3" 


105 - 124 


110* 135 


118-149 


5*8* 


I 132 - 155 


138 - 167 


147 - 183 


5'4" 


108 - 128 


113-139 


121 - 152 


5 9 


i Off -t ff i 

136 -161 


- - , - r 
142 - 172 


151 - 187 


5'5" 


111 - 132 


117-144 


125 - 156 


5 10 


1 A A 1 ff Ef 

140 - 165 


146 - 177 


155-193 


5»6" 


114-135 


120 - 149 


.129-161 


{•HIM 

5 11* 


144 - 169 


150 - 183 


160 - 198 


■ 5'7" 


118 - 140 


124 - 153 


133 - 165' 


6 


148-174 


154-188 


164-204 1 


5'8" 


122 - 144 


128-157 


137-169 


6'1 W 


, .152 - '.179 • 


158-194 ] 


169 - 209 


<5'9" 


: 126 - 149 - 


132 - 162 


141-174 


6 f 2* 


156-184 


163 - 199 


174 - 215 


5' 10" 


130 - 154 


136 - 166 


145-179 


6'3* 


.160-188 


168 - 205 


178 - 220 


5'ir 


134 - 158 


140-171 


.149 - 185 


6*4* 


169 - 198 


178-216 


188 - 231 


6*0" 


138 - 163 


144-175 


153 - 190 


6'5" 


,174 - 204 


182 - 222 


192 - 238 ' 











4. Examinee's frame is Q $ma ^ Q medium fiQ large 

5. Considering above weight table, the examinee's frame, and other individual physical characteristics, 
I consider his present weight £3 Satisfactory Q Excessive Q Deficient 

6. Under proper medical supervision, employee should Q lose.-——— —pounds 



.pounds j 



Remarks: 



1 JgTgj uaa 

Signature of Medical Examiner 



3 JAN 73 



'JAN 5 1973? 



V 



III 

C»ll»h*n _ 

Cleveland.* 
Conrad 

Cebhardt «. 
Jeakiaa „«. 
MarahaU _ 
Milter, S.S.. 
PurvU ., 1 1 

Walter* _ 



Mr. Theodore L render son 
Federal Bureau of Investigation 
Philadelphia, Pennsylvania 

Dear Ted: 

Thank you very much for the kind remarks 
in your letter of December 22nd. We certainly had 
a most enjoyable Christmas and appreciate your 
sentiments and best wishes for the New Year. 

I have autographed one of my photographs 
to you as you requested and it is enclosed. 



MAILER S 

JANo 1973 

•FBI 



Sincerely, 
Pat Gray 



Enclosure 



NOTE: Mr. Gunderson is Assistant Special Agent in Charge of 
the Philadelphia Office. He EOD 12-10-51 and is in Grade GS-15 

awt:jkm (3) 




9 JAN 1 9 1973 




t 




Mr. Hcnwr- 
Mr. HjTl 

OrJ&EODORE L. , GUNDERSON* H lP 




Philadelphia, Pa. 
March 15, 1973 



7Z. 

Mr. Coaiad , - 
to. G*b' ccdt _ . 
Mr. Ux>tea* 
Mr. MoxtkaB _ 

Mr. Mjufcr* ELS* 

Mr. — --- - 

Mr, Thompson - 
Mr. Wciter* - 

Ttle. Boom 

Mr. Xi»ley 
Mr. Arw&troag 
Mr. Bowm - 
Mr. H«rta^to» — _ 

Mu Herwlg 

Mr. Miotx - 
Mrs. Neeaccn 



Dear Mr. Gray: 

Thank you for my transfer to r. the 
Inspection Staff I look forward to additional 
responsibilities and new challenges* 




Te<YGmlderson 

r& sssa^- ". , rec-150 !- ^Swr 

Federal Bureau of Investigation < & h»M« ^o_i»/o ^ « 

Washington, D. C. 20535 




/// 



/ 3' 9 r 




r. 







\ I 



March 23, 1973 



f\ 

Mr. Theodore h. \Guiiderson 
Federal Bureau of Investigation 
Washington f D, C* 

Dear Ted: 

I enjoyed your letter of March 15th, 
and appreciate your comments in regard to 
your transfer to the Inspection Division* Good! 
Just charge in and excel in the FBI manner. 
Sincerely, 



Pat Gray 



Mr. Baker 

M^Cal^an^E^* 
Mr, Cleveland 
Mr, Conrad 
Mr, Gebhardt _ w 
Mr. Jenkins 
Mr, Marshall 
Mr, Miller, E.S. ^ 
Nfr« Soyars ^q..^ 
Nfcr. Thompson 
Mr. Walters, 
Telf , Room ^ 
Mr, Kinky 
Mr. Armstrong 
Mr. Bowers ^ 
Mr, Heriftgton , 
Ms.'Herwif ^ 
Mr. Mmtz 
Mr$. Neenan 



Mr. Gunderson is scheduled to report to the Inspection 
Division 3/26/73. 



LPG:edm (3) 



MAIL ROOM CD 




SENT FROM D* 0. 



TIME - 
DATE:. 
BY ~~ 



FRQM 

2H 



it CD 



FD-277 (Rev. 3-7-72) 

OSA OCM «0. NO. J> 




UNITED STATES GOVERNMENT 

Memorandum 



TO 



FROM 



SUBJECT: 



Director* FBI 




DATE: 2-27-73 



Attention: Personnel Section 



THEODORE JA0UND3RS0N 
SPECIAL AC 
PHYSICAL EXAMINATION MATTER 



\ 



|$mylet, 
ReBulet, 



2-7-73 



XX} R« physical examination , 
XZ} Dental work was completed on 
Q Vision has been corrected to ^ 

by 



1-3-73 



■ ?-r?l;V73., 



Employee specifically instructed 
.that he can operate a Bureau car 



( cfafe/ (name of person giving instruction) 

only v&en wearing the necessary glasses, 
a Rcjsults of Q chest X ray Q patch test Q urinalysis Q serology were negative, 

Q Enclosed physician's statement indicates he is qualified for strenuous physical exertion and use of firearms. 
Q Enclosed axe Q paid Q unpaid medical hills, 

Q Attached arc Bureau of Employees' Compensation forms - - - - - - 



Q Physical examination reports axe enclosed, 

D Esaployee is scheduled for physical examination on 

Q Physical examination report has been reviewed and initialed- 

Q Er^ployee returned to active duty... . -■ 

T^) Employee's physical condition is , 



Q UACB he is being removed from limited duty. 
QUACB he is being placed on limited duty. 

If employee is a Resident Agent, is there a sufficient amount of nonarduous work available to keep Mm fully occupied and 
are sufficient agents available to handle emergency assignments. Q ycs O N0 H answer is no. separately and 
immediately submit your recommendation for the return of this agent to headquarters' city. 




« 



* 



\ 



Routing Slip 

FIX (Rev. 12-22-69) 

To: IXXDiiector 
Att.: 



Date 



3/22/ 



osac- 

Q ASAC 

a Su p v - • 
a A s^ nt 
asE — 

□ cc_ 

□ Steno . 
Clerk , 



FILE 
Title 



THEODORE L /^PERS ON 
PERFORMANCE RATING 



/73 iA 

3^ 



RE: 



□ Rotor #: 



£3 Acknowledge 

Assign Reassign _ 

Bring file 

□ Call me 

□ Correct 

□ Deadline 



□ Deadline passed 
Q Delinquent 
n Discontinue 
Expedite 
a File 

^) For information 
QHondle 
Q Initial & return 

Leads need attention 



ACTION DESIRED 
QOpen Case 
I | Prepare lead cards 
Q Prepare tickler 
QRetarn assignment card 

□ Return file ^ 

□ Search and return 

□ See me 

□ Serial #£i 



□ Post □ Recharge Q Return 

□ Send to 



□ Submit new charge out 

□ Submit report by, 



□ Return with explanation or notation as to action taken. 

ASAC GUNDERSON has been transferred to FBIHQ S 
will report 3/26/73. Inasmuch as Annual Perforraanc 
Rating is due one week after his departure, an 
Annual Rating was prepared instead of a Transfer 
Rating. * 




, See reverse side 



ILLIAM A. SULLIV 



Office PHiladelphia 

it GrOi 1*72 47*-»*o/lO 




'7-NOT RECORDE" 

9 APR A 1973 



# 



Office of ' Federal Employees' Compensation 
United States Department ofXabor 

McLachlen Building 
666 11th Street, X* V. 
Washington, D. C* 20311 

Gentlemen: 

Q Reference is made to your letter dated ™— 



February 23, 1973 



Your File No. 

Date of Injury July 13, 1972 

/ / 

Theodore, L. jGunde raon 



Q Enclosed are compensation forms and/or other information (indicated below), relative 
to injuries x>r diseases incurred by the above-named employees of this Bureau. 



nj cA-i a ca-'2 a 



Q The desired information is being obtained and will be furnished to your. agency 
within the near future. 

qg The following information -is enclosed: EacloM( | »re paid nedical bills 

in the total aaount oX $217.00. 



Enc. (2) 




FEB 2 3 1973 



1 - Philadelphia ' < ' 



MWbTBEC 




^ery tn^y/yours, X J 



L. Patrick Gray, Hi 
Acting Director 



JUL 10 19/9 



* 1 



*t (Rev, $-7-72) 

MAY 1**3 fWON 
CSA£CN. m$. NO. »7 



UNITED STATES GOVERNMENT 

Memorandum 



TO 



FROM 



Director, FBI 



XflDBLPHIA. 

,/gw)ds 



THSODCRE L.« GUNDERSON 
SUBJECT: SPECIAL AGEVK 

COMPENSATION MATTER 



# 



DATE. 2-16-73 



Attention: Personnel Section 



2-1U-73 

O Remylct — 

Q RcBulet 



Q Re physical examination , 
Q Dental work was completed on , 



Q Vision his been corrected to - * Employee specifically instructed 

,by -. **&t he can operate a Bureau car 



(date) (namt of per$ on giving instruction) 

only when wearing the necessary glasses. 
O Results of Q <* cs * ^ r * v □ P atch tc$l O urinalysis Q serology were negative. 
Q Enclosed physician's statement indicate* he is qualified for.strcauouS; physical exertion and .use ot firearms, 
gjg Enclosed axe Spiid Q unpaid medical bills. 

Q Attached arc Bureau of Employees* Compensation forms „ ,, ? . . , - r . ; . ■ ■ ; 



Q Physical examination reports axe enclosed, 

Q Employee is scheduled for physical examination on 

Q Physical examination report has been reviewed and initialed, 

Q Employee returned to active duty Jwm , r , - 

f 3 Ea^loyce's physical condition is 



Q UACB he is being removed from limited duty • 
QUACB he is being placed on limited duty* 

If employee is a Resident Agent, is there * sufficient amount of aon arduous work z^j^o^^mW occupied and 
are .sufficient agents available to handle emergency assignments. Q *«» Q NR«1tfanswex is no. separately and 
immediately submit your recommendation for the return of this agent to headquarters city. 



Remarks: 



SA GUNDERSON has paid tho two bills attached ($10g.00 toF ^ l^'S? 
Graduate Hospital). Reimbursement of $217.00 should be sent directly to SA 
GUNHERSON at this office. His finger is cmpletely recovered. 



ho 



, His linger is completely recovered. 



1 - Bureau Encl. 2 j^^GSIJQtSQiUi- , ■ 

1 - Phila. r *i "St 

TLG:lhl ^ 
(2) 



luxp on (R) nidcile finger 
Operating Recta l/l0/73 
Supplies 
Anesthesia 
Patholog/ 



THE GRADUATE HOSPITAL 

^HILACeU^tlA, *A 1*14f 




#AY JLAST AMOUNt IN *WT* COU'M- 



BILL DUE O.N PRESENTATION 




PLEASE OO NOT MUTILATE THIS MATERIAL: IN ANY WAY 



G UNDER SON, THEODORE 

Name 



Materia] 9vat to 
CXOFEC O File 

2-23-73 

Dote , 



JGC 

3-518 (Rev. U- 17-72) 



STATEMENT 



M. D. 



419 S. 19th STREET 
PHILADELPHIA, PA. 19146 
Kl 6-2441 




PAYMENTS MAO£ 
AFT£« CASTOATC 
SHOWN W»U. APPCA* 
ON YOU* NCXT 
STATEMENT 




AMOUNT 
ENCtOSgQ S . 



*>«Of£SSIONAL 



. CASH 



AcANce 




> [/ -- J JTH^rtflr* ft Mi 




LLkA 



r7 



3* 



A6" 



419 E« 19th Street 



M. D. 



Philadelphia, Pa. 19146 



PtCASC PAY 
CAST AMOUNT 
IN THJ5 COLUMN 



r 




Name: THEODORE L./JgUNDERSON Title: Assistant Special 

Agent in Charge 

EOD: 12/10/51 Grade: GS-15 @ $30,486.00 

Non-Veteran 




C SULLIVAN: This write-up is being submitted because 
Mr. GUNDERSON is Assistant Special Agent 
in Charge and he is being recommended for immediate advance- 
ment. 

He is in his second office as ASAC, is thoroughly 
experienced in all phases of the FBI operations and has 
earned consideration for additional responsibility. He is 
energetic, enthusiastic and competent. He has exercised 
sound judgment and expertise in the supervision of both 
administrative and investigative matters. His file is 
replete with favorable comments pertaining to his public 
appearances . 

ASAC GUNDERSON has demonstrated on numerous oc- 
casions the ability to direct and supervise extremely im- 
portant investigative matters in an outstanding manner. He 
is likewise considered a firm, fair administrator. 

His outstanding performance in handling a Crime 
Aboard Aircraft matter was recognized with an incentive 
award. He also shared in a group commendation. 

ASAC GUNDERSON is completely available and I con- 
sider him as having outstanding potential to accept additional 
responsibilities . 

Rating: EXCELLENT 



INSPECTOlC 



(LAG:bhg 2/20/73) 



Inspector 



For Inspector's comments see memo 
L. M. Walters to Mr. Felt captioned ' 
' Inspection - Philadelphia~Of f ic e, b 6 



1/8-19/73, » dated 2/16/73, LAGrbhgr 



Philadelphia Inspection 
WAS ?ERG » l c Ji^.* 

2 281973 



XEROX 
JUL 10 1979 




FD-277 (Rev. 5-7-72) 

OPTIONAL *0«M NO, 1© 
MAV \UX «W*M>N 
«SA OCN. MO. NO. 27 



UNITED STATES GOVERNMENT 

Memorandum 



* 



TO 



FROM 



SUBJECT: 



Director, FBI 




*>ATE; 2/20/73 



Attention: Personnel Section 



THEODORE L. JGUijCERSON 
ASSISTANT SPECIAL AGENT IN CHARGE 
PHYSICAL EXAMINATION MATTER 



Q Rcmylet . 
EQReBulet, 



2/1S/73 



Q Re physical examination - 
Q Dental work was completed on , 
Q Vision has been corrected to%- 

by 



Employee .specifically instructed 
.that he can operate a Bureau car 



(date) (name of person giving instruction) 

only when wearing the necessary glasses. 
Q Results of Q c ^ cst Xray Q patch test Q urinalysis Q serology were negative. 
QEwlosc4 physician's statement indicates he is qualified for strenuous physical exertion and use of firearms* 
Q Enclosed are Q P**** O unpaid medical bills. 

Q Attached are Bureau of Employees' Compensation forms - , , • 

Attached .is, I'To Whom ,.It-May Conrftrn 11 statement r, of., ASAC GUNDERSOH 



Q Physical examination reports are enclosed. 
Q Employee "is . scheduled for, physical examination on .... : - 
Q Physical examination report has been reviewed and initialed- 
Q Employee returned to active duty 
Q Employee's physical condition is ( 



Q UACB he is being removed from limited duty. 
QUACB he is being placed on limited duty. 

If employee is a Resident Agent, is there a sufficient amount of nonarduous work available to keep him fully occupied and 
are sufficient agents available to handle emergency assignments. Q Yes , Qtfo If answer is no, separately and 
immediately submit your recommendation for the return of this agent to headquarters city. 




3.4W1Rev.'lM7-72) 




February 20, 1973 



Office of Federal Employees' Compensation 
United States. Department of Labor 

££*??l? Il J? UiXd4n S « Your File No. f\ 

666 11th Street, N. W. Date of Injury ' \ 

Washington, D. C. 20211 / j 

Theodore L/ Gunderson 
Gentlemen: (JF* 



]Q Reference is made to your letter dated',,. ,,. .. ,-- » 

Enclosed are compensation-forms and/or other information (indicated below), relative 
to injuries or diseases incurred by the above-named employees of this Bureau. 

oncA-i odca-2 a a a 

Q The desired information is being: obtained and will 'be furnished to your agency 
within the near future. - 

O The following information is enclosed: 




t. Patrick Gray, III 
Acting Director 



Enc. (1) 



MAILED -25 
FEB2 019/3 



FBI 



1 - SAC, Philadelphia' ^Pergonal Attention) . If appointments e?f 
8-7-72 and 12-4-72 with I I were for work-related injury,* 



Mr. Gunderson must reimburse SAMBA in the amount of $20.00. 




67-NOT R 




JUL 



20 



8 FFRJ&2 1973 

■MAT! 1 RgOMfTI TELETYPE, 



1979 




* 



Philadelphia, Pa. 
February 20, 1973 



TO WHOM IT MAY CONCERN; 

This is to certify that when on the 
Firearms Range' I wear ear protector devices and 
will continue to do so in the future. 




THEODORE L. GUNDERSON 
Assistant Special Agent in Charge 



ENCLOSURE 



.FD*277 (Rev. $-7-72) 

OPTIONAL *0*M NO, «0 

may 1**3 femoN 

6&A Of*. 



UNITED STATES GOVERNMENT 

Memorandum 



TO 



JDirecior, FBI 




from t Amt.yskusscd^ 

THBCDCRB l/g^NDERSON 
SUBJECT: SPECIAL AGBtfr 

CCMHSNSATION MATTER 



DATE: 2-lJi-73 



Attention; Personnel Section 



ORcaylct, 
QRcBulct. 



Q Re physical examination - 

Q Dental work was completed on , 

Q Vision has been corrected to ^ 

by 



t Employee specifically instructed 
«that he can operate a Bureau car 



(date) ' (name of person giving instruction) 

only* when wearing the necessary glasses. 
Q Results of Q chest X ray Q patch test Q urinalysis Q serology were negative* 

Q Enclosed phy si ciarfs statement indicates he is qualified for strenuous physical exertion and use of firearms. 
1 Q Enclosed are *Q paid Q unpaid medical bills, 

gjj Attached are Bureau of Employees* Compensation & 2 ■ - ■ - - 



Q Physical examination reports are enclosed. 

Q Employee is scheduled for physical examination on mmm r 

Q Physical examination report has been reviewed and initialed. 
Q Employee returned to active dfcty 
f"*) Employee's physical condition is , 



Q UACB he is being removed from limited duty. 
QUACB he is being placed on limited duty. 



U employee is a Resident Agent, is there a sufficient amount of nonarduous work available to keep him fully occupied and 
arc sufficient agents available to handle emergency assignments. Q Vcs CD No U*& SVKX * s separately and 
immediately $ubmit your recommendation for the return of this agent to headquarters city. 



Remarks: 



^6 



'13 



1 - Bureau End. 2 ^ \ 
(2) 




PLEASE DO NOT MUTILATE TH^ MATERIAL IN ANY WAY 



GUNDERSON, THEODORE L, 



* ! 



Material sent to 

CD OFEC □ File 

2-20-73 



Date 

JGC ^ 



~JGC 

3-518 <Rev. U-1T-72) 



if' 




"U.S.'DEPARTMENTOF LABOR T 

WORKPLACE STANDARDS ADMINISTRATION a 

BUREAU Of EMPLOYEES*. COMPENSATION 



"ftOERAL EMPLOYEE'S NOTICE Of INJURY 
OR OCCUPATIONAL DISEASE 



1, NAME Of INJURED EMPtOYECftasV W*V*mW/e) 

GUNDERSQN, THEODORE L. 



?m OAXt OT SI RTH 

(Mo „ cfcyv yw) 

11/7/28 



Qf MALC 
O FEMALE 



<S0C1AL SECURITY 
NUMBER 

361-16-5843 



5. HOME MXJ tlNG ADDRESS (Number, street c/fy. state, zip cocfe) 

Land is Road, BD #1, Collegeville. Pa* 19426 



e-HOMETElfftifWE 
AREA CODE 

number 489-3892 



7. NAME AND ADDRESS Of EMPLOYING ESTABLISHMENT <N*mey mmbtr* street c/ty. state, *fr cotfe) 

Federal Bureau of Investigation, 500 Widener Building, 



t. P1ACE WH ERt J N J U R Y OCCU RRED (*.g« 2r><3 thor* building *Q2, Arttfrew* A/r force Bsst) 

Philadelphia International Airport, Philadelphia, Pa, 



DATE AND HOUR Of INJURY 
(Mo., <tay. ye*r) 

7/13/72, 3:00 



lO.OAT£Of THIS NOTICE 

2/12/73. 



J X. OCCUPATION 

Assistant Special Agent 
jn CharRSt FBI , 



12. CAUSE OF INJURY <0*$enb« *»d why tnfrry ocvrred) 

I was boarding an airplane during an investigation of a skyjacki ng 
' and accident! y hit »y right nlddle finger on a passenger seat 



X$. NATURE Of INJURY (Ntm* part of body «ff««t«tf-.fr»ch/r«<f /*« Ug. brvtitd tfgjht thumb, ttej 



After the accident a saall tunor appeared which gradually grew 
larger, . _^ J = 



Hi NAMES OF WITNESSES TO INJURY (If none; to *t»t«) 



SA JOHN W. CULPEPPER 



15. IF THiS NOTICE WAS NOT GIVEN WITHIN «8 HOURS AFTER THE. INJURY, EXPLAIN REASON FOR DELAY, IF EARLIER NOTICE WAS GIYEN 
• VERBAL OR WRITTEN, STATE WHEN AND- TO WHOM. 

Not Icq not given because it did not seen serious at the time. 
Later had surgery to reaove tumor ' 




I certify that the injury described above was sustained in (he per* 
forma nee of my duties as a a employee of the U.S. $overnmeot and that - 
it was not caused by my wiHful misconduct, tntenton to bring about 
the injury or death of myself, or another, not by my intoxication. ' I ' 
hereby make claim for compensation and .medical treatment to which 
f may be entitled by reason of this injury. 



R PERSON ACTING ON 



17. STATEMENT Of WITNESS: DESCRIBE WHAT.YOU SAW, HEAftjrJ OfifKNOW ABOUT^IS/nJU 

I was behind ASAC THEODORE L* GTOTOEBSOMTwhen w© boarded the second 
airplane involved in the skyjacking and saw him hit his finger on at 
empty passenger seat 



18 v $iGNATW«E OF WlTNfc 




■A 




\<k OATE (Mo,, <fry. year) 

2/12/73 



CA-1&2 



Kev. /vly, 1970 



1 

fEOERAL EMPLOYEE'S NOTICE Of INJURY OR OCCUPATIONAL DISEASE 


2d DEPARTMENT OR AGENCY 

Department of Justice 


22. BUREAU OR OfflCE* 4 

Federal Bureau of Investigation 


22. NAME AND MAILING ADDRESS Of REPO 

Federal Bureau of In 
Philadelphia, Pa, — 1 


RTING Off ICE (Name, number, street, City, state, zip code) K £ 

yestlgatlon, 500 Widener Building, , 


23. DATE REPORTING Off ICE RECEIVED 
NOTICE Of INJURY (Mo., day. year) 

VERBAL 

2/12/73 g written 


24. NAME Of SUPERVISOR IN CHARGE 
WH EN INJU RY OCCU RRED 

THEODORE *L1 GrDNDERSOI 
Asst. Special Agent 


25. NAME AND TITLE Of PERSON TO WHOM 
NOTICE f IRST GIVEN 

Mr. JOE D. JAKIESON 
Sneclal Asent In Change 


2& DATE AND HOUR Of INJURY 
(Mo a dav* veari 

JgAM 

7/13/72, 3:00 fipM 


2^%R^^l^fe? WEEK WHEN 
INJURY OCCURREO 

S M T W f S 


23. HOUR REGULAR WORK BEGINS 

£3 AM 

8:15 ^ PM 


2* HOUR REGULAR WORK ENDS 

QAM 

6:00 * PM 


3d NUMBER HOURS WORKED PER DAY 

8 hours plus 
overtime 


3l< CIRCLE DAYS PAID ?ER WEEK 


32. DATE AND HOUR STOPPED WORK 
(Mo t day, year) 

QAM 

Md not stop 


33. DATE AND HOUR PAY STOPPED 

(Mo., day. year) 

QAM 

Did not stop 


34, DATE AND HOUR RETURNED TO WORK 
(Mo 4 day, year) 

a AM 

NA a™ 


31 INCLUSIVE DATES EMPLOYEE RECEIVED 
(MO. ^ day* year) 

ANNUAL LEAVE 
f ROM TO 
fROM TO 
fROM TO 


PAY fOR THE PERIOD HE DID NOT WORK JJ 

SICK LEAVE 
fROM TO 
fROM TO 
fROM TO 


A 

( , , OTHER 
fROM ' TO ' f / 
fROM TO 
fROM TO 


36* WAS THE EMPLOYEE ENGAGED IN HIS USUAL OCCUPATION AT THE TIME THE INJURY OCCURREO? 
YES Q NO If NO, fURNlSH DETAILED EXPLANATION 

\ 


37, WAS THE EMPLOYEE IN PERf ORMANCE Of DUTY AT TIME Of INJURY? £) YES Q NO If NO, fURNlSH DETAILED EXPLANATION 
OR A COPY Of THE EMPLOYING ESTABLISHMENT'S INVESTIGATION REPORTT 


3*. WAS THE INJURY CAUSED 8Y WILLfUL MISCONDUCT, INTOXICATION OR INTENT TO BRING A80UT INJURY TO SELf OR ANOTHER? 
YES jg NO If YES, fURNlSH DETAILED EXPLANATION 


3^ WAS THE INJURY CAUSED BY A THIRD PARTY? Q YES g NO If YES, fURNlSH NAME AND ADDRESS Of RESPONSIBLE PARTY 


40- DATE EMPLOYEE f IRST O8TAINE0 
MEDICAL CARtfOR THE INJURY 
/Mo., day, year) 

8-7-72 

< 


41. NAME AND ADDRESS Of fIRST ATTENDING FHYSICIAN 

)r. JAMBS E. NIXON (Orthopedic Surgeon) 
119 South 19th Street 


42. DOES YOUR KNOWLEDGE Of THE f ACTS ABOUT THIS INJURY AGREE WITH THE STATEMENTS Of THE EMPLOYEE AND/OR WITNESS? 
1 a YES NO IfNO, fURNlSH DETAILED EXPLANATION 

, - ■ ' 


43. SIGNATURE Of Off ICIAL SUPERIOR 


44.TITLE 

Special Agent In Charge 


45. DATE (Mo. t day. year) 

2/12/73 



. CA-18T2 

■ ■ ft * v - Jwl * 1970 



DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 12-30-2011 



CLASSY 
MR. FELT Dl 

L. M. WALTERS 




25X7^, 




February 16 , 1973 /0 . s-ri 
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INSPECTION - PHILADELPHIA OFFICE 
INSPECTOR | | 



1/8-19/7* 



SUMMARY 




b6 



Officials: William A. Sullivan, SAC since 9/19/72; Theodore L. Gunderson, 
— — ASAC since 9/13A0. Last inspection: 12/8 - 21/71. 



Physical Condition and Maintenance - Very Good (Last Inspection - Very Good). 
Office continues to occupy 4th and 5th floors of downtown commercial office 
building. Space is old and somewhat congested but maintained in a secure, 
orderly, and businesslike manner. Office scheduled to more in May, 1973, to 
new quarters on 8<h floor of new U. S. Federal Building, presently under con* 
struction, in downtown Philadelphia. Resident Agency (RA) space well organised 
and neatly maintained. Security of bureau space and sensitive material stressed. 
Firearms range adequate and secure. Representative number of Bureau auto- 
mobiles Inspected — no safety defects. Office reducing fleet by 6 - suggestions 
made by Inspector to improve utilisation and distribution of fleet between head- 
quarters and RAs. Automotive repair and operating costs above field averages - 
instructed to improve, stressing economy of operations and suggestions made 
to lower 4 costs. Accidents increased from 12 to 19 since last inspection - 5 
employees held responsible. Defensive and sale driving stressed "with emphasis 
on employee safety. Technical equipment being utilised only on authority of SAC 
and Is properly maintained. No delinquency detected in the operation and 
maintenance of radio equipment. 

Investigative Operations - Very Good (Last Inspection - Very Good). Case load 
12/&1/72 - 6727 P57 active) up from last inspection - 6492 (5899 active). Case 
load and closings per Agent above averages of offices of comparable size. 
Delinquency consistently above average - instructed to reduce. Statistical 
accomplishments up in all categories in Fiscal Year (FY) 1972 and first 6 months 
of FY 1973. Sight substantive errors detected (handled separately). Errors 
involved failure to index alias anil modify a subject's record InNCIC; failure to 
place Stop *with bureau of Public Debt; failure to enter alias into NCIC and submit 

Enclosure fA 

I - Mr. Callahan (Attention M& T, J. Feeney) (Sent 
1 - Personnel Files William A. Sullivan and Theodore 
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Memorandum to Mr. Felt 

lie: Inspection- Philadelphia Office 




supplemental fugitive form letter; failure to promptly prepare and submit a 
complaint form and results of interview*; failure to make prompt inquiry , develop 
iacts and discuss them with TJ. S. Attorney (USA); failure to submit travel data 
on an extremist; failure to initiate investigation in Crime on Government Reserva- 
tion case; and failure to notify complainant in writing of USA's opinion as required. 

Broad, self-initiated investigations conducted in Top Ten Fugitive cases 
which receive close SAC and supervisory attention. Missed applicant, civil 
rights and fugitive deadlines above field averages; office instructed to correct 
this deficiency by affording closer attention to all deadline matters. 78% (191 
of 169) of violations of Bank Bobbery Statute solved FT 1972 as compared to 87% 
(184 of 212) in FT 1971 — 58 of 91 violations solved current FY (64%), Specific 
instructions made to assist la the solution of individual cases and to facilitate 
the administrative handling of such matters. Bank robbery convictions up sub- 
stantially in FT 1972 (122 versus 87 In FT 1971); 87 convictions recorded thus 
far current FT* Outstanding accomplishment record of one Agent handling bank 
robbery matters noted and called to SAC's attention for suitable recognition 
(handled separately). 

Criminal Intelligence and Interstate Gambling Activities Programs rated 
excellent. 122 La Cosa Nostra (LCN) members in territory. LCN ,t Eoss" 
Angelo Bruno stlU incarcerated, but considering relinquishing position. Upstate 
Pennsylvania LCN "family" still headed by Russell Bufalino, 38 convictions 
recorded first 6 months FT 1973 (36 convictions total for FT 1972). 28 additional, 
subjects convicted but not yet sentenced and 86 more awaiting prosecutive action. 
Most prevalent type gambling handled by Philadelphia concerns sports betting and 
numbers or lotteries. 68 gambling-type cases ordered closed &y Inspector. 
Continued emphasis encouraged In the selectivity of cases for investigation and 
case load to be maintained within manageable proportions to concentrate man- 
power on most important cases and objectives. 

Instructed to insure that those investigations warranting Title in coverage 
are closely followed and to proceed with search warrants on other matters where 
probable cause already exists. Office to follow local police and court action 
concerning pornography matters in view of stepped-up drive to combat problem 
where local authorities show little concern. 40 quality top-echelon informants (1 
an LCN member) represent increase of 11 since last inspection. 146 targets 
now under development compared to 42 at last inspection. Selectivity of targets 
encouraged to afford priority in developing additional LCN member sources, 
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Memorandum to Mr, Jolt ^CK^e**^ 
Re: ^pectioti ^lWliMlelphlaOttice 

Criminal Informant Program (CIP) rated very good. 122 criminal informants 
(down 1), 291 potential criminal informants (up 72 from laat inspection) - analysis 
shows overall quality of sources has declined slightly but program Is process of 
rebuilding. Accomplishments attributable to CEP up in but 3 of 8 categories. 
Office encouraged to improve the quality and accomplishments of its sources. 

Communist Party (CP) membership increased by 17 since last inspection; 
CP and its youth group, the Young Workers Liberation League (YWLL) were very 
active during the past year and YWLL plans massive membership drive during 
1973. Office instructed to take advantage of YWLL membership drive to obtain 
additional sources. Specific suggestions made to assist In the identification of 
the only CP member not yet identified. 

Security Informant Program and Extremist Informant Program both rated 
very good; RA coverage Improved through imaginative , aggressive development 
program, while high-lerel coverage proved effective against violent activities of 
the Jewiah Defense League, Office instructed to afford a high priority to develop- 
ment of additional sources in all extremist groups. Extremist situation is 
, relatively calm l»t uiKiwcurrenta ol r 
civil disorder as result of large number of extremist groups located Jn territory. 

Relatively small Cuban and Chinese population; 6 pro-Chinese Communist 
groups in area lack member informant coverage; suggestions made relative to 
their development. No soviet or satellite establishments. Instructions issued 
( u J to increase number of interviews of visitors io Soviet-bloc countries as method 
of developing double agents. Two imdejrcove&ageats being operated in highly 
effective manner, Both considered Justified/ ) 

Aircraft Hijacking Han current and well organised. Suggestions made to 
further streamline master plan. Specific suggestions made to effect early 
apprehension of three Bureau fugitives. 

Administrative Operations - Very Good (Last Inspection ~ Very Good). Philadelphia 
15-desk office (including night supervisor) - justified; -workload equitably 
distributed with establishment of 2 additional desks In March, 1972. S established 
and 2 newly authorised Resident Agencies covering approximately 25,990 square 
miles with estimated population of 4. 95 million. Negotiations continuing for space 
to house the; two newly authorised RA* at State College and Newtown Square, 
Pennsylvania. Considering economy of operations, statistical accomplishments, 
population and area covered, all present RAs justified. 
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Re: Inspection - Philadelphia Office 

Special Agent Accountants assigned Philadelphia considered adh^^ean^ 
are afforded assignments to upgrade individual accounting qualifications. Chief 
Clerk's Office functional but pending and project work -well above field averages. 
Increased emphasis to be placed on file destruction program, form errors above 
field average and number of misfiled index cards low. Files and exhibits 
(evidence) properly and securely maintained, although in some instances Agents 
not submitting evidence promptly after acquired. Improvement ordered. 
Stenographic production consistent with field average and office has had steno- 
graphic delinquency since November, 1972, due to shortage of personnel and 
volume of Title in transcriptions. Specific suggestions made to cut down on 
clerical time expended by stenographic personnel and expiration of 'treeae" will 
permit hiring of authorised replacements. Bureau-approved odd-hour shifts 
justified. £j»^ential andjmgrest Funds adequate for operations: no 
discrepancies detected in audits. 

Undesirable administrative trends detected and corrected involved instances 
of failure to commence same-day Investigation on Theft from Interstate Shipment 
cases; Improper preparation of interview report forms in criminal Informant 
matters; failure to properly record contacts with extremist informants} and not 
promptly submitting required forms In security informant matters. Overtime 
productive, necessary and equitably shared. 

Pers onnel Matters - Good (Last Inspection - Very Good). Total complement 
1/5773 - Wt (332 Agents with additional ASAC under transfer to office and 151 
clerks). Currently there are 12 clerical vacancies, 10 of whicn are in steno- 
graphic pool which has been a major factor in office stenographic delinquency 
since November, 1972. Vacancies to be filled promptly. Authorised complement 
of clerks Is 151 which SAC and Inspector agree is adequate but not excessive. 
SAC requested 19 additional Agents; however, analysis by Inspector determined 
only 9 additional Agents are considered justified (approved separately). Morale 
nig*. One Agent on limited duty - justified. No Agents on probation, overweight 
or unavailable, SAC, ASAC and supervisors performing on-the-spot supervision 
to provide necessary training and leadership. Work-related injuries decreased 
since last inspection (7-4). Commendations and Incentive Awards Programs 
utilised by supervisory staff when special recognition merited. 

Since last inspection, 17 AgentU applicants recruited. No appointments 
currently outstanding. 147 clerical applicants entered on duty at FBIHQ during 
period January - November, 1972 (quota 165) - monthly quota of 15 missed in 
7 of 11 months. Office instructed to take more aggressive approach in clerical 
applicant recruiting for FBIHQ and to fill clerical vacancies in Philadelphia 
Office. Full participation fcy all employees stressed. Need for qualified applicants 
among all Americans emphasised. 
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Memorandum to Mr. Felt 

Re: Inspection - Philadelphia Office 




Contacts - Excellent (Last Inspection - Excellent). 25 SAC contacts (12 In head- 
quarters city and 13 in RAe) - 24 at last inspection; furnish valuable and 
diversified services. SAC, newly assigned, has not had opportunity to meet all 
contacts to date. Encouraged to do so promptly* Speech program, including 
radio and television, productive with variety of groups and widespread 
geographical coverage achieved. Liaison and National Academy programs 
effective and police training program providing wide coverage throughout Division. 
Relations with civic and business leaders, Federal officials, and press cordial 
and effective. Persons contacted spoke highly of FBI and Philadelphia personnel. 

RECOMMENDATIONS 

1. SAC William A. Sullivan, GS-16 at $84, 323, aged 83, at Philadelphia 
since 9/19/72, third office as SAC, Makes excellent personal appearance and 
is experienced, firm and effective leader continue as SAC. Sullivan states 
is available without restriction for promotion or transfer. Attached for approval 
is letter to SAC summarising inspection findings. 



2. ASAC Theodore L. Gunderson, GS-15 at $30,486, aged 44, at 
Philadelphia since 9/13/70, second office as ASAC. He is a capable, dedicated 
administrator; available for transfer or promotion without restriction, and his 
potential for advancement is considered above average. 



3. Recommendations concerning other personnel handled separately. 




♦ 



SAC, PHILADELPHIA 



Director, FBI (Acting) 

THEODORE L.^UNlWsON 

ASSISTANT SPBCtAL AGENT IN CHARGE 

PHYSICAL EXAMINATION MATTER 



2-15-73 
PERSONAL ATTENTION 



H 
O 



QReBulet. 
□ Reurlet — 



^sl o 



QB Re Physical Examination ; 



.1-3-73 




Q Advise Bureau <iate captioned .employee scheduled for physical examination, 

O Submit Physical Examination Report. * ( 

Q Advise Bureau re physical condition. 

Q Advise Bureau if dental work has been completed. 

Q Advise Bureau if vision has been corrected to 20/20. 

C3 Submit statement from doctor advising if Agent is qifalif ied for strenuous physical 
exertion and use of firearms. 

Q Submit results of Q chest X ray, Q jxrtch test, 
Q urinalysis, Q serology. 

Submit Bureau of Employees' Compensation forms. 

C3 Advise if medical bills submitted have been paid. 

□ Submit reply by - 




qq The Bureau notes referenced physical exa»lnatlon shows 
additional hearing loss in high frequency range for captioned 
Agent. Insure that he wears ear protector while on the fire- 
arms range and also have him execute a "To Whom it Hay Concern" 

igned statement setting forth the fact he wears such ear 
devices, and forward to the Bureau. 



REPLY: ATTENTION PERSONNEL SECTION 
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UNITED STATES GOV 

Memorandum 




RNMENT 



TO 



Director, FBI 



DATE; 2-7-73 



FROM 



SUBJECT; 




Attention: Personnel Section 



THEODORE L. JOTERSON 
SPECIAL AGEl 
PHYSICAL EXAMINATION REPORT 



QRemylct. 
QReBulet. 



^Rc physical examination 1—3—73 



Q Dental work was completed on , 
Q Vision has been corrected to . 



• by. 



a 
O 

CO 



1 



'8 

8 



Employee specifically instructed 
, that he can operate a Bureau car 



' (date)' (name of person giving instruction) 

\ only when wearing the necessary glasses. 
QResults of Q cbc$tXra y Q patch test Q urinalysis Q serology were negative. 
Q Enclosed physician's statement indicates he is <jualified for strenuous physical exertion and use of firearms, 
Q Enclosed axe Q P**<* Q unpaid medical bills- 

Q Attached are Bureau of Employees' Compensation forms - 



Physical examination reports are enclosed. 
Q Employee is scheduled for physical examination on 
BE? Physical examination report has been reviewed and initialed, 

Q Employee returned to active duty, - , , 

f ^J I Employee's physical condition is , 



QUACB he is being removed from limited duty. 
QUACB he is being placed on limited duty. 



If employee is a Resident Agent, is there a sufficient amount of nonarduous work available to keep him fully occupied and 
are sufficient agents available to handle emergency assignments. QYes QNo If answer is no, separately and 
immediately submit your recommendation for the return of this agent to headquarters city. 

Remarks: 

A 30 day dental tickler has been prepared and the Bureau will be advised when 
SA GUNDBRS0N has cctapleted his dental work. 



1 - Bureau Encl, 
1 - Phila. 
TLO 



9 FEB^ 01973 




At, : Mm, 
fat 




FD-l09<Rev. 9-27-72) 
may tm twriON 
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UNITED STATES GOVERNMENT 

Memorandum 



to : ACTING DIRECTOR, FBI 



date: 



FROM 



PHILADELPHIA 




3/23/73 



subject: THEODORE l/(JUNDERSON 
SPECIAL AGENT^/ , 

There are submitted herewith the following items referring to the above-named 
employee who was recently transferred to your office: 

X 1. Personnel File^Ji^ypH^^^ &A^d^ 

X 2. Field firearms recorded Jo $»#d/CC< 

X 3. Duplicate property record <y£^A- J^^Tf^^ <^ 

(properly verified prior to departure) r O , — . 



4. "Qp nealth record car a *^ T - £TJ No nealtn record card v \ . / r*\ ^ 

* x Influenza Vaccine Record-jQ t ^ (J ^ c^rJ-^-^ AnT 

5. S3 Electrocardiogram tracings * QJ 

^$6. S3 Report of Medical History gf^J^^^ 
& T. FD 431 dated 6/14/71 * 
Date of last physical 1/3/73 — 



Date of last photograph. 
Date of last FD-288 



OcfcohQT* f 1Q71 



3/3P/71 



Forwarded under separate cover: 
T & A card 

FD-329, "Monthly Report 
FD-304, 'Record of Absences for Illness" 
Leave Slips 



Sean 1 



-l.or.-H 



5 AM 2 1973 



Technical training: Q Completed for 19 i_— 
O Delinquent 

None afforded for 1973 



Annual , Performance Rating also a*ta£J*ecL 



Bureau. 
1 - Philadelphia 

WAS tec 




